
JOB HIGHLIGHTS

East Central Railway requires 4655

Porter, Trackman, Helper-II, etc.

Last Date : 14.10.2013

WEB EXCLUSIVES

Following items are available in the
Web Exclusives section on
www.employmentnews.gov.in : 
1. Raghuram Rajan Takes over as

RBI Governor.

VOL. XXXVIII NO. 24  PAGES 40 NEW DELHI 14 - 20 SEPTEMBER 2013 ` 8.00

State of the Economy

Women's Employment in India
--Sona Mitra

RAILWAY

Bharat Heavy Electricals Limited

requires 800 Artisans

Last Date : 05.10.2013

BHEL

Union Public Service Commission
invites applications for various
posts

Last Date : 03.10.2013

UPSC

T he recently concluded survey on
employment and unemployment

(EUS) situation in India, 2011-12, con-
ducted by the National Sample Survey
Organisation (NSSO), has revealed
reduced female engagement in paid eco-
nomic activities, specifically in the rural
areas. In other words, the data shows
lesser number of rural women participat-
ing in the labourforce thus contributing to
a declining female labourforce participa-
tion rate (FLPR) and declining women's
employment in India. However, this phe-
nomenon of women retreating from the
labourforce appeared starkly in the
employment estimates of the previous
round of NSSO survey conducted in
2009-10, which brought into focus the
issue of deterioration in the scenario of
women's work in the country.  
The 2009-10 NSSO EUS figures
released in 2011 showed a sharp decline
in the labourforce participation rates (sum
of employed and unemployed as a pro-
portion of the total population) since
2004-05; the data revealed a decline in
female labourforce by almost 22 million in
absolute numbers. The female LFPR
declined from around 30 percent to 23
percent between 2004-05 and 2009-10.
Similar trends were observable for the
female work participation rates (FWPR,
defined as the ratio of number of
employed females to total female popula-
tion). The number of employed women
declined from 148.6 million to 127.3 mil-
lion and the FWPR reduced from 29 per-
cent to 23 percent over the period.
Moreover, the declines among employed
were observed to be sharper among the
working age cohorts (15-59), specifically
for the rural women, where the FWPR
declined from almost 49 percent to 39
percent.
Likewise, the 2011-12 figures show a fur-
ther decline in the female LFPR to 22
percent and FWPR to 21.9 percent. This
decline was primarily led by a decline in
the economic participation of women in
the rural areas. In the rural areas, the
FWPR reduced by 2 percentage points
since 2009-10 and by 8 percentage

points since 2004-05. In absolute terms,
it translated into a loss of female employ-
ment by almost 3 million compared to
2009-10 estimates and a staggering 23
million compared to 2004-05. On the
other hand, the urban areas have shown
marginal improvement in women's partic-
ipation in economic activities but not ade-
quate to compensate the losses in the
rural areas. 
In such a scenario, it is important to
understand the situation of overall
employment trends over the same peri-
od. While overall WPRs show a marginal
decline from 42 percent to 39 percent
between 2004-05 and 2009-10, the over-
all rate of growth of employment declined
sharply from 3 percent in 1999-00/2004-
05 to around a mere 0.1 percent over the
period 2004-05/2009-10. There has been
an observed decline of the annual aver-
age overall employment growth rates in
both rural and urban areas. The decline is
sharper once again among the working
age cohort 15-59. When disaggregated
by sex, between 2004-05 and 2009-10,
male WPRs show stagnation. 
Similarly, the recently concluded 2011-12
survey reveal that while overall WPRs
show a marginal decline since 2009-10,
male WPRs have remained almost same
at around 54 percent. The overall decline
is led by the loss of women's participation
in paid work in rural areas. The data for
urban areas have shown marginal
improvement for both male and female
workers. In terms of absolute numbers,
there has been an increase by almost
13.9 million jobs in the last two years. 
However, such gains in absolute num-
bers have not translated into gains in the
rate of growth of employment over the
period. Also, the gains in absolute
employment have been critiqued due to
estimation errors in the NSSO methodol-
ogy (Abhishek Shaw, Comparing NSSO's
Employment Surveys - A Methodological
Note, Economic & Political Weekly, July
27, 2013). The NSSO has been criticized
for an overestimation of jobs by about 4
million based on an older version of pop-
ulation projection figures, which is an

underestimation by itself, to arrive at the
numbers. Such methods created an
anomaly in its absolute estimation of the
numbers, as population figures clearly
show that total recorded population has
been higher than the projected popula-
tion. Therefore, comparisons in absolute
number do not reveal the actual situation
of employment-unemployment within the
country.
The 2011-12 EUS was conducted by the
NSSO to counter the figures of 2009-10,
which was a drought year and hence pro-
vided a dismal picture of employment
generation in that period. So, ideally, the
2011-12 employment figures should be
compared with 2004-05 estimates in
order to understand the changes in
employment-unemployment situation of
the country. Such comparisons, however,
have revealed similar general decline in
overall employment rates, specifically
and substantially for rural women work-
ers. 
However, the 2009-10 EUS cannot be
overlooked as certain eye-openers to
rural employment problems have been
highlighted in this round of the survey.
The 2009-10 EUS revealed loss of
female workers in absolute numbers, a
pattern not experienced earlier. These
estimates were recorded at the time
when the economy was experiencing an
average annual GDP growth rate of 8
percent per annum.  In fact, in the last
two years, when the data speaks of a
reversal in employment situation towards
the better, the GDP growth rate has plum-
meted downwards and is hovering some-
where at 5 percent. Such trends clearly
do not establish direct correlation
between growth and employment. Infact,
it underlines the need for deeper analysis
of the growth-employment relationship
and a closer look at the structural
changes taking place within the Indian
economy. 
Finally, it is highly puzzling to note that at
a time when the largest employment gen-
eration programme, the MGNREGA, was
being implemented successfully within
the rural areas, which has consistently

claimed high women's participation within
the programme, such incongruity in
women's economic participation has
come into fore. Among the several con-
jectural explanations provided so far, an
important one has been on increased
education enrolment of women in the age
cohort 15-24 years. Such increase in
enrollment for higher education or skill
development has been put forward as a
plausible reason for withdrawal of women
from the workforce. A second explanation
has been an increased mechanization of
agriculture, which has been the mainstay
of women workers in rural areas, thereby
pushing women out of agricultural
processes due to lack of knowledge and
training in handling the machines.
Another ludicrous explanation put forth in
this context has been in the form of rising
incomes of households, which have
caused women to recede voluntarily from
paid work thus resulting in a declining
FWPRs.
None of these explanations hold ground
as suitable for the overall decline in rural
FWPR. While some of the arguments do
partially account for loss of women's
employment, the government's own
empirical evidence clearly suggest large-
scale deficit of employment opportunities
for women workers, especially in rural
areas. Under such circumstances, an
immediate step could be to accelerate
the pace of targeted employment creation
and skill training for women in rural areas.
The starting point could be to strengthen
the existing wage and self-employment
programmes, namely the MGNREGA,
SGSY/NRLM, strengthen the training and
facilitation components for women within
the MSME (Micro, Small and Medium
Enterprises)and initiate training for
women to adapt with altered farming
practices and enter newer sectors of
work. 
[Sona Mitra works with Centre for
Budget and Governance
Accountability (CBGA), a New Delhi
based policy research organisation
(www.cbgaindia.org); she can be con-
tacted at sona@cbgaindia.org]

Article 124(2) of our Constitution says
that every Judge of the Supreme

Court shall be appointed by the President
in consultation with the Judges of the
Supreme Court and High Courts in the
states as the president may deem neces-
sary. The Constitution also mandated
that, in the case of appointment of a
Judge other than the Chief Justice, the
Chief Justice of India shall always be con-
sulted The intention of the drafters of our
Constitution was to give primacy to the
Executive, in the matter of appointment of
Judges.
The present system of appointment of
judges by the 'collegium' is the result of
three decisions of the Supreme Court -
(a) S P Gupta v. Union of India, AIR 1982
SC 149 (" First Judges Case"); (b)
Advocate on Record Association v. Union
of India and Others, (1993) 4 SCC 441
(Second Judges Case"); and (c) Special
Reference No. 1 of 1998, (1998) 7 SCC

739, ("Third Judges Case").
The first Judges case affirmed the prima-
cy of the Executive in matter of appoint-
ment of judges to the Supreme Court. In
the second Judges Case, the Court held
that the opinion of the Chief Justice of
India for the purpose of Articles 124(2)
has primacy in the matter of all appoint-
ments and that no appointment can be
made by the President under that provi-
sion to the Supreme Court, unless it is in
conformity with the final opinion of the
Chief Justice. The Court further held that
in, "the opinion of the Chief Justice of
India is not his individual but formed col-
lectively by a body of men at the apex
level of the Judiciary. Such collectivity
shall consist of the Chief Justice of India,
two senior-most Judges of the Supreme
Court and the senior Supreme Court
Judge who comes from the State."
In July 1998, the then President K R
Narayanan referred nine questions to the

court for consideration and sought its
opinion in the context of the Second
Judges case. The Court laid down various
propositions and the most important
among that is that, as to the appointment
of the Supreme Court Judges, the Chief
Justice of India should consult a col-
legium of four seniormost judges of the
Apex Court."
This is the history behind the creation of
the collegium system. The present legal
position is that once the Collegium makes
a recommendation practically nothing can
be done to change it. India will be one
among the few countries (if not the only
country) where judges appoint judges!
The collegium system is a departure from
the Constitutional mandate and I would
call the system 'unconstitutional'.
The Parliament is seeking to bring in a
Judicial Appointments Commission (JAC)
to replace the opaque 'collegium' system

Continued on page 2

Appointment of Judges in India - The Road Ahead
-- Raghul Sudheesh
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U
ntil a few years ago, the onus of
choosing a suitable career rested

on students and their parents. Students
made the choice in consultation with
their parents and teachers. However,
today, we are living in different times;
academic life is marked by information
explosion, bewildering career options,
peer pressure, intense competition and
stress. In this backdrop, making the
right career choice is a challenge.
However, you can mitigate the chal-
lenge if you take the guidance of
experts. Thankfully, education counsel-
lors are here to save the situation. 
The job

Education counsellors or career coun-
sellors offer valuable services by help-
ing students succeed in their personal
and professional lives. They enable
them explore their abilities, identify
interests and make prudent career
choices, keeping their profile and limi-
tations in mind. Based on the require-
ment, they assist students to:

Prepare study plans
Manage time
Manage stress
Set realistic career goals
Pick up personal/social competen-
cies
Achieve goals

They have abundant supply of informa-
tion on career options, courses, educa-
tional institutes, eligibility and admis-
sion criteria, application processes,
study-abroad options, scholarships and
financial support. 
Education counsellors guide students
in dealing with all kinds of challenges -
big or small. They provide a wide range
of services for character building and
personality development. They work
towards helping students inculcate dis-
cipline and effective study habits. 
These days, several educational insti-
tutions are hiring education counsellors
to work with them fulltime. At schools,
they are expected to help students with
problems pertaining to behaviour, anxi-
ety, depression, social skills, interper-
sonal relations, academic perform-
ance, bullying, peer pressure and so
on. They collaborate with parents and
teachers to support students going
through crisis-situations like learning
disabilities, separation of parents, sep-
aration from parents, death of a dear
one and substance abuse. They pro-
vide support and help youngsters
transform into fine professionals. 
At colleges, education counsellors
encourage students assess their abili-
ties, identify their strengths and areas
of improvement, plan career path, set
priorities, improve soft skills, improve
self-esteem and deal with relationship
conflicts. They even guide them during
their transition to workplace. 
Apart from this, they also try to dispel

fears, doubts, confusions and negative
thoughts from students. They encourage
them to develop a dynamic personality
and transform into complete profession-
als. 
A typical day in the life of an education
counsellor is occupied by interviews,
personality and aptitude tests for stu-
dents, analysis of responses, follow-up
discussions with parents and teachers,
formulation of communication strate-
gies, counselling and skill development
sessions for students.  
Skills Required

To begin a career as an education
counsellor, you require relevant skills
more than educational qualifications.
You need to have the inherent qualities,
mindset and skills of a counsellor.
Mostly, you will be dealing with young
people especially children and
teenagers. Therefore, listening skills,
psychological skills, empathy, objectivi-
ty, strong sense of ethics, positive out-
look, commitment, patience, dedication
and sensitivity are inevitable for the job.
These skills will help you build rapport
with young people and subtly steer
them in the right direction. Strong com-
munication skills, analytical skills, inter-
personal skills and problem solving
skills are indispensable. 
You also need to gain insights into the
current job and career trends. A com-
prehensive database with the latest
details of courses, colleges, eligibility
and admission criteria, fee structures
and scholarships can make your job
easy. You should keep yourself updat-
ed with information on emerging career
opportunities and scope, employment
figures, salary statistics, other benefits
and growth prospects in the respective
fields. 
Academic Qualifications

A degree in psychology, sociology or an
allied field is essential for beginning
career in the field of educational coun-
selling. 
A Master's degree in psychology or
counselling or a PG diploma in guid-
ance and counselling can improve your
prospects further. You can follow it up
with M.Phil or Ph.D. If you are interest-
ed in working with disabled students,
you can pursue relevant courses from
Rehabilitation Council of India and
acquire a licence. 
Opportunities

Educational counsellors find employ-
ment in schools, colleges, universities,
coaching centres, technical institutes,
overseas education consultancies,
NGOs, rehabilitation centres and hos-
pitals. After directions from CBSE for
appointment of at least one full-time
counsellor in every school, even
schools that are not affiliated to CBSE
are hiring counsellors. Remuneration
for fresh graduates in any of the above

options is quite decent. 
Another option is private practice.
Here, your remuneration is directly pro-
portional to your qualifications, experi-
ence and reputation. Some counsellors
charge a few thousands per hour also.
After gaining sufficient expertise in the
profession, you can explore options like
conducting seminars and writing
columns or books. 
If you are interested in listening to peo-

ple, especially children and helping
them work out a solution to their prob-
lems, then education counselling might
be the right career for you. It is one of
the most demanding but rewarding
career options. More importantly, it
gives immense satisfaction to see an
anxious young person walk in and at
the end of the session, walk out of the
room with a smile!

A Career That Transforms Others' Lives

COURSES

Appointment of Judges ...
Continued from page 1

of appointing judges. The Bill seems to be
a step in the right direction. According to
the draft Bill, the JAC will consist of the
Chief Justice of India, two senior most
judges of the Supreme Court of India,
Union Minister for Law and Justice, two
eminent persons nominated by collegium
comprising of Prime Minister, Chief
Justice of India and Leader of Opposition
in the House of People. The Chief Justice
of India shall be the ex-officio
Chairperson of the Commission and the
Secretary to the Government of India in

Department of Justice shall be the con-
venor of the Commission. The composi-
tion of the Commission seems to be well
balanced. 
The functions of the Commission shall be
to recommend persons for appointment
as Chief Justice of India, Judges of the
Supreme Court, Chief Justices of High
Courts and Judges of High Court. The
Commission also shall recommend trans-
fer of Chief Justices of High Courts and
Judges of High Courts from one High
Court to another. The Commission should
also ensure that the person recommend-
ed is of ability, integrity and standing in

the legal profession.
In the Statement of Objects and Reasons
of the Bill, it is rightly pointed that the pro-
posed Bill would enable equal participa-
tion of Judiciary and Executive, make the
system of appointments more account-
able, and thereby increase the confi-
dence of the public in these institutions.
The Bill seems to be a bold step from the
part of the Government to make the judi-
ciary more accountable and efficient. As
of now, the appointment of judges by the
collegium is shrouded in secrecy and the
JAC seeks to remove this.  Nepotism and
favouritism in judicial appointments have

for long been a matter for great contro-
versy in judicial appointments. JAC will
go a long way in checking such nepotism
and favouritism while ensuring greater
transparency in the appointment of
judges. The Collegium system which was
an indirect result of repressive Executive
in the 1970s and 1980s has lost its signif-
icance in the current times when the
Judiciary has successfully reasserted its
independence. 

The author is a legal journalist and

founder of the legal news portal, Live

Law. 

Email:- raghulsudheesh@gmail.com.
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Supply Depot ASC 
Cubbon Road, Bangalore-560 001

Direct Recruitment of Group 'C' Vacancies in the Supply Depot ASC
1. Applications are invited for direct recruitment from Indian Nationals for the under mentioned posts as the address men-
tioned against each posts.
Address Place of work Posts Vacancies

UR SC ST OBC Total Including Reservation for
Ex-Service men

Comdt Supply Depot ASC, Bangalore Mazdoor 4# - - 5@ 9 #1 (UR)
PIN 900493, c/o 56 APO (Karnataka) @1 (OBC)

Chowkidar 1 - - - 1 -
2. Pay Scale, minimum educational qualification, experience and age limit are as under:-
Ser No. Posts Qualifications & Experience
(a) Chowkidar Matriculation or equivalent
(b) Mazdoor Matriculation or equivalent

3. Pay Scale :-
Pay Band -1 Rs 5200 - 20200 + Grade Pay Rs. 1800/- (Chowkidar and Mazdoor)
4. Age Limit: 18 to 25 years.
5. Age Relaxations (For Para 4):-
(a) Other Backward Class - Three years for the vacancies reserved for this category.
(b) SC/ST and OBC can apply against UR vacancy however NO AGE RELAXATION IS ALLOWED.

(c) Ex-Servicemen - Relaxable age after deducting the period of army service from actual age should not exceed the
prescribed age limit by more than three years.
6. Posts mentioned above are subject to All India Transfer Liability and Field service liability Rules.
7. Candidates will fwd application properly sealed in an envelope to the address mentioned above through ordinary post.
Registered applications will not be accepted.     Candidates are requested to superscribe the words " APPLICATION
FOR THE POST OF __________" on the top of the envelope while sending the application form.   Separate application
is required for each post.
8. Last date for receipt of application is 28 days from the date of publication of the advertisement
9. The crucial date for determining the age limit shall be the closing date for receipt of application.
10. Photocopy of the following documents/certificates to be attached along with application duly attested by a Gazetted
Officer :-

(a) Matriculation certificate.
(b) Marks sheet of the educational qualification mentioned against the post applied.
(c) SC/ST/OBC (Non-creamy layer) certificate, if applicable.
(d) Discharge certificate in case of Ex-Serviceman.
(e) NOC in original from their present employer in case of Government Servant.
(f) Medical certificate issued by CMO/Civil Surgeon of a Govt Hospital certifying the disability in case of Physically
Handicapped.
Note:- Original certificates should not be sent with the application. These should be produced only at the time of 
interview.

11. Incomplete/illegible/ineligible applications will be deemed invalid and rejected without intimation to the candidate.
Only eligible candidates will be called for the written examination 'provided a self-addressed envelope with postal stamp
of Rs 5/- is enclosed with the application form.
12. Merely fulfilling the basic selection criterion does not automatically entitle a person to be called for test/interview.
13. Applications will be shortlisted on the basis of percentage of marks obtained in the examination for essential qualifi-
cation. "
14. The number of vacancies, reservation for OBC and Ex-Serviceman is subject to change. Further, the employer has
the right to cancel or modify this notification without assigning any reason thereof.
15. Canvassing in any form shall disqualify the candidate. No enquiry or correspondence will be entertained.
16. Syllabus for written test will be as per essential qualification mentioned above.
17. No TA/DA is admissible. Duration of the test can be 02 or 03 days or more. Candidates will make their own arrange-
ment for lodging/boarding during the test/interview.
18. The decision of appointing authority regarding selection/rejection will be final.
19. The recruitment process can be cancelled/postponed/suspended/terminated without any prior notice/assigning any
reasons at any stage.

APPLICATION FORM
1. Post applied for : _______________________
2. Name of the candidate : _______________________ 
3. Father's/Husband's Name : _______________________
4. Date of Birth (Proof enclosed) : _______________________
5. Correspondence address : _______________________
6. Permanent address : _______________________ 
7. Address of Police Station : _______________________
8. Address of SP Office. : _______________________
8. Category (UR/OBC/ESM/Physically 

Handicapped) - Proof to be enclosed for reserved cat.) ____________ 
9. Nationality : _______________________
10. Educational Qualification : (i) Academic _____________ 

: (ii) Experience ___________
Certified that the particulars mentioned in the application form are correct and true to the best of my knowledge and
belief.  If found false at any stage my service may be terminated without notice.
Place:
Date: (Signature of the Applicant)

ACKNOWLEDGEMENT/ADMISSION CARD
1. Post applied for : _______________________ 
2. Name of candidate : _______________________ 
3. Signature of Candidate : _______________________

FOR OFFICIAL USE ONLY
4. Your application is hereby Accepted.  : _______________________
5. Index No.                                         : _______________________
6. Trade Test :-

(a) Date : _____ (b) Time : ___ (c) Place : 56 Company ASC (Supply) Type 'G'
Cubbon Road, Bangalore - 560 001 

Note : Candidate to bring original documents on the date of written Examination.
davp 10602/11/0061/1314 EN 24/62

Affix latest
passport size

photograph duly
attested by
Gazetted

Officer

Affix latest
passport size

photograph duly
attested by
Gazetted

Officer

All India
Institute of

Medical
Sciences Patna

(An Autonomous organization
under the Ministry of Health and
Family Welfare, Government of

India)
Online applications are invited from
Indian Citizens for faculty positions
on regular basis vide
1) Advt. No. AIIMS/PAT/1145/Gr
"A"/2013; and
2) Advt. No. 183/AIIMS/PAT/2013.
Detailed advertisement is available
on the website of AIIMS Patna
www.aiimspatna.org
Completed application and speci-
fied application fee will be received
via ONLINE MODE ONLY.
Reservation Policy will be as per
Government of India rules.
EN 24/45 Administrative Officer 

Government of Rajasthan
Department of Technical Education

F.No.:23(3)TE/2007 Dated: 2/9/2013
ADVERTISEMENT

Applications are invited for the post of Principal for the following Engineering
Colleges in the AICTE pay scale PB-4 [Rs. 37400-67000 (AGP-10000)] as
made applicable by the state government/society with other allowances as
admissible from time to time and with free residential accommodation: 
1. Engineering College, Bikaner (Under the Engineering College Society, Bikaner)
2. College of Engg.& Tech., Bikaner (Under the Engineering College Society, Bikaner)
3. Engineering College, Jhalawar (Under the Engineering College Society, Jhalawar)
4. Engineering College, Bharatpur (Under the Engineering College Society, Bharatpur)
5. Engineering College, Banswara (Under the Engineering College Society, Ajmer)
6. Mahila Engineering College, Ajmer (Under the Engineering College Society,
Ajmer) The application form, details of qualification, age, experience, and other
terms and conditions can be downloaded from website of the colleges:
www.ecb.ac.in,www.cet-gov.ac.in,www.gecj.ac.in,www.ecbharatpur.ac.in,
www.gecbanswara.ac.in, www.gweca.ac.in.
Completed application along with required credentials and necessary applica-
tion fee should reach at the following address latest by 7th October 2013
Joint Secretary, Department of Technical Education, Room No. 1243, llnd Floor,
Main Building, Govt. Secretariat, Jaipur-302005.
Note - Those who are employed should submit their applications through prop-
er channel. Separate application with application fee is required to be filled for
each college. The last date for submitting the complete application shall be 7th
October 2013 by 05.00 PM. 
EN 24/65 (Joint Secretary)

EN  24/60

EN  24/22

IMPORTANT NOTICE
We take utmost care in publishing result of the various competitive exam-
inations conducted by the UPSC, SSC, Railway Recruitment Boards etc.
Candidates are however advised to check with official notification/
gazette. Employment News will not be responsible for any printing error
going inadvertently.



www.employmentnews.gov.in4 Employment News 14 - 20 September 2013
Headquarters

Employees’ State Insurance Corporation
Panchdeep Bhavan : CIG Marg  

New Delhi-110002
www.esic.nic.in

(A Statutory Body established under the ESI Act, 1948)
Applications are invited for 1 (one) post of Chief Engineer (Civil) in the Pay Band-4 Rs. 37400-
67000 + G. P Rs. 8,900 /-  in the ESI Corporation on  deputation basis.  
The officer possessing the required qualifications and experience, as given below, can apply for
the post:-
Chief Engineer (Civil)
Eligibility conditions:- Officers under the Central or State Govt. or UTs or Autonomous Bodies
or Statutory Bodies or Public Sector Undertakings:
(A) (I) holding  analogous posts on regular basis in the parent cadre/ department ;  or

(II) with two years’ service in the grade rendered after appointment thereto on a regular
basis in Pay Band-4 Rs. 37,400-67,000 plus Grade Pay Rs. 8,700 or  equivalent or
(III) with Six years’ service in the grade rendered after appointment thereto on a regular
basis in Pay Band-3 Rs. 15,600-39,100  plus Grade Pay Rs. 7,600/- or equivalent; AND

(B) Possessing  the following educational qualification and experience:-
(i) B.E or B. Tech. in Civil Engineering from a recognized University or equivalent.
(ii) Twelve years’ experience in planning, construction and execution of civil engineering
projects.

Note 1.  The departmental officers in the feeder grade who are in direct line of promotion will
not be eligible for consideration  for appointment  on deputation.  Similarly,  deputationist
shall not be eligible for consideration for appointment by promotion. 
“Period of deputation (including short term contract) including period of deputation (includ-
ing short term contract) in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or department of the Central Govt.
shall ordinarily not to exceed five years’. The maximum age  limit  for appointment  by
deputation (including short term contract) shall be not exceeding 56 years’ , as on the
closing date of the receipt  of applications.

Note 2.  For the purpose of appointment on deputation ( including short-term contract) basis,
the service rendered on a regular basis by an officer prior  to 01.01.06 (the date from
which the revised pay structure based  on the 6th Central Pay Commission recommen-
dation has been extended) shall be deemed to be service rendered  in the corresponding
Pay Band & grade  pay or pay scale extended  based on the recommendations of the pay
commission  except  where there has been merger of more than one pre-revised scale of
pay into one grade with a common grade pay or pay scale, and where this benefit will
extend only for the post(s) for which that grade pay or pay scale is the normal replace-
ment grade without any up-gradation.
The terms and conditions of the appointment of officer selected on deputation basis will
be regulated in accordance with orders contained in Govt. of India , Ministry of Finance
O.M. No. F.1(11)-E-III(B)/75 dated 07.11.75 read with Govt. of India Ministry of Home
Affairs, Department of Personnel & Administration Reforms O.M. No. 2/29/91-Estt.(Pay-
II) dated 05.01.94 as amended by O.M. dated 20.06.2006.  Applications are invited from
eligible and willing candidate who can get relieved by their Controlling Authority in the
event of their selection through proper channel.  The application(s) may please be sent to
Sh. T.T.M. Tharakan, Joint Director (E-V), Hqrs. Office, ESI Corporation, CIG Marg, New
Delhi-110002 together with their upto date service records, attested copies of Annual
Performance Appraisal Report  for last five years and Integrity Certificate, Vigilance clear-
ance certificate, details of major/minor penalties for last 10 years, cadre clearance within
60 days from  its publication in the Employment News.
The Chief  Engineer (Civil) appointed on deputation will be posted in ESI Corporation,
Hqrs., New Delhi.
The application form can also be downloaded from the website www.esic.nic.in

Place: New Delhi (T.T.M. THARAKAN)
Date JOINT DIRECTOR E-V

CURRICULUM VITAE PROFORMA
1. Name and Address (in Block Letters)
2. Date of Birth (in Christian era)
3. Date of retirement under Central/ State Government Rules
4. Educational Qualifications
5. Whether Educational and other qualifications required for the post are satisfied. (if any

qualification has been treated as equivalent to the one prescribed in the Rules, state the
authority for the same)

Qualifications/Experience Qualifications/Experience 
Required possessed by the officer

Essential (1) (2) (3)
Desired (1) (2)
6. Please state clearly whether in the light of entries made by you above, you meet the

requirement of the post
7. Details of Employment, in chronological order. Enclose a separate sheet duly authenti-

cated by your signature, if the space below is insufficient
Office/Institution Post held From To Scale of Pay Nature of duties

and Basic Pay (in detail)

8. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-Permanent or
Permanent

9. In case the present employment is held on deputation/ contract basis, please state:-
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the parent office/organization to which you belong
10. Additional details about present employment.

Please state whether working under ( indicate the name of your employer against the rel-
evant column)
(a) Central  Government (b) State Government (c) Autonomous  Organization
(d) Government  Undertaking (e) Universities (f) Others

11. Please state whether you are working in the same Department and are in the feeder
grade or feeder to feeder grade

12. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place
and also indicate the pre-revised scale

13. Total emoluments per month now drawn
14. In case of other than Central Government pay structure  equivalent pay and Central

Government  may also be intimated.
15. Additional information, if any, which you would like to mention in support of your suitabil-

ity for the post.
(This among other things may provide information with regard to (i) additional academic qual-
ifications (ii) professional training and (iii) work experience over and above prescribed in the
Vacancy Circular/ Advertisement) (Note: Enclose a separate sheet, if the space is insufficient).

16. Please state whether you are applying for deputation (ISTC)/ Absorption/ re-employment
Basis. (Officers under Central/ State Governments are only eligible for ?Absorption?.
Candidates of non-Government Organizations are eligible only for Short Term Contract.)

17. Whether belongs to SC/ST
18. Remarks (The candidates may indicate information with regard to (i) Research

Publications and reports and special projects (ii) Awards/Scholarship/Official Appreciation
(iii) Affiliation with the professional bodies/ institutions/ societies and ( iv) any other infor-
mation ( Note: Enclose a separate sheet if the space is insufficient)

I have carefully gone through the vacancy circular/ advertisement and I am well aware that the
Curriculum Vitae duly supported by documents submitted by me will also be assessed by the
Selection Committee at the time of selection for the post.

Signature of the Candidate
Address----------------

Date_____
Countersigned

(Employer with Seal)
EN 24/55

No. A-32011/3/2009-Admn.III
Government of India 

Ministry of Statistics
& Programme

Implementation
Sardar Patel Bhavan, Sansad Marg, New

Delhi-110001
Subject;- Filling up the post of Chief
Administrative Officer in Field Operations
Division, NSSO, New Delhi on deputation basis.
One post of Chief Administrative Officer, a
Group 'A' post in PB-3 i.e Rs.15600-39100 +
grade pay Rs. 7600/- is proposed to be filled up
on deputation basis in Field Operations
Division of NSSO, New Delhi, a Subordinate
Office of the Ministry of Statistics & Programme
Implementation. The details regarding eligibility
criteria, etc. for the post are given in Annexure-
I. The pay and other terms of deputation will be
regulated under the provisions contained in the
Department of Personnel & Training's O.M.
No.6/8/2009-Estt.(Pay-II) dated 17.6.2010 as
amended from time to time.
2. It is requested that the above post may be cir-
culated in the Ministry/Department including
Attached & Subordinate Offices and the applica-
tions in duplicate of eligible and interested offi-
cers, in the given Proforrna (Annexure-II) may be
forwarded alongwith the following documents
within 60 days to Under Secretary (NSSO) M/o
Statistics & P.I., Sardar Patel Bhawan, Sansad
Marg, New Delhi-110001, from the date of publi-
cation in the Employment News:-
i) Attested photocopies of the ACRs for the last
live years i.e, w.e.f.2007-08 to 2011-2012(each
page attested by an officer not below the rank
of an Under Secretary to the Govt. of India)
ii) Integrity Certificate.
iii) Vigilance Clearance.
iv) A certificate that no Major/Minor penalty has
been imposed on the concerned officer during
the last 10 years.
3. Applications received without the requisite
documents and after the prescribed date will
not be entertained.
4. While forwarding the applications, it may be
certified that the particulars furnished by the
officer are correct and that no disciplinary pro-
ceeding is pending or contemplated against the
officer. (S.K. Roy)

Under Secretary to the Govt. of India
Tel. No. 23364008

ANNEXURE-I
1. Name of the post :Chief Administrative
Officer
2. Number of post : One
3. Scale of pay : ( PB.3. Rs. 15600-39100 +
grade pay Rs. 7600/-) (Group 'A' - Gazetted -
Ministerial).
4. Method of recruitment : Promotion/
Deputation.
5. Grades from which deputation is to be
made : Officers of  the Central/State
Government/Union Territory:-
(a) (i) Holding analogous post on regular basis
in the parent cadre or Department; or 
(ii) With five years regular service in the grade
in Pay Band-3 i.e Rs. 15600-39100 with Grade
Pay   of Rs. 6600/- or equivalent in the parent
cadre or Department; and 
(iii) possessing the following educational quali-
fications and experience:-
Essential: (i) Degree from a recognized
University or equivalent; 
(ii) 10 years experience in Administrative and
Establishment matters. 
Desirable: Diploma in Personnel Management
or Personnel Administration or Business
Administration from a recognized University or
Institute.
Note 2:- Period of deputation including the
period of deputation in another ex-cadre post
held immediately preceding this appointment in
the same or some other Organization/

Department shall ordinarily not exceed 4 years.
Note 3:- The maximum age limit for appoint-
ment by deputation shall not exceed 56 years
as on the closing date of receipt of applications.

ANNEXURE-II
BIO DATA PROFORMA

1. Name and Address in Block letters
2. Date of Birth (in Christian year) : 
3. Date of retirement under Central/State
Government Rules. : 
4. Educational Qualifications: 
5. Whether Educational and other qualifications
required for the post are satisfied. (If any qualifica-
tion has been treated as equivalent to the one pre-
scribed in the rules, state the authority for the same).
Qualifications/ Qualifications/Experience
Experience possessed by the 
Required officer
Essential (1) (2) (3)
Desired   (1) (2)
6. Please state clearly whether in the light of
entries made by you above, you meet the
requirement of the post.
7. Details of Employment in chronological
order. Enclose a separate sheet, duly authenti-
cated by your signature, if the space below is
insufficient.
(i) Office/institute Organization (ii) Post held
(iii) From (iv) To (v) Scale of Pay and basic
pay (vi)  Nature of duties
8. Nature of present employment i.e. ad-hoc or
temporary or permanent.
9. In case the present employment is held on
deputation/contract basis, please state:-
(a) The date of initial appointment (b) Period of
appointment on deputation/contract (c) Name of the
parent Office/Organization to which you belong.
10. Additional details about present employ-
ment
Please state whether working under 
(a) Central Govt. (b) State Govt. (c) Union
Territory.
11. Are you in Revised Scale of pay? If yes,
give the date from which the revision took place
and also indicate the pre-revised scale.
12.  Total emoluments per month now drawn.
13. Additional information, if any, which you
would like to mention in support of your suitabil-
ity for the post. Enclose a separate sheet, if the
space is insufficient.
14. Whether belongs to SC/ST :
15. Remarks 

Signature of the
Candidate

Full office address
Contact number & E.Mail ID

ANNEXURE-III
(CERTIFICATE TO BE FURNISHED BY THE
EMPLOYER/HEAD OF OFFICE/FORWARD-
ING AUTHORITY)
Certified that the particulars furnished by _____
are correct and he/she possesses educational
qualification, experience and eligibility condi-
tions mentioned in the vacancy circular.
2. Also certified that:-
(i) There is no vigilance or disciplinary case
pending/contemplated against
Shri/Smt._______ (ii) His/Her integrity is certi-
fied. (iii) His/Her CR Dossier in original is
enclosed/photocopies of the ACRs for the last
5 years duly attested by an officer of the rank of
Under Secretary to the Government of India or
above, are enclosed. (iv) *No major/minor
penalty has been imposed on him/her during
the last 10 years, (v) A list of major/minor
penalties imposed on him/her during the last 10
years is enclosed*.

Signature_______________________ 
Designation ____________________

Office Seal with contact number_________
Place:-
Date:-
List of cenclosure:-
*Strike out which is not applicable
davp 39101/11/0010/1314 

EN 24/10

Satyajit Ray Film & Television Institute, Kolkata
(An Academic Institution under Ministry of Information & Broadcasting, Govt. of India)

Applications are invited from the citizens of India for appointment to one each of the following posts by direct
recruitment or by deputation, as the case may be, in Satyajit Ray Film & Television  Institute,  Kolkata against
Pay Scales mentioned below, plus other allowances, as admissible, as per Govt. of India Rules:
S/N Name of the Post Reserv- Scale of Pay (Revised)

ation
Direct/Deputation Basis:

01. Professor of Animation UR PB-3 + GP: Rs. 7600/- MGS: Rs. 67,710/-
Direct Recruitment:

02. Associate Professor PB-3 + GP: Rs. 6600/- MGS: Rs. 58,995/-
(Animation)

03. Assistant Professor PB-3 + GP: Rs. 5400/- MGS: Rs. 49,860/-
(Producing for Film & Television)

04. Production Manager PB-2 + GP: Rs. 4600/- MGS: Rs. 38,874/
05. Costume & Property Assistant PB-2 + GP: Rs. 4200/- MGS: Rs. 31,230/-
06. Lighting Assistant OBC PB-1 +GP: Rs. 1900/- MGS: Rs. 17,313/-

Deputation Basis:
07 Upper Division Clerk Not PB-1 + GP. Rs. 2400/-MGS: Rs. 23,691/-

applicable
PB, GP, "MGS & UR stand for Pay Band, Grade Pay, Minimum Gross Salary (including House 
Rent Allowance & TA) & Unreserved, respectively.
For details, log on to www.srfti.ac.in. Last Date for Receipt of Applications is 27.09.2013

davp 22107/11/0001/1314 EN  24/81
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'Sasya
Shyamala'

Krishi Vigyan
Kendra

Under the aegis of 
Ramakrishna Mission

Vivekananda University
(Declared by Govt. of India

as Deemed University under
Section 3 of UGC Act, 1956) 
PO Belur Math, Dist.Howrah
West Bengal 711202, India

Located at the University's
Narendrapur Campus,
Ramakrishna Mission Ashrama,
P.O. Narendrapur, Kolkata 700103
Applications are invited for the fol-
lowing posts for 'Sasya Shyamala' -
Krishi Vigyan Kendra, under the
aegis of Ramakrishna Mission
Vivekananda University, located at
Arapanch in Ramakrishna Mission
Ashrama, P.O. Narendrapur,
Kolkata 700103, West Bengal, an
approved 'Off-Campus' Centre of
the University.
Subject Matter Specialists: PB-3,
Pay scale Rs. 15600/- - Rs. 39100/,
with Corresponding Grade Pay 
Rs. 5400/-. Six posts -One each in
the following subjects:
(1) Agronomy, (2) Animal
Science/Veterinary, (3) Fisheries,
(4) Horticulture, (5) Plant Protection -
Entomology/Pathology(6) Genetics/
Plant breeding.
(As per Circular No.F.ZPD-II/1-
G/2009-10/4214-38 dated 25
November 2010, read with Circular
No.F.NO.ZPD-II/6th CPC// dated 30
March 2011)
Qualification: Master's degree in
the relevant field or equivalent qual-
ifications from a recognized
University.
Desirable: Doctoral degree, NET in
the relevant subject/field. 
Age limit:
The maximum age limit for the post
is 35 years, which is relaxable as
per Govt. of India rules. However,
the above age limit is not applicable
to the persons who are already in
service on regular establishment of
Government/ other recognized
institutions or universities.
How to apply
Candidates satisfying the eligibility
criteria as mentioned above may
submit their applications in the for-
mat given below on plain A-4 size
paper, along with copies of the cer-
tificates duly attested regarding
qualifications, date of birth, caste (if
needed), experience, etc. The
application forms duly completed in
all respects should be sent to the
following address: Registrar,
Ramakrishna Mission
Vivekananda University, Head
Office: P.O. Belur Math, Dist.
Howrah 711202, West Bengal,
within fifteen days of the date of
this advertisement. A non-refund-
able application fee-of Rs. 500/-
(Rs. five hundred only) should be
paid by "A/c Payee Demand Draft
drawn in favour of "Ramakrishna
Mission Vivekananda University
KVK, Narendrapur, payable at
Kolkata". On the top of the enve-
lope containing the application,
please mention the following in
block letters: APPLICATION FOR
KVK-FOR THE POST OF
........................... (Mention the
name of the post).
General Instructions
(1) In-service candidates should
forward their application through
proper channel along with a no
objection certificate.
(2) Separate application should be
submitted for each post.
(3) The University reserves the right
not to fill up any of the vacancies
advertised in case of non-availabili-
ty of any suitable candidate.
(4) It should be clearly remem-
bered that the continuance of the
above posts will be strictly sub-
ject to financial support from
ICAR. Further, these posts are
governed strictly by the relevant
rules and regulations framed by
ICAR from time to time.
(5) Candidates applying against

reserved post for OBC category must
submit a valid (up-to-date current
financial year) Certificate from the
appropriate authority as per Govt. of

India Rules.
(6) Please provide only a list of publi-
cations, if any (research, technical,
extension), the actual reprints need
not be sent with the application at this

stage. They may be produced at the
time of interview.
(7) The University reserves the
right of rejection of any applica-
tion form due to non-observance

of these instructions.
Place: Belur Math 
Date: 28 August 2013                       

Swami Durgananda 
EN 24/16 Registrar
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Indian Army
Corrigendum

Grant of Short Service
Commission in Remount

Veterinary Corps
Male veterinary graduates eligible
for grant of Short Service
Commission in the INDIAN ARMY
subject to fulfillment of specified
eligibility conditions may apply.
For eligibility conditions, terms
and conditions, specimen applica-
tion format, etc. see Employment
News/Rozgar Samachar issue of
13 Jul 2013.
Last date for receipt of applica-
tion extended upto 16 Sep
2013.
davp 10601/11/0035/1314

EN 24/39
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Result of Recruitment of Lascar (OD) in Naval
Dockyard, Mumbai

Corrigendum
1.  Reference results of Lascar (OD) published in the Employment News 10-16 Aug 13 vide DAVP 10702/11/0200/1314.
2. The results of Lascar (OD) is amended as follows :-

LASCAR (OD) : CATEGORY - UR
FOR READ

S. No. Roll No. Candidate's Full Name
1 020100500756 Gawari Laxman Namdev
2 020100200512 Dabolkar Dhananjay Prabhakar
3 020100203011 Vaity Kunal Bharat
4 020100202144 Patil Sandip Pandurang
5 020100502257 Pida Pawara Rohidas
6 020100201479 Lily Pramod Mojes
7 020100201373 Koyande Krishnakant Fakir
8 020100202509 Sawant Ritesh Ramesh
9 020100201135 Kamble Ajay Popat
10 020100201314 Koli Dinesh Shreedhar
11 020100202303 Puneet Raju Poojary
12 020100201946 Palav Bhushan Ashok
13 020100201667 Mhatre Pritam Vasant
14 020100201488 Lotu Tandel Prashant
15 020100502786 Sutar Sachin Vishnu
16 020100200955 Harikantra Neelkant Ramesh
17 020100201106 Kaithery Vinod Narayan
18 020100502104 Patil Omkar Prafulla
19 020100201182 Kasakar Raghendra Waman
20 020100200941 Harikantra Dnaneshwar Keera
21 020100502236 Pedhavi Nikhil Sadanand
22 020100202270 Poojari Malatesh Suresh
23 020100201283 Kobrekar Praveen Looka
24 020100200636 Dnyaneshwar Mhatre Pravin
25 020100502251 Peshavi Amit Kashinath
26 020100500345 Bhoir Viraj Vishnu
27 020100201877 Narayan Patil Suryakant
28 020100200834 Gouda Sanjay Raja
29 020100202840 Tandel Mayur Tulsidas
30 020100202934 Thale Nitesh Chandrakant
31 020100200461 Cheru Sudarshan Sudhakar
32 020100200322 Bhoir Amol Gajanan
33 020100201865 Nakhawa Sunny Prabhakar
34 020100200665 Durgekar Nandesh Bala
35 020100201391 Kulabakar Nishikant Damodar
36 020100200626 Dhuri Vaibhav Mahadev
37 020100203151 Patil Santosh Tatora
38 020100203153 Koli Rohan Suresh
39 020100200626 Dhuri Vaibhav Mahadev
40 020100203151 Patil Santosh Tatora
41 020100203153 Koli Rohan Suresh

S. No. Roll No. Candidate's Full Name
1 020100500756 Gawari Laxman Namdev
2 020100200512 Dabolkar Dhananjay Prabhakar
3 020100203011 Vaity Kunal Bharat
4 020100202144 Patil Sandip Pandurang
5 020100502257 Pida Pawara Rohidas
6 020100201479 Lily Pramod Mojes
7 020100201373 Koyande Krishnakant Fakir
8 020100202509 Sawant Ritesh Ramesh
9 020100201135 Kamble Ajay Popat
10 020100201314 Koli Dinesh Shreedhar
11 020100202303 Puneet Raju Poojary
12 020100201946 Palav Bhushan Ashok
13 020100201667 Mhatre Pritam Vasant
14 020100201488 Lotu Tandel Prashant
15 020100502786 Sutar Sachin Vishnu
16 020100200955 Harikantra Neelkant Ramesh
17 020100201106 Kaithery Vinod Narayan
18 020100502104 Patil Omkar Prafulla
19 020100201182 Kasakar Raghendra Waman
20 020100200941 Harikantra Dnaneshwar Keera
21 020100502236 Pedhavi Nikhil Sadanand
22 020100202270 Poojari Malatesh Suresh
23 020100201283 Kobrekar Praveen Looka
24 020100200636 Dnyaneshwar Mhatre Pravin
25 020100502251 Peshavi Amit Kashinath
26 020100500345 Bhoir Viraj Vishnu
27 020100201877 Narayan Patil Suryakant
28 020100200834 Gouda Sanjay Raja
29 020100502219 Pawara Relas Pida
30 020100202840 Tandel Mayur Tulsidas
31 020100202934 Thale Nitesh Chandrakant
32 020100200461 Cheru Sudarshan Sudhakar
33 020100500337 Bhoir Rupesh Chandrakant
34 020100200322 Bhoir Amol Gajanan
35 020100502237 Pedhavi Rupesh Eknath
36 020100201865 Nakhawa Sunny Prabhakar
37 020100200665 Durgekar Nandesh Bala
38 020100201391 Kulabakar Nishikant Damodar
39 020100200626 Dhuri Vaibhav Mahadev
40 020100203151 Patil Santosh Tatora
41 020100203153 Koli Rohan Suresh

3. All other entries remain unchanged.
(Sunil Thakur), Commodore

Addl. General Manager (P&A)
davp 10702/11/0253/1314 EN 24/77

University
of Delhi

Department of Commerce, Delhi
School of Economics, Faculty of

Commerce and Business
Applications are invited to the XXth

batch (2014-16) of Master of
International Business (MIB) and
Master of Human Resource and
Organisational Development
(MHROD)
Eligibility: Bachelor's degree in any
discipline from the University of Delhi
or any other University recognised
as an equivalent thereto, with at
least 50% marks in aggregate. For
candidates belonging to
SC/ST/PWD/OBC/CW, relaxation in
eligibility would be as per University
rules. For details, visit Delhi
University website:  (www.du.ac.in)
Our Department uses CAT percentile
for short-listing the candidates for
our Post-graduate Programme(s)
MIB and MHROD.
llMs have no role either in the selec-
tion process or in the conduct of the
programme.
The candidate should follow the
CAT advertisement of llMs for pro-
curement of CAT 2013 voucher.
Admission process: The admission
to MIB/MHROD courses will be
made on the basis of CAT percentile,
GD score, and Interview score.
Students will have to submit CAT
percentile after appearing in the
Common Admission Test conducted
by IIMs. The candidate has to apply
separately for CAT 2013 to IIMs and
for GD & Interview to the
Department.
Mode of Application: There are
four modes of applying to the MIB-
MHROD courses.
(i) Prospectus & Application form can
be obtained and submitted by paying
application fees through bank draft.
(ii) Prospectus & Application form
can also be downloaded from
Website: www.commercedu.com
and http:// www.du.ac.in and sub-
mitted, by post or by hand, by paying
the fees as mentioned below.
(IIi) Prospectus & Application form
can be obtained by post from The
Section Officer, Department of
Commerce, Delhi School of
Economics, University of Delhi,
Delhi-110007 by adding Rs. 100 to
the fees mentioned below according
to the respective category fee along
with one self-addressed envelope
(28cms x 22cms).
(iv) Student can also apply online.
Details of the online mode of appli-
cation will be notified at the
Department's website shortly.
The application money for MIB-
MHROD courses is Rs. 2000/- for
General/CW/OBC and Rs. 1000/- for
SC/ST/PWD. Bank Draft should be
drawn in favour of the Registrar,
University of Delhi, from any  nation-
alised Bank, payable at Delhi. Write
name, address, telephone and
course(s) applied for at the back of
Bank Draft.
Sale of Prospectus and
Application Form begins: 

October 7, 2013
Last Date for submission of
Application Form: 

December 21, 2013
For further details on number of
seats and placement, please visit
website of Department of
Commerce, DSE
http://www.commercedu.com

(Professor J. P. Sharma, Head of
the Department)

davp 21231/11/0034/1314
EN 24/13

Employment Notice 
Command Hospital (Northern Command) C/O 56 APO PIN 901131

Applications are invited from eligible Indian Nationals for direct recruitment for the following
Group ‘C’ posts at Command Hospital (Northern Command) C/O 56 APO with ALL INDIA
SERVICE LIABILITIES. The scales of pay and specification of the posts are given against
each :-

S. Designation No. of posts Total Pay Qualification Age limit
No. UR SC ST OBC posts Scale
01 Safaiwali - - - 01 01 5200- Matriculation or Between 18

(female 20200 equivalent  from and 28
candidate with a recognized years
only) Grade Board.

Pay of Desirable :  Con-
Rs 1800 versant with the

duties of the
respective trade 
with one year's 
experience.

Date of written test/ interview for the candidates will be intimated to the eligible candidates
after scrutiny of their applications. Incomplete application in any form will be rejected. No
TA/DA will be admissible and no boarding facilities will be provided to them.
Submission of application:-
(a) Application will be submitted to the Commandant Command Hospital (Northern

Command) C/O 56 APO on the prescribed proforma given below. Last date for submis-
sion of application is 31 Oct 2013.

(b) The candidates are advised in their own interest to send the application by registered
post to Commandant Command Hospital (Northern Command) PIN 901131 C/O 56 APO.
By hand application will not be accepted.

(c) Applications received after the last date will not be entertained.
(d) In-service candidates will submit their applications through proper channel.
(e) A copy of relevant certificates (as listed below) duly attested by a Gazetted Officer will be

attached with the application form, the original will be produced by the individual at the
time of interview.

(i) Date of birth certificate (School certificate, Municipal Birth Certificate), Caste certificate,
Mark sheet of (minimum educational qualification prescribed for the post).

(ii) Experience as applicable for the post.
(iii) Character certificate issued by a Gazetted Officer not earlier than 31 Dec 2012.
(iv) No objection certificate from the employer (if candidate is a Govt. servant).
General Conditions:-
(a) Age limit :-

Crucial date of age limit will be reckoned as on last date of receipt of application i.e 31
Oct 2013 .

(v)  Appointments are initially on a temporary basis and the no. of posts vacant is tentative.
The recruitment process can be cancelled/postponed/suspended/ terminated without any
prior notice/assigning any reason at any stage.

(vi) Candidates will be subjected to medical examination/tests before provisional selection.
(vii) Army Medical Corps or any other Govt. Organisation will not be responsible for any

injuries/fatalities sustained by any candidate during physical test or otherwise.
(viii) The candidate will have the 'All India Service Liability'.

EN 24/21

FORMAT
APPLICATION FOR THE POST OF:   (_________________________)
1. Name of the post applied for
2. Full Name (in Block letters) 
3. Father's / Husband's Name
4. Date of Birth (as per Education Certificate): _
5. Age as on last date of application : ___Years_______Months_____ Days
6. Education qualification : _______ 
7. Nationality : _______ 
8. Whether UR/OBC : _______ 
9. Correspondence Address : ______ 
10. Permanent Address :_______ 
11. Experience if any : ______

DECLARATION
I hereby declare that :-
(a) there are no criminal proceedings contemplated/pending against me.
(b) all the particulars mentioned in the above application form are correct and to the best of my

knowledge and belief.
(c) If particulars mentioned by me are found to be false/untrue at any stage, my selection/ appointment

may be treated as invalid & terminated & I shall be responsible for that.
(d) I agree for all India service liability if selected.
Place: Signature of the candidate
Date:
davp 10603/11/0024/1314 EN 24/76

Affix recent
passport size
photograph
attested by
Gazetted
Officer
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Recruitment Notification
1. Applications from eligible candidates are invited for the posts as indicated below. Application
forms duly completed should reach the (Officer Commanding, 14 Corps Ordnance
Maintenance Company, Pin- 909814, C/o 56 APO) within 21 days (28 days in case of candi-
dates belonging to Andaman & Nicobar Islands and Lakshadweep) from the date of publication of
this advertisement. 
S. Name of No. of Pay Minimum Qualification Categories
No. Post Post Band SC ST OBC UR Phys- Ex- Spo-

and ically Ser- rts
Grade Hand- vice- per-
Pay icap- man son

ped
1. LDC 04 5200- 1.  Higher Secondary or - - 04 - - - -

20200 Equivalent examination
and of recognised University/
Grade Board.
pay 2. Speed of not less than 
1900 35 words per minute in 

typewriting in English.
Note :- Abbreviations used : OBC- Other Backward Classes, SC-Scheduled Caste, ST-
Scheduled Tribes, UR-Un-reserved.
2. Age Limit - Last date of receipt of the applications will be taken for calculation of age. The age
limit for all the post will be as under:-

(a) OBC : 18 Years to 28 Years
3. Age relaxation of five years over and above the prescribe age limits given above shall be given to
those candidates, who are domicile of J&K State between 01 Jan 1980 to 31 Dec 1989. Photocopy
of domicile certificate issued either by concerned District Magistrate or by Relief Commissioner
Jammu, shall be attached by such candidates. Original is to be produced on interview.
4. Place of Examination : 14 CORPS ORDNANCE MAINTENANCE COMPANY, LEH,
LADAKH, J&K:
5. For LDCs the written test will be conducted for 40 marks, the interview will comprise of 10
marks (Typing test for post of LD'C will be qualifying in nature and no separate marks will be allot-
ted to it). Typing test will be conducted on computers.
6. Written test/ interview for all categories will be intimated in CALL LETTERS.
CALL LETTERS
7. Normal Conditions
(a) Selection will be made as per existing rules and regulations applicable in the department.
(b) Vacancies may vary subject to the availability of post or change in WE. .    '
(c) Applications will be accepted only through Registered Post. The application should be
addressed to (Officer Commanding, 14 Corps Ordnance Maintenance Company, Pin -
909814 C/o 56 APO). No application will be accepted BY HAND.
(d) Application form received after due date will not be accepted.
(e) Admit card of the candidate will be forwarded to the address as mentioned by the candidate on
envelope enclosed with application form.
(f) On final selection, the candidate will be liable for All India Service Liabilities.
(g) No extra weightage will be given for any additional higher qualification other than the pre-
scribed rules.
8. One 12 X 18 cm self-addressed envelope affixed with Rs. 25/-postage stamp should be
attached along with the application form. DON’T FORWARD ORIGINAL CERTIFICATES with the
application. On top of the envelope containing the application, candidates are required to mention
in Block Capitals, the post being applied for. For e.g Envelopes containing applications for the post
of LDC should be enfaced with "LDC". Envelopes not enfaced with the post being applied for will
not be considered and will be rejected. The attested copies of following documents must be
attached with application form : -
(a) Birth certificate.
(b) Medical Certificate from a registered Medical Practitioner for physical standards.
(c) Caste certificate.
(d) Educational Certificate.
(e) Domicile Certificate for candidates belonging to J&K State.
9. Candidates, whose applications are found to be correct and who are eligible for test and inter-
view will be called through CALL LETTERS. The names will also be displayed on a Notice
Board at the Main Gate of 14 Corps Ord Maint Coy, C/o 56 APO for five continuous days prior
to the date of interview/tests.
10. Unit will not be responsible to pay any compensation in case of injury/ death of a candi-
date during and after tests. No boarding/lodging will be provided. Candidate must make their own
arrangements for a minimum of 5 days duration (excluding acclimatization period). This unit is locat-
ed at High Altitude Area and 6 days are required for acclimatization. Candidates are advised to
come 6 days in advance for proper acclimatization under own arrangements at Leh (J&K)
11. Rejection. The following acts/omission would render a candidate /application disqualified: -     
(a) Furnishing of false, inaccurate or tampered information.                                                         
(b) Obtaining supports for his candidature through unfair means.
(c) Impersonation by any person.
(d) Submitting fabricated documents.
(e) Making statements, which are incorrect or false, or suppressing material information.
(f) Resorting to any other irregular or improper means in connection with his candidature for the selection.
(g) Improper filling of applications.
(h) More than one application submitted by the candidate.
(j) Any other reason as observed by the Board of Officers.
12. Selected candidates will be given appointment letter by concerned authorities subject to veri-
fication of character and antecedents from concerned District Magistrates and medical fitness from
Civil Surgeon /DMO/equivalent medical officer in case of male candidates and Asst Surgeon
Grade I (Lady officer) or RMP (Lady) in case of female candidates.
13. Post is permanent, subject to individual completing two years probation successfully.

Annexure -I
14 CORPS ORDNANCE MAINTENANCE COMPANY, C/o 56 APO

APPLICATION FORM 
1. Category : OBC
2. Name of the post applied for: LDC
3. Full name of applicant (in block letters) ___________________
4. Date of Birth (In Christian Era) __________________ (dd/mm/yyyy)
5. Educational qualification____________________
6. Present occupation_________________________
7.  Father's Name ____________________________
8. Present Postal Address: -
Village / Mohalla /House No____________________________
Post Office _______________ Teh _____________Police Station _________________ 
Dist __________________State ______________________ Pin Code _________________
9. Permanent Address____________________________
10. Nationality _________________________________ 
Declaration:- (a) I hereby declare that all the statements made in this application are true, complete and
correct to the best of my knowledge and belief. In the event of any information being found false/incor-
rect being detected before or after the test/interview, my candidature will stand automatically cancelled.
(b) I am willing to serve anywhere in India.
(c) I accept the terms & conditions of appointment.
Date: 2013 Signature of Candidate

Annexure -II
CALLING LETTER 

MANDATORY: TO BE ATTACHED ON SEPARATE SHEET
14 Corps OMC
PIN -909814
C/o 56 APO

13069/Civ/Rect/Adm 2013
_______________________
(Name of Candidates Address 
to be filled by candidate)

TEST /INTERVIEW: FOR THE POST OF : LDC
1. Reference to your application submitted in respect of the post of  __________

Affix a latest
passport size
photograph
attested by
Gazetted

Officer

Government of India
Ministry of Agriculture

Department of Agriculture & Cooperation
Applications are invited for filling up of one post of Extension Officer in Directorate of Extension
under the Department of Agriculture & Cooperation, Ministry of Agriculture on deputation basis.
Details of the post and eligibility criteria are given below: -
1. 2. 3. 4.
Classification Pay Band/ Scope of Applicants who can apply. Educational Qualification
of Post Grade Pay and Experience
General Rs. 15600- Officers under the Central Government/ Essential:
Central 39100 State Governments (i) Master's  Degree  in  
Service, (PB-3) + a) (i) Holding analogous posts on Agriculture/Agricultural
Group 'A' Grade regular basis Extension/any of the
Gazetted. Pay of (ii) with five years' regular service in the Agricultural Sciences from
Non-Ministerial Rs. 5400/- post in the scale of pay of Rs. 6500- a recognized University 

10500 (Pre-revised) or equivalent or or equivalent or  
(iii) with 8 year’s regular service in MBA with a B.Sc
posts in the scale of Rs. 5500-9000 (Agriculture) from a 
(Pre-revised) or equivalent and recognized institute or
b) Possessing  educational equivalent or Master
qualifications and experience as Degree in Rural Man-
mentioned in Column 4. agement from a recog-

nized institute or equiv-
alent.
(ii) 3 years experience 
in Agricultural Extension
work.
Desirable :
Familiarity with the formu-
lation and conduct of
Extension Training 
Programme

The period of deputation shall ordinarily not exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding 56 years as on the closing date of the
receipt of applications. Full details of the vacancy are available on the Department's official web-
site www.agricoop.nic.in.
Applications of interested and eligible officers, who could be spared in the event of their selection,
may be sent, through proper channel, so as to reach "Shri R.S. Verma, Under Secretary
(Extension), Room No. 25-A, Ministry of Agriculture, Department of Agriculture & Cooperation,
Krishi Bhawan, New Delhi”. The last date for receipt of application (including attested photocopies
of ACR/APARs of last five years i .e from 2008-09 to 2012-13 duly attested on each page by an offi-
cer not below the rank of an Under Secretary to the Government of India, Vigilance Clearance
Certificate, Integrity Certificate, Major/Minor Penalty during last ten years) is 60 days from the date
of publication of this advertisement in the Employment News/Rojgar Samachar. EN 24/17

2. Your registration number is_____________________________
3. Please report for test and interview on _______ 2013 at _______ hrs at 14 Corps Ordnance
Maintenance Company Unit, Leh, Ladakh (J&K).
4. All certificates will be brought in original along with 04 (Four) passport size photographs.
5. No boarding/lodging will be provided. Candidate must make their own arrangements for a min-
imum of 3 days duration. This unit is located at High Altitude Area and 6 days are required for
acclimatization. Candidates are advised to come 6 days in advance for proper acclimatization
under own arrangements at Leh, Ladakh (J&K).
6. Candidates failing to report on fixed date/time will not be allowed to take test/ interview.
7. Production of this letter is mandatory for entry.

(Umang Trehan)
Lt Col

Officer Commanding
Annexure -III

ADMIT CARD
(To be filled by the candidate on a separate sheet in double space)

1. Full Name of the candidate(In block letters) ________________
2. Father's Name (In block letters) ____________________
3. Post/category applied for LDC (OBC)
4. Full Address House No. _____________ Street ___________
Vill ______________ Teh _______________________________
District _______________ State ___________________________
PIN Code No. ____________________
5. I undertake that I will produce all documents/testimonials (in original) regarding date of birth ,
category, qualification , etc at the time of test/interview failing which I will not be allowed to under-
take the test and interview.
Date :- _____________ (Signature of the applicant)
Place :- _____________ 

TO BE FILLED BY 14 CORPS ORDNANCE MAINTENANCE COMPANY, C/o 56 APO
1. Ref your application for above mentioned post.
2. Application accepted/rejected _____________________ (observations raised in case rejection)
_____________________     
3. Date and time for test/interview Date _________________ time ___________ (in case of appli-
cation accepted)
4. Entry will not be allowed without admit card of 14 Corps Ordnance Maintenance Company, C/o
56 APO.
Note:- All documents in original regarding birth, caste , education will have to be produced at the
time of test/interview, failing which the candidature is to be cancelled .
Date: ____________ (OIC Recruitment Cell)
Place:-_____________

Annexure - IV
FORM OF CERTIFICATE TO BE PRODUCED BY OBC CANDIDATES

APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA
(G. I., Dept of Per & Trg , OM No 36033/28/94-Estt (Res) dated 02-07-1997 )

This is to certify that _________________ Son of ________________ of Vill ____________
District/Division __________________ in the __________________ State belongs to the
_________ community which is recognized as a backward class under:-
*(i) Government of India, Min of Welfare, Resolution No 12011/68/93-BCC(C) dated the 10th
September, 1993 , published in the Gazette of India, extraordinary , Part -I, section I, No 186,
dated the 13th September 1993 .
*(ii) Government of India, Min of Welfare, Resolution No. 12011/9/94-BCC dated the 19 October,
1994 , published in the Gazette of India , Extraordinary , Part-I, Section I, No 163 , dated the 20th
October, 1994 .
*(iii) Government of India , Min of Welfare , Resolution No 12011/7/95-BCC (C) dated the 24th May
1995, published in the Gazette of India, Extraordinary, Pan -1, section I, No 88, dated the 25th
May 1995 .
*(iv) Government of India, Min of Welfare, Resolution No. 12011/44/96-BCC dated the 6th
December 1996, published in the Gazette of India, Extraordinary, Part-I, Section I, No 210, dated
the 11th December 1996 .
Shri _____________ and/or his family ordinarily reside (s) in the ________________
District/Division of the ________________ State. This is to also certify that he/she does not
belong to the persons/sections (CREAMY LAYER) mentioned in column 3 of the Schedule to the
Government of India, Department of Personnel and Training, OM No . 36012/22/93-Estt (SCT)
dated- 08-09-1993.
Date:_________________ District Magistrate
SEAL Deputy Commissioner, etc

Strike out whichever is not applicable
davp 10202/11/0132/1314 EN 24/38

Affix recent pass-
port size Photo
duly attested by
Gazetted Officer
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EN 24/64
EN 24/9

EN 24/49

Government of India
Ministry of Commerce & Industry

Office of the Development Commissioner
SEEPZ Special Economic Zone

Andheri (East), Mumbai - 400 096
No.SEEPZ-SEZ/ADMN/334/2010-11
Subject:- Filling up of one post of Junior Hindi Translator in the office of the Development
Commissioner, SEEPZ Special Economic Zone, Mumbai -reg.
It is proposed to fill up the post of Junior Hindi Translator (Group - C) in the Office of the
Development Commissioner, SEEPZ Special Economic Zone. Mumbai in the pay scale of Rs.
9300-34800 +4200 on transfer on Deputation basis. The job requirements, experience and quali-
fication required for the post are indicated in Annexure - I.
2. It is requested that the applications (in duplicate) of eligible and willing officers, who could be
relived in the event of selection, in the given proforma (Annexure - II) alongwith the following doc-
uments may please be forwarded to this office within 60 (Sixty) days from the date of issue of
this Advt.
i) Complete and up-to-date confidential reports for the last five years, in original or attested
Photostat copy thereof.
ii) Integrity Certificate 
iii) Details  of minor penalties  imposed  during the  last   10 years. (If no penalties have been
imposed, it should be stated) 
iv) Vigilance Clearance Certificate.
Applications received after the last date or without the confidential reports and other relevant doc-
uments or otherwise found incomplete will not consider.
3. The appointment on deputation basis shall ordinarily not exceed 3 years and the selected offi-
cials will have the option to draw his/ her grade pay plus deputation (duty) allowance, in accor-
dance with Ministry of Finance O. M. No. 6/8/ 2009-Estt. (Pay-II), Dated. 17th June, 2010 as
amended from time to time.

(R. V. Ketkar)
Asstt. Development Commissioner 

SEEPZ-SEZ
ANNEXURE-I

JOB REQUIREMENTS, EXPERIENCE FOR THE POST OF JUNIOR HINDI TRANSLATOR IN
THE OFFICE OF THE DEVELOPMENT COMMISSIONER, SEEPZ SPECIAL ECONOMIC
ZONE, MUMBAI.
1. Name of the post : Junior Hindi Translator,  SEEPZ Special Economic Zone.
2. Scale of pay : Rs.9300-34800+4200. 
3. Method of recruitment : Deputation:
Deputation:
Officers in the Central Government holding:-
(a) (i) Analogous posts on regular basis; or
(ii) Posts in the pay scale of Rs. (5200-20200 +2400) with 5 years' regular service in the grade; and
(iii) Posts in the pay scale of Rs. (5200-20200+1900) with thirteen years of regular service in the
grade; and
(b)  Master's Degree of recognized University in Hindi/English with English/Hindi as a main sub-
ject at Degree level: or.
(c) Master's Degree of a recognized University in any subject with Hindi as a medium of instruc-
tion and examination with English as a compulsory subject at the Degree level; or
(d) Bachelor's Degree with Hindi and English as main subject or either of the two as medium of

examination and other as a main subject plus recognized Diploma/Certificate Course in transla-
tion from Hindi to English and vice-versa or two years' experience of translation work from Hindi
to English and vice-versa in Central/State Government Offices including Government of India
undertaking ; and
(e) Knowledge in word processing and use of Hindi software.
(The period of deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other Organization/Department of the Central
Government shall ordinarily not exceed three years. The maximum age limit for appointment by
deputation shall be not exceeding 56 years as on the closing date of the receipt of applications).
4. Job Requirement : 1. Compliance of the provisions of Official Language Act.
2. Translation work from Hindi to English and vice-versa.

ANNEXURE-II
BIO DATA

1. Name and officer address (in BLOCK LETTERS) : 
2. Date of Birth : 
3. Date of retirement under Central/State Government Rules. : 
4. Educational Qualifications: 
5. Whether Educational and other qualifications required for the post are satisfied (If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules state the authority for the
same) :

Qualifications/ Qualifications/Experience 
Experience  requirement possessed by the Officer

6. Please state clearly whether in the light of entries made by you above, you meet the require-
ment of the post.
7. Present basic pay
8. Post held on regular basis with scale of pay (revised) and date of appointment thereto on reg-
ular basis. :
9. Permanent post held with scale of pay (revised) and date of confirmation.:
10. Details of Employment in chronological order. (enclose a separate sheet duly authenticated by
your signature, if the space below is not sufficient).
Sr. Name of the Office/ Post From To Scale of pay and  Nature of 
No. Organisation Held basic pay duties
1 2 3 4 5 6 7

11. Nature of present employment i.e. whether ad-hoc or temporary or permanent.
12. In case the present employment is held on deputation basis, please state:-
a. Date of appointment to the present Post.
b. Period of appointment on deputation/contract
c. Name of the parent Office/Organization to which you belong.
13. Additional details about present Employment :
Please state whether working under:
(a) Central Government
(b) State Government
(c) Autonomous Organization
(d) Government Undertaking
(e) Universities
14. Additional information, If any, which you would like to mention in support of your suitability for
the post.  
(enclose a separate sheet, if the space is insufficient).
15. Whether belongs to SC/ST.
16. Remarks 
Place: Signature of the candidate
Date: EN 24/67
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Based  on  the  result  of  the  written  examination  held  by  UNION  PUBLIC  SER-
VICE  COMMISSION  in  December  2012 and  Personality  Test  subsequently  in
August  2013, the following  are  the  lists, in  order of  merit,  of  candidates  who  have
been recommended for appointment to the following posts  of  category I and
Category II.
CATEGORY I : 
(Posts in Geological Survey of (a) Geologist,  Group  A
India, Ministry of Mines) (b) Asstt. Geologists Grade-I Group B
CATEGORY II :  
(Posts in the Central Ground Water (a) Junior Hydrogeologist (Scientist B), Group A
Board, Ministry of Water Resources) (b) Assistant Hydrogeologist, Group B                 

Appointment to the posts under the two categories shall be     made by the Government
in accordance of the merit position, preferences exercised by the candidate and num-
ber of vacancies   enumerated below:
CATEGORY- I : Posts in Geological Survey of India, Ministry of Mines.
Name of the Post Gen. OBC SC ST Total
Geologist, Group A 27 14 06 03 50 (including10 (Ten) vacancies

reserved for  Partial Hearing
impaired candidates).

Assistant Geologists 27 13 07 03 50 (including 02 (Two) vacancies
Grade-I Group B reserved for  Partial Hearing 

impaired candidates).

CATEGORY – II : Posts in the Central Ground Water Board, Ministry of
Water Resources.
Name of  the Post Gen. OBC SC ST Total
Jr. Hydrogeologists
(Scientist B) Group A 02 - 01 - 03 (including 01 (One) vacancy

reserved for Partial Hearing
Impairment candidate).

Asstt. Hydrogeologists,
Group B 07 02 02 02 13

3. The total number of candidates recommended for appointment to Category I i.e.
for  Geologist,  Group  A and Asstt. Geologists  Grade-I  Group B  is 89 , which
includes 43 General, 27 Other  Backward Class, 13 Scheduled Caste and 06
Scheduled Tribe category candidates. No  candidate  has  qualified  under  PH
category.

4. The total number of candidates recommended for appointment to Category II  for
Jr. Hydrogeologists ( Scientist B) Group A and  Assistant  Hydrogeologists Group
B  are 15 , which  include 08 General, 02 Other Backward Class, 03  Scheduled
Caste and 02 Scheduled Tribe  category  candidates.

5. The  candidature of candidates bearing following Roll Nos. is provisional :

000042 000726 000999 001318 001452 001655 003648
004816 005154 005182 007264 007561 007887
6. For  Category I posts,  07 OBC, 04 SC and Nil  ST candidates have qualified on

their own merit (General standards) without availing any relaxation and therefore,
in accordance with Rules 14(4) & 14(5) of the examination, Commission shall
maintain a Reserve List of 22 candidates (11 General, 07 OBC and 04 SC candi-
dates) ranking in order of merit below the  last  recommended  candidate  under
each category.

7. For Category-II posts, only 01 SC candidate has qualified  on  General  standards
without availing  any  relaxation and  therefore a  Reserve  List  of  02  candidates
( 01 General  and 01  SC  candidates ) shall be maintained by the Commission for
Category-II  in  order of merit  below  the  last recommended candidate  under
each  category. 

8. UPSC  has  a 'Facilitation Counter'  near Examination Hall in its campus.
Candidates  can obtain any information/clarification regarding their examination/
recruitment on the working day  between 10.00 hrs. to 17.00 hrs in person  or over
telephone nos.  011-23385271 / 23381125.  Result will also be available on the
UPSC  web  site  i.e. www.upsc.gov.in.

UNION PUBLIC SERVICE COMMISSION 

GEOLOGISTS' EXAMINATION 2012

SR. NO. ROLL NO. NAME
1 001981 PRASANTA KUMAR MISHRA
2 001022 ROHIT R KUMAR GAUR
3 001790 PRACHI GUPTA
4 001632 SUMIT KUMAR DAS
5 004519 SUCHETANA BISWAS
6 002743 AVISEKH GHOSH
7 001655 PRIYANKA PRAMOD JADHAV
8 002460 AKASH SINGH
9 001615 SUJIT CHAKRABORTY
10 005966 SWARNALI MONDAL
11 002814 PANKAJ KUMAR TRIGUN
12 005469 PRASHANT KUMAR SHUKLA
13 005315 SUKESH RANJAN SARKAR
14 007401 RAHUL BANERJEE
15 001703 AMAR JYOTI HATIBORUAH
16 002631 NEETU KUMARI
17 003577 CHRISTABEL SORAISAM
18 007460 TATHAGATA CHAKRABORTY
19 003689 TAPAN PATOWARY
20 005484 SWAPNITA BRAHMA
21 001007 RAHUL DHIMAN
22 005236 ABHIK PURKAIT
23 003648 SOUMYA SANGEETA
24 005477 LIPISUDHA BADAPANDA
25 005207 KESHAV KHANDELWAL
26 005379 SARIFA KHATUN
27 001318 MAYA TRIPATHI
28 005771 SANGRAM KESHRI SINGH
29 001796 SOVESH DULAL MUDULI
30 005799 ATIULLAH
31 007739 VASUDHA MISHRA
32 007887 PRANTICK SANTRA
33 007841 PAVANESH KUMAR SINGH
34 002519 DEV KUMAR GUPTA
35 004525 SANGITSARITA NANDA
36 002731 SANDHYA VERMA
37 002630 AMRITA DUTT

SR. NO. ROLL NO. NAME
38 004505 MONIKA NATH
39 002159 ADRIJA CHATTERJEE
40 000348 PUJA CHOWDHURY
41 007752 RACHANA SINGH
42 005182 REJWANUL ISLAM
43 003051 PRAGYA PANDEY
44 006561 MOHD ALEEM
45 001728 ABHISEKH KUMAR DAS
46 005931 PRATIK DUTTA
47 006022 LEKSHMI S
48 001197 PREETI PANDEY
49 001814 KALYAN PAL
50 000862 DEEPAK BIJARNIYA
51 004596 MD AMIR ALI
52 007903 ASHWANI SHARMA
53 004498 SHALINI GUPTA
54 003539 ROHIT KUMAR JAIN
55 001143 ANAM AHMAD
56 000089 MAIBAM ALIBUR RAHMAN
57 005679 NOOR ALAM
58 005772 RAJESH KUMAR SAHOO
59 000042 VIVEK KUMAR MAURYA
60 005786 PRASHANTH KUMAR K
61 006157 NAYAN JAISWAL
62 001452 CHALAVADI SREE KAUSHIK
63 001842 HEMANT KUMAR SINGH
64 000050 SAMIR KUMAR BARIK
65 005128 BHAVESH KUMAR DEWANGAN
66 004816 GURPREET SINGH SARSAVA
67 004020 ANKITA BISWAS
68 000726 SUNIL KUMAR SHARMA
69 005773 FAIZAL KHAN A
70 001173 ANUGRAHIT LAKRA
71 001657 DHARMENDRA KUMAR GIRI
72 007706 PREMA RAM
73 007127 NEETU SHRI
74 005620 PULOKETO K ACHUMI

SR. NO. ROLL NO. NAME
75 005476 NAMRATA MAHANTA
76 006925 RAKESH KUMAR PATEL
77 007264 PRASANTA KUMAR BARO
78 007561 ALAKANANDA PRIYA DARSHINEE
79 001798 DEEPAK KUMAR
80 002588 ANEESH S S
81 007548 THAWARE ROHAN KISHOR
82 001763 SHANKAR LAL
83 001767 BIPADTARAN KHAN
84 004040 RAVI BHUSHAN
85 003258 SURESH KUMAR DHANDE
86 000999 SUMON NASKAR
87 001641 MONOTOSH MUDI
88 004868 IMKONGCHILA JAMIR
89 005154 NGAZIPMI CHAHONG
SERVICE : HYDROGEOLOGIST
SR. NO. ROLL NO. NAME
1 001981 PRASANTA KUMAR MISHRA
2 004519 SUCHETANA BISWAS
3 001790 PRACHI GUPTA
4 001022 ROHIT R KUMAR GAUR
5 005966 SWARNALI MONDAL
6 001615 SUJIT CHAKRABORTY
7 001007 RAHUL DHIMAN
8 007401 RAHUL BANERJEE
9 005484 SWAPNITA BRAHMA
10 001632 SUMIT KUMAR DAS
11 001655 PRIYANKA PRAMOD JADHAV
12 001703 AMAR JYOTI HATIBORUAH
13 002631 NEETU KUMARI
14 001173 ANUGRAHIT LAKRA
15 005620 PULOKETO K ACHUMI

CONCLUDED

LIST OF RECOMMENDED CANDIDATES
SERVICE : GEOLOGIST

EN 24/63davp 55104/14/0037/1314

Subject: Recruitment to the post
of 'Film Shipper' Group 'C ' Non-
Gazetted, Non-Ministerial in
Films Division  Office, Mumbai
Films Division, Ministry of
Information & Broadcasting,
Government of India, is inviting
application for filling up of two
posts of "Film Shipper", one
post reserved for OBC & other
one post reserved for SC in the
prescribed format, given at the
end of the advertisement.
The details for filling up of post
"Film Shipper" are as under;

1. Name of the Post : - Film
Shlipper
2. No. of Posts : - 2 (Two) (1-
OBC & 1-SC)
3. Place of Vacancy : - Mumbai
(All India Service Liability)
4. Scale of Pay : -  Rs. 5200-
20200 in PB-l with Grade Pay of
Rs. 1900/-.
5. Age : - Not exceeding 25
years (Relaxable for
Government servant upto 35
years in accordance with the
orders/instructions issued by the
Central Government)

6. Qualification : - (i) Essential
1. Matriculation of a recognized
Board of Education or its equiva-
lent.
2. 1 (One) year experience of
dispatch and clearance of
parcels in a Government
Organization or a Commercial
firm.
Note:- The qualification regard-
ing experience is relaxable at the
discretion of the competent
authority for reasons to be
recorded in writing in the case of
candidates belonging to the
Scheduled Castes and the
Scheduled Tribes .if at any stage
of selection, the competent
authority is of the opinion that

the sufficient number of candi-
dates from these communities
possessing  the  requisite  expe-
rience  are not likely to be avail-
able to fill up the vacancies
reserved for them.
(ii) Desirable
Experience of booking and clear-
ance of film parcels.
Instruction and Additional
Information for Candidate.
1. The applications should be
sent by Post/Speed Post to "The
Sr. Administrative Officer (I/C),
Films Division, Ministry of
Information & Broadcasting,
Government of India, 24-Dr. G.
Deshmukh Marg, Mumbai-400
026.

2. Applicant while applying for
the post of "Film Shipper" may
please specify the place of work.
3. The last dale of receipt of
application within one month
from date of issue of this adver-
tisement in the Employment
News. Applications received
after due date will not be
considered.
4. Photocopies of Education/
Experience/Caste/Non-creamy
layer certificates should be
enclosed with the application.
5. Upper age limit relaxable for
OBC/SC as per rules.
6. No Traveling Allowance will be
paid for attending an interview.

Films Division
Ministry of Information & Broadcasting 

Government of India

Continued on page  13
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EN  24/59

Films
Division

Ministry of
Information &
Broadcasting 

Government of India
Subject:Recruitment to the post of
'Electrician' Group 'C ' Non-
Gazetted, Non-Ministerial in Films
Division. 
Films Division, Ministry of
Information & Broadcasting,
Government of India, is inviting
application for filling up of one post
of "Electrician", reserved for ST in
the prescribed format given at the
end of the advertisement.
The details for filling up of post
"Electrician" are as under;
1. Name of the Post : - Electrician
2. No. of Posts : - 1 (One)
3. Place of Work : - Delhi
(However liable to work any place
in India).
4. Category : ST
5. Scale of Pay : -  PB-1 Rs. 5200-
20200 with Grade Pay of Rs. 1900/-.
6. Age : - Not exceeding 25 years
(Relaxable for ST Candidate up to
30 years & Government servant
upto 35 years in accordance with
the instructions or orders issued by
the Central Government)
7. Qualification : - (i) Essential
1) Matriculation from a recognized
University/ Board or its equivalent.
2) Must possess Wiremans
Certificate or equivalent qualifica-
tions from a State Government OR
Certificate for completion of-
Electrical Wiring and Contracting
Course from recognized
Board/Institute. 
3) Must possess 2 years experi-
ence in a Film Studio or in an
Industrial Undertaking.
Note:- The qualification(s) regard-
ing experience is / are relaxable at
the discretion of the Competent
Authority for reasons to be record-
ed in writing in the case of candi-
dates belonging to SC and ST if, at
any stage of selection, the
Competent Authority is of the opin-
ion that sufficient number of candi-
dates belonging to these communi-
ties possessing the requisite expe-
rience are not likely to be available
to fill up the vacancies reserved for
them. 
Instruction and Additional
Information for Candidate.
1. The candidates should have to
qualify "A simple departmental test
in the electrical wiring' being held at
the time of interview.
2. The applications should be sent
by Post/Speed Post to "The Sr.
Administrative Officer (I/C),
Films Division, Ministry of
Information & Broadcasting,
Government of India, 24-Dr. G.
Deshmukh Marg, Mumbai-400
026.
3. The last date for receipt of appli-
cation by the employer is within
one month from date of issue of
this advertisement in the
Employment Newspaper.
Applications received after due
date will not be  considered.
4. Photocopies of Education/
Experience/Caste certificates
should be enclosed with the appli-
cation.
5. Upper age limit relaxable for ST
as per rules.
6. No Traveling Allowance will be
paid for attending an interview.

FORMAT OF APPLICATION
FORM

1. Post applied for :
2. Name of Employment Exchange
where registered, if any
3. Name of the applicant
(Mr./Miss./Mrs.) :
(In block letters)
4. Date of Birth (in  DD/MM/YEAR
format) :
5. Father's Name  :
6. Address (in Full) :
7. Tel./Mobile No./Email id. :
7. Nationality :
8. Category to which belong :
(Attach photocopy of certificate)
9. Whether Ex-Servicemen (Yes/No):
10. Whether Physically Handi-
capped (Yes/No) :
11. Academic/technical/profession-
al qualifications (Beginning with
Matriculation level) attach photo-
copies of certificate.

Government of India 

Appellate Tribunal for Electricity
(Ministry of Power), Core-4, 7th floor, SCOPE Complex

New Delhi-110003
Telephone No. 24368481, 24361518

(www.aptel.gov.in)
FILLING UP THE POST IN THE APPELLATE TRIBUNAL FOR ELEC-
TRICITY PURELY ON DEPUTATION/ABSORPTION BASIS AND
ENGAGEMENT OF CONSULTANT (L&J) ON CONTRACTUAL BASIS
The Appellate Tribunal for Electricity, Ministry of Power, invites applications
for filling up of the following posts purely on deputation/absorption and con-
tractual basis. These are:
SI. Name of post No. of Pay Band Grade Pay
No. Posts
1. Administrative-cum-Accounts 01 Rs. 15600- Rs. 6600

Officer (Anticipated Vacancy 39100
on deputation/absorption basis)

2. Consultant (Legal & Judicial) 01 As per terms of reference
(on contractual basis) available on the website 

of APTEL
2. The details of the posts along with eligibility criteria required for each cat-
egory of post are given in Vacancy Circular (available on Tribunal website).
The appointment will be made on deputation/absorption and contractual
basis. The maximum age of the applicant should not be more than 56 years
on the closing date of application for the post at Sl.No. 1 and not more than
65 years for the post mentioned at SI. No.2.
3. The application in prescribed Proforma, (Annexure available on Tribunal's web-
site) complete in all respects may be sent to Registrar of the Appellate Tribunal for
Electricity at the aforesaid address through proper channel latest within six weeks
for the post at SI. No. 1 and within four weeks for the post at SI. No.2 from the
date of publication of the advt. in the Employment News.

4. The Vacancy Circular along with Annexure can be downloaded from the web-
site of the Appellate Tribunal for Electricity www.aptel.gov.in

(NIRVIKAR)
Director (Admin) 

Fax No.011-24368482, Email : aao-aptel@nic.in
davp 34122/11/0010/1314 EN 24/43 Continued on page 14

Continued from page 11
FORMAT OF APPLICATION

FORM
1. Advertisement No. :
2. Post :
3.Name of Employment Exchange:
where registered, if any
4. Name of the applicant
(Mr./Miss./Mrs.) : 
(In block letters)
5. Date of Birth (in  DD/MM/YEAR
format) :
6. Father's Name :
7. Address (in Full) :
8. Nationality :
9. Category to which belong :
(Attach photocopy of certificate)

10. Whether Ex-Servicemen
(Yes/No) :
11. Whether Physically Handi-
capped (Yes/No) :
12. Academic/technical/profes-
sional qualifications (Beginning
with Matriculation level) attach
photocopies of certificate.

(i)  Sr. No. (ii) Name of Exam.
(iii) Year of Passing (iv)
Univ./Board (v)
Div./Class/Grade (vi) Subjects
(vii) % of marks
13. Experience (Attach photo-
copies of certificates in support of
experience)
(i) Sr. No. (ii) Name of
Employer/ Org. (iii) Period
From-To (iv) Designation (v)
Pay Scale/Pay (vi) Nature of
Duties (vii) Reason for leaving
I solemnly declare that the state-
ments made by me in this form
are correct to the best of my
knowledge and belief.
Dated : 
Place : 
List of enclosure: 1. 2. 3. 

(Signature of the Candidate)
davp 22210/11/0014/1314 

EN 24/40
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(i)  Sr. No. (ii) Name of Exam. (iii)
Years of Passing (iv) Univ./Board
(v) Div./Class/Grade (vi) Subjects
(vii) % of marks
12. Experience (Attach photocopies
of certificates in support of experi-
ence)
(i) Sr. No. (ii) Name of Employer/

Org. (iii) Period From-To (iv)
Designation (v) Pay Scale/Pay
(vi) Nature of Duties (vii) Reason
for leaving
I solemnly declare that the state-
ments made by me in this form are
correct to the best of my knowledge
and belief.
Dated : 
Place : 
List of enclosure: 1. 2. 3. 

(Signature of the Candidate)
davp 22210/11/0015/1314 

EN 24/41

EN  24/8
Continued from page 13

CGL Examination, 2012 – Allocation for candidates selected
as Assistants in  Other Departments/AFHQ

Final  result of CGL, 2012 was declared  on 30.5.13 wherein 97
candidates were selected  to the post of  Assistants in Other
Ministries/ Departments/AFHQ in option G and H.  Sub-allocation
of 85 candidates (excluding 12 candidates whose result has been
withheld) has been made. 
2. The criteria adopted for allocation is that candidates have been
arranged in merit order and the Departments grouped in two cate-
gories (i) Grade pay Rs.4600/- and (ii) Grade pay Rs.4200/- in
alphabetical order. Candidates higher in merit have been allocated
to higher grade pay and lower in merit to lower grade pay.
Departments within the same grade pay group were arranged in
alphabetical order (except Central Passport Organisation and
Coast Guard which has been allocated to candidates lowest in
merit). Candidates  were allocated to following Departments en-

STAFF SELECTION COMMISSION
bloc subject to the availability of vacancies:-

Grade Pay  Rs. 4600/-
1. JS (Trg), CAO, New Delhi (AFHQ)
2. Election Commission of India
3. Parliamentary Affairs

Grade Pay Rs. 4200/-
1. BPRD
2. Dte.  of Enforcement
3. Dte. of Forensic Science
4. Central Passport  Organisation
5. Coast Guard

3. The allocation list is available on Commission’s Website
(http://ssc.nic.in).

(Satya Prakash)
Under Secretary C.I (I)

davp 32204/11/0031/1314 EN 24/57
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Project Directorate on Poultry
Rajendranagar, Hyderabad 500 030

Ph : 040-24017000/24015651, Fax : 040-24017002
email:pdpoult@ap.nic.in, website : www.pdonpoultry.org

F.NO.1-121/2013-14-Estt.
Applications are invited for the following temporary post (likely to be permanent) at Project
Directorate on Poultry (I.C.A.R), Rajendranagar, Hyderabad 500 030.
SI. Name of No. of Scale of Qualification
No. the Post Vacancies Pay

1 Stenographer 1 (one) Pay Band- 1 Essential
Gr. III Reserved ` 5200- 12th Class pass or equivalent from a 

for OBC 20200 plus recognized Board or University.
Grade Pay Professional Efficiency:
of ` 2400/- The Candidates will be given one dictation 

test in English or in Hindi at 80 w.p.m for 10 
minutes. The candidates who opt to take the 
test in English will be required to transcribe 
the matter in 50 minutes on computer and 
the candidates who opt to take the test in 
Hindi will be required to transcribe the matter 
in 65 minutes on computer.

1. Age Limit: 18-27 years as on the closing date of receipt of application. The upper age
limit is relaxable for OBC/PH candidates as per the Government of India/ ICAR Rules. The
upper age is also relaxable upto 45 years in case of serving regular employees of ICAR in
the administrative (ministerial) category.

2. Copies of certificates (attested by a Gazetted Officer) in proof of age, educational and
essential qualifications, experience, caste status as per (Govt. of India, Dept. of Per. &
Traning format placed in our website should be sent along with the application failing which
application will not be considered.

3. Name of the post applied for should invariably be mentioned on the top of the envelope.
4. The above post will be governed by New Pension Scheme introduced by the Government of India

w.e.f. 01.01.2004 mutatis- mutandis and as amended, clarified or modified from time to time.
5. No correspondence will be entertained from the candidates in connection with the process

of selection/test/appointment. Canvassing in any form will be treated as disqualification.
6. Last date for receipt of application:

(a) Applications complete in all respects should reach the Project Director, Project
Directorate on Poultry (ICAR), Rajendranagar, Hyderabad- 500 030 within 30 days
from the date of publication in Employment News. 15 days extra period shall be given
in respect of applications/candidates residing in N.E.H. Region Ladakh Divn. of J&K.
State, Andaman and Nicobar Islands and Lakshadweep.

7.   Fee for Rs. 200-00 (Rupees two hundred only) (non-refundable) in the form of Demand
Draft/Bankers Cheque in favour of ICAR Unit, A/c PDP payable at Hyderabad. No other
means of payment will be acceptable.

8. The persons already in employment should submit their application through proper channel
so as to reach to Project Director, Project Directorate on Poultry (ICAR), Rajendranagar,
Hyderabad 500030 within the stipulated date.

9. The candidates are required to declare the relatives name of the employees, if any
working in PDP/ICAR in the application form.

10. Applications received after the due date for whatsoever the reason including postal delays
will not be entertained.

11. This Notification alongwith application and OBC Certificate formats are available on the
website of PDP-www.pdonpoultry.org for guidance.

12. Project Director, PDP reserves the right to short-list the candidates for Written Examination/
test after due screening of applications. (S.R. MEENA) 

Administrative Officer 
APPLICATION FOR THE POST OF STENOGRAPHER GR. Ill AT PROJECT DIRECTORATE

ON POULTRY RAJENDRANAGAR, HYDERABAD, 500 030
1. Name in full (block letters) :
2. Father's/Husband's Name (in block letters) :
3. Full Address

b. Address for correspondence 
(With pin code, telephone no. :
Email, mobile etc.)
b. Permanent Address (With pin code) :

4. Nationality :
5. Marital status (single or married) :
6. Whether belonging to OBC/ (or) Not :

(If yes attested copies of caste certificate from 
the competent authority may be enclosed)

7. Date of birth (in Christian era recorded in the :
Matriculation school leaving certificate)

8. Age as on the closing date of application : Years......... Months…….. . Days………
9. Medium of option for taking stenography test : 

(Please Indicate Whether in English (or) Hindi)
10. Educational Qualifications :
(From Matriculation onwards details with attested copies of relevant certificates and marks sheet)
SI Examination Board/ Year of Passing Subject/ Marks obtained/
No. Passed University the examination Faculty percentage & Division

11.  Experience, if any ( if yes.  Please indicate details with xerox copies)    :
12.  Employment Exchange Registration No.& Date :

(If yes, please indicate)                                                                              
13. List of documents attached
14.  Whether He/She is related to any employee of the Institute (or) the ICAR and if so. name

the person (with designation & Address) and indicate the nature of his/her relationship.  :
15.  Details of Bank Draft/Bakers Cheque: __________________________________

I solemnly declare that all the statements made in this application are true, complete and
correct to the best of my knowledge and belief. I also declare that (i) I have never punished
or debarred from Govt. (Central/State), Autonomous organisation and ICAR service (ii) I
have not been convicted by a Court of Law for any offence. I understand and agree that in
the event of any information is found false/incorrect/incomplete or ineligible being detected
at any time before or after the selection, my candidature will liable to be rejected and I shall
be bound by the decision of the Project Director, Project Directorate on Poultry,
Rajendranagar, Hyderabad-500 030.

Date Signature of the applicant
Place EN 24/31

AFFIX
RECENT

PASSPORT SIZE
PHOTOGRAPH

Sainik School Bijapur - 586102 (Karnataka)
(Joint venture of Ministry of Defence and Govt. of Karnataka)

WANTED
1. Applications are invited for the following posts on regular basis:-
S.No. Name of the post Age (as on Pay band & Grade pay

01.09.2013)
1. One Lab Assistant 18 to 35 years Rs. 5200-20200 & GP Rs. 2400/-Total 

(Chemistry) salary Rs. 19578/-PM
2 One General Employee 18 to 50 years Rs. 4440-7440 & GP Rs. 1300/-

(Group D Post) Ex-service man is (likely to be revised) Total Salary
preferred Rs. 11352/-PM

2. Last date of receipt of application with requisite fee in the form of DD of Rs.500/- (non
refundable) in favour of Principal, Sainik School Bijapur is within 15 days from date of Advt
i.e. by 07 Oct 2013.
3. For details of the qualification, experience required terms and conditions visit school website:
www.ssbj.in
4. The school administration reserves the right to cancel the vacancies due to administrative pol-
icy/ reasons.
Telephone: 08352-270638 (R Balaji)

Colonel
EN 24/1 Principal

Government of India 

Central Ground Water Board
South Western Region, Bangalore

Applications are invited for recruitment to the following temporary but likely to continue Group 'C'
(Non Gazetted) (Non-Ministerial) post (s) in the Pay Band-I of Rs. 5200-20200/- with Grade Pay
(mentioned against the post) from physically fit candidates between the age limit indicated as on
the last date of receipt of application as prescribed below. The nature of job involves continuous
stay in tents in remote villages attached to Drilling Rig Units.
SI. Name of Grade Pay No. of Age Limit Qualification/ Experience
No. the Post Post
1. Technical Rs. 1800/- 14 Between 18 to 27 Essential :

Operator (08 posts years. Matriculation or equivalent
(Drilling) Unreserved Relaxation of 5 years from recognized Board.

& 06 posts for SC/ST and 3 years Desirable:
OBC) for OBC candidates. Certificate from Industrial

(Relaxable upto 40 Training Institute in Motor
years for Govt. Mechanic or Diesel
Servants of General Mechanic or Welding
Category and 45 years
for SC/ST Category)

2. Blacksmith Rs.1900/- 04 Between 18 to 27 1. Matriculation or equival-
(03 posts years. ent from recognized Board.
Unreserved Relaxation of 5 years 2. Industrial Training
& 01 post for SC/ST and of 3 years Institute certificate in
OBC) for OBC candidates. Blacksmith.

(Relaxable upto 40 3. One year experience
years for Govt. of working as Blacksmith
Servants of General in a recognized institution.
Category and 45 years
for SC/ST Category)

Note: The crucial date for determining the age limit shall be the closing date for receipt of applica-
tion from candidates in India (and not for those in Assam, Meghalaya, Manipur, Nagaland,
Arunachal Pradesh, Sikkim, Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti Division
and Pangi Sub-Division of Chamba district of Himachal Pradesh, Andaman and Nicobar Islands or
Lakshadweep). Interested candidates who fulfill the above requirements and are willing to serve
anywhere in India may apply to the REGIONAL DIRECTOR, GOVERNMENT OF INDIA, MIN-
ISTRY OF WATER RESOURCES, CENTRAL GROUND WATER BOARD, SOUTH WESTERN
REGION, "BHUJAL BHAWAN", 27TH MAIN, 7TH CROSS, H.S.R. LAYOUT, SECTOR-I, BANGA-
LORE 560102 in PRESCRIBED APPLICATION FORMAT given below so as to reach this office
within 30 days from the publication of advertisement in Employment News. The envelope contain-
ing the Application should be marked, superscribed as "Application for the post of Technical
Operator (Drilling)/ Blacksmith as for the post candidate choose to apply). Separate application
has to be submitted for each post. Suppression of Educational Qualification/ Employment will be dis-
qualified. Application which are incomplete/illegible/unsigned not supported wtth requisite documents
received after the due date or otherwise deficient in any manner will be out rightly rejected.
Mere fulfilling the minimum prescribed qualifications and experience will not vest any right in a
candidate for being called for the interview/trade test. A Screening Committee will scrutinize all the
applications received for the post(s) and only short-listed candidates will be called for
interview/trade test. The decision of the screening committee will be final and no correspondence
will be entertained in this regard. The exact date and time of interview/trade test etc., will be com-
municated to the short listed candidates separately. The Department will not be responsible for
postal delay in receipt of the application. Candidates already employed in Central/State/Public
Sector Undertakings should submit their applications through proper channel with obtaining NO
Objection Certificate from their Employer.

Dr. K. Md. Najeeb
FORMAT OF APPLICATION

ADVERTISEMENT NO. & DATE :
1. Application for the- post of
2. Full Name (in BLOCK LETTERS)
3. Father's Name
4. Date of Birth
5. Sex
6. Nationality
7. Category (General/OBC/SC/ST)
8. Permanent Address
9. Correspndence Address
10. a. Educational qualification

b.   Percentage of marks in 1. Matric.
2. I.T.I. 

c. Experience certificate : (to be enclosed)
11. Knowledge in Hindi   ( Yes/No)
12. Employment Exchange Registration No. Date and place of Registration.
13. Whether ready to serve anywhere in India write (Yes or No)
14. List of Enclosures (Attested copies of all certifcates should be enclosed)
a. Educational qualification.
(Attested copy of Marks card of Matric and ITI)
b. Proof of Date of Birth
c. Caste Certificate (if applicable)
d. Employment Registration card
e. Any other details.
I do hereby declare that all the statements made in the application by me in this form are true, com-
plete and correct to the best of my knowledge and belief. In the event of any information being
found to be false or incorrect or ineligibility being detected at any stage, my candidature or appoint-
ment may be cancelled or terminated without any notice.
Place: Signature of Applicant
Dated:
davp 45103/11/0018/1314 EN 24/11

Affix
passport

size
photo

National Research Centre on Camel 
Jorbeer, Bikaner (Rajasthan)

Recruitment Notice - NRCC/01/2013
The applications are invited (in the prescribed format) from the eligible candidates for filling up of
the following temporary post at this Centre (working under the administrative control of Indian
Council of Agricultural Research, New Delhi):-
Name of Post No. of Scale of Pay Educational & Other Qualifications required

Vacancies
Lower Division 02 (Two) Pay Band-1/ (i)12th Class pass or equivalent from a recognized
Clerk Un- Rs.5200- Board or University.

Reserved 20200 with (ii)A typing speed of 35 w.p.m. in English or 30
Grade Pay w.p.m. in Hindi on Computer. (35 w.p.m. and 30
of Rs.1900/- w.p.m. correspond to 10500 KDPH on an average 

of 5 key depressions for each word.)
(1) Detailed Recruitment Notice containing all the details, general instructions for the candidates,
Application Form and Rules & Scheme of the Examination (for Written & Typing Test) are avail-
able on the website of this Centre www.nrccamel.res.in
(2) All the eligible & interested candidates are advised to go through the above detailed recruit-
ment notice and download the same from the website www.nrccamel.res.in
(3) The last date of receipt of complete & duly filled Application at this Centre is 31 October,
2013(upto 17.00 hrs).

DIRECTOR
EN 24/20
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No. A 12026/02/2012-Admn.IV 
Government of India 

Planning Commission
Yojana Bhavan, Sansad Marg, New Delhi

Subject:- Appointment of Superintendent in the Regional Evaluation Office of the Programme
Evaluation Organisation, Planning Commission at Kolkata, on "deputation' (including short term
contract) basis.
Applications are invited from eligible candidates for appointment on deputation (including short
term contract) basis to the post of Superintendent (GCS, Group 'B' - Non-gazetted) in the Pay
Band 2 Rs.  9300-34800 plus Grade Pay of Rs.4200 in the Regional Evaluation Office of the
Programme Evaluation Organisation, Planning Commission at Kolkata.
2. Eligibility criteria is given in ANNEXURE - I. Pay and other conditions of service of the officer
appointed will be regulated in accordance with the Department of Personnel & Training O.M No.
2/29/91-Estt. (Pay II) dated the 5.1.94, as amended from time to time.
3. Applications of only such officers will be considered which are routed through proper channel
and are accompanied with (i)  bio-data (in duplicate) in prescribed proforma as at ANNEXURE - II
(ii) photocopies of up to date ACRs of the officer for the last five years, duly attested by an officer
of the level of Under Secretary or equivalent (original ACRs may not be sent) (iii) cadre clearance
(iv) vigilance clearance/ Integrity certificate and (v) statement, giving details of major or minor
penalties imposed on the officer, if any.
4. Applications of suitable officers who are willing and eligible for the post and who can be spared
immediately in the event of their selection may be sent to the undersigned within a period of 45
days from the date of publication of this advt. in the 'Employment News'. While forwarding the
application it may please be ensured that the particulars of the candidates are verified and that
they fulfill the eligibility conditions.
5. Applications received after the prescribed date or not accompanied with the required certifi-
cates/documents will not be entertained. No applicant will be permitted to withdraw his name
after selection.

ANNEXURE-I
Post: Superintendent in the Regional Evaluation Office, Kolkata. 
Ministry/Department : Programme Evaluation Organisation, Planning Commission. 
Scale of Pay : Pay Band (2) Rs. 9300-34800 plus Grade Pay Rs. 4200.
Classification of post: General Central Service; Group B; Non-Gazetted; Ministerial. 
Eligibility conditions : Officers of the Central Government :
1. (a) holding analogous posts on regular basis in the parent cadre or Department; or
(b)  with 6 years' service in the grade rendered after appointment thereto on a regular basis in
posts in Pay Band-1 in the scale of pay of Rs. 5200-20200 with grade pay of Rs. 2800/- or equiv-
alent in the parent Cadre or Department; or
(c) with 10 years' service in the grade rendered after appointment thereto on a regular basis in
posts in Pay Band-1 in the scale of pay of Rs.5200-20200 with grade pay of Rs.2400 or equiva-
lent in the parent Cadre or Department; and
2. possessing the following educational qualifications and experience: 
(iii) bachelor's degree of a recognized University 
(iv) three years' experience in administration and accounts work.
Period of deputation : Period of deputation (including short term contract ) including period of
deputation ( including short term contract) in another ex-cadre post held immediately preceding
this appointment in the same or some other Organisation or Department of the Central
Government shall ordinarily not exceed 3 years. The maximum age limit for appointment by
deputation (including short term contract) shall be not exceeding 56 years as on closing date of
the receipt of applications.
Note 2: For the purposes of appointment on deputation basis, the service rendered on a regular
basis by an officer prior to 1st January, 2006 (date from which the revised pay structure based on
the Sixth Central Pay Commission recommendation has been extended) shall be deemed to be
service rendered in the corresponding Grade Pay or Pay Scale extended based on the recom-
mendations of the Pay Commission except where there has been merger of more than one pre-
revised scale of pay into one Grade with a common Grade Pay or Pay Scale, and where this ben-
efit will extend only for the post (s) for which that Grade Pay or Pay Scale is the normal replace-
ment grade without any upgradation.
Duties of the post : 1. Will be virtually in-charge of Administration in Regional  Evaluation Office;
2. To handle all work relating to Administration and Accounts;
3. To supervise all work (other than technical) of the subordinate staff in the REO;
4. Any other work assigned by the Regional Evaluation officer.

Annexure II
PROFORMA OF APPLICATION FOR THE POST OF SUPERINTENDENT IN REGIONAL EVAL-
UATION OFFICE OF THE PROGRAMME EVALUATION ORGANISATION (PLANNING COM-
MISSION) AT KOLKATA.
1.   Name and address in block letters
2.   Date of birth (in Christian era)
3. Date of retirement under Central Govt. rules
4. Educational qualifications
5. Whether educational and other qualifications required for the post are satisfied. (If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules, state the authority for the
same).

Qualifications/experience Qualification/ experience  
required possessed by the officer

Essential (1) (2)
Desired (1) (2)
6. Please state clearly whether in the light of entries made by you above, you meet the require-
ments of the post.
7. Details of employment, in chronological order. Enclose a separate sheet, duly authenticated by
your signature, if the space below is insufficient.
Office/Instt./Org. Post held From To Basic Pay= Nature of  

Pay in the Pay       duties 
Band + Grade Pay

8. Nature of present employment i.e. ad hoc or temporary or permanent
9. In case the present employment is held on deputation/contract basis, please state :
a) The date of initial appointment
d) Period of appointment on deputation/Contract
e) Name of the parent office/organization to which you belong
10. Additional details about present employment
a) Central Govt.
b) State Govt. 
c) Union Territories 
d) Autonomous Organisation
e) Public Sector Undertakings.
f) Universities. 
g) Recognized Research Institutions 
h) Semi-Government.
i) Statutory Organisations.
11. Are you in the revised scale of pay under CCS (Revised Pay) Rule, 2008? If yes, give the date
from which the revision took place and also Indicate the pre-revised scale.
12. Total emoluments per month now drawn.
13. Additional information, if any, which you would like to mention in support of your suitability for
the post. Enclose a separate sheet, if the space is insufficient
14. Whether belongs to SC/ST
15. Remarks
Date

Signature of the candidate 
Address 
Telephone No.

Certificate to be provided by the employer
1. Certified that the particulars furnished by Shri/Smt./Ms.___ have been verified and found correct.
2. No vigilance case is either pending or is being contemplated against him/her
3. No major/minor penalty has been imposed against him/her.
4. His/Her integrity is certified.

Signature......................
(with seal) 
Designation………………
Address...........................
Tel. No............................

davp 54101/11/0037/1314 EN 24/42
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Office of
Development

Commissioner
SEEPZ Special Economic

Zone, Govt. of India
Ministry of Commerce & Industry 

Andheri (E), Mumbai - 400 096
No. SEEPZ-SEZ/Admn./272/2010/
Vol.-II
Applications are invited for the follow-
ing posts in SEZs under the jurisdic-
tion of Development Commissioner,
SEEPZ-SEZ:-
Name of Post : Security Officer
Pay Scale : 9300-34800 + GP Rs.4600/-
Vacant Post : 01 (One Post)
Mode of filling up of vacancy :
Promotion/ Deputation
Eligibility criteria : Officer of the
Central Government :-
(a) (i) holding analogous posts on regular
basis or (ii)  With 3 years' regular  service
in posts in the pay scale of Rs. 5500-9000
(pre-revised) or equivalent; or
(iii) with 6 years' regular service in
posts in the pay scale of Rs. 9300-
34800+4200 or equivalent, or
(iv) with 8 years' regular service in
posts in the pay scale of Rs. 5200-
20200+2800  or equivalent, and
(b) Possessing 2 years experience in
Security related work.
Departmental Assistant Security
Officers Grade I with 3 years regular
service in the grade will also be con-
sidered alongwith outsiders, and in
case he    is selected for appointment
to the post, same shall be deemed to
have been  filled by promotion.
(Period  of deputation including period
of deputation in another ex-cadre
posts held immediately preceding this
appointment in the same or some
other organisation/Department of the
Central Government          shall ordi-
narily not exceed three years. The
maximum age limit for appointment by
deputation shall be not exceeding 56
years as on the closing date of the
receipt of applications.)
Name of Post : Asstt. Security
Officer, Gr. I
Pay Scale : 9300-34800+ GP Rs. 4200/-
Vacant Post : 3 (Three Posts)
Mode of filling up of vacancy :
Deputation
Eligibility criteria : Officer of the

Central Government: - (i) holding
analogous posts on regular basis or
(ii) with three year's regular service in
posts in the pay scale of Rs. 5000-
8000 (Pre-revised)  or equivalent, or
(iii) With 6 year's regular service in
posts in the pay scale of Rs. 4500-7000/
(Pre-revised), or Equivalent; and
(b) Possessing 2 years experience in
security related work.
Re-employment (For Ex-Servicemen) :-
The Armed Forces personnel of the
rank of Junior Commissioned Officer
and possessing a degree from recog-
nised University/Institute or equivalent
and due to retire or to be transferred
to reserve within the period of one
year shall also be considered. Such
persons would be given deputation
terms   upto the date on which they
are due to release from the Armed
Forces, thereafter, they may be con-
tinued on re-employment.
The departmental officers in the feed-
er category who are in the direct line
of  promotion shall not be eligible for
consideration for appointment on dep-
utation. Similarly, deputationists shall
not be eligible for consideration for
appointment by promotion.
(The period of deputation including period
of deputation in another ex-cadre post
held immediately preceding this appoint-
ment in the same or some other
Organisation / Department of the Central
Government shall ordinarily not exceed
three years. The maximum age limit for
appointment by deputation shall be not
exceeding 56 years as on the closing date
of the receipt of applications).
FOR PRIVATE SEZs ( location SEEPZ-SEZ )
Name of Post : Assistant
Development Commissioner
Pay Scale : 9300-34800 + GP Rs. 4600/-
Vacant Post : 09 (Nine Posts)
Mode of filling up of vacancy :
Deputation
Eligibility criteria : (a) (i) holding
analogous posts on regular basis; or
(ii) with 3 years' regular service in
posts in the scale of Rs. 5500-9000
(pre-revised) or equivalent or
(iii) with 8 years' regular service in posts
in the scale 5000-8000 (pre-revised)
(b) Possessing 2 years experience in
industrial development or foreign trade. 
(The maximum age limit for appoint-
ment by deputation / transfer on depu-
tation (including short-term contract)

and transfer shall not be exceeding 56
years as on the closing date of receipt
of application).
Name of Post : Section Officer
(Accounts)
Pay Scale : 9300-34800 + GP Rs.
4200/-
Vacant Post : 04 (Four Posts)
Mode of filling up of vacancy :
Deputation
Eligibility criteria : (a) (i) holding
analogous posts on regular basis; or
(ii) with 3 years' regular service in the
scale of Rs. 5000-8000 (pre-revised)
or equivalent and
(b) possessing any one of the follow-
ing qualifications; (i) A pass in the
Subordinate Accounts Service or
equivalent examination conducted by
any one of the organized Accounts
Departments of the Central
Government; (ii) Successful completion
of training in the Cash and Accounts
work conducted by Institute of
Secretarial Training and Management or
equivalent; and
c) Possessing three years' experience
of Cash , Accounts and Budget work.
Name of Post : Stenographer (Grade-II)
Pay Scale : 5200-20200 + GP Rs. 2400/-
Vacant Post : 12  (Twelve Posts)
Mode of filling up of vacancy :
Deputation
Eligibility criteria : (a) (i) holding
analogous posts on regular basis; or
(ii) Lower Division Clerks in the pay
scale of Rs. 3050-4590 (pre-revised)
with eight years' regular service in the
grade; and possessing a speed of 80
words per minute in English Shorthand,
30 words per minute in typewriting;
(b) Possessing a speed of 80 words per
minute in English Shorthand, 30 words
per minute in English typewriting; and
Knowledge in word processing and
(c) Knowledge in word processing.
2. The details & documents required
for the above posts and the details of
place of posts proposed to be filled up
in respect of Private SEZs are hosted
in the website of this office i.e.
www.seepz.gov.in.
3. The appointment will be on deputation
basis for a minimum period of three years.
4. Application received after the last date
or without the confidential reports and
other relevant documents or otherwise
found incomplete will not be considered.
5. The Curriculum Vitae (CV) duly
supported by documents will be

70 Coy ASC (Sup) TYPE 'C' Devlali
1. Applications are invited from eligible Indian National candidates by 70 Coy ASC (Sup)
Type 'C', Devlali for the following post :-

Sr. No. Name of post Scale of Pay PROVISION OF VACANCY
Gen SC ST OBC Total

1. Mazdoor 5200-20200 GP-1800 1 - - - 1

2. Cook 5200-20200 GP-1900 1 - - - 1

3. Painter 5200-20200 GP-1900 1 - - - 1

4. Barber 5200-20200 GP-1800 1 - - - 1

2. The age-limit, as on the closing date :- General Candidate - 18 to 25 Years.
3. The candidates should possess the following essential/desirable qualifications :-
(a) Srl No. 1 :-  i) Matriculation pass or equivalent from recognized Board. ii) Must be able bodied
adult capable of lifting heavy packages of stores  iii) Must be able to read & write any Indian language
(b) Srl No. 2 :-  i) Matriculation pass or equivalent  ii) Must have knowledge of Indian Cooking
and proficiency in trade
(c) Srl No. 3:- i) Matriculation pass or equivalent ii) Industrial Training Institute Certificate in the
appropriate/akin field or trade viz. Painter
(d) Srl No. 4:- i) Matriculation pass or equivalent from recognized Board with proficiency in
Barber's trade job  ii) One year experience in the trade
4. Candidates fulfilling above conditions may submit their applications as per the format given
below and attach the following documents along with the application :-
(a) Affix two passport size photographs duly attested by a Gazetted Officer - one on right hand
corner of the application and another on the Acknowledgement Card.
(b) Attested copies of following documents :-
(i) Education Qualification Certificate (ii) Birth Certificate (iii) Caste Certificate where applicable
(iv) Experience certificate, if any
5. Candidates will enclosed a self-addressed envelope, affixing postal stamps of Rs. 22/ required
for Registered Cover for return of Acknowledgement Card so as to reach Officer Commanding,
70 Coy ASC (Sup) Type 'C', Devlali - 422401 by 1600 hrs within 21 days from the date of publi-
cation of this advertisement in the Employment News & Local news paper. The covering
letter/envelope should be marked with "APPLICATION FOR THE POST OF __________ ". No
application will be entertained after closing date i.e. 21 days from the date of publication of this
advertisement notice in Employment News.
6. Test/interview will be held at Devlali on dates mentioned in Acknowledgement Card for ease.
Applicants should report to 70 Coy ASC (Sup) Type 'C' on date and time of test/interview as mentioned
in the Acknowledgement Card. No separate letter except Acknowledgement Card will be issued.
7. The individual should be in possession of Acknowledgement Card sent by this unit and all orig-
inal documents for verification at the time of interview. Individual who are not possession of
Acknowledgement Card will not be entertained.
NOTE:- (a) Please note that incomplete applications without affixing photograph or without
enclosing attested copies of educational certificate/showing date of birth and caste certificate (as
applicable) or if applicant is found overage on last date of receipt of application as indicated above
will be rejected and candidate will not be entertained for test. (b) Candidate must ensure that no
column is left blank or wrongly filled. Applications not filled correctly are liable to be rejected and
onus of such rejection would be on the candidate himself. The application format should be typed
on foolscap paper (A-4 size) and forwarded to The Officer Commanding, 70 Coy ASC (Sup) Type
'C'. (c) No application will be accepted in person by hand or through any representative. The
application must be posted to the addresses under Registered Cover. The unit will not be respon-
sible for any kind of postal delay. (d) No TA/DA for the Test/Interview will be paid. Candidates will
make their own boarding/lodging arrangement for test/interview. (e) Unit will not be responsible
to pay any damages in case of injury of candidate during physical test. (f) Merely fulfilling the
basic selection criteria does not automatically entitle a person to be called for test/interview. (g)

AII India liability - candidates can be transferred to anywhere in India. (h) 70 Coy ASC (Sup) Type
'C' reserves the right to withdraw the vacancies and terminate the appointment during the period
of probation without assigning any reasons.
WARNING:- All the candidates are warned to be careful from the self styled agents and also
requested to report to the Officer Commanding, 70 Coy ASC (Sup) Type 'C' against any mal-
practice seen/observed by them.

APPLICATION FOR THE POST OF 70 COY ASC (SUP) TYPE 'C’
1. Post applied for __________________________________________
2. Name of the candidate (in block letters)_______________________
3. Father's Name:___________________________________________
4. Date of Birth :____/___/_____

(Att copy of birth certificate duly attested)
5. Age as on last date prescribed for receipt of application 

Year____Months_____Days____
6. Address of Correspondence:

House No./Street/Village_______ Post Office_______Dist_______
State ___________Pin Code _________________

7. Permanent Address :
House No./Street/Village_________ Post Office_______Dist_________
State ___________Pin Code _______________________

8. Caste : Gen/OBC/SC/ST___________(Attach Certificate) 
9. Education Qualification_____________(Attach Certificate)
10. Any other qualification/Experience :______________________ 

(Attach copy of experience certificate duly attested)
11. Technical Training/Experience_____________________________ 
12. Domicile:_______(attach copy duly attested)
13. Whether registered with any Employment Exchange  :- Yes/No: If yes, mention Registration

No. _____________and Name of employment exchange____
14. I hereby certify that above particulars mentioned in the application are correct and true to the
best of my knowledge and belief, if particulars mentioned by me are found false at any stage then
I shall be liable to be terminated without any notice.
Dated: (Signature of candidate)

FOR OFFICIAL RECORD ONLY
1. Received on.
2. Accepted/Rejected.
3. Reason  for rejection :  Underage/Overage/incomplete  documents/Any    other   reason    to

be specified_________.                                                                                           
4.  Index No. _____________ Date of Test /Interview ___________

ACKNOWLEDGEMENT CARD
Post: Mazdoor (ST) (Delete which ever is not applicable)
1. Name:______________________________ 
2. Father's Name______________________
3. Address for correspondence : (To be filled same as per Column 

6 of application form)
House No./Street/Village__________________________
Post Office_______Dist______________________________
State ___________Pin Code __________________________

4. Permanent Address :
House No./Street/Village_______________________
Post Office_______Dist_______________________
State ___________Pin Code ___________________

5.  Index No. : ___________Date and Time of Written Test/Interview _______________
6. Venue of Written Test/Interview ________________________________

Signature of Controlling Officer
davp 10602/11/0062/1314

EN 24/83

assessed by the selection
Committee while selecting candi-
dates for appointment to posts on
deportation basis.
6. Application on proforma
(Annexure-II) (in duplicate) of eligi-
ble and willing officers who could be
relieved in the event of selection,
along with the required documents
may be forwarded to the following
address within 60 days from the
date of issue of this Advt.

O/o The Development Commi-
ssioner
SEEPZ Special Economic Zone,
Government of India
Ministry of Commerce & Industry
Andheri (E), Mumbai - 400096
Tel. No. 28294743/28294744

(R.V Ketkar) 
Asstt. Development

Commissioner
SEEPZ SEZ

EN 24/68
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DISCLAIMER 
The views expressed by the
authors in the articles 
published in the Employment
News are their own. They do
not necessarily reflect the
views of the government or
the organisations they work
for. The contents of the 
advertisements published in
the Employment News belong
to the organisation or their 
representatives. The Employment
News is in no way responsible
for any liability arising out of
the contents/text of these
advertisements.



1.  (Vacancy No. 13091301414)  

Two Assistant Foreign Language Examiner (AFLE) (one each in Chinese and

Japanese Language) in Intelligence Bureau, Ministry of Home Affairs. Of the two
vacancies one each is earmarked for Unreserved and Other Backward Classes
Candidates respectively without any restriction of Other Backward Classes
Candidates for Japanese or Unreserved for Chinese or vice-versa. QUALIFICA-

TIONS: ESSENTIAL: A. EDUCATIONAL: i) Bachelor's degree in Chinese or
Japanese with English as a compulsory or elective subject from a recognized
University or Institute;  OR ii) Advance Diploma in a Chinese or Japanese from a rec-
ognized University or Institute or School of Foreign Language , Ministry of Defence
and Graduation in any subject with English as a compulsory or elective subject from a
recognized University or Institute. B. EXPERIENCE: One year's experience in teach-
ing or translation from Chinese or Japanese to English or vice Versa. DESIRABLE:

Diploma or certificate in a foreign language other than Chinese or Japanese (from
amongst Arabic, Bhasa Indonesia, Bulgarian, Burmese, Dzongha, French, German,
Hebrew, Hungarian, Italian, Korean, Kyrgyz, Persian, Polish, Pushto, Romanian,
Russian, Serbo-Croat, Sinhala, Spanish, Tibetan and Turkish) from a recognized
University or Institute or School of Foreign Languages, Ministry of Defence. DUTIES:

Examination of documents in foreign language. Collection of intelligence -value infor-
mation from foreign media.

2. (Vacancy No. 13091302414) 

One Principal Library & Information Officer  in Lal Bahadur Shastri National

Academy of Administration, Mussoorie, Department of Personnel and Training,

Ministry of Personnel, Public Grievances and Pensions. The post is Unreserved.
The post is exclusively reserved and suitable for Physically Challenged Persons with
disability viz. Blindness or Low Vision i.e. Partially Blind (PB) or Hearing Impairment
i.e. Partially Deaf (PD) or Orthopaedically Handicapped/Locomotor Disability/Cerebral
Palsy with Both Legs Affected but not arms (BL) or One Leg Affected (Right or Left)
(OL) or One Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL: A.

EDUCATIONAL: (i) Master's degree from a recognized University or equivalent. (ii)
Master's Degree in Library Science of a recognized University/Institute or equivalent
B. EXPERIENCE: Twelve years' experience in a library of standing e.g. National
Library/Library of a University or Government College or Government aided college or
Institution of National Importance e.g. National Archives, State Archives, Sahitya
Academy, etc. DESIRABLE: Five years' experience in computerisation/modernization
of a Library of Standing; as mentioned in the essential qualifications above. DUTIES:

Managing the affairs of the Library including overall supervision. Organizing Library
Review & Development Committee meeting for the constant development of Library
material and services. Coordinating the activities of the Library. Providing best servic-
es to the users of Library by using latest techniques of Information Technology.
Procurement of books of technical and administrative support. Guiding and helping
staff for secretarial assistance. HQ: Mussoorie.

3. (Vacancy No. 13091303414) 

Two Deputy Director (Non-Technical) in Office of the Textiles Commissioner,

Mumbai, Ministry of Textiles. Of the two posts, one post is reserved for

Scheduled Castes Candidates and remaining one post is Unreserved. The posts
are suitable for Physically Challenged Persons with disability viz. Hearing Impairment
i.e. Partially Deaf (PD) or Orthopaedically Handicapped/Locomotor Disability/Cerebral
Palsy with  One Leg Affected (Right or Left) (OL) or One Arm Affected (Right or Left)
(OA). QUALIFICATIONS: ESSENTIAL:A. EDUCATIONAL: Degree of a recognized
University or equivalent. B.   EXPERIENCE: About Ten years'* experience in a respon-
sible capacity of work connected with Handloom or Textile Industry or Commerce or
Industry in General together with Secretariat/Organizational Administrative experi-
ence. * About Ten years' experience may be treated as not less than 9 years and 6
months DESIRABLE: i) Knowledge and experience in the field of Commerce/
Transport/Marketing of Textile Handlooms.  ii) A Degree in Law. DUTIES:

Establishment, administration, HRD, Closed Mills workers rehabilitation, textile con-
sumer interest, Exports and Trade including development of textile industry.
Implementation of regulatory/welfare schemes and associate in organizing exhibition,
conferences, buyer-seller meets etc. 

4. (Vacancy No. 13091304114) 

Eleven General Duty Medical Officer (Homeopathy) in Directorate of Indian

System of Medicine and Homoeopathy, Health and Family Welfare Department,

Govt. of NCT of Delhi. Of the eleven posts, four posts are reserved for Scheduled
Castes Candidates, one post is reserved for Scheduled Tribes Candidates, two posts
are reserved for Other Backward Classes Candidates and remaining four posts are
Unreserved. The posts are suitable for Physically Challenged Persons with disability
viz. Orthopaedically Handicapped/Locomotor Disability/Cerebral Palsy with  One Leg
Affected (Right or Left) (OL) or One Arm Affected (Right or Left) (OA). QUALIFICA-

TIONS: ESSENTIAL: A. EDUCATIONAL: (i) Degree in Homeopathy from a recog-
nised University or Statutory State Board/Council of equivalent recognised under the
Homeopathy Central Council Act, 1973 (59 of 1973). (ii) Enrolment on State Register
or Central Register of Homeopathy. DUTIES: The GDMO will provide comprehensive
homeopathic medical care, preventive and curative to the patients. After examination
of a patient, the GDMO will record symptoms and findings in brief, investigation done,
diagnosis and the treatment prescribed on the OPD ticket. The officer will carry out
such other duties as may be assigned by the Directorate from time to time. HQ: Delhi,
Govt. of NCT of Delhi. ANY OTHER CONDITIONS: Private practice of any kind what-
soever is prohibited.

5. (Vacancy No. 13091305414) 

Two Assistant Labour Commissioner in Labour Department, Govt. of NCT of

Delhi. The posts are Unreserved. The posts are suitable for Physically Challenged

Persons with disability viz. Blindness or Low Vision i.e. Partially Blind (PB). QUALIFI-

CATIONS: ESSENTIAL: A. EDUCATIONAL: i)   Degree of a Recognized  University
or equivalent. ii)  Degree in Law or Post graduate degree or Diploma in Social
Work/Labour Welfare Law/Industrial Relations/Personnel Management of a recog-
nized University/Institution or equivalent. B. EXPERIENCE: Three years' experience
in a responsible capacity in handling/dealing with Labour problems in a Government
Establishment or Industry or  Trade Union  Organization. DESIRABLE: Knowledge of
Hindi/or Urdu. DUTIES: To promote harmonious Industrial relation and Labour
Management co-ordination and to prevent disputes.  Ensure statutory obligations
regarding condition of Employment and Service. Promotion measures for increase in
production and efficiency in establishment and redress grievances of Industrial and
Non-Industrial Workers. HQ: Delhi,Govt. of NCT of Delhi.

6. (Vacancy No. 13091306414) 

Four Deputy Director (Planning/Statistics) in Planning Department, Govt. of NCT

of Delhi. Of the four posts, one post is reserved for Other Backward Classes
Candidates and remaining three posts are Unreserved. The posts are suitable for
Physically Challenged Persons with disability viz. Hearing Impairment i.e. Partially
Deaf (PD) or Orthopaedically Handicapped/Locomotor Disability/Cerebral Palsy with
Both Legs Affected but not arms (BL) or One Leg Affected (Right or Left) (OL). QUAL-

IFICATIONS: ESSENTIAL: EDUCATIONAL: Post graduate degree in Statistics/
Operational Research/Mathematical Statistics/Applied Statistics OR Post graduate
degree in Economics/Mathematics/Commerce (with Statistics/Quantitative
Method/Techniques or Costing and Statistics/Basic Statistics/Business
Statistics/Introduction to Statistics etc. as one of the subject/papers in Post
Graduation/ Graduation level) of a recognized University. B. EXPERIENCE: Five
years experience of Statistical/Planning work investigation/Research in a recognized
Institute or Department. DESIRABLE: Doctorate degree in any one of the subjects
mentioned in Educational Qualification from a recognized University. DUTIES: To scru-
tinize the plan proposals to undertake and supervise the work to formulation and
implementation of plan of the Capital Territory, to co-ordinate the plan work, to prepare
notes for review of Plan progress, to Write the Evaluation reports and conduct surveys
and writing of reports etc. HQ: Delhi, Govt. of NCT of Delhi.

7. (Vacancy No. 13091307414) 

Twenty Statistical Officer in Planning Department, Govt. of NCT of Delhi. Of the
twenty posts, four posts are reserved for Scheduled Castes Candidates, two posts are
reserved for Scheduled Tribes Candidates, four posts are reserved for Other
Backward Classes Candidates and remaining ten posts are Unreserved. Of the twen-
ty  posts, one post is reserved for  Physically Challenged Persons with disability viz.
Hearing Impairment i.e. Partially Deaf (PD) or Orthopaedically Handicapped/
Locomotor Disability/Cerebral Palsy with Both Legs Affected but not arms (BL) or One
Leg Affected (Right or Left) (OL). The posts are also suitable for Physically Challenged
Persons with disability viz. Hearing Impairment i.e. Partially Deaf (PD) or
Orthopaedically Handicapped/Locomotor Disability/Cerebral Palsy with Both Legs
Affected but not arms (BL) or One Leg Affected (Right or Left) (OL). QUALIFICA-

TIONS: ESSENTIAL: A. EDUCATIONAL: Post Graduate Degree in Statistics/
Applied Statistics of a recognized University or equivalent. OR Post Graduate Degree
in Economics or Mathematics or Commerce (with Statistics as one of the
subjects/papers at Degree level) of a recognized University or Equivalent. B. EXPE-

RIENCE: One year's experience of Statistical work involving collection, compilation
and interpretation of statistical data or Planning work involving formulation, monitoring
and evaluation of Plan Schemes. NOTE: The word 'degree' includes Master's degree
also and the candidates who have passed as one of the papers of Statistics (including
Quantitative Methods/Techniques) in M.A.(Economics) or M.A./M.Sc Mathematics or
M.Com are also eligible. DUTIES: Formulation and Preparation of Budget/Revised
Estimate. Five years Plan/Annual Plans, Monitoring/Evaluation of Plan Schemes and
Report Writing. Collection, Compilations of Statistical Data on Vital statistics. Index,
Number, State Domestic Products etc. and its dissemination.  Also, collection,
Compilation of Statistical Data flowing as by product of the implementation of different
statutes and welfare Schemes on Health, Education etc. Conduct of Samples Survey
(NSSO etc.) and Census Survey. HQ : Delhi.

8. (Vacancy No.13091308514) 

One Principal in Chandigarh College of Engineering & Technology (Degree

Wing), Home Department(Technical Education Branch), Chandigarh

Administration. The post is Unreserved. QUALIFICATIONS: ESSENTIAL:A. EDU-

CATIONAL: Bachelor of Engineering or Bachelor of Technology and Master of
Engineering or Master of Technology in Engineering with First Class or equivalent
either in Bachelor of Engineering or Bachelor of Technology or Master of Engineering
or Master of Technology and Ph.D or equivalent in Engineering from a recognised
University or Institution. B.EXPERIENCE: Ten years experience in teaching or
Research or Industry out of which at least three years shall be at the level of Professor.
OR Thirteen years experience in teaching and or research and or Industry. In case of
research experience, good academic record and books or research paper publications
or Intellectual Property Right or patents record shall be required as deemed fit by the
expert members of the Selection committee. If the experience in industry is consid-
ered, the same shall be at managerial level equivalent to Professor level with active
participation record in devising or designing, developing, planning, executing, analyz-
ing, quality control, innovating, training, technical books/research paper
publications/Intellectual Property Right/Patents, etc. as deemed fit by the expert mem-
bers of the Selection Committee. Flair for Management and Leadership is Essential.
Note I: Equivalence for Ph. D is based on publication of five International Journal
papers . Each Journal having a cumulative impact index of not less than 2.0, with
incumbent as the main author and all 5 publications being in the authors' area of spe-
cialization. Note II: Ph. D. shall be from a recognized University. Note III: Experience
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at Diploma Institutions is also considered equivalent to experience in degree level
Institutions at appropriate level and as applicable. However, qualifications as above
shall be mandatory. Note IV: If a Class or  Division is not awarded, minimum of sixty
percent marks in aggregate shall be considered equivalent to first class or division. If
a Grade Point System is adopted, the Cumulative Grade Point Average will be con-
verted into equivalent marks as below. 

Grade Point Equivalent Percentage

6.25 55%

6.75 60%

7.25 65%

7.75 70%

8.25 75%

DESIRABLE: Post Ph. D publications and guiding Ph. D students is highly desirable.
DUTIES: Teaching. Administrative & Academic control of the college. HQ:

Chandigarh. ANY OTHER CONDITIONS: Candidates recruited to the post will be cov-
ered by the new Contributory Pension Scheme and the candidate selected is required
to join immediately.

9. (Vacancy No.13091309514) 

Two Professor (Computer Science & Engineering) in Chandigarh College of

Engineering & Technology (Degree Wing), Home Department(Technical

Education Branch), Chandigarh Administration. The posts are Unreserved. The
posts are  suitable for Physically Challenged Persons with disability viz. Blindness or
Low Vision i.e. Blind (B) or Partially Blind (PB)  or Orthopaedically Handicapped/
Locomotor Disability/Cerebral Palsy with  One Leg Affected (Right or Left) (OL) or One
Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:A. EDUCATION-

AL: Bachelor of Engineering or Bachelor of Technology and Master of Engineering or
Master of Technology  in Computer Science  and   Engineering with first Class or
equivalent either in Bachelor of Engineering or Bachelor of Technology or Master of
Engineering or Master of Technology and Ph.D or equivalent in Engineering from a
recognised University or Institution. B.EXPERIENCE: Minimum of ten years experi-
ence in Teaching or Research or Industry out of which at least five years shall be at
the level of Associate Professor. OR Minimum of thirteen years experience in teach-
ing and/or Research and/or Industry. In case of research experience, good academic
record and books or research paper publications or Intellectual Property Right or
patents record shall be required as deemed fit by the expert members of the Selection
committee. If the experience in industry is considered, the same shall be at manage-
rial level equivalent to Associate Professor level with active participation record in
devising, designing, planning, executing, analyzing, quality control, innovating, train-
ing, technical books/research paper publications/Intellectual Property Right/Patents,
etc. as deemed fit by the expert members of the Selection Committee. Note I:

Equivalence for Ph. D is based on publication of five International Journal papers .
Each Journal having a cumulative impact index of not less than 2.0, with incumbent as
the main author and all 5 publications being in the authors' area of specialization. Note

II: Ph.D. shall be from a recognized University. Note III: Experience at Diploma
Institutions is also considered equivalent to experience in degree level Institutions at
appropriate level and as applicable. However, qualifications as above shall be manda-
tory. Note IV: If a Class or  Division is not awarded, minimum of sixty percent marks
in aggregate shall be considered equivalent to first class or division. If a Grade Point
System is adopted, the Cumulative Grade Point Average will be converted into equiv-
alent marks as below. 

Grade Point Equivalent Percentage

6.25 55%

6.75 60%

7.25 65%

7.75 70%

8.25 75%

DESIRABLE: Post Ph.D publications and guiding Ph.D students is highly desirable
DUTIES: Teaching. Instructions in theory & Labs. Students Assessment & Evaluation.
Co-curricular and extra-curricular activities. Assisting in departmental administration.
Assisting in consultancy and R & D services, developing resource material and work-
shop/studio/lab development. HQ: Chandigarh. ANY OTHER CONDITIONS:

Candidates recruited to the post will be covered by the new Contributory Pension
Scheme and the candidate selected is required to join immediately. 

10. (Vacancy No.13091310514) 

Two Professor (Electronics & Communication Engineering) in Chandigarh

College of Engineering & Technology (Degree Wing), Home Department

(Technical Education Branch), Chandigarh Administration. The posts are
Unreserved. The posts are  suitable for Physically Challenged Persons with disability
viz. Blindness or Low Vision i.e. Blind (B) or Partially Blind (PB)  or Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with Both legs affected but not arms
(BL) or  One Leg Affected (Right or Left) (OL) or One Arm Affected (Right or Left) (OA).
QUALIFICATIONS: ESSENTIAL:A. EDUCATIONAL: Bachelor of Engineering or
Bachelor of Technology and Master of Engineering or Master of Technology  in
Electronics and Communication Engineering or Electronics and Electrical
Communication Engineering with first Class or equivalent either in Bachelor of
Engineering or Bachelor of Technology or Master of Engineering or Master of
Technology and Ph.D or equivalent in Engineering from a recognised University or
Institution. B. EXPERIENCE: Minimum of ten years experience in Teaching or
Research or Industry out of which at least five years shall be at the level of Associate
Professor OR Minimum of thirteen years experience in teaching and/or Research
and/or Industry. In case of research experience, good academic record and books or
research paper publications or Intellectual Property Right or patents record shall be
required as deemed fit by the expert members of the Selection committee. If the expe-
rience in industry is considered, the same shall be at managerial level equivalent to
Associate Professor level with active participation record in devising, designing, plan-
ning, executing, analyzing, quality control, innovating, training, technical
books/research paper publications/Intellectual Property Right/Patents, etc. as deemed
fit by the expert members of the Selection Committee. Note I to IV, Desirable, Duties,

HQ and Any Other Conditions: Same as in Item No. 9 above.  

11. (Vacancy No.13091311514) 

One Professor (Mechanical Engineering) in Chandigarh College of Engineering

& Technology (Degree Wing), Home Department (Technical Education Branch),

Chandigarh Administration. The post is Unreserved. The post is  suitable for
Physically Challenged Persons with disability viz.  Orthopaedically Handicapped/
Locomotor Disability/Cerebral Palsy with One Leg Affected (Right or Left) (OL) or One
Arm Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:A. EDUCATION-

AL: Bachelor of Engineering or Bachelor of Technology and Master of Engineering or
Master of Technology  in Mechanical Engineering with first Class or equivalent either
in Bachelor of Engineering or Bachelor of Technology or Master of Engineering or
Master of Technology and Ph.D or equivalent in Engineering from a recognised
University or Institution. B. EXPERIENCE: Minimum of ten years experience in
Teaching or Research or Industry out of which at least five years shall be at the level
of Associate Professor. OR Minimum of thirteen years experience in teaching and/or
Research and/or Industry. In case of research experience, good academic record and
books or research paper publications or Intellectual Property Right or patents record
shall be required as deemed fit by the expert members of the Selection committee. If
the experience in industry is considered, the same shall be at managerial level equiv-
alent to Associate Professor level with active participation record in devising, design-
ing, planning, executing, analyzing, quality control, innovating, training, technical
books/research paper publications/Intellectual Property Right/Patents, etc. as deemed
fit by the expert members of the Selection Committee. Note I to IV, Desirable, Duties,

HQ and Any Other Conditions: Same as in Item No. 9 above.

12. (Vacancy No.13091312514) 

One Associate Professor (Civil Engineering) in Chandigarh College of

Engineering & Technology (Degree Wing), Home Department (Technical

Education Branch), Chandigarh Administration. The post is Unreserved. QUALI-

FICATIONS: ESSENTIAL:A. EDUCATIONAL: Bachelor of Engineering or Bachelor of
Technology and Master of Engineering or Master of Technology in Civil Engineering
with first Class or equivalent either in Bachelor of Engineering or Bachelor of
Technology and Master of Engineering or Master of Technology and Ph.D or equiva-
lent in Engineering from a recognised University or Institution. B. EXPERIENCE: Five
years experience in Teaching or Research or Industry out of which at least two years
Post Ph. D experience is desirable. Note I: Equivalence for Ph.D is based on publi-
cation of five International Journal papers . Each Journal having a cumulative impact
index of not less than 2.0, with incumbent as the main author and all 5 publications
being in the authors' area of specialization. Note II: Ph.D. shall be from a recognized
University. Note III: Experience at Diploma Institutions is also considered equivalent
to experience in degree level Institutions at appropriate level and as applicable.
However, qualifications as above shall be mandatory. Note IV: If a Class or  Division
is not awarded, minimum of sixty percent marks in aggregate shall be considered
equivalent to first class or division. If a Grade Point System is adopted, the Cumulative
Grade Point Average will be converted into equivalent marks as below. 

Grade Point Equivalent Percentage

6.25 55%

6.75 60%

7.25 65%

7.75 70%

8.25 75%

NOTE V: For an Assistant Professor, experience at the level of Assistant Professor will
be considered equivalent to experience at the level of Associate Professor provided
the incumbent Assistant Professor has acquired Ph.D degree in the relevant discipline.
DESIRABLE: Post Ph.D publications and guiding Ph.D students is highly desirable
DUTIES: Teaching. Instructions in theory & Labs. Students Assessment & Evaluation.
Co-curricular and extra-curricular activities. Assisting in departmental administration.
Assisting in consultancy and R & D services, developing resource material and work-
shop/studio/lab development. HQ: Chandigarh. ANY OTHER CONDITIONS:

Candidates recruited to the post will be covered by the new Contributory Pension
Scheme and the candidate selected is required to join immediately.

13.  (Vacancy No. 13091313514) 

Four Associate Professor (Computer Science & Engineering) in Chandigarh

College of Engineering & Technology (Degree Wing), Home Department

(Technical Education Branch), Chandigarh Administration. Of the four posts, one
post is reserved for Other Backward Classes Candidates and remaining three posts
are Unreserved. The posts are  suitable for Physically Challenged Persons with dis-
ability viz. Blindness or Low Vision i.e. Blind (B) or Partially Blind (PB)  or
Orthopaedically Handicapped/Locomotor Disability/Cerebral Palsy with Both legs
affected but not arms (BL) or  One Leg Affected (Right or Left) (OL) or One Arm
Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:A. EDUCATIONAL:

Bachelor of Engineering or Bachelor of Technology and Master of Engineering or
Master of Technology in Computer Science and Engineering with first Class or equiv-
alent either in Bachelor of Engineering or Bachelor of Technology and Master of
Engineering or Master of Technology and Ph.D or equivalent in Engineering from a
recognised University or Institution. B. EXPERIENCE: Five years experience in
Teaching or Research or Industry out of which at least two years Post Ph.D experi-
ence is desirable. Note I to V, Desirable, Duties, HQ and Any Other Conditions:

Same as in Item No. 12 above.

14.  (Vacancy No. 13091314514) 

Four Associate Professor (Electronics & Communication Engineering) in

Chandigarh College of Engineering & Technology (Degree Wing), Home

Department (Technical Education Branch), Chandigarh Administration. Of the
four posts, one post is reserved for Other Backward Classes Candidates and remain-
ing three posts are Unreserved. The posts are  suitable for Physically Challenged
Persons with disability viz. Blindness or Low Vision i.e. Blind (B) or Partially Blind (PB)
or Orthopaedically Handicapped/Locomotor Disability/Cerebral Palsy with Both legs
affected but not arms (BL) or  One Leg Affected (Right or Left) (OL) or One Arm
Affected (Right or Left) (OA). QUALIFICATIONS: ESSENTIAL:A. EDUCATIONAL:

Bachelor of Engineering or Bachelor of Technology and Master of Engineering or
Master of Technology  in Electronics and Communication Engineering or Electronics
and Electrical Communication Engineering with first Class or equivalent either in
Bachelor of Engineering or Bachelor of Technology and Master of Engineering or
Master of Technology and Ph.D or equivalent in Engineering from a recognised
University or Institution. B. EXPERIENCE: Five years experience in Teaching or
Research or Industry out of which at least two years Post Ph. D experience is desir-
able.Note I to V, Desirable, Duties, HQ and Any Other Conditions: Same as in

Item No. 12 above.
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IMPORTANT

CLOSING DATE FOR SUBMISSION OF ONLINE RECRUITMENT APPLICATION
(ORA) THROUGH ORA WEBSITE IS 23:59  HRS ON 03.10.2013

THE LAST DATE FOR PRINTING OF COMPLETELY SUBMITTED ONLINE APPLI-
CATION IS UPTO 23 :59 HRS ON 04.10.2013

DATE FOR DETERMINING THE ELIGIBILITY OF ALL CANDIDATES IN EVERY
RESPECT SHALL BE THE PRESCRIBED CLOSING DATE FOR SUBMISISON OF
ONLINE RECRUITMENT APPLICATION (ORA). THE APPLICANTS ARE ADVISED
TO FILL IN ALL THEIR PARTICULARS IN THE ONLINE RECRUITMENT APPLICA-
TION CAREFULLY AS SUBMISSION OF WRONG INFORMATION MAY LEAD TO
REJECTION THROUGH COMPUTER BASED SHORTLISTING APART FROM
DEBARMENT BY THE COMMISSION. 

DATE FOR THE INTERVIEW ON WHICH THE SHORTLISTED  CANDIDATE IS
REQUIRED TO BRING THE PRINTOUT OF HIS/HER ONLINE APPLICATION ALONG-
WITH OTHER DOCUMENTS AT UPSC SHALL BE INTIMATED SEPARATELY.

NOTES:

a) Candidates are requested to apply only Online against this advertisement on the
Online Recruitment Application (ORA) website http://www.upsconline.nic.in and
NOT write to the Commission for Application forms. They are also requested to
go through carefully the details of posts and instructions published below as well
as on the website http://www.upsconline.nic.in.   

b) NATURE OF POST:

I) Posts at Item Nos.1,  2, 3,  4, 5, 8, 9, 10, 11, 12, 13 and 14 are permanent.
II) Posts at Item Nos.6 and 7 are temporary but likely to continue indefinitely.
c) PAY SCALE & CLASSIFICATION: (Figures in bracket at the end of the pay scale

indicate the approx Total Emoluments (per month) (T.E.) excluding TA and HRA
at the minimum of the scale).

i) Rs.37,400-67,000 (PB-4) + Rs.10,000 (Academic Grade pay) (T.E. Rs.85,320/-),
General Central Service,  Group 'A', Gazetted, for the posts at Item No.8, 9, 10

and 11 .

ii) Rs.37,400-67,000 (PB-4) + Rs.9,000 (Academic Grade pay)  (T.E. Rs.83,520/-),
General Central Service,  Group 'A', Gazetted, for the post at Item No.12,13 and 14.

iii) Rs.37,400-67,000 (PB-4) + Rs.8,700 (Grade pay) (T.E. Rs.82,980/-), General
Central Service,  Group 'A', Gazetted, Non-Ministerial for the post at Item No.2.

iv) Rs.15,600-39,100 (PB-3) + Rs.6,600 (Grade pay) (T.E. Rs.39,960/-), General
Central Service,  Group 'A', Gazetted, Non-Ministerial for the posts at Item No.6.

v) Rs.15,600-39,100 (PB-3) + Rs.6,600 (Grade pay) (T.E. Rs.39,960/-), General
Central Service,  Group 'A', Gazetted, for the posts at Item No.3.

vi) Rs.15,600-39,100 (PB-3) + Rs.5,400 (Grade pay) + NPA as admissible (T.E.
Rs.37,800/-), General Central Civil Service, Group 'A', Gazetted, Non-Ministerial,
Delhi Health Service Rules of General Duty Medical Officer (Homeopathy), Rules
2013 for the posts at Item No.4.

vii) Rs.15,600-39,100 (PB-3) + Rs.5,400 (Grade pay) (T.E.Rs.37,800/-), General
Central Service,  Group 'A', Gazetted, for the posts at Item Nos.1 and 5. 

viii) Rs.9,300-34,800 (PB-2) + Rs.4,600 (Grade pay) (T.E. Rs.25,020/-), General
Central Service,  Group 'B', Gazetted, for the posts at Item No.7.

d) AGE LIMIT AS ON CLOSING DATE:

i) Not exceeding 50 years for the posts at Item Nos. 2, 8, 9, 10 and 11.

ii) Not exceeding 45 years for the posts at Item Nos. 3, 12, 13 and 14.

iii) Not exceeding 40 years for the posts at Item Nos. 1 and 6.

iv) Not exceeding 35 years for the posts at Item Nos. 4 and 5 .

v) Not exceeding 30 years for the posts at Item No. 7.

e) In respect of posts belonging to Govt. of National Capital Territory of Delhi,

OBCs included in the Central list and list Notified by Govt. of National

Capital Territory of Delhi are eligible. The age limit shown against all  items is
the normal age limit and the age is relaxable for SC/ST/PH candidates upto 5
years and upto 3 years for OBC candidates in respect of vacancies reserved for
them. SC/ST/OBC Candidates have to produce a caste certificate in prescribed
proforma. For age concession applicable to other categories of applicants please
see relevant paras of the "Instructions and Additional Information to Candidates
for Recruitment by Selection". 

f) A candidate will be eligible to get the benefit of community reservation only in
case the particular caste to which the candidates belong is included in the list of
reserved communities issued by the Central Government. If a candidate indicates
in his/her application form that he/she belongs to SC/ST/OBC/General category
but subsequently writes to the Commission to change his/her category, such
request shall not be entertained by the Commission.

g) Physically Handicapped (PH) Persons or Persons with disabilities, as indicated
against various item(s) in the VACANCY DETAILS, can apply to the respective
posts even if the post is not reserved for them but has been identified as Suitable.
However, such candidates will be considered for selection to such post by gen-
eral standard of merit.  Persons suffering from not less than 40% of relevant dis-
ability shall alone be eligible for the benefit of reservation and other relaxations
as permissible under the rules. Thus, Physically Handicapped (PH) persons can
avail benefit of :

h) Reservation and other Concessions & Relaxations as permissible under the rules
only when degree of physical disability is 40% or more and the posts are reserved
for PH candidates. 

i) Other Concessions & Relaxations as permissible under the rules only when degree
of physical disability is 40% or more and the posts are suitable for PH candidates. 

j) HEADQUARTERS:  At places specifically stated against certain posts, otherwise
anywhere in India.

k) PROBATION: The persons selected will be appointed on probation as per rule.

CORRIGENDUM

(Ref.No.F.1/67(17)/2013-R.I) Recruitment to three (03) posts of Veterinary Officer in
Central Cattle Breeding Farm under Department of Animal Husbandry, Dairying and
Fisheries in the Ministry of Agriculture (Ref.UPSC Advt.No. 09 Item No.03) (Vacancy
No. 13070903113) published in the leading Newspapers/Employment News on 13-07-
2013).  It is notified for general information to all concerned that the Headquarters of
the post may be substituted to read as under:-
"The post involve All India Service Liability (AISL). The present vacancies are at

Chiplima, District Sambhalpur (Odisha), Sunabeda, District Koraput (Odisha)

and Suratgarh, District Sriganganagar, (Rajasthan)".  Indrani Gupta

Deputy Secretary

INSTRUCTIONS AND ADDITIONAL INFORMATION TO CANDIDATES FOR

RECRUITMENT BY SELECTION

1. CITIZENSHIP:

A Candidate must be either:
(a) a citizen of India, or
(b) a subject of Nepal, or
(c) a subject of Bhutan, or
(d) a Tibetan refugee who came over to India before 1st January, 1962 with the inten-

tion of permanently settling in India, or 
(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka  or

East African countries of Kenya, Uganda, the United Republic of Tanzania (for-
merly Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam
with the intention of  permanently settling in India.  Provided that a candidate
belonging to categories (b), (c), (d) and (e) above shall be a person in whose
favour a certificate of eligibility has been issued by the Government of India 

NOTE: The application of a candidate in whose case a certificate of eligibility is nec-
essary, may be considered by the Commission and, if recommended  for appointment,
the  candidate may also be provisionally appointed subject to the necessary certificate
being issued in his favour by the Government of India .
2. AGE LIMITS: The age limit for the post has been given in the advertisement.  For

certain age concessions admissible to various categories please go through the
instruction regarding Concessions & Relaxations.    

3. MINIMUM ESSENTIAL QUALIFICATIONS: All applicants must fulfill the essen-
tial requirements of the post and other conditions stipulated in the advertisement.
They are advised to satisfy themselves before applying that they possess at least
the essential qualifications laid down for various posts.  No enquiry asking for
advice as to eligibility will be entertained.

NOTE-I: The prescribed essential qualifications are the minimum and the mere pos-
session of the same does not entitle candidates to be called for interview.
NOTE-II: IN THE EVENT OF NUMBER OF APPLICATIONS BEING LARGE, COM-
MISSION WILL ADOPT SHORTLISTING CRITERIA TO RESTRICT THE NUMBER
OF CANDIDATES TO BE CALLED FOR INTERVIEW TO A REASONABLE NUMBER
BY ANY OR MORE OF THE FOLLOWING METHODS:
(a) On the basis of higher educational qualifications than the minimum prescribed in

the advertisement 
(b) On the basis of higher experience in the relevant field than the minimum pre-

scribed in the advertisement 
(c) By counting experience before or after the acquisition of essential qualifications 
(d) By holding a Recruitment Test.  
THE CANDIDATE SHOULD, THEREFORE, MENTION ALL HIS/HER QUALIFICA-

TIONS AND EXPERIENCE IN THE RELEVANT FIELD OVER AND ABOVE THE

MINIMUM QUALIFICATIONS. 

4. APPLICATION  FEE:

(a) Candidates are required to pay a fee of Rs. 25/- (Rupees Twenty five) only either
by remitting the money in any branch of the SBI by cash or by using net banking
facility of the SBI or by using visa/master credit/debit card. 

(b) No fee for SC/ST/PH/Women candidates of any community.  No "fee exemption"
is available to OBC male candidates and they are required to pay the full pre-
scribed fee.   

(c) Applications without the prescribed fee would not be considered and summarily
rejected. No representation against such rejection would be entertained.

(d) Fee once paid shall not be refunded under any circumstance nor can the fee

be held in reserve for any other examination or selection. 

5. CONCESSIONS & RELAXATIONS:

(a) The upper age limit in case of Ex-Servicemen and Commissioned Officers

including ECOs/SSCOs shall be relaxed by the length of Military Service

increased by three years subject to the conditions that on the closing date

of receipt of applications (i) the continuous service rendered in the Armed
Forces by an Ex-Serviceman is not less than six months after attestation and (ii)
that  the resultant age after deducting his period of service from his actual age
does not  exceed the prescribed age limit by more than 3 years. This relaxation
is also available to ECOs/SSCOs who have completed their initial period of
assignment of five years of Military Service and whose assignment has been
extended beyond 5 years as on closing date and in whose case the Ministry of
Defence issues certificates that they will be released within 3 months on selec-
tion from the date of receipt of offer of appointment. Candidates claiming age
relaxation under this para would be required to produce a certificate in the pre-
scribed proforma to the Commission.

NOTE: Ex Servicemen who have already secured regular employment under the
Central Govt. in a Civil Post are permitted the benefit of age relaxation as admissible
for Ex-Servicemen for securing another employment in any higher post or service
under the Central Govt.  However, such candidates will not be eligible for the benefit
of reservation, if any for Ex-Servicemen in Central Govt. jobs.
(b) In order to qualify for the concession under (a) above, candidates concerned

would be required to produce a certificate that they have been released from the
Defence Forces.  The certificate for Ex-Servicemen and Commissioned Officers
including ECOs/SSCOs should be signed by the appropriate authorities specified
below and should also specify  the period of service in the Defence Forces:-

(i) In case of Commissioned Officers including ECOs/SSCOs:
Army:        Directorate of Personnel Service, Army Headquarters, New Delhi.
Navy:         Directorate of Personnel Services Naval Headquarters, New Delhi.
Air Force:  Directorate of Personnel Services, Air Headquarters, New Delhi.

(ii) In case of JCOs/ORs and equivalent of the Navy and Air Forces:
Army:       By various Regimental Record Offices.
Navy:         Naval Records, Bombay
Air Force: Air Force Records, New Delhi.

(c) Age relaxation for Central Government employees: 

The upper age limit is relaxable for Central/U.T. Govt. Servants up to 5 years as
per instructions issued by the Govt. of India from time to time. (10 years  for per-
sons belonging to Scheduled Castes/Scheduled Tribes and 8 years for persons
belonging to Other Backward Classes in respect of the posts reserved for them)
in  accordance with the instructions or orders issued by the Government of India.
A candidate claiming to belong to the category of Central Government servant
and thus seeking age relaxation under this para would be required to produce a
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Certificate in the prescribed proforma issued after the date of advertisement

from his/her Employer on the Office letterhead to the effect that he/she is a regu-
larly appointed Central Government Servant and not on casual/adhoc/daily
wages/hourly paid/contract basis employee.  
The age relaxation will be admissible to such of the Government servants as are
working in posts which are in the same line or allied cadres and where a rela-
tionship could be established that the service already rendered in a particular post
will be useful for the efficient discharge of the duties of the post(s) recruitment to
which has been advertised. Decision in this regard will rest with the Commission.  

(d) Age relaxation for Meritorious Sports persons: 

The relaxation in upper age limit upto a maximum of 5 years (10 years for per-
sons belonging to SC/ST Communities and 8 years for persons belonging to
Other Backward Classes in respect of posts reserved for them) may be allowed
to meritorious sportswomen/sportsmen in the field of Games/Sports recognized
by the Government for such purpose provided they satisfy all other conditions
prescribed by Government from time to time.  The persons claiming age relax-
ation under this sub-para would be required to produce a certificate issued by the
competent authority in the prescribed proforma.  For others, age limit will be strict-
ly adhered to save in exceptional circumstances, and in no case be relaxed
beyond a limit of three years.

(e) Age relaxation for Widows, Divorced Women and Women Judicially sepa-

rated from Husbands:

The upper age limit is relaxable up to the age of 35 years (upto 40 years for mem-
bers of Scheduled Castes/Scheduled Tribes and upto 38 years for members
belonging to the Other Backward Classes in respect of the posts reserved for
them) for Widows, divorced Women and Women Judicially separated  from their
Husbands who are not remarried.  The persons claiming age relaxation under this
sub-para would be required to produce following documentary evidence:

(i) In case of Widow, Death Certificate of her husband together with the Affidavit that
she has not remarried since.

(ii) In case of divorced Women and Women judicially separated from their husbands,
a certified copy of the judgment/decree of the appropriate Court to prove the fact
of divorce or the judicial separation, as the case may be, with an Affidavit in
respect of divorced Women and they have not remarried since.

(f) Age relaxation to persons who had ordinarily been domiciled in the State of

J&K during the period from 1st January, 1980 to 31st December, 1989:

The relaxation in upper age limit of 5 years shall be admissible to all persons who
had ordinarily been domiciled in the State of J&K during the period from 1st
January, 1980 to 31st December, 1989. The persons claiming relaxation under
this sub-para would be required to produce a certificate to this effect from the
District Magistrate within whose jurisdiction they had ordinarily resided or from
any other authority designated in this behalf by the Government of Jammu and
Kashmir.  This relaxation shall remain in force upto 31.12.2013.

(g) Age relaxation to Physically Handicapped (PH) persons:

Age relaxation of 5 years is allowed (total 10 years for SCs/STs and 8 years for
OBCs in respect of the posts reserved for them) to blind, deaf-mute and orthope-
dically handicapped persons for appointment to Group 'A' and Group 'B'
posts/services.  The persons claiming age relaxation under this sub-para would
be required to produce a certificate in prescribed proforma in support of their
claims clearly indicating that the degree of physical disability is 40% or more.  In
any case, the appointment of these candidates will be subject to their being found
medically fit in accordance with the standards of medical fitness as prescribed by
the Government for each individual Group 'A' and Group 'B' posts to be filled by
Direct Recruitment by Selection.

6.(A) HOW TO APPLY:

i) Candidates must apply online through the website http://www.upsconline.nic.in.
Applications received through any other mode would not be accepted and sum-
marily rejected.

ii) If the applicant is claiming any experience, then he/she has to personally upload
his/her experience certificate in a single pdf file in such a way that the size file
does not exceed 2 MB and is legible when a printout taken. For that the applicant
may scan the experience certificate in 200 dpi grey scale.

iii) Candidates who wish to apply for more than one post should apply separately for
each post and pay the fee for each post in the prescribed manner.

iv) After submitting the Online Recruitment Application (ORA), the candidates are
required to take out a printout of the finally submitted Online Recruitment
Application. 

v) Candidates are not required to submit to the Commission either by post or

by hand  the printouts of their online applications or any other document.

They will be required to bring along with them the printouts of their online

applications and the documents mentioned in para 7 below if called for

interview.

vi) The applicants are advised to submit only single Online Recruitment Application
for each post; however, if somehow, if he/she submits multiple Online
Recruitment Applications for one post, then he/she must ensure that Online
Recruitment Application with the higher "Application Number" is complete in all
respects including fee. The applicants, who submit multiple Online Recruitment
Applications, should note that only the Online Recruitment Application with high-
er "Application Number" shall be entertained by the Commission and fee paid
against one "Application Number" shall not be adjusted against any other
"Application Number".

vii) The candidates are advised to submit the Online Recruitment Application well in
advance without waiting for the closing date.

6 (B) Candidates shortlisted for interview on the basis of the information pro-

vided in the online applications submitted by them will be required to send

self attested copies of documents/relevant certificates in support of the

claims made in the application as and when demanded by the Commission.

"WARNING":

CANDIDATES WILL BE SHORT-LISTED FOR INTERVIEW ON THE BASIS OF THE

INFORMATION PROVIDED BY THEM IN THEIR ONLINE APPLICATIONS, THEY MUST

ENSURE THAT SUCH INFORMATION IS TRUE. IF AT ANY SUBSEQUENT STAGE OR

AT THE TIME OF INTERVIEW ANY INOFRMATION GIVEN BY THEM OR ANY CLAIM

MADE BY THEM IN THEIR ONLINE APPLICATIONS IS FOUND TO BE FALSE, THEIR

CANDIDATURE WILL BE LIABLE TO BE REJECTD AND THEY MAY ALSO BE

DEBARRED EITHER PERMANENTLY OR FOR A SPECIFIED PERIOD BY THE :

COMMISSION FROM ANY EXAMINATION OR SELECTION HELD BY THEM.

CENTRAL GOVERNMENT FROM ANY EMPLOYMENT UNDER THEM. 

7. DOCUMENTS/ CERTIFICATES TO BE PRODUCED AT THE TIME OF INTER-

VIEW.

The printout of the online application and the following Original

Documents/ Certificates along with self attested copies and other items

specified in the Summon Letter for interview are to be produced at the time

of interview, failing which the candidate would not be allowed to appear in

the Interview in which case such candidate will not be entitled to receive the

Commission's contribution towards travelling expenses:- 

a) Matriculation/10th Standard or equivalent certificate indicating date of birth, or
mark sheet of Matriculation/10th Standard or equivalent issued by Central/State
Board indicating Date of Birth in support of their claim of age. Where date of birth
is not available in certificate/mark sheets, issued by concerned Educational
Boards, School leaving certificate indicating Date of Birth will be considered (in
case of Tamil Nadu & Kerala).

b) Degree/Diploma certificate along with marksheets pertaining to all the academic
years as proof of educational qualification claimed. In the absence of
Degree/Diploma certificate, provisional certificate along with mark sheets per-
taining to all the academic years will be accepted. 

c) Order/ letter in respect of equivalent Educational Qualifications claimed, indicat-
ing the Authority (with number and date) under which it has been so treated, in
respect of equivalent clause in Essential Qualifications, if a candidate is claiming
a particular qualification as equivalent qualification as per the requirement of
advertisement. 

d) Certificate(s) in the prescribed proforma from the Head(s) of
Organization(s)/Department(s) for the entire experience claimed, clearly men-
tioning the duration of employment (date, month & year) indicating the basic pay
and consolidated pay.  The certificate(s) should also mention the nature of duties
performed/experience obtained in the post(s) with duration(s).  Experience
Certificate should be issued in prescribed format relevant to the post. Experience
certificate not in prescribed proforma but containing all the details as mentioned
above would be considered on merits by the Commission. 

e) Caste certificate by candidate seeking reservation as SC/ ST/ OBC, in the pre-
scribed proforma from the competent authority indicating clearly the candidate's
Caste, the Act/ Order under which the Caste is recognized as SC/ ST/ OBC and
the village/ town the candidate is ordinarily a resident of. 

f) A declaration in the prescribed format by candidate seeking reservation as OBC,
that he/she does not belong to the creamy layer on the crucial date, in addition to
the community certificate (OBC).  Unless specified otherwise, the prescribed
closing date for receipt of Online Recruitment Application for the post is to be
treated as crucial date. 

g) Physically Handicapped certificate in prescribed proforma issued by the compe-
tent authority by Physically Handicapped persons eligible for appointment to the
post on the basis of prescribed standards of Medical Fitness. The Competent
Authority to issue Physically Handicapped certificate shall be a Medical Board
duly constituted by the Central or a State Government. The Central/ State
Government may constitute Medical Board(s) consisting of at least three mem-
bers out of which at least one shall be a specialist in the particular field for assess-
ing Locomotor/ Cerebral / Visual / Hearing disability, as the case may be.  

h) A candidate  who claims change in name after matriculation on marriage or
remarriage or divorce etc. the following documents shall be submitted:-

i) In case of marriage of women - Photocopy of Husband's  passport showing
names of spouses or an attested copy of marriage certificate issued by the
Registrar of Marriage or an Affidavit  from husband and wife along with a joint
photograph duly sworn before the Oath Commissioner;

ii) In case of re-marriage of women - Divorce Deed/Death  certificate  as the case
may be  in respect of first spouse; and photocopy  of present husband's passport
showing names of spouse or an attested copy of marriage certificate issued by
the Registrar of Marriage or an Affidavit from the husband and wife along with
joint photograph duly   sworn before the Oath Commissioner

iii) In case of divorce of women - Certified copy of Divorce Decree and Deed
Poll/Affidavit duly sworn before the Oath Commissioner.

iv) In other circumstances for change of name for both male and female - Deed
Poll/Affidavit duly sworn before the Oath Commissioner and paper cuttings of two
leading daily newspaper in original (One daily newspaper should be of the area
of applicants permanent and present address or nearby area) and Gazette
Notification.

i) Certificate/ Document in respect of Age relaxation for:
i) Ex-Servicemen and Commissioned Officers including ECOs/SSCOs in pre-

scribed proforma from competent authority.
ii) Central/UT Government Employees/Servants in prescribed proforma from com-

petent authority issued after the date of advertisement.
iii) Meritorious Sports persons in prescribed proforma from competent authority.
iv) Widows/Divorced Women/Women Judicially separated from Husbands.
v) Persons who had ordinarily been domiciled in the State of J & K during the peri-

od from 1st January, 1980 to 31st December, 1989. 
vi) Persons seeking age relaxation under special provision/ order.  
j) Persons already in Regular Government service, whether in permanent or tem-

porary capacity other than casual/adhoc/daily wages/hourly paid/contract basis
are however required to submit a declaration that they have informed in writing to
their Head of Office/Department that they have applied for the selection.

k) Certificate(s) in respect of claim regarding Professional Registration, Language,
Publications, NET, GATE, Conference, Internship. 

l) Documentary support for any other claim(s) made.
NOTE I: Date of birth mentioned in Online Recruitment Application is final. No subse-
quent request for change of date of birth will be considered or granted.
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NOTE II: The period of experience rendered by a candidate on part time basis, daily
wages, visiting/ guest faculty will not be counted while calculating the valid experience
for shortlisting the candidates for interview.
NOTE III: If any document/ certificate furnished is in a language other than Hindi or English,
a transcript of the same duly attested by a Gazetted officer or notary is to be submitted.  
8. ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT:

Candidates are warned that they should not furnish any particulars that are false
or suppress any material information in filling up the application form.  Candidates
are also warned that they should in no case correct or alter or otherwise tamper
with any entry in a document or its attested/certified copy submitted by them nor
should they submit a tampered/fabricated document.  If there is any inaccuracy
or any discrepancy between two or more such documents or their attested/certi-
fied copies, an explanation regarding this discrepancy should be submitted.

A candidate who is or has been declared by the Commission to be guilty of:
a) obtaining support of his/her candidature by any means, or
b) impersonating, or
c) procuring impersonation by any person , or
d) submitting fabricated documents or documents which have been tampered

with, or
e) making statements which are incorrect or  false or suppressing material informa-

tion, or
f) resorting to any other irregular or improper means in connection with his/her can-

didature for the selection, or
g) using unfair means during the test, or
h) writing irrelevant matter including obscene language or pornographic matter, in

the script(s) , or
i) misbehaving in any other manner in the examination hall, or 
j) harassing or doing bodily harm to the staff employed by the Commission for the

conduct  of  their test, or
k) bringing mobile phone/Communication device in the examination Hall/Interview

room.
l) attempting to commit or, as the case may be, abetting the Commission  of all or

any of the acts specified in the foregoing clauses may, in addition to rendering
himself/herself  liable to criminal prosecution, be liable:

i) to be disqualified by the  Commission from selection for which he/she is a candi-
date,  and/or 

ii) to be debarred  either permanently or for a specified period:-
by the Commission from any examination or selection held by them
by the Central Government from any employment under them, and 

iii) if he/she is already in service under Government to disciplinary action under the
appropriate rules.

9. OTHER INFORMATION/INSTRUCTIONS:

a) All candidates whether in Government service or in Government owned industri-
al or other similar organizations or in private employment should submit their
applications online directly to the Commission. Persons already in Regular
Government service, whether in permanent or temporary capacity other than
casual/adhoc/daily wages/hourly paid/contract basis are however required to
submit a declaration that they have informed in writing to their Head of
Office/Department that they have applied for the selection.  

b) The date for determining the eligibility of all candidates in every respect shall be
the closing date for submitting the Online Recruitment Application on the website
http://www.upsconline.nic.in.

c) In respect of equivalent clause in Essential Qualifications, if a candidate is claim-
ing a particular qualification as equivalent qualification as per the requirement of
advertisement, then the candidate is required to produce order/letter in this
regard, indicating the Authority (with number and date) under which it has been
so treated otherwise the Online Recruitment Application is liable to be rejected.

d) Candidates must, if required, attend a personal interview at such place, as may
be fixed by the Commission. The Commission do not defray the traveling or other
expenses of candidates summoned for interview. They, however, contribute
towards those expenses at a rate corresponding to the amount of the Second
Class Mail railway fare by the shortest route to the place of interview from the
Railway Station nearest to the normal place of residence of the candidate or from
which he actually performs the journey, whichever, is nearer to the place of inter-
view, and back to the same station or the amount of Railway fare actually incurred
by the candidate whichever is less.  Details of this will be furnished when they are
called for interview. 

e) Commission's contribution towards the traveling expenses in respect of those
candidates who are interviewed at Delhi will be paid on the spot on the date of
interview itself provided they fulfill all the conditions. In respect of those candi-
dates who have been called to be present at interviews at places other than Delhi,
the same will be sent by Money Order later on.

f) The Summoning of candidates for interview convey no assurance whatsoever
that they will be selected.  Appointment orders to selected candidates will be
issued by the Government.

g) Candidates must be in sound bodily health.  They must, if selected be prepared
to undergo such medical examination and satisfy such medical authority as
Government may require. 

h) Candidates will be informed of the final result in due course through UPSC web-
site/ Employment News and any interim enquiries about the result are therefore,
unnecessary and will not be attended to.  The Commission do not enter into cor-
respondence with the candidates about reasons for their non selection for inter-
view/appointment.

i) The Commission may grant higher initial pay to candidates adjudged meritorious
in the interview.

j) Canvassing in any form will disqualify a candidate.

IMPORTANT

MOBILE PHONES ARE BANNED IN THE CAMPUS OF UPSC EXAMINATION/

INTERVIEW HALL

a) Government strives to have work force which reflects gender balance and women
candidates are encouraged to apply.

b) In case of any guidance/information/clarification regarding their applications, can-
didature etc. candidates can contact UPSC's Facilitation Counter near gate 'C' of
its campus in person or over Telephone No. 011-23385271/011-23381125/011-
23098543 on working days between 10.00 hrs and 17.00 hrs.

PRESCRIBED PROFORMAE

Proforma-I

The form of certificate to be produced by Scheduled Castes and Scheduled

Tribes candidates applying for appointment to posts under the Government of

India.

This is to certify that Shri/Shrimati/Kumari*......................... son/daughter* of
............................... of village/town* ........................... in District/Division* ....................
of the State/Union Territory* ...................... belongs to the.......................... Caste/Tribe*
which is recognised as a Scheduled Caste/Scheduled Tribe* under:-
@ The Constitution (Scheduled Castes) Order, 1950
@ The Constitution (Scheduled Tribes) Order, 1950
@ The Constitution (Scheduled Castes) Union Territories Order, 1951
@ The Constitution (Scheduled Tribes) Union Territories Order, 1951

[as amended by the Scheduled Castes and Scheduled Tribes List (Modification)
Order, 1956; the Bombay Reorganisation Act, 1960, the Punjab Reorganisation
Act, 1966, the State of Himachal Pradesh Act, 1970, the North Eastern Areas
(Reorganisation) Act, 1971, the Scheduled Castes and Scheduled Tribes Order
(Amendment) Act, 1976., the State of Mizoram Act, 1986, the State of Arunachal
Pradesh Act, 1986 and the Goa, Daman and Diu (Reorganisation) Act, 1987.]

@ The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956
@ The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959

as amended by the Scheduled Castes and Scheduled Tribes Order (Amendment)
Act, 1976

@ The Constitution (Dadar and Nagar Haveli) Scheduled Castes Order, 1962
@ The Constitution (Dadar and Nagar Haveli) Scheduled Tribes Order, 1962
@ The Constitution (Pondicherry) Scheduled Castes Order, 1964
@ The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967
@ The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968
@ The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968
@ The Constitution (Nagaland) Scheduled Tribes Order, 1970
@ The Constitution (Sikkim) Scheduled Castes Order, 1978
@ The Constitution (Sikkim) Scheduled Tribes Order, 1978
@ The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989
@ The Constitution (SC) Order (Amendment) Act, 1990
@ The Constitution (ST) Order (Amendment) Act, 1991
@ The Constitution (ST) Order (Second Amendment) Act, 1991
@ The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act 2002
@ The Constitution (Scheduled Castes) Order (Amendment) Act, 2002
@ The Constitution (Scheduled Castes and Scheduled Tribes) Orders (Amendment)

Act, 2002
@ The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002
% 2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who
have migrated from one State/Union Territory Administration to another. 
This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes cer-
tificate issued to Shri/Shrimati*..........................Father/Mother of Shri/Shrimati/Kumari
..............................of village/town* ............................ in District/Division*...................
of the State/Union Territory*............................ who belongs to the Caste/Tribe* which
is recognised as a Scheduled Caste/Scheduled Tribe in the State/Union Territory* of
...................... issued by the ..................................... dated ......................................
% 3. Shri/Shrimati/Kumari*............................................... and/or* his/her* family ordi-
narily resides in village/town*............................. of.............................. District/Division*
of the State/Union Territory* of.............................................. 
Place: ..................................... Signature................................................

Date: ...................................... **Designation............................................

(With Seal of Office)

State/Union Territory*

*Please delete the words which are not applicable.
@Please quote specific Presidential Order.
% Delete the paragraph which is not applicable.
NOTE: The term "ordinarily reside (s)" used here will have the same meaning as in
Section 20 of the Representation of the People Act, 1950.
**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe Certificate.
(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/

Additional Deputy Commissioner/Deputy Collector/1st Class Stipendiary
Magistrate/† Sub-Divisional Magistrate/Taluka Magistrate/Executive
Magistrate/Extra Assistant Commissioner.
†(not below of the rank of 1st Class Stipendiary Magistrate).

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar.
(iv) Sub Divisional Officer of the area where the candidate and/or his/her family nor-

mally resides.
(v) Administrator/Secretary to Administrator/Development Officer(Lakshadweep)

Proforma-II

The form of certificate to be produced by Other Backward Classes candidates

applying for appointment to posts under the Government of India.

This is to certify that Shri/Shrimati/Kumari*...........................................son/daughter* of
Shri............................... of village/town* ...........................in District/Division*...............
of the State/Union Territory*..................................belongs to the
....................Community which is recognised as a backward class under:
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@ Government of India, Ministry of Welfare Resolution No. 12011/68/93-BCC (C)
dated 10th September, 1993 published in the Gazette of India Extraordinary Part-
I, Section-1, No. 186 dated 13th September, 1993.

@ Government of India, Ministry of Welfare Resolution No. 12011/9/94-BCC dated
19-10-94, published in the Gazette of India Extraordinary Part-I, Section-1, No.
163 dated 20-10-1994.

@ Government of India, Ministry of Welfare Resolution No. 12011/7/95-BCC dated
24-5-95, published in the Gazette of India Extraordinary Part-I, Section-1, No. 88
dated 25-5-1995.

@ Government of India, Ministry of Welfare Resolution No. 12011/96/94-BCC dated
9th March, 1996 published in the Gazette of India Extraordinary Part-I, Section-1,
No. 60 dated 11th March, 1996.

@ Government of India, Ministry of Welfare Resolution No. 12011/44/96-BCC dated
6th December, 1996 published in the Gazette of India Extraordinary Part-I,
Section-1, No. 210 dated 11th December, 1996.

@ Government of India, Ministry of Welfare Resolution No. 12011/99/94-BCC dated
11th December, 1997 published in the Gazette of India Extraordinary Part-I,
Section-1, No. 236 dated 12th December, 1997.

@ Government of India, Ministry of Welfare Resolution No. 12011/13/97-BCC dated
3rd December, 1997 published in the Gazette of India Extraordinary Part-I,
Section-1, No. 239 dated 17th December, 1997.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/68/98-BCC dated the 27th October, 1999 published in the Gazette of India
Extraordinary Part-I, Section-1, No. 241 dated the 27th October, 1999.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/88/98-BCC dated 6th December, 1999 published in the Gazette of India
Extraordinary Part-I, Section-1, No. 270 dated 6th December, 1999.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/36/99-BCC dated 4th April, 2000 published in the Gazette of India
Extraordinary Part-I, Section-1, No. 71 dated 4th April, 2000.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/44/99-BCC dated the 21st September, 2000 published in the Gazette of
India Extraordinary Part-I, Section-1, No. 210 dated the 21st September, 2000.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12015/9/2000-BCC dated 6th September, 2001 published in the Gazette of India
Extraordinary Part-I, Section-1, No. 246 dated 6th September, 2001.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/1/2001-BCC dated 19th June, 2003 published in the Gazette of India
Extraordinary Part-I, Section, 1 No. 151 dated 20th June, 2003.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/4/2002-BCC dated 13th January, 2004 published in the Gazette of India
Extraordinary, Part-I Section-1, No. 9 dated 13th January, 2004.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/14/2004-BCC dated 12th March, 2007 published in the Gazette of India
Extraordinary, Part-I, Section-1, No. 67 dated 12th March, 2007.

Shri/Shrimati/Kumari*................................and/or* his/her* family ordinarily resides in
village/town*................................ of...................... District/Division* of the State/ Union
Territory* of............................. 
This is also to certify that he/she* does not belong to the persons/sections* (Creamy
Layer) mentioned in column 3 of the Schedule to the Government of India, Department
of Personnel & Training O.M. No. 36012/22/93-Estt. (SCT) dated 8-9-1993 O.M. No.
36033/3/2004-Estt. (Res.) dated 9th March, 2004 and O.M. No. 36033/3/2004-Estt.
(Res.) dated 14th October, 2008.
Place....................................................      Signature................................

Date..................................................... * *Designation............................

(With seal of Office)

State/Union Territory

*Please delete the words which are not applicable.
@ Strike out whichever is not applicable.
NOTE: The term "ordinarily reside (s)" used here will have the same meaning as in
Section 20 of the Representation of the People Act, 1950.
**List of authorities empowered to issue OBC Certificate
(i) District Magistrate/Additional District Magistrate/Collector/Deputy

Commissioner/Additional Deputy Commissioner/Deputy Collector/1st Class
Stipendiary Magistrate/† Sub-Divisional Magistrate/Taluka Magistrate/Executive
Magistrate/Extra Assistant Commissioner.

†(not below of the rank of 1st Class Stipendiary Magistrate).
(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency

Magistrate.
(iii) Revenue Officers not below the rank of Tehsildar.
(iv) Sub Divisional Officer of the area where the candidate and/or his/her family nor-

mally resides.
(v) Administrator/Secretary to Administrator/Development Officer(Lakshadweep)
Note 1: Candidates claiming to belong to OBCs should note that the name of their
Caste (including its spellings) as indicated in their certificates, should be exactly the
same as published in the lists notified by the Central Government from time to time. A
certificate containing any variation in the Caste name will not be accepted.
Note 2: The OBC claim of a candidate will be determined in relation to the State (or
part of the State) to which his/her father originally belongs. A candidate who has
migrated from one State (or part of the State) to another should, therefore, produce an
OBC certificate which should have been issued to him/her based on his/her father's
OBC certificate from the State to which he (father) originally belongs.
Note 3: No change in the community status already indicated by a candidate in his/her
simplified application form for this examination will ordinarily be allowed by the
Commission.

Proforma-III

Form of declaration to be submitted by the OBC candidate (in addition to the

community certificate)

I ………………. Son/daughter of Shri…………………….resident of village/town/city
………………….district………………….state………………hereby declare that I belong
to the………………..community which is recognized as a backward class by the
Government  of India for the purpose of reservation in services as per orders con-
tained in Department of  Personnel and Training Office Memorandum No.
36102/22/93-Estt. (SCT) dated 8-9-1993.  It is also declared that as on closing date, I
do not belong to persons/sections (Creamy Layer) mentioned in column 3 of the
Schedule to the above referred Office Memorandum dated 8-9-1993, O.M. No.
36033/3/2004-Estt. (Res.) dated 9th March, 2004 and O.M. No. 36033/3/2004-Estt.
(Res.) dated 14th October, 2008.

Signature:………………………..

Full Name:………………………

Address:…………………………

Proforma-IV

CERTIFICATE TO BE PRODUCED BY SERVING/RETIRED/RELEASED ARMED

FORCES PERSONNEL FOR AVAILING THE AGE CONCESSION FOR POSTS

FILLED BY DIRECT RECRUITMENT BY UNION PUBLIC SERVICE COMMISSION

OTHERWISE THAN ON RESULTS OF AN OPEN COMPETITIVE EXAMINATION

A. Form of Certificate applicable for Released/Retired Personnel

It is certified that No..................... Rank..................... Name .......................... .whose
date of birth is..................... has rendered service from..................... to..................... in
Army/Navy/Air Force.
2. He has been released from military services:
% a) on completion of assignment otherwise than 
(i) by way of dismissal, or
(ii) by way of  discharge on account of misconduct or inefficiency, or
(iii) on his own request, but without earning his pension, or
(iv) he has not been transferred to the reserve pending such release
%b) on account of physical disability attributable to Military Service.
%c) on invalidment after putting in at least five years of Military service
3. He is covered under the definition of Ex-Serviceman (Re-employment in Central
Civil Services and Posts) Rules, 1979 as amended from time to time 
Place: ..........................

Date: ........................... Signature, Name and Designation of the

Competent Authority**

SEAL

% Delete the paragraph which is not applicable.
B. Form of Certificate for Serving Personnel

(Applicable for serving personnel who are due to be released within one year)
It is certified that No. ……………Rank……….Name………. is serving in the
Army/Navy/Air Force from……………………
2. He is due for release retirement on completion of his specific period of assignment
on……………..
3. No disciplinary case is pending against him.
Place: ..........................

Date: ........................... Signature, Name and Designation of the

Competent Authority**

SEAL

Candidate (Serving Personnel) furnishing certificate B as above will have to give

the following undertaking:

Undertaking to be given by serving Armed Force personnel who are due to be

released within one year

I understand that if selected on the basis of the recruitment/Examination to which this
application relates, my appointment will be subject to my producing documentary evi-
dence to the satisfaction of the appointing authority that I have been duly
released/retired/discharged from the Armed Forces and that I am entitled to the ben-
efits admissible to Ex-Servicemen in terms of the Ex-Servicemen (Re-employment in
Central Civil Service and Posts) Rules, 1979, as amended from time to time.
Place:

Date: Signature and Name of Candidate

C. Form of Certificate applicable for Serving ECOs/SSCOs who have already

completed their initial assignment and are on extended assignment

It is certified that No.............. Rank................. Name.......................................... whose
date of birth is.....................is serving in the Army/Navy/Air Force from......................
2.  He has already completed his initial assignment of five years on……………and is
on extended assignment till………………
3.  There is no objection to his applying for civil employment and he will be released
on three months notice on selection from the date of receipt of offer of appointment.
Place:

Date: Signature, Name and Designation of the

Competent Authority**

SEAL

**Authorities who are competent to issue certificate to Armed Forces Personnel for
availing Age concessions are as follows:
(a) In case of Commissioned Officers including ECOs/SSCOs.

Army - Military Secretary Branch, Army Hqrs., New Delhi
Navy - Directorate of Personnel, Naval Hqrs., New Delhi
Air Force - Directorate of Personnel Officers, Air Hqrs., New Delhi

(b) In case of JCOs/ORs and equivalent of the Navy and Air Force.
Army - By various Regimental Record Offices
Navy - BABS, Mumbai
Air Force - Air Force Records, New Delhi
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Proforma-V

The form of certificate to be produced by Physically Handicapped candidates

applying for appointment to posts under the Government of India

NAME & ADDRESS OF THE INSTITUTE/HOSPITAL

Certificate No. ...................................                                           Date: ..........................

DISABILITY CERTIFICATE

Recent Photograph of

the candidate showing

the disability duly

attested by the

Chairperson of the

Medical Board

This is certified that Shri/Smt./Kum. ...............................son/wife/daughter of Shri
......................................... age ..........sex ............ identification mark(s) ........................
is suffering from permanent disability of following category :
A. Locomotor or Cerebral Palsy:

(i) BL-Both legs affected but not arms
(ii) BA-Both arms affected (a) Impaired reach

(b) Weakness of grip
(iii) BLA-Both legs and both arms affected
(iv) OL-One leg affected (right or left) (a) Impaired reach

(b) Weakness of grip
(c) Ataxic

(v) OA-One arm affected (a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(vi) BH-Stiff back and hips (cannot sit or stoop)
(vii)  MW-Muscular weakness and limited physical endurance.
B. Blindness or Low Vision:

(i) B-Blind
(ii) PB-Partially blind
C. Hearing impairment:

(i) D-Deaf
(ii) PD-Partially deaf
(Delete the category whichever is not applicable)
2.  This condition is progressive/non-progressive/likely to improve/not likely to improve.
Re-assessment of this case is not recommended/is recommended after a period of
................years ............................... months.*
3.  Percentage of disability in his/her case is....................... Percent.
4.  Shri/Smt./Kum. ...................................... meets the following physical requirements
for discharge of his/her duties:-
(i) F-Can perform work by manipulating with fingers. Yes/No
(ii) PP-Can perform work by pulling and pushing. Yes/No
(iii) L-Can perform work by lifting. Yes/No
(iv) KC-Can perform work by kneeling and crouching. Yes/No
(v) B-Can perform work by bending. Yes/No
(vi) S-Can perform work by sitting. Yes/No
(vii) ST-Can perform work by standing. Yes/No
(viii) W-Can perform work by walking. Yes/No
(ix) SE-Can perform work by seeing. Yes/No
(x) H-Can perform work by hearing/speaking. Yes/No
(xi) RW-Can perform work by reading and writing. Yes/No
(Dr.......................) (Dr......................) (Dr. ..................)

Member, Medical Board Member, Medical Board Chairman, Medical Board 

Countersigned by the Medical
Superintendent/CMO/Head of Hospital 

(With seal)
* Strike out whichever is not applicable.

Proforma-VI

The form of certificate to be produced by Meritorious Sportsperson for claiming

Age concession for appointment to posts under the Government of India

FORM-I

(For representing India in an International Competition in one of the recognized

Games/Sports)

NATIONAL FEDERFATION/NATIONAL ASSOCIATION OF ----------------
Certified that Shri/Smt./Kumari………….. son/wife/daughter of Shri ……………………
resident of ………..(Complete address) represented the Country in the  game/event
of…………in……….competition/tournament  held at ……………………….. from
…………to………..The position obtained by the individual/team in the above said
Competition/Tournament was ---------------.
2. The Certificate is being given on the basis of record available in the office of
National Federation/ National Association of ……………..
Place:………………. Signature………………

Date:……………….. Name……………………

Designation ………......…

Name of the Federation/National 

Association…………………………………..

Address………………………………………

Seal…………………………………………...
Note: This certificate will be valid only when signed personally by the Secretary,
National Federation/National Association.

FORM-II

(For representing a State in India in a National competition in one of the recog-

nized Games/Sports)

STATE ASSOCIATION OF ---------------------IN THE  GAME OF -------

Certified that Shri/Smt/Kumari………………….son/wife/daughter of Shri……….

Resident of ……….(Complete Address) represented the State of ------------------ in the

game/event of ……………..in the National Competition/Tournament held

at……………………………… from………….to………..

2. The certificate is being given on the basis of record available in the office of the

State  Association of …………..

Place:………………. Signature………………

Date:……………….. Name……………………

Designation ………......…

Name of the State Association………..

Address………………………………..

Seal……………………………………

Note: This certificate will be valid only when signed personally by the Secretary to the

State Association 

Proforma-VII

The form of certificate to be produced by Government servants for claiming Age

concession

(Letter Head of the Institution/Issuing Authority)

This is to certify that Shri/Ms………S/o,D/o,W/o Shri……………is a regularly appoint-
ed an employee of this Organization/Department/Ministry and duties performed by
him/her during the period(s) are as under
Certified that:

*(a) Shri/Shrimati/Kum. ............... holds substantively a permanent post of ........ in the
Office/Department of ...................with effect from ....................
*(b) Shri/Smt./Kum. ....................................... has been continuously in temporary
service on a regular basis under the Central Government in the post of ............. in the
Office/Department ....................with effect from ...................

Signature..............................................................

Place: ........................ Name…...............................................................

Date: ........................ Designation .........................................................

Ministry/Office.....................................................

Address….. .........................................................

Office SEAL........................................................

Proforma-VIII

The form of certificate to be produced by Candidates for claiming experience

FORM-I

Experience Certificate

Letter Head of the Institution/Issuing Authority

Telephone No…………............
Fax No……….........................

Name of Organization

Address of the Organization

Dated………..

This is to certify that Shri/Ms………S/o,D/o,W/o Shri……………was/is an  employee of
this Organization/Department/Ministry and duties performed by him/her during the
period(s) are as under:

Name of From To Total period Nature of Department/ 

post held dd/mm/yy dd/mm/yy dd/mm/yy Appointment- Specially/Field 

Permanent, of experience

Regular,

Temporary,

Part-time,

Contract,

Guest,

Honorary etc.

(1) (2) (3) (4) (5) (6)

Monthly Duties performed/ Place of Nature of work: Remarks, if 

remuneration experience gained posting a)  Managerial any

(total) in brief in each post (Lower/Middle/

(please give details, Senior*)

if need be, in attached b)  Supervisory

sheet)( in case of c)  Operative

Medical posts, please d)  If none of

mention field of the above, please

specialization) indicate nature of  

work (*Strike off 

whichever is not 

applicable)

(7) (8) (9) (10) (11)

2. It is certified that above facts and figures are true and based on service records
available in our organization/Department/Ministry.

Signature

Name of competent authority 

Stamp of competent authority
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FORM-II

Experience Certificate

(For experience while pursuing DNB/DM/M.Ch Courses)

Letter Head of the Institution/Issuing Authority

Telephone No….......................

Fax No………….......................

Name of Organization

Address of the Organization

Dated: ……….

This is to certify that Dr………….son/Daughter/wife of Shri (Registration No………)

was a  student for Diplomat of National Board (DNB)/Doctor in Medicine

(DM)/Magister Chirugiae (M.Ch.) in…....................... Name of Course) examination

vide Notification No………dated…………The Degree of DNB/DM/M.Ch. in (Name of

Specialty) awarded to Dr……..by this College/University is recognized by the Medical

Council of India.

NOTE-I: The experience gained is recognized by the MCI or the Statutory body con-

cerned for system of medicine as valid teaching experience (for teaching medical

posts only).

NOTE-II: The medical institution/college from where the experience is/are gained,

is/are recognized by the concerned medical authority ( for medical posts only).

2. It is certified that above facts and figures are true and based on service records
available in our organization/Department/Ministry. Signature

Name of competent authority

Stamp of competent authority

FORM-III

Experience Certificate

(For experience at Bar for Advocates)

Letter Head of the Institution/Issuing Authority

Telephone No….....................

Fax No…………......................

Name of Organization

Address of the Organization

Dated:.................

This is to certify that Shri/Ms……(Registration No…..) S/o, D/o, W/o Shri……….has

been practicing /practiced as  an Advocate dealing with criminal/civil cases

from………to……….in the CAT/Session/Court/High Court/Supreme Court at………
2. It is certified that above facts and figures are true and based on service records
available in our organization/Department/Ministry. Signature

Name of competent authority

Stamp of competent authority
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Recruitment Results
The following Recruitment Results have been finalized by the Union Public Service Commission during month of JULY, 2013. The recommended candidates have been informed indi-
vidually by post. Applications of other candidates were duly considered but regretted that it  has  not been possible to  call them  for interview/recommend them for the post.

Sl. YEAR/ADVT/ NAME OF THE POST/ NAME AND ROLL NO. OF

NO. ITEM NO./FILE NO. OFFICE RECOMMENDED CANDIDATTES

1 2012/07/06 Deputy Central Intelligence 1 Raju Bera (008895)
F.1/4/2012- Officer/ Technical (Wireless      2 Dharani Padala (014838) 
SPC-I               Telegraphy), Intelligence         3 Sandeep Thummala (010015)

Bureau, Ministry of Home          4 Utsav Anand (012473)
Affairs                           5 Neelendra Mishra (006754)

6 Rajesh Kumar Arya  (021313)
None found suitable for one post 
reserved for OBC.

2 2012/11/06 Deputy Director of Mines 1      Pankaj Kumar Jain (28) 
F.1/87/2012- Safety (Mechanical), 2      Balakrishna Padarthi (09) 
R.III Directorate General of Mines 3      Rupesh Kumar Srivastava (41) 

Safety, Ministry of Labour and 4      Ratnaker Sunki (95)  
Employment                        5      Sankarsana Behera (147) 

6      Ajaykumar Ramnaresh Yadav (66)  
7      Naresh Govind Phule (137)  

None found suitable for one post 
reserved for SC, four posts 
reserved for OBC and 13 
unreserved  posts.
Result of one post reserved for ST
and one post reserved for OBC will
be declared later on.

3 2012/11/07 Deputy Director of Mines 1 P. Damodar (85) 
F.1/90/2012- Safety (Electrical) in the 2 Narasimha Rao Gullapalli (20) 
R.V Directorate General of Mines 3 Arka Somayajulu Dhulipala (03) 

Safety, Ministry of Labour and 4 Vikas Govindrao Meshram (95)  
Employment                        5 Subbarao Ankalagalla (69) 

6 Anandavel S. (47)  
7 T. Arun (41)
8 Maheswara Reddy Kanala (15) 
9 Merugu Raghu (56) 
10 Rajeev Omprakash Verma (58)  
11 Anil Toppo (97) 

None found suitable for one post 
reserved for SC, three posts 
reserved for ST, seven posts 
reserved for OBC and four 
unreserved posts.

4 2013/01/01 Economic Officer (Market 1 Ashutosh Sharma (14) 
F.1/128/2012- Intelligence), Directorate of 
R.IV     Economics and Statistics,     

Department of Agriculture and 
Cooperation, Ministry of      
Agriculture   

5 2013/01/04 Economic Officer, Ministry of 1 Gyanesh Kumar (49)  
F.1/120/2012- Labour and Employment         
R.IV                           

6 2013/02/04 Junior Works Manager (Leather 1      Tamal Mohanta (117) 
F.1/127/2012- Technology), Ordnance Factory 2      Yogesh Chandra (123)
R.VI                 Board, Department of Defence  

Production, Ministry of    
Defence                                                           

7 2013/02/06 Junior Works Manager 1 Ms. Rashmi Kumari (307) 
F.1/124/2012- (Metallurgical), Ordnance 2     Mansoor Ahmad Bhat (205) 
R.VI Factory Board, Department of 3     Vivek Sharma (456) 

Defence Production, Ministry 4     Pravin Utreshwar Doiphode (584) 
of Defence 5     Yugandhar Vadisetty (667)  

6     Chidambaram Subramanian (102) 
7     Prasad Prakash Murmey (580)  
8     Roshan Kumar (604) 

Result of one post reserved for ST
and one unreserved post will be 
declared later on.

8 2013/02/08 Deputy Director (Accounts) in 1 Manish Bhatia (75) 
F.1/115/2012- Directorate of Extension,     
R.IV Department of Agriculture and 

Cooperation, Ministry of      
Agriculture                                                             

9 2013/02/09         Divisional Officer (Fire),        1 Sanjay Kumar Tomar (22) 
F.1/35/2013- Delhi Fire Service, Government 2 Abhilash Kumar Malik (01) 
R.II                  of National Capital Territory All the appointments are provisional

of Delhi   subject to the final outcome of 

Sl. YEAR/ADVT/ NAME OF THE POST/ NAME AND ROLL NO. OF

NO. ITEM NO./FILE NO. OFFICE RECOMMENDED CANDIDATTES

Court Case WP No. 4006/2013 at 
Hon'ble High Court of Delhi and OA
No. 2115/2013 at Hon'ble CAT
Principal Bench, New Delhi

10 2013/03/01 Assistant Professor 1      Dr.(Ms.) Karalanglin Tiewsoh (08) 
F.1/132/2012- (Paediatrics)  (earlier Lecturer     
R.I (Paediatrics))  in Family Welfare

Organisation,  Directorate 
General Armed Forces 
Medical Services,Ministry of 
Defence   

11 2013/03/05 Assistant Professor (Computer 1 Manoj Kumar Nanda (169)  
F.1/37/2013- Science), National Defence    
R.III Academy, Ministry of Defence                                                           

12 2013/03/06 Assistant Professor (English), 1 Gopal Chandra Nayak (21) 
F.1/42/2013-  Regional Institute of English,
R.III Education Department,         

Chandigarh Administration                                                          

13 2013/03/07 Senior Lecturer (General          1      Dr. Hanish Kataria (04) 
F.1/21/2013- Surgery), Department of       
R.I    Medical Education and Research,

Government Medical College 
and Hospital, Chandigarh      
Administration   

14 2013/03/13 Assistant Director (Explosives)   1 Shiba Prasad Sharma (35) 
F.1/2/2013- Central Forensic Science (Appointment is provisional subject 
R.II Laboratories, Directorate of to final outcome of Court Case OA

Forensic Science Services, No. 945/CH/2013 at  Hon'ble CAT, 
Ministry of Home Affairs  Chandigarh Bench).                         

15 2013/05/05 Associate Town and Country 1 Vijay Kumar Singh (18)  
F.1/55/2013-  Planner in Town and Country  
R.IV Planning Organisation,        

Ministry of Urban Development                                                          

16 2013/07/06 Junior Research Officer None found suitable for one post 
F.1/28/2013- (Tibetan), Signal Intelligence reserved for SC.        
R.II            Directorate, Army Headquarters,

Ministry of Defence                                                           

17 2013/07/16 Deputy Director (Export None found suitable for one post 
F.1/106/2013-  Promotion), Office of the reserved for SC.                   
R.IV Development Commissioner,     

Ministry of Micro, Small and  
Medium Enterprises  

18 2013/07/24 Professor Hospital Administration- None found suitable for one 
F.1/15/2013- Cum-Medical Superintendent, unreserved post.          
R.I                   Department of Medical Education

and Research, Government       
Medical College and Hospital,
Chandigarh Administration                                             

19 2013/07/26 Senior Lecturer (Immuno None found suitable for one post 
F.1/25/2013- Haematology and Blood reserved for OBC.
R.I                   Transfusion), Department of   

Medical Education and Research,
Government Medical College  
and Hospital, Chandigarh      
Administration    

20 2013/07/28 Junior Research Officer None found suitable for one post 
F.1/30/2013- (Bhutanese), Signal reserved for ST.
R.II                  Intelligence Directorate, Army 

Headquarters, Ministry of 
Defence                                                          

21 2013/07/29 Junior Research Officer None found suitable for one unreserved
F.1/41/2013- (Burmese), Signal Intelligence post.         
R.II              Directorate, Army Headquarters,

Ministry of Defence                                                             

(Praveen Singh)
Senior Research Officer(R,S&A)
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No. 3/5/2013-P&P-II - The Staff Selection Commission will hold a Limited
Departmental Competitive Examination on 30.11.2013 at DELHI, ALLAHABAD,
MUMBAI, BANGALORE, GUWAHATI, KOLKATA, CHENNAI, CHANDIGARH AND
RAIPUR in accordance with the enclosed rules framed and  notified in the Gazette of
India by the Department of Personnel and Training vide notification dated 11.05.1971
for making additions to the Select List of Upper Division Grade of the following
Services/Cadres (subject to availability of confirmed number of vacancies):-
(i) Central Secretariat Clerical Service;
(ii) Armed Forces Headquarters Clerical Service;
(iii) Railway Board Secretariat Clerical Service;
(iv) Election Commission of India Clerical Service;
(v) Central Vigilance Commission Clerical Service;
(vi) Department of Tourism (Headquarters Estt.) Clerical Service;
(vii) Ministry of Parliamentary Affairs Clerical Service;
The Centres and the date of the examination as mentioned above are liable to be
changed at the discretion of Commission.  Candidates admitted to the examination will
be informed about the Time Table, Place and Date of Examination through Admission
Certificates in due course.
2. Information about the number of persons to be selected for inclusion in the select

list for the Upper Division Grade of the Central Secretariat Clerical Service, Armed
Forces Headquarters Clerical Service, Railway Board Secretariat Clerical
Service, Election Commission of India Clerical Service, Central Vigilance
Commission Clerical Service, Department of Tourism (Headquarters Estt.)
Clerical Service and Ministry of Parliamentary Affairs Clerical Service  is awaited
from the respective cadre authorities. Applications from eligible candidates are
invited for  their consideration in merit order subject to availability of vacancies in
the respective cadres.
Reservation of post for Scheduled Castes/Scheduled Tribes candidates and
Physically Handicapped (Orthopedically Handicapped, Hearing Handicapped and
Visually Handicapped only) candidates will be as per the vacancy position report-
ed to the Commission by the indenting Cadres/Offices for respective categories.

3. Candidates seeking admission to the examination must apply to the Regional
Director (NR), Staff Selection Commission, Block No.12, C.G.O. Complex,
Lodhi Road, New Delhi-110504 through their cadre authorities. Applications
must be submitted in the prescribed form published in the Employment
News/Rozgar Samachar dated 14.09.2013. The candidates may use the format
of the application form published in the Employment News/Rozgar Samachar in
original or typed neatly in double space in A-4 size paper or by downloading the
same from the website of the Commission i.e. http://ssc.nic.in.

4. The completed application forms through the cadre authorities  must reach the
Regional Director (NR), Staff Selection Commission, Block No.12, C.G.O.
Complex, Lodhi Road, New Delhi 110504, on or before 14.10.2013 (5.00 P.M.)
and from candidates residing abroad and from Andaman Nicobar Islands,
Lakshadweep by 21.10.2013 (5.00PM) accompanied by necessary documents in
accordance with the Instructions to Candidates contained in the Annexure.
Applications received after the closing date will not be considered.

Note - I Cadre Authorities of the Applicant concerned must send/forward the 
application form to the Commission before the closing date/last date

Note-II MINISTRY/DEPARTMENT WHILE FORWARDING THE APPLICATION
SHOULD  CERTIFY THAT VACANCY IN   RELEVANT CATEGORY AND
RELEVANT CADRE TO WHICH THE CANDIDATE  BELONGS  IS AVAILABLE.

Note-III Applications submitted on a format, which is not exactly the same as published
in this advertisement, shall be rejected summarily without any further correspon-
dence.

5. All communication in respect of an application should be addressed to the
Regional Director (NR), Staff Selection Commission, Block No.12, C.G.O.
Complex, Lodhi Road, New Delhi-110504 and should contain the following par-
ticulars:-

(i) NAME OF EXAMINATION.
(ii) MONTH AND YEAR OF EXAMINATION.
(iii) ROLL NUMBER OR DATE OF BIRTH IF ROLL NUMBER NOT COMMUNICAT-

ED TO CANDIDATE.
(iv) NAME OF CANDIDATE (IN FULL AND IN BLOCK LETTERS).
(v) POSTAL ADDRESS AS GIVEN IN APPLICATION.
Communications not giving these particulars will not be attended to .  In all correspon-
dence with the Staff Selection Commission concerning this examination, candidates
should invariably superscribe their envelopes and correspondence with the words
and figures, “UPPER DIVISION GRADE LIMITED DEPARTMENTAL COMPETITIVE
EXAMINATION, 2013”.

Under Secretary(P&P-II)
ANNEXURE

INSTRUCTIONS TO CANDIDATES
The candidate must carefully go through the Notice, the Rules, the Application Form
and other papers related to the examination, to see his/her eligibility before filling in the
application form.  The conditions prescribed can in no case be relaxed.
THE CANDIDATE MUST SELECT, FROM AMONG THE CENTRES GIVEN IN PARA-
GRAPH 1 OF THE NOTICE,  THE CENTRE AT WHICH HE/SHE WISHES TO
APPEAR FOR THE EXAMIANTION AND INDICATE THE SAME IN HIS APPLICA-
TION.  NO REQUEST FOR CHANGE IN THE CENTRE  WILL BE ENTERTAINED.
THE COMMISSION MAY DIRECT THE CANDIDATE TO APPEAR IN ANY OTHER
CENTRE, AT ITS OPTION.
2. The application form must be filled in candidate’s own handwriting. Candidates

must submit his/her application through the Head of his/her Department/Office
concerned well in time, which will complete the endorsement at the end of appli-
cation form and forward it to the  Regional Director (NR), Staff Selection
Commission, Block No.12, C.G.O. Complex, Lodhi Road, New Delhi-110504 so
as to reach the same by the last date prescribed in the Notice.

3. Candidates are warned that they should not furnish any particulars that are false

or suppress any material information in filling in the application form.
4. A candidate must send the following documents with his/her application:
(a) Certified true copy of the first page of the service Book attested by the Head of

Department or Office in which the candidate is employed at the time of making the
application show in the name of the candidate in full, his/her father’s name
(Husband’s name in the case of a married woman) Government servant, nation-
ality, name of the Scheduled Castes/Scheduled Tribes in the case of candidates
belonging to such caste or tribe, date of birth by the Christian Era (both in figures
and words), educational qualification and specimen signature of the candidate. 

(b) Certified true copy of the particulars of service since 01.08.2008 attested by the
Head of Department or Office in which he/she is working at the time of making the
application should show the posts held along-with scale of pay and the capacity
i.e. substantive, officiating, permanent or temporary in which the post is held.

Note I The Staff Selection Commission may, if it considers necessary call for the
Service Book or other documentary evidence.

Note II Only attested photocopies (self attested by the candidate/duly attested by
Gazetted Officer) should be submitted in support of claim for relaxation of age etc.
and no document should be submitted in original.

5. Candidates are warned that if an application is incomplete or wrongly filled in or
is not accompanied with any one of the documents mentioned under paragraph 4
above the application is liable to be rejected and no appeal against its rejection
will be entertained.  

In case of specified valid reasons the document (s) not submitted with the application
without a reasonable explanation for its absence having been given should be sent
soon after the submission of the application and in any case they must reach the office
of the Commission within 7 days from the closing date of the receipt of application fail-
ing which, the application is liable to be rejected. 
Candidates are warned that they should in no case correct or alter or otherwise tamp-
er with any entry in the documents submitted by them, nor should they submit tam-
pered documents.  If there is any inaccuracy or any discrepancy between two or more
such documents, an explanation regarding the discrepancy may be submitted sepa-
rately.
6. (i) A candidate disabled while in the Defence Services claiming age concession

under Rule 4 (iii ) (a) (ii) of the Rules  at Sl.No.11 should produce an attested copy
of a certificate in the form prescribed below from the Director General
Resettlement, Ministry of Defence, to show that he/she was disabled while in the
Defence Services, in operations during hostilities with any foreign country or in a
disturbed area and released as a consequence thereof
Form of certificate to be produced by the candidate.

Certified that Rank No. …………………. Shri…………………………………… of
Unit……… was disabled while in the Defence Services, in operations during hostilities
with a foreign country / in a disturbed area* and was released as a result of such
disability.

Signature………………………………
Name……………………………………
Designation……………………………
Date……………………………………

*Strike out whichever is not applicable.
(ii) A candidate disabled while in the Border Security Force claiming age concession

under Rule 4 (iii) (b) (iii) should produce an attested copy of a certificate in the
form prescribed below from Director General, Border Security Force to show that
he/she was disabled while in the Border Security Force in operations during Indo-
Pakistan hostilities of 1971 and was released as a consequence thereof.
Form of certificate to be produced by the candidate.

Certified that Rank No. …………… Shri……………………. of Unit………………… was
disabled while in Border Security Force in operation during the Indo-Pakistan 
hostilities of 1971 and was released as a result of such disability.

Signature…………………………
Name………………………………
Designation………………………
Date…………………………………

7. In case a candidate does not receive any communication regarding his/her eligi-
bility or Admission Certificate two weeks before the date of the examination,
he/she should at once contact the Commission along -with documentary evidence
that he/she had applied for the examination.  Failure to comply with this provision
will deprive the candidate of any claim to consideration. 

8. Candidates are not entitled to receive any Travelling Allowance from Staff
Selection Commission for attending the examination.

9. Candidates are cautioned that they will be awarded Zero marks if they do not
write correctly and mark (in the boxes) properly all the details, viz. Name, Roll
Number, Ticket Number, Date of Birth, Test Form No, Category, Signature and left
hand thumb impression with blue/black ball point pen in OMR answer sheet.

10. Candidates should bring their departmental ID card on the examination day.
11. The candidate may download the Notice & Application Form  from  the

Commission’s website: http://ssc.nic.in.
11. The Rules for the examination are as below:
(1) The rules for Upper Division Grade Limited Departmental Competitive

Examination for inclusion in the Select List for the Central Secretariat Clerical
Service, Armed Forces Headquarters Clerical Service, Railway Board Secretariat
Clerical Service, Election Commission of India Clerical Service, Central Vigilance
Commission Clerical Service, Department of Tourism (Headquarters Estt.)
Clerical Service and Ministry of Parliamentary Affairs Clerical Service to be held
by the Staff Selection Commission in 2013 are published for general information.

(2) The number of persons to be selected for inclusion in the select list will be deter-
mined later as given in para-2 of the Notice issued by the Commission.
Reservation shall be made for the candidates belonging to the Scheduled Castes
and Scheduled Tribes after taking into account the vacancy position reported to
the Commission by the indenting cadres/office.
“A Scheduled Castes/Scheduled Tribes means any of the Castes/Tribes specified
in the orders issued under Article 341-342 of the Constitution from time to time”.

STAFF SELECTION COMMISSION
“GOVERNMENT STRIVES TO HAVE A WORKFORCE WHICH REFLECTS GENDER BALANCE AND WOMAN CANDIDATES

ARE ENCOURAGED TO APPLY.”

NOTICE
UPPER DIVISION GRADE LIMITED DEPARTMENTAL COMPETITIVE EXAMINATION, 2013

Date of Advertisement: 14.09.2013 Date of Exam: 30.11.2013
Closing date: 14.10.2013

Continued
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The Reservation shall also be made for the Physically Handicapped
(Orthopedically Handicapped, Hearing Handicapped and Visually Handicapped)
candidates.

(3) The examination will be conducted by the Staff Selection Commission in the
manner prescribed in the Rules.

(4) Conditions of eligibility:- Any permanent, regular or temporary, regularly
appointed person of the Lower Division Grade of the Central Secretariat Clerical
Service, Armed Forces Headquarters Clerical Service, Railway Board Secretariat
Clerical Service, Central Vigilance Commission Clerical Service, Department of
Tourism (Headquarters Estt.) Clerical Service and Ministry of Parliamentary
Affairs Clerical Service who satisfies on crucial date the following conditions shall
be eligible to appear at the examination.

(i) Crucial Date:- 01.08.2013 ( 1st August, 2013).
(ii) Length of Service:- He/She should have on the crucial date that is on

01.08.2013 rendered not less than 5 years approved and continuous Service in
the Lower Division Grade of the Central Secretariat Clerical Service, Armed
Forces Headquarters Clerical Service, Railway Board Secretariat Clerical
Service, Election Commission of India Clerical Service, Central Vigilance
Commission Clerical Service, Department of Tourism (Headquarters Estt.)
Clerical Service and Ministry of Parliamentary Affairs Clerical Service and not less
than 3 years of approved and continuous service in the post of Lower Division
Clerk in Election Commission of India Clerical Service counted from the date of
the candidate’s appointment in the said grade. 

Provided that if he/she had been appointed to the Lower Division Clerk in the Central
Secretariat Clerical Service, Armed Forces Headquarters Clerical Service, Railway
Board Secretariat Clerical Service, Central Vigilance Commission Clerical Service,
Department of Tourism (Headquarters Estt.) Clerical Service and Ministry of
Parliamentary Affairs Clerical Service on the result of a Competitive Examination,
including Limited Departmental Competitive Examination, the result of such examina-
tion should have been announced not less than 5 years before the crucial date and
he/she should have rendered not less than 4 years approved and continuous serv-
ice in the Grade or in the case of Election Commission of India Clerical Service is
3 years service counted from the date of the candidate’s appointment in the said
grade.
Note (1):- The limit of 5 years of approved and continuous service will also apply if the

total reckonable service of a candidate is partly as a Lower Division Clerk and
partly, as Upper Division Clerk in the Central Secretariat Clerical Service, Armed
Forces Headquarters Clerical Service, Railway Board Secretariat Clerical
Service, Central Vigilance Commission Clerical Service, Department of Tourism
(Headquarters Estt.) Clerical Service and Ministry of Parliamentary Affairs
Clerical Service and in case of Election Commission of India Clerical Service
such limit 3 years counted from the date of the candidate’s appointment in the
said grade.

Note (2):- Lower Division Clerks, who are on deputation to ex-cadre posts with the
approval of the competent authority will be eligible to be admitted to the exami-
nation if otherwise eligible.  This however, does not apply to a Lower Division
Clerk who has been appointed to an ex-cadre post or to another service on
“transfer” and does not have a lien in the Lower Division Grade of the Central
Secretariat Clerical Service, Armed Forces Headquarters Clerical Service,
Railway Board Secretariat Clerical Service, Central Vigilance Commission
Clerical Service, Department of Tourism (Headquarters Estt.) Clerical Service,
Ministry of Parliamentary Affairs Clerical Service and Election Commission of
India Clerical Service.

(iii)  Age: - Candidates should not be more than 50 years of age on 01.08.2013 i.e.
he/she must not have been born earlier than 31-07-1963. This provision is not
applicable in case of LDCs belonging to Armed Forces Headquarters Clerical Service 
(a) The upper age limit prescribed above will be further relaxable:-

(i) Upto maximum of five years if a candidate belongs to a Scheduled Castes or a
Scheduled Tribes;

(ii) Upto a maximum of three years (eight years for SC/ST) in case of Defence
Service Personnel disabled in operation during hostilities with any foreign coun-
try or in a disturbed area and released as a consequence thereof;

(iii) Upto a maximum of three years (eight years for SC/ST) in case of Border Security
Force personnel disabled in operation during the Indo-Pakistan hostilities of 1971
and released as a consequence thereof;

THE AGE LIMITS PRESCRIBED SHALL IN NO CASE BE RELAXED.
(iv) Skill Test on computers :- Unless exempted from passing the Monthly/Quarterly

Typewriting Test held by the Staff Selection Commission for the purpose of con-
firmation in the Lower Division Grade, he/she should have passed this test on or
before the date of notification of the examination.

(5) The decision of the Commission as to the eligibility or otherwise of a candidate
for admission to the examination shall be final.

(6) No candidate will be admitted to the examination unless he/she holds a certificate
of admission from the Commission.

(7) A candidate who is or has been declared by the Commission to be guilty
of:-

(i) Obtaining support for his/her candidature by any means, or
(ii) Impersonating, or
(iii) Procuring impersonation by any person, or
(iv) Submitting fabricated documents or documents which have been tampered with,

or
(v) Making statements which are incorrect or false or suppressing material informa-

tion, or
(vi) Resorting to any other irregular or improper means in connection with his/her

candidature for the examination, or
(vii) Using unfair means in the examination hall, or
(viii) Misbehaving in the examination hall, or
(ix) Writing irrelevant matter, including obscene language or pornographic matter in

the script(s); or
(x) Found in possession of mobile phones/cellular phones/pagers and other unau-

thorized electronic gadget after commencement of the examination inside the
examination hall whether in use or not, will be deemed to have been using an fair
means; or

(xi) Harassing or doing bodily harm to the staff employed by the Commission for the
conduct of their examination; or

(xii) Violating any of the instruction issued to the candidates alongwith their Admission
Certificates permitting them to take the examination; or

(xiii) Taking away answer books/typing script with him/her from the examination hall;
or

(xiv) Attempting to commit or, as the case may be abetting the Commission of all or
any of the acts specified in the foregoing clauses, may, in addition to rendering
himself/herself to criminal prosecution, be liable:- 

(a) will be disqualified by the Commission from the examination for which he/she is
candidate, or

(b) debarred either permanently or for a specified period:-

(i) By the Commission from any examination or selection held by them;
(ii) By the Central Government from any employment under them, and
(a)  To disciplinary action under the appropriate rules.
(b)  To take other appropriate legal action.
(8) Any attempt on the part of the candidate to obtain support to his/her candidature

by any means would disqualify him/her for admission to the examination.
(9) After the examination, the candidates will be arranged by the Commission, in

Seven separate lists depending upon the number of participating units, in the
order of merit as disclosed by the aggregate marks finally awarded to each can-
didates and in that order as many candidates as are found by the Commission to
be qualified in the examination shall be recommended for inclusion in the Select
List for the Upper Division Grade upto the required number.
Provided that the candidates belonging to Scheduled Castes or the Scheduled
Tribes may, to the extent of the number of vacancies reserved for the Scheduled
Castes/Scheduled Tribes shall be recommended by the Commission by a relaxed
standard, subject to the fitness of these candidates for selection to the service.
Provided that the candidates belonging to Scheduled Castes or the Scheduled
Tribes who have been recommended by the Commission without resorting to the
relaxed standard referred to in this sub rule, shall not be adjusted against the
vacancies reserved for the Scheduled Castes and Scheduled Tribes.

Note: - Candidates should clearly understand that this is a competitive and not a qual-
ifying examination.  The number of persons to be included in the Select List for
Upper Division Grade on the results to the examination is entirely within the com-
petence of Government to decide.  No candidates will, therefore, have any claim
for inclusion in the select list on the basis of his/her performance in this exami-
nation as a matter of right.  
(10)The form and manner of communication of the result of the examination to
individual candidates shall be decided by the Commission in its discretion and the
Commission will not enter into correspondence with them regarding the result.

(11) Success in the examination confers no right to selection unless the cadre
authority is satisfied, after such enquiry as may be considered necessary that the
candidate having regard to his/her conduct in service is suitable in all respect for
selection.

Provided that the decision as to whether a particular candidate recommended for
selection by the Commission is not suitable shall be taken in consultation with the
Department of Personnel and training.
(12) A candidate, who after applying for admission to the examination or after appear-

ing at it resigns from his/her appointment in the Central Secretariat Clerical
Service or Armed Forces Headquarters Clerical Service or Railway Board
Secretariat Clerical Service or Election Commission of India Clerical Service or
Central Vigilance Commission Clerical Service or Department of Tourism
(Headquarters Estt.) Clerical Service and Ministry of Parliamentary Affairs
Clerical Service otherwise quits the Service or severs his/her connection with it,
or whose services are terminated by his/her Department or who is appointed to
an ex-cadre post without lien in Lower Division Grade of the Central Secretariat
Clerical Service or Armed Forces Headquarters Clerical Service or Railway Board
Secretariat Clerical Service or Election Commission of India Clerical Service or
Central Vigilance Commission Clerical Service or Department of Tourism
(Headquarters Estt.) Clerical Service and Ministry of Parliamentary Affairs
Clerical Service will not be eligible for appointment on the basis of result of this
examination.

This however, does not apply to a Lower Division Clerk who has been appointed on
deputation to an ex-cadre post with the approval of the Competent Authority
12 The Examination shall be conducted according to the following plan:-
A. Part-I

Written examination carrying a maximum of 300 marks in the subject as shown
at (B) below. There will be negative marking of 0.25 marks for each wrong
answer in Written Examination in Paper-I. The Commission, at its discretion may
fix individual qualifying marks in any paper or part thereof.

Part-II
Evaluation of record of service of such of the candidates who attain at the written
examination, minimum standard as may be fixed by the Commission in their dis-
cretion, carrying a maximum of 100 marks.

(B) The subject of the written examination in Part-I, the maximum marks allotted to
each paper and the time allowed will be as follows:-

Subject Maximum Time for General Compensatory time
Marks Candidates for VH Candidates

Paper-I 
(Objective Type)
(a) General Awareness
(100 Questions)
(b) Comprehension and 200 Marks (10.00 AM to (10.00 AM to 
writing ability of English 12.00 AM) 12.40 Noon)
Language.
(100 Questions) 2 hours 2 hours 40 minutes
Paper-II
(Conventional Type) Noting, (2.00 PM to (2.00 PM to 4.40 PM)
Drafting & Office Procedure) 100 Marks 4.00 PM) 2 hours 2hours 40 minutes.

Paper-I will be of “Objective Multiple Choice Type” whereas Paper-II will be of descrip-
tive type.
(C) The syllabus for the examination will be as shown at Sl.No.17.
Note-1:- Candidates are allowed the option to answer the Paper-II on Noting, Drafting

and Office Procedure either in English or Hindi.
Note-2:-The option will be for a complete paper and not for different question in the

same paper.
Note-3:- Candidates desirous of exercising the option to answer the aforesaid paper

in Hindi (Devanagri) or in English should indicate clearly in column 6 of the appli-
cation form, otherwise, it would be presumed that they would answer the Paper
in English.

Note-4:- The option once exercised shall be final and no request for alteration in col-
umn 6 of the application form shall ordinarily be entertained.

Note-5:- Question paper in respect of Paper-I (a) and Paper-II will be supplied both in
English and Hindi.

Note-6:- No credit for Paper-II will be given for an answer written in a language other
than the one opted by the candidate.

Note-7:- (i) For Visually Handicapped (VH) candidates, no question paper shall be
provided in BRAILLE AND THERE WILL BE NO OPTION FOR ANSWERING
REPLIES IN BRAILLE.

(ii) Provision for Visually Handicapped (VH) candidates:-
(a) All the Visually Handicapped (VH) candidates with visual disabilities not less than

forty percent (40%) including Blind and partially Blind persons who applied for
the examination can avail the assistance of a SCRIBE for indicating/writing the
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replies on their behalf. SCRIBE will be provided by the Commission on request
made by such visually handicapped (including blind and partially blind) candi-
dates in the application form. Candidates will not be allowed to bring their own
scribe. No Attendant will be allowed with such VH candidates inside the exam-
ination premises. 

(iii) VH candidates will be allowed COMPENSATORY TIME of 40 minutes for
Paper-I (a) General Awareness & (b) Comprehension and Writing Ability of
English Language and of 40 minutes for Paper-II (Noting , Drafting & Office
Procedure).

(iv) The Visually Handicapped candidates including Blind and Partially Blind persons
with disabilities not less than 40% percent who have applied for the examination
and who intends to engage a SCRIBE on their behalf for writing/indicating the
replies in the examination will have to appear only from any of the nine examina-
tion centers viz. Allahabad, Bangalore, Chandigarh, Chennai, Delhi, Guwahati,
Kolkata, Mumbai and Raipur at their own risk and expense.  They must also fur-
nish the details of the degree of visual disability to authenticate their position/sta-
tus as VH candidate at Serial No.5 (d) (i) & (ii) of the application form.

(v) Provision of Magnifying Glass:- Candidates who are able to read the question
paper and to write/indicate the answer with the help of Magnifying Glass shall be
allowed to use the Magnifying Glass in the examination hall.  Such candidates will
not be treated as Visually Handicapped candidates for the purpose of availing the
assistance of scribe or the question papers meant for VH candidates.  However,
such candidates will have to bring their own Magnifying Glass in the examination
hall and shall not be provided with a scribe.

(vi) All “One Eyed” candidates and Visually Handicapped candidates whose degree
of visual disability is less than forty percent (40%) shall not be provided a
SCRIBE.

13. The Commission has discretion to fix qualifying marks in any or all the subject of
the examination.

14. Marks will not be allowed for mere superficial knowledge.
15. Deduction upto 5 percent of the maximum marks in the written subject will be

made for illegible handwriting.
16. Credit will be given for orderly, effective and exact expression, combined with due

economy   of words in all the subject of the examination.
17. Syllabus of the written examination will be as follows:
Paper-I
(a) General Awareness:- Question will be aimed at testing the candidates General

Awareness of the environment around him and its application to society.
Questions will also be designed to test knowledge of current events and of such
matters of every day observations and experience in their scientific aspect as
may be expected of any educated person.  The test will also include questions
relating to India and its neighboring countries especially pertaining to History,
Culture, Geography, Economics, Science, General Politic and Scientific research.

(b) Comprehension and Writing Ability of English Language:-
Questions will be designed to test the candidates understanding and knowledge
of English language, Vocabulary, spelling, grammar, sentence structure, syn-
onyms, antonyms, sentence completion, phrases and idiomatic use of words etc.
There will be question on comprehension of a passage also.  The question will be
of matriculation level.

Paper-II
Noting Drafting and Office Procedure
The  paper on Noting, Drafting and Office Procedure will be designed to test the can-
didates ‘ knowledge of office procedure in the Secretariat and Attached Offices and, in
general, their ability to write and understand notes and drafts.
Candidates are required to study the Manual of Office Procedure / Manual of Office
Procedure issued by Ministry of Railways,  the Rules of Procedure and Conduct of
Business in the Lok Sabha and the Rajya Sabha, Hand Book of orders issued by the
Ministry of Home Affairs regarding use of Hindi for official purpose of the Union and
Reservation Policy for SC/STs in services, and orders issued by Government thereon
from time to time.
The Commission, at its discretion, may fix qualifying marks for various categories of
candidates in each paper or part thereof.

STAFF SELECTION COMMISSION
UPPER DIVISION GRADE LIMITED DEPARTMENTAL

COMPETITIVE EXAMINATION, 2013
APPLICATION FORM

DATE OF EXAMINATION: 30-11-2013
OPENING DATE: 14-9-2013
CLOSING DATE: - 14-10-2013
FOR CANDIDATES SERVING ABROAD AND IN THE
ANDAMAN AND NICOBAR ISLANDS AND IN
LAKSHADWEEP: 21-10-2013

PART-I TO BE FILLED IN BY THE CANDIDATE IN HIS OWN HANDWRITING

1. Name in full (in Block Letters) Shri/Shrimati/Kumari

2. Name and full postal address of the 
Ministry/Department/Office in which 
you are working at the time of applying 
(in Block Letters)

3. Complete correspondence Address

4. Exact Date of Birth (by Christian era) Date Month Year

5. (i) Are you a  member of Schedule Caste? ‘Yes’/ ‘No’
(ii) Are you member of Scheduled Tribe? ‘Yes’/ ‘No’
(iii) (a) Are you Physically Handicapped (OH/HH/VH) ‘Yes’/ ‘No’
(b) Are you applying for the examination under age 
concession ‘Yes’/’ No’
(c) If the answer to (b) above is ‘Yes’ state your 
category  mentioned  in Rule 4 (iii) (a) of Sl.No. 11 of the 
Annexure to Notice  to which you belong.
(d) (i) Do you belong to Visually Handicapped with 
visual disability of  forty percent (40%) and above
including Blind/Partially Blind category? Yes/No

(ii) Degree of Visual Disability in percent?
(iii) If yes, whether you desire to engage SCRIBE Yes/No.
(iv) If yes, indicate the medium of language for English/Hindi
answering the papers by the Scribe.

6. Medium for Paper II. English/Hindi       

7. Give in chronological order complete details of the service rendered under
Government in different offices and in different Grades.  If you had joined Armed
Forces on or after 26th October, 1962, give the details of service in the Armed
Forces separately.

Name of the Post held & State whether Post held From  To 
Deptt./Office Scale of pay permanently/on probation/

temporary.

8. (a) Are you a permanent, regular or regularly appointed : Yes/No
temporary Lower Division Clerk of the Central
Secretariat Clerical Service/ Railway Board Secretariat
Clerical Service/Armed Forces Headquarters Clerical
Service/Central Vigilance Commission Clerical Service/
Department of Tourism (Hqrs. Estt.) Clerical Service/
Election Commission of India Clerical Service/ Ministry
of Parliamentary Affairs Clerical Service?
(i) Indicate the name of the Cadre to which you belong.
(b) If the answer to (a) above is ‘Yes’
(i) Date of confirmation in the Lower Division Grade, 
if permanent.
(ii) Date of appointment as Lower Division Clerk, if your 
Appointment is temporary.
(iii)  Rank and the year of the examination if appointed 
on the basis of Clerk Grade Examination.

9. From which date have you been continuously employed:
as a Lower Division Clerk in the Central Secretariat 
Clerical Service/ Railway Board Secretariat Clerical 
Service/Armed Forces Headquarters Clerical 
Service/Central Vigilance Commission Clerical Service/
Department of Tourism (Hqrs. Estt.) Clerical Service/ 
Election Commission of India Clerical Service/ Ministry 
of Parliamentary Affairs Clerical Service?

10. (a) Are you holding an ex-cadre post? : Yes/No
(b) If the answer to (a) above is ‘Yes’.
(i) Whether the deputation to the ex-cadre post has the : Yes/No              
approval of the competent authority. 
(ii) Are you holding ex-cadre post on deputation basis 
or on transfer basis? :
(iii) Do you continue to hold lien on post of Lower Division : Yes/No
Clerk in the Central Secretariat Clerical Service/ 
Railway Board Secretariat Clerical Service/Armed 
Forces Hqrs. Clerical Service/Central Vigilance 
Commission Clerical Service/Department of Tourism 
(Hqrs. Estt.) Clerical  Service/Election Commission 
of India Clerical Service/  Ministry of Parliamentary 
Affairs Clerical Service?

11. (a) Have you passed the Monthly/Quarterly Typewriting : Yes/No
Test held by the Staff Selection Commission for 
Confirmation in the post of Lower Division Clerk?
(b) If the answer to (a) above is ‘Yes’ please indicate 
the date of Typewriting test and your Roll Number.
(c) If the answer to (a) above is ‘No’ then have you been : Yes/No
exempted from passing the Typewriting Test? 
(Please quote the number and date of the order under
Which you were granted exemption from passing
The Typewriting Test).

11.  (a) Have you ever been debarred or disqualified by any :  Yes/No
Public Service Commission/Institute of Secretariat
Training & Management/Subordinate Service
Commission/Staff Selection Commission for any of the
Examination/selection?
(b) If the answer to (a) above is ‘Yes’ give details of the case.

12. Give a list of documents attached to the application form
(Please see paragraph 4, 5 & 6 of the Annexure to Notice)

Signature_____________
Date_________________

Affix Signed Passport
Size  (5 cms x 7 cms

approx) photograph vide
paragraph 4 (i) (ii) of
instructions to candi-

dates contained in
Annexure.

Signature of the candidate in
black ball point pen

CENTRE OF EXAMINATION

Continued on page 34 
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DECLARATION TO BE SIGNED BY THE CANDIDATE
I hereby declare that:-
(a)  All statements made in this application are true, complete and correct to the   best

of my knowledge and belief.
(b) The Original certificate required to be submitted vide para-4 of the “Instructions

to Candidates” of which attested copy has been attached by me with this appli-
cation, are in my possession and the same will be produced on demand.

*Signature --------------------------------------
Date        ---------------------------------------
Place      ---------------------------------------
Telephone Number -------------------------

* Unsigned application will be summarily rejected.
PH candidates unable to sign may put left hand thumb impression.
PART-2 TO BE FILLED BY THE HEAD OF DEPARTMENT OR OFFICE IN WHICH
THE CANDIDATE IS SERVING.
Certified that:-
(1) The information given by Shri/Shrimati/Kumari *in column 1,4,5 and 7 to 10 of the

application have been verified with reference to his/her service record and are correct.
(2) It has been verified from his/her *service records that he/she *belong to

Caste/Tribe which is recognized as a Scheduled Caste/Scheduled Tribe*.
(3)  It has been verified from his/her service record that he/she belongs to OH/HH/VH

Category.
4. There are no circumstance rendering him/her *unsuitable for promotion to the

post of Upper Division Clerk in the Central Secretariat Clerical Service/Armed
Force Headquarters Clerical Service/ Railway Board Secretariat Clerical
Service/Election Commission of India Clerical Service/ Central Vigilance
Commission Clerical Service/Department of Tourism (Hqrs. Estt.) Clerical Service
and Ministry of Parliamentary Affairs Clerical Service. 

5. *He/She *is a regularly appointed temporary/quasi-permanent LDC of the Central
Secretariat Clerical Service/Armed Force Headquarters Clerical Service/ Railway
Board Secretariat Clerical Service/Election Commission of India Clerical Service/
Central Vigilance Commission Clerical Service/Department of Tourism (Hqrs.
Estt.) Clerical Service and Ministry of Parliamentary Affairs Clerical Service with

effect from____________________ and continuous to be so employed. 
6. He/She *is on deputation to Ex-Cadre post held by him/her *with the  approval of

the competent authority.
7. He/She *is appointed against a ‘transfer’ post and continue to have lien on the

post mentioned in Sub-Para (4) above.
8. It has been verified from his/her* service records that he/she* has passed the

Typewriting Test held by ISTM/Department of Official Language under Hindi
Teaching School/ Staff Selection Commission. 

9. It has been verified from his/her* service record that he/she has been exempted
from passing the typewriting test vide________________ (Quote relevant order).
Certified also that he/she* has submitted his/her application to the depart-
ment/Office on ………………………….for onward transmission to the Staff
Selection Commission and vacancy in appropriate category is available in the
Department/Ministry.

*Signature……………………………….
Name …………………………………...
Designation………………………........
Department/Office…………………......
Complete Postal Address………….....
Date………………………………………
Telephone No.……………………….....

Strike out portion not applicable.
Note-1: Forwarding Authority may sign the photograph of the candidate pasted on the

application form and also put his/her seal half on the photograph and half on the
application form without defacing the photograph. 
Application received without these formalities (photo on the application being
signed by forwarding authority in addition to his seal) the application will be sum-
marily rejected.

Note-2: The complete application form of the candidate which will be forwarded by
the Department to the Commission after the closing date must accompany the
Departments certificate that “The Application was submitted to the Department by
the Candidate on or before the closing date”.  However, no application after a
fortnight from the closing date will be accepted under any circumstances.

davp 32204/11/0033/1314 EN 24/80

Continued from page 33
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Government of India

Ministry of Agriculture
Department of Agriculture and Cooperation

One post of Chairman, Commission for Agricultural Costs & Prices (CACP), in the Ministry of
Agriculture, Department of Agriculture & Cooperation, is required to be filled by deputation (includ-
ing short-term contract) basis.   The post is in the scale of pay of Rs.26000/- (fixed) (pre-revised)/
Rs. 80,000/- (fixed) (Revised) and is categorized as General Central Service Group 'A', Gazetted,
Non-Ministerial.
ELIGIBILITY.
(I) Officers of the Indian Economic Service or Indian Statistical Service:
(i) holding analogous posts on regular basis; or
(ii) with atleast 2 years regular service in the pay scale of Rs. 22,400-24,500/- (pre-revised). OR
(II) Officers under the Central Government/State Governments possessing:
(i) Ph.D in Agricultural Economics/Agricultural Statistics from a recognized University; and 
(ii) Twenty years of teaching or research experience and evidence of extensive work on different
aspects of agriculture, including agricultural trade policy; and 
(iii) ability to apply quantitative techniques; and (iv) holding analogous posts on regular basis or
with atleast two year’s regular service in the pay scale of Rs.22,400-24,500/- (pre-revised). OR
(III) Officers under the Universities or Agricultural Universities or Recognized Research Institutes in
the pay scale of Rs. 16,400-22,400 (pre-revised) and above with a minimum of Group 'A' service of
twenty five years, including that of seven years as full Professor or Scientist, and possessing:
(i) Ph.D. in Agricultural Economics or Agricultural Statistics from a recognized University; and 
(ii) Twenty years of teaching/research experience and evidence of extensive research work on dif-
ferent aspects of agriculture, including  agricultural trade policy; and 
(iii) ability to apply quantitative techniques.
Maximum age for appointment on deputation or short-term contract shall not exceed 56 years as
on the closing date of receipt of applications. Period of deputation/short-term contract including
period of deputation in another ex-cadre post held immediately preceding this appointment in the
same or some other Organization/Department of the Central Government shall not ordinarily
exceed three years).
2. The officer selected on deputation/foreign service may elect to draw either the pay in the scale
of pay of deputation/foreign service post or his basic pay in the parent cadre plus Deputation (Duty)
Allowance thereon as per instructions issued by Department of Personnel & Training (DOP&T)
from time to time.
3. Applications (in triplicate) in the given proforma, along with complete and up-to-date Annual
Confidential Reports/Annual Performance Appraisal Reports ( of last five years) (photocopies of
the ACRs/APARs are to be got attested by an officer not below the rank of Under Secretary
to the Government of India) and Integrity Certificate of eligible officers who could be spared in
the event of their selection, may kindly be forwarded to Under Secretary (EA), Department of
Agriculture and Cooperation, Room No.478-A, Krishi Bhawan, New Delhi -110001, within 60 days
from the date of publication of this advertisement in the Employment News/Rozgar
Samachaar. While forwarding the application, it may also be verified and certified that the partic-
ulars furnished by the officers are correct and that no vigilance case is either pending or contem-
plated against them and no major/minor penalty has been imposed on them during the last 10
years. The vigilance clearance, integrity certificate and major/minor penalty certificate of the appli-
cants must also be attested by an officer not below the rank of Under Secretary to the Govt. of
India. The applications in the prescribed format, received without being countersigned by the Head
of Department in the manner provided for in the format, will be summarily rejected.
4. Applications received after expiry of last date or without the ACRs/APARs, Vigilance Clearance,
Integrity Certificate and a statement of major/minor penalty, if any, imposed on the officer during
the last 10 years, not attested as above or otherwise found incomplete, shall liable to be rejected.
5. The aforesaid vacancy may kindly be given wide publicity in your Department/Organisation. The
application proforma may be downloaded from the Department's website at agricoop.nic.in.

PROFORMA
1. Name and address (in Block letters)
2. Date of Birth
3. Date of retirement under Central/ State Government rules
4. Educational Qualifications
5. Whether educational qualifications required for the post are satisfied. If any qualification has
been treated as equivalent to the one prescribed in the rules, state the authority for the same

QUALIFICATIONS/EXPERIENCE QUALIFICATIONS/EXPERIENCE 
REQUIRED POSSESSED BY THE OFFICER
(1)
(2)

6. Please state clearly whether in the light of entries made by the above, you meet the require-
ment of the post.
7. Details of employment in the chronological order. Enclose a separate sheet, duly authenticated
by your signature, if the space below is insufficient
Office/lnstt./ Post held From To Scale of pay and Nature of duties 
Organisation basic pay therein performed

8. Nature of present employment i.e. ad hoc or temporary or quasi-permanent or permanent
9. In case, the present employment is held on Deputation/contract basis, please state:
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the present office/Organisation to which you belong
10. Additional details about present employment. Please state whether working under
(a) Central Government
(b) State Government
(c) Autonomous or Statutory Organisation
(d) Public Undertakings
(e) Recognised Research Institutions
(f) Councils
(g) Universities
11. Are you in the revised scale of pay? If yes, give the date from which the revision took place
and also Indicate the pre-revised scale;
12. (i) Pay in Pay Band
(ii) Grade Pay
(iii) Basic pay and;
(iv) Total emoluments, per month now drawn
13. Additional information, if any, which you would like to mention in support of your suitability for
the post. Enclose a separate sheet, if the space is insufficient.
14. Whether you belong to SC/ST/OBC
15. Remarks
Date: __________

Signature of candidate_______________
Address _________________________

It is certified that particulars furnished are correct and no disciplinary case is either pending or con-
templated against the officer and no penalty, major or minor, was imposed on the officer during the
last 10 years and his integrity is beyond doubt.

(Signature of the Head of 
EN 24/19 Department (with stamp)

No.A-12023/1/2013-Admn
Government of India 

Ministry of Rural Development 
Department of Land Resources 

NBO Building, Nirman Bhavan, New Delhi-110011
Subject: Filling up the post of Junior Accounts Officer/Accountant in the Department   of Land
Resources, Ministry of Rural Development on Deputation basis.
Applications are invited to fill up one post of Junior Accounts Officer/Accountant in the scale of
pay of Rs. 5500-175-9000 (pre-revised) and to prepare a panel of officers to be considered for
appointment as Junior Accounts Officer/Accountant for future vacancies in the Department of Land
Resources on 'deputation' basis from officials of the Central Government having the qualifications
and experience as mentioned in Annexure-l.
2. Period of deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment, in the same or some other Organisation/Department of the Central
Government shall ordinarily not exceed three years. The maximum age limit for appointment by
deputation shall be not exceeding 56 years as on the closing date of the receipt of applications.
3. The officer selected will have the option to draw his pay plus deputation allowance in accor-
dance with the Department of Personnel & Training O.M.No.2/12/87-Estt (Part-Ill) dated 29.4.1988
as amended from time to time or to have his pay fixed in the scale of posts as per rules/orders on
the subject.
4. The request of selected candidates for absorption in the post of Junior Accounts
Officer/Accountant will be considered after completion of one year of service on deputation and
assessing their performance in the post.
5. It is requested that the applications of the eligible and willing officers and who can be spared
immediately may be forwarded in the prescribed proforma (Annexure-ll) alongwith up-to-date CR
Dossier, vigilance clearance and Integrity Certificate. The applications may be forwarded to the
Under Secretary (Administration), Department of Land Resources, Ministry of Rural
Development, NBO Building, 'G' Wing, Nirman Bhavan, New Delhi-110011 within 60 days of
the publication of the advertisement in the Employment News.
5. The advance copy of the applications and applications received after the last date and without
CR Dossier/Vigilance Clearance/Integrity Certificate will not be considered.
6. The officials who apply for the above post will not be allowed to withdraw their applications sub-
sequently.

(Anoop Kumar)
Under Secretary to the Government of India

Tel.No.23062722
ANNEXURE-I

ELIGIBILITY CONDITIONS FOR APPOINTMENT TO THE POST OF JUNIOR ACCOUNTS
OFFICER/ACCOUNTANT ON DEPUTATION

1. Name of the post: Junior Accounts Officer / Accountant
2. Scale of Pay : Rs. 5500-175-9000 (Pre-revised)
3. Eligibility : I. Assistant of Central Secretariat Service:
(a) (i)  holding analogous posts on regular basis; or
(ii) Upper Division Clerks of Central Secretariat Clerical Service with eight years' of regular serv-
ice in the grade; and
(b) who have undergone training in Cash and Accounts Work in the Institute of Secretariat Training
and Management or equivalent and possess three years' experience of cash, accounts and budg-
et work, failing which, -
II. Officers under the Central Government-
(a) (i) holding analogous posts on regular basis; or 
(ii) with three years' regular service in the scale of Rs. 5000-8000(pre-revised) or equivalent; or 
(iii) with six years' regular service in posts in the scale of Rs. 4500-7000 (pre-revised); or equivalent; or 
(iv) with eight years regular service in posts in the scale of Rs. 4000-100-6000 (pre-revised); or
equivalent, and
(b) who have undergone training in Cash and Accounts work in the Institute of Secretariat Training
and Management or equivalent and possess three years experience of cash, accounts and budg-
et work; OR
A pass in the Subordinate Accounts Service or equivalent examination conducted by any organ-
ised Accounts Department of the Central Government
5. The advance copy of the applications and applications received after the last date and without
CR Dossier/Vigilance Clearance/Integrity Certificate will not be considered.
6. The officials who apply for the above post will not be allowed to withdraw their applications sub-
sequently.

ANNEXURE-II
BIO-DATA PROFORMA

1. Name and address in Block letters :
2. Date of Birth (in Christian era) :
3. Date of retirement under Central/ State Government rules:
4. Educational Qualifications:
5. Whether educational and other qualifications required for the post are satisfied. If any qualifi-
cation has been treated as equivalent to the one prescribed in the rules, state the authority for the
same):

Qualifications/Experience Qualifications/Experience 
required possessed by the Officer

Essential : (i) (ii) (iii) (iv)
Desired (i) (ii) 
6. Please state clearly whether in the light of entries made by you above, you meet the require-
ments of the post.
7. Details of employment in the chronological order. Enclose a separate sheet, duly authenticated
by your signature, if the space below is insufficient
Office/lnstitute/ Post held From To Scale of pay and Nature of duties 
Organisation basic pay 

8. Nature of present employment i.e. ad-hoc or temporary or quasi permanent or permanent:
9. In case, the present employment is held on Deputation/contract basis, please state:
(a) The date of initial appointment.
(b) Period of appointment on deputation/contract
(c) Name of the parent office/Organisation to which you belong.
10. Additional details about your present employment. Please state whether working under-
(a) Central Government:
(b) State Government:
(c) Autonomous Organisation :
(d) Government Undertakings :
(e) Universities :
11. Are you in revised scale of pay? If yes, give the date from which the revision took place and
also Indicate the pre-revised scale:
12.  Total emoluments, per month now drawn:
13. Additional information, if any, which you would like to mention in support of your suitability for
the post. Enclose a separate sheet, if the space is insufficient:
14. Whether belong to SC/ST :
15. Remarks:
Date: 

Signature of the candidate
Address with telephone number:

To be certified by the Cadre Controlling Authority/Employer
Certified that the particulars furnished by the Officer are correct as per the records held in this
Office and no disciplinary/Vigilance case is either pending or contemplated against the officer. The
upto date CR Dossier and the Integrity Certificate are enclosed.
No. Name, signature & Seal 
Date. of the Employer/Cadre

Controlling Authority
EN 24/36

Junior Engineers (Civil, Mechanical, Electrical and Quantity Surveying
and Contract) Examination 2013

Corrigendum
F.No.3/13/2012-P&P-II: Candidates may refer to the Notice of the above mentioned Examination
published in the Employment News dated 23.2.2013. The following amendment in the said notice
of examination is made:-
‘Note under para 5 of the above Notice stands deleted’.
Other contents of the notice will remain unchanged. Under Secretary (P&P-II)
davp 32204/11/0032/1314 EN 24/70
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No.7/8/2013-CGWB

Government of India

Ministry of
Water

Resources
Applications are invited from offi-
cers under Central/State
Governments/ Union Territories/
Officers of All India Services and
organised Group 'A' services of the
Central Government and Armed
Forces Personnel of the rank of
Colonel or equivalent who are due
to retire; or are to be transferred to
reserve within a period of one year,
for filling up of one post of Director
(Admn.) in Central Ground Water
Board, Faridabad, a subordinate
office of Ministry of Water
Resources, in the scale of pay of
PB-4, Rs. 37400-67000 + G.P.
Rs.8700/- pre-revised (Rs.14300-
400-18300/-) by Deputation/
Absorption/ Re-employment of Ex-
Servicemen.
ELIGIBILITY
Deputation/Absorption;
Officers under the Central/State
Governments/Union Territories/
Officers of All India Services and
organised Group 'A' Services of the
Central Government:
Holding analogous post on regular
basis; or
With five year's regular service in
posts in the scale of PB-3, 15600-
39100 + G.P, Rs. 7600/- (pre-
revised Rs. 12000-16500) or equiv-
alent; and
b) having twelve years experience
in establishment, personnel man-
agement, administration and
accounts matters and having a
thorough knowledge of
Government Rules and proce-
dures.
Period of Deputation;-
Period of deputation (including
short term contract) in another ex-
cadre post held immediately pre-
ceding this appointment in the
same or some other
organization/department of Central
Government shall ordinarily not
exceed 5 (Five) years. The maxi-
mum age-limit for appointment by
deputation (including short term
contract) shall be not exceed 56
years as on the closing date for
receipt of applications.
For Armed Forces Personnel: 
Deputation/Re-employment-
Armed Forces Personnel of the
rank of Colonel or equivalent who
are due to retire; or are to be trans-
ferred to reserve within a period of
one year and having the experience
prescribed above shall also be con-
sidered. If selected, such personnel
would be given deputation terms up
to the date on which they are due
for release from the Armed Forces
and thereafter, they may be contin-
ued on re-employment basis. In
case such eligible officers have
retired before the actual selection to
the post is made, their appointment
will be on re-employment basis
(Re-employment upto the age of
superannuation with reference to
Civil post.)
Terms and conditions of deputation
including pay will be governed by
the DoPT's O.M. No. 2/12/87-Estt.
(Pay.ll), dated 29.04.1988, as
amended from time to time. In the
case of persons working in the
offices other than Central
Government, terms and conditions
of deputation including pay will be
governed by the Department of
Personnel & Training O.M. No.
1/4/84-Estt.(Pay.ll) dated 26.12.84
as amended from time to time.
Applications (in duplicate) in the
prescribed proforma, may be sent
through proper channel so as to
reach the Deputy Secretary (GW
Estt), Ministry of Water
Resources, Room No. 621,
Shram Shakti Bhawan, Rafi
Marg, New Delhi- 110 001 , within
two months from the date of publi-
cation. While forwarding the appli-
cations, the following
documents/certificate(s) may posi-
tively be furnished by the sponsor-
ing authority:
i) particulars given by the applicant
are correct.

Continued on page 37

Chandigarh Administration
Sports Department

Director Sports, Chandigarh Administration invites applications on the pre-
scribed format for one post of Clerk (Reserved for OH Handicapped) in the
pay band of Rs. 10300-34800+3200 GP. The applications should reach lat-
est by 25th September, 2013 upto 5.00.P.M. in the office of Sports
Department at Sports Complex, Sector-42, Chandigarh. Applications
received thereafter will not be entertained. Application format can be down -
loaded from the website of the Director Public Relations, U.T., Chandigarh
i.e. http://www.chdpr.gov.in
Educational & Other Qualification
1) Bachelor's Degree and proficiency in operation of Computer (word pro-
cessing and spread sheet) and a speed of 30 words per minutes in English
typewriting.
Age as on 1-1-2013.
Between 18 to 27 years. In case of candidates belonging to SC/ ST/ OBC
upper age relaxable to the extent in accordance with the instructions of the
Government of India/Chandigarh Administration issued from time to time for
the same. Upper age relaxable upto 5 years for other departments servants
in accordance with the instructions of Govt. of India. The departmental can-
didates who have rendered at least three years continuous service under
Government may be allowed to compete alongwith candidates from the
Employment Exchange/open market up to the age of 40 years in the case
of General Candidates and 45 years in the case of SCs and STs.
General Conditions
Government servants will be considered for interview only if their applications
are received through proper channel. All the eligible candidates will be called
for typewriting test in the speed prescribed. Candidates who qualify the type-
writing test will be called for written test in General Knowledge including Mental
ability. Logical Reasoning, IT, Current Affairs, History, Politics etc. and
Proficiency in English Language and Grammar. Candidates called for interview
will have to furnish the self-attested copies of the certificates/degrees/testimo-
nials etc. at the time of interview.

SUNIL BHATIA, PCS,
Director Sports,

Chandigarh Administration

APPLICATION FOR ONE POST OF CLERK (RESERVED FOR OH DISABLED
PERSON)
1. Name of the applicant (in block letters) ____
2.   Father's Name (in block letters)
3.  (i) Date of Birth (In Christian Era)

(ii) Age as on 01.01.2013 __Years__ months __ days
4.  Address:

(i)  Permanent Address: __________________Pin Code __________
(ii) Postal Address: __________________Pin Code __________
5. Mobile No./Phone No., if any
6. Educational Qualifications:

Sr. Qualification Name of Year of Percentage of
No. Board/University Passing Marks Obtained

7. Nationality
8. Category (SC/OBC/Gen/Ex-Ser)
I hereby declare that the information submitted in this application is true and
correct to the best of my knowledge and belief. In the event of any information
being found false or incorrect or in-eligibility detected at any stage, my candi-
dature will stand cancelled and all my claims for the recruitment be forfeited.
Dated (Signature of applicant)
Place 
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ii) no vigilance/disciplinary case is
either pending/contemplated
against the applicant; 
iii) in case of selection, the officer
will be relieved for taking up his
new assignment within one
month; 
iv) attested copy of up-to-date CR
dossier of the applicant for the
preceding 5 years
v) integrity Certificate in the pre-
scribed proforma; and 
vi) No Penalty Statement during
the last ten years.

PART-I
PROFORMA

1. Name and Address 
in Block letters
2. Date of Birth 
(in Christian era) : 
3. Date of retirement 
under Central/ State 
Government Rules. : 
4. Educational Qualifications: 
Qualifications/ Qualifications/
Experience Experience
required possessed by

the Officer
Essential 
Desirable 
5. Whether  qualifications required
for the post are satisfied. (If any
qualifications has been treated as
equivalent to the one prescribed in
the rules, state the authority for the
same).
6. Please state clearly whether in
the light of entries made by you
above, you meet the require-
ments of the post.
7. Details of Employment in
chronological order. Enclose a
separate sheet, duly authenticat-
ed by your signature, if the space
below is insufficient.
(i) SI. No. (ii) Office/Instti./
Organization (iii) Post held (iv)
From (v) To (vi) Scale of Pay
and last basic Pay (vi) Duties
8. Nature of present employment
i.e. whether ad-hoc or temporary or
quasi-permanent or permanent.
9. Whether belongs to SC/ST :
10. Remarks 

(Signature of the Candidate)
PART-II

(To be filled by the lending
authority)
Certified that the Information
given above by Shri
_____________is correct.
Certified also that no Vigilance /
disciplinary case is either pending
or contemplated against him. His
Annual Confidential Reports
Dossier containing the reports
upto 31.03.2013 is enclosed.

Signature
(Name of the authority)

esignation:
Department / Ministry:

Official Seal:
Note: Applications received
incomplete in any respect will
summarily be rejected.
davp 45103/11/0020/1314 
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F. No. A.32014/2/2005-Admn. I(LD) 
Government of India

Ministry of Law & Justice
Legislative Department
Shastri Bhawan, New Delhi

Sub: Filling up the post of Confidential Superintendent in the Legislative Department,
Ministry of Law & Justice in PB-2 of Rs. 9300-34800/- plus Grade Pay of Rs. 4800/- on
Deputation/Absorption basis. 
It is proposed to fill up one post of Confidential Superintendent in the Legislative Department,
Ministry of Law & Justice in PB-2 of Rs. 9300-34800/- plus Grade Pay of Rs. 4800/- on
Deputation/Absorption basis. The post belongs to General Central Service, Group "B" (Gazetted,
Ministerial).
2. The eligibility criteria for the post is as under:-
Officers under the Central Government:
(a) (i) holding analogous posts on regular basis in the parent cadre or Department; or
(ii) with two years' service in the grade rendered after appointment thereto on regular basis in
posts in Pay Band-2, Rs. 9300-34800/- plus Grade Pay of Rs. 4600/- or equivalent in the parent
cadre or department; or
(iii) with six years' service in the grade rendered after appointment thereto on regular basis in
posts in Pay Band-2, Rs. 9300-34800/- plus Grade Pay of Rs. 4200/- or equivalent in the parent
cadre or department; and
(b) Possessing the following qualifications and experience, namely:-
(i) Bachelor's Degree in Law (LLB) from a recognized university established or incorporated by or
under a Central Act; a provincial Act or a State Act or any institution for higher education deemed
to be a University by the Central Government or any other institution or foreign University
approved by the Central Government;
(ii) Two years' experience of legal references, legislative drafting and research in legal matters.
(iii) Possessing a speed of 100 words per minute in English Stenography.
3. Period of Deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or department of the Central
Government shall ordinarily not exceeding three years. The maximum age limit for appointment
by deputation shall be not exceeding 56 years as on the closing date of receipt of applications.)

4. The pay and other term and conditions of the official selected will be governed by the instruc-
tions/orders of the Government of India, on the subject and as amended from time to time.
5. The applications of the interested and eligible officials, whose services can be spared immedi-
ately on selection, may please be forwarded in the prescribed proforma (Annexure-I) to Shri B.M.
Sharma, Deputy Secretary (Admn.), Legislative Department, Room No. 411, A-Wing, Shastri
Bhawan, New Delhi alongwith attested photocopies of ACRs of last five years, Integrity
Certificate, vigilance clearance and statement showing major/minor penalties, if any, imposed on
the candidate during the last ten years. The applications should reach the undersigned within 60
days from the date of publication of the Advt. in the Employment News.
6. The applications received after the last date or incomplete in any respect will not be enter-
tained.

(B.M. Sharma)
Deputy Secretary to the Govt. of India 

Tel: 011-23389014.
Annexure-I

PROFORMA
1. Name of the Official :
2. Post for which to be considered :
3. (a)  Date of Birth :

(b)  Date of retirement
4. Educational and other qualifications possessed by the Officer :
5. Whether fulfils the essential qualifications and experience prescribed for the post under the
recruitment rules :
6. Present Address
7. Present post held on regular basis under the Central/ State Government with Pay Band +
Grade Pay :
8. Date of appointment to the present grade :
9. Permanent post held under the Central/ State Government and scale of pay :
10. If belongs to Scheduled Caste/ Scheduled Tribe/OBC :
11. Brief particulars of service with nature of duties- performed :
12. Speed of typing in Hindi and in English :
13. Remarks :
Place:
Date: Signature of the Candidate
Countersigned by Head of the Office EN 24/37
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Krishi Vigyan Kendra, Jaora District
Ratlam (MP)

Shiksha Samiti,Kalukheda (SSK) requires following post of ICAR  sponsored Krishi Vigyan Kendra (KVK)
1) Subject Matter Specialist : Plant Protection (01)
P.B. 3 Rs. 15600-39100 G.P. 5400/- Age Limit: 45 years
Essential Qualification: Master Degree in relevant subject
Desirable: Two years experience of working in KVK
2) Programme Assistant : Farm Manager (01)
P.B. 2 Rs. 9300-34800 G.P. 4200/- Age Limit: 45 years

Essential Qualification: Bachelor Degree in Agriculture/Horticulture/ Animal Science/Veterinary
Science 
Desirable: Two years experience of working in KVK
3) Stenographer Grade III: (Hindi/Eglish)(01)
P.B. 1 Rs. 5200-20200 GP 2400/- Age Limit: 35 years
Essential Qualification: B.A/B.Com/B.Sc with State Board/ ITI Certificate of Stenography and
typing or
Inter Science/ Intermediate in Arts with State Board certificate of stenography and typing and at
least two years experience of stenography and typing work in a reputed firm/Company/
Organization.
Desirable: Knowledge of Computer working 
Interested candidates may apply with their bio data on plain paper along with DD worth Rs. 400
(for SC/ST/PH Rs. 200/- only) in favour of KRISHI VIGYAN KENDRA payable at  Central Bank of
India branch KALUKHEDA ( Br. Code 2123) along with all certificates . Passport size photograph
and self addressed stamped envelope to Chairman, Kalukhede, Shiksha Samiti Village & Post
Kalukhede, Dist Ratlam 457340 (MP)
Selected candidates will have to sign an agreement with Shiksha Samiti , Kalukhede, as per norms
(for SC/ST/PH CANDIDATES AGE RELAXATION WILL BE FOLLOWED AS PER Govt. norms in
service person having experience in KVK/ICAR age relaxation will be given as per SSK service
rules. SSK reserves all rights to fill or not  to fill above posts.
Last Date for receiving the filled application form is 25 days from the date of publication. 
EN 24/14 SECRETARY

Recruitment of Civilians
1. Applications are invited from eligible Indian National candidates by 338 Coy ASC (Sup) Type
‘A’ PIN-901198 C/o 56 APO for the post of Mazdoor in the pay scale of Rs. 5200-20200 + Grade
Pay 1800/-plus allowances. The distributions of reserved, vacancy is as under:-
2. Name of post, pay scale, No. of vacancy:-

S/No. Name of the post & Group Number of vacancies with reservation category
pay Scale UR SC ST OBC Total PH Ex-SM

01 Mazdoor (5200-20200 ‘C’ 01
+1800/- Gd Pay)

3. The candidates should possess the following essential qualifications:-
(a) Matriculation.
(b) Physical fitness.   Must be physically fit and capable of performing strenuous and must have
passed the test specified below:-
(i) Weight-50 Kgs (Minimum) 
(v) Endurance Test
(aa) Carrying, a man 50 Kgs Bag to distance of 15 Meters.
(ab) Passing of written test. .
4. The age-limit as on the closing date, will be as under:-
(a) General 18 to 25 years
(b) Scheduled Castes and Scheduled Tribes 18 to 25 years
(c) Other Backward Classes 18 to 25 years
5. Relaxation on age is admissible as per Govt. of India  Rules for the categories belong-
ing to SC/ST/OBC.
6. Candidates, fulfilling above conditions may submit their application as per the format given
below and attach the following documents along with the application form:-
7. Affixing two passport size photographs, duly attested by a Gazetted Officer one on right hand
corner of the application and another on the Acknowledgement Card.
8. The attested copies of the following documents are required:-
(a) Education Qualification Certificate in which date of birth mentioned.
(b) Caste Certificate where applicable
(c) Certificate of Meritorious Sports Persons .
9. Candidates will enclose a self addressed envelope, affixing postal stamps of Rs.25/- required
for Registered Cover for Return of Acknowledgement Card so as to reach the Officer
Commanding 338 Coy ASC (Sup) PIN-901198 C/o 56 APO by 1700 hrs within 21 days from the
date of publication of this advertisement in the Employment News. The covering letter/envelope
should be marked with 'APPLICATION FOR THE POST OF MAZDOOR WITH CATEGORY'.
No application will be entertained after closing date i.e. 21 days from the date of publication of
this advertisement notice in Employment News. No application will be accepted in person by
hand or through any representative.
The application must be posted to the addressee under Registered Cover.
10. Test/interview will be held at Ground of 338 Coy ASC (Sup) Type 'A' PIN-901198 C/o 56 APO
on dates mentioned in Acknowledgement Card for ease. Applicants should report to Presiding
Officer/Chairman on the date and time of test/interview as mentioned in the Acknowledgement
Card. No separate letter except Acknowledgement Card sent by this unit and all original docu-
ments for verification at the time of interview. Individual who are not in possession of
Acknowledgement Card will not be entertained.
11. The application must be posted to the addressee by post.   The unit will not be responsible
for any kind of postal delay.
12. Merely fulfilling the basic selection criteria does not automatically entitle a person to be called
for test/interview.
13. Unit will not be responsible to pay any damages in case of injury/details of candidates dur-
ing physical test/trial.
14. Medium of writing in application form and tests etc, will be held Hindi or English only.
15. All the candidates are warned to be careful from the self-styled agents and also requested
to report to the Officer, Commanding 338 Coy ASC (Sup) Type 'A' against any malpractice
seen/observed by them.
16. Other terms & conditions will be announced at the time of test/interview as applicable for
Central Govt. Defence Civilians employees.

FORMAT OF APPLICATION FORM
APPLICATION FOR THE POST OF ________________________ CATEGORY
1. Post applied for ___ 
2. Name (in block letters) 
3. Father's Name ___ 
4. Date of Birth _____
5. Age as on last date prescribed for receipt of application ____Years____Months___Days
6. Address for correspondence with Tele No. _

House No. /Street /Village_____
Post Office_______Distt______
State_________Pin Code_____

7. Permanent address:-
House No. /Street /Village_____
Post Office_______Distt______
State_________Pin Code_____

8. Caste: Gen/OBC/SC/ST_______(Attach certificate in case of SC/OBC)
9. Educational Qualification______ (Attach education-certificate duly attested)
10. Any other Qualification/Experience: __________________________

(Attach copy of experience certificate duly attested).
11. Category for which applied : Gen/OBC/SC/EX-MAN (Attach copy duly attested).
12. Technical Training /Experience________________________
13. Whether registered with any Employment Exchange:- Yes/No

If yes, mentioned Registration no. and Name of employment exchange.
I do hereby declare that all particulars furnished by me above are correct and true to best of my
knowledge and belief. I understand that in the event of any particulars or information given by
me found false or incorrect at any stage, my candidature is liable to be rejected or cancelled at
any stage.
Dated : (Signature of the candidate with date)

FOR OFFICIAL RECORD ONLY
1. Received on ___________________
2. Accepted /Rejected   ___________________
3. Reason for rejection: underage /overage/incomplete documents/Any other reason to be

specified _____________
4. Index No. ________ Date of test/interview _________________
davp 10602/11/0063/1314
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Government of India

Central Farm Machinery Training &
Testing Institute

Ministry of Agriculture (Department of Agriculture & Co-Operation)
Tractor Nagar, P.O., Budni (M.P.) 466 - 445
Phone: 07564-234729 Fax: 07564-234743 

"Email: fmti-mp@nic.in, Website: www.dacnet.nic.in/cfmtti
No.2-1/2002-Estt
Filling up of one post of Library Information Assistant (Group 'B’, NG) in the pay scale Rs.
5500-175-9000 (Pre-revised) (Revised Pay Band Rs. 9300-34800, Grade Pay Rs. 4200/-) at
Central Farm Machinery Training & Testing Institute, Budni (M.P.) on deputation basis.
The under mentioned post in Group 'B', Non-Gazetted cadre is required to be filled at the Central,
Farm Machinery Training & Testing Institute, Tractor Nagar, Budni (M.P.) on deputation basis. The
essential requirements as per existing recruitment rules of the post are given below:-
LIBRARY INFORMATION ASSISTANT (GROUP 'B', NG) - 1 No.
Pay Scale Rs. 5500-175-9000 (Pre-revised) (Revised Pay Band Rs. 9300-34800, Grade Pay Rs.
4200/-)
Officers under the Central Govt. possessing:
a)  Degree of a recognized University or equivalent.
b)  Certificate  in  Library/  Library  Science  from  a recognized  university  or a  State Recognized
Regional Institution.
DESIRABLE:
Candidate possessing experience in line will be preferred.
The period of deputation will be six months in the first instance and may likely to be extended but
ordinarily not exceeding two years.
Period of deputation including period of deputation in another ex-cadre post held immediately pre-
ceding this appointment in the same or some other organization/department of the Central
Government shall ordinarily not to exceed two years.
The maximum age limit prescribed for appointment by deputation shall not be exceeding 56 years
as on the closing date of the receipt of applications.
The candidates who apply for the post will not be allowed to withdraw their candidature subse-
quently.
The officer selected on deputation basis will have the option to draw his grade pay plus deputa-
tion (duty) allowance or to have his pay fixed in the scale of the post in accordance with DOPT's
office Memorandum No. 2-8/1997-Estt (Pay II) dated 11.03.1998, as amended from time to time.
Application (in duplicate) in the given proforma alongwith the complete and up to date Confidential
Reports (photocopies of the CRs are to be got attested by an officer not below the rank of Under
Secretary to the Government of India) and Integrity Certificate of eligible officers who could be
spared in the event of their selection, may kindly be forwarded to Director, Govt. of India, Central
Farm Machinery Training & Testing Institute, Tractor Nagar, Budni (M.P.) 466445 within 60
days from the date of issue of this advt. While forwarding the application, it may also be verified
and certified that the particulars furnished by the officers are correct and no vigilance case is either
pending or contemplated against them and no major/minor penalty has been imposed on them
during the last 10 years. It may also be noted that applications received without the Confidential
Reports, Vigilance Clearance, Integrity Certificate and a statement of major/minor penalty, if any,
imposed on the officers during the last 10 years or otherwise found incomplete, will not be con-
sidered.

DIRECTOR
CURRICULUM VITAE PROFORMA

1. Name and address in Block letters :
2. Date of Birth (in Christian era) :
3. Date of retirement under Central/ State Government rules
4. Educational Qualifications
5. Whether educational and other qualifications required for the post are satisfied. If any qualification
has been treated as equivalent to the one prescribed in the rules, state the authority for the same

Qualifications/Experience Qualifications/Experience 
required possessed by the Officer

Essential (1) (2) (3)
Desirable (1)  (2) (3)
6. Please state clearly whether in the light of entries made by you above, you meet the require-
ment of the post.
7. Details of employment in the chronological order. Enclose a separate sheet, duly authenticated
by your signature, if the space below is insufficient
Office/lnstitution/ Post held From To Scale of pay and Nature of duties 
Organisation basic pay (in detail)

8. Nature of present employment i.e. Ad hoc or Temporary or Quasi-Permanent or Permanent
9. In case, the present employment is held on Deputation/contract basis, please state:
(a) The date of initial appointment.
(b) Period of appointment.
(c) Name of the present office/Organisation to which you belong.
10. Additional details about present employment. Please state whether working under (indicate the
name of your employer against the relevant column.)
(a) Central Government: (b) State Government: (c) Autonomous Organisation : (d) Government
Undertaking : (e) Universities : (f) Others :
11. Please state whether you are working in the same Department and are in the feeder grade.:
12. Are you in revised scale of pay? If yes, give the date from which the revision took place and
also Indicate the pre-revised scale;
13.  Total emoluments, per month now drawn:
14. Additional information, if any, which you would like to mention in support of your suitability for
the post. (Enclose a separate sheet, if the space is insufficient).:
15. Whether belong to SC/ST/OBC :

15. Remarks:
Date: __________

Signature of the candidate_______________
Address _________________________

It is certified that particulars furnished are correct and no disciplinary case is either pending or
contemplated against the officer and no penalty, major or minor, was imposed on the officer dur-
ing the last 10 years and his integrity is beyond doubt. (Signature of the Head of 
EN 24/54 Department (with stamp)
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I ndia's first dedicated military satellite GSAT
- 7 or "Rukmini", which has been launched

by Arianespace from Kourou French Guiana,
will provide the Navy with an almost 2,000-
nautical-mile-footprint over the critical Indian
Ocean region (IOR).
As planned, ISRO's Master Control Facility
(MCF) at Hassan in Karnataka started acquir-
ing the signals five minutes prior to the sepa-
ration of GSAT-7 from Ariane-5 launch vehicle.
The solar panels of the satellite have been
deployed and they are generating power.
Initial checks have indicated normal health of
the satellite.
Essentially a geo - stationary communication
satellite to enable real-time networking of all
Indian warships, submarines and aircraft with
operational centres ashore, the 2,625 kg
Rukmini will also help the Navy keep a hawk-
eye over both Arabian Sea and Bay of Bengal.
"From Persian Gulf to Malacca Strait, it will
help cover almost 70% of the IOR," said a
source.
The "over-the-sea use" Rukmini, with UHF, S,
Ku and C-band transponders, is to be followed

by GSAT-7A with the IAF and Army sharing its
"over-the-land use" bandwidth. The Navy has
been clamouring for such a satellite for close
to a decade now to shorten its "sensor -to -
shooter loop" - the ability to swiftly detect and
tackle a threat - but the delay in the indige-
nous GSLV rocket to carry satellites and other
factors have been the stumbling blocks.
India, of course, has been a late, and some-
what reluctant entrant into the military space
arena despite having a robust civilian pro-
gramme for decades. Without dedicated satel-
lites, the armed forces were relegated to using
"dual use" Cartosat satellites or the
Technology Experimental Satellite launched in
2001, apart from leasing foreign satellite
transponders.
China, in sharp contrast, has taken huge
strides in the military space arena, testing
even ASAT (anti-satellite) weapons against
"low-earth orbit" satellites since January 2007.
Dedicated military satellites like Rukmini will
help India keep real - time tabs over the rapid-
ly - militarizing IOR (Indian Ocean Region).

(Input; Various agencies)

First Dedicated Military Satellite Launched

The GSAT-7 was launched successfully Image Courtesy : ISRO

P rovision of accessible, affordable
and quality healthcare to the citi-

zens remain an elusive goal for both
developed and the developing coun-
tries.  The healthcare systems across
the world are facing challenges in
terms of sky rocketing costs, shortage
of skilled and committed human
resources, and continued issues in
patient care and safety. In developing
countries like India, low public health
spending by the Government, higher
non-communicable disease burden
and poor literacy and awareness wors-
en the situation faced by the healthcare
systems. Further, the skewed distribu-
tion of resources towards urban areas
deprives a significant proportion of pop-
ulation from access to quality health-
care.
As the access to Information and
Communication Technologies (ICT)
continues to grow exponentially, it is
argued that ICT can enhance efficiency
and effectiveness of healthcare service
delivery, especially in the developing
countries. Increasing miniaturization
and affordability of monitoring devices
and the ability to integrate them with
the existing ICT network and devices
opens up huge opportunities in fast and
reliable transfer of medical information.
Broadly, ICT can transform healthcare
in three main areas, namely, (1) man-
agement of healthcare systems for
example, in managing patient logistics,
improving the administrative systems
through data analytics, efficient and
effective medical records through elec-
tronic health records (EHR), (2)
enhancing medical treatment for exam-
ple through improved diagnostic infor-
mation management, enabling remote
consultation through telemedicine,
enhancing capabilities of health work-
ers, designing and implementing
remote decision support systems, and
(3) improving the communication about
health for example improved disease
surveillance, disseminating health
information, collaboration and coopera-
tion amongst health workers and
enhancing research capability.
ICT has already been used in the
developing countries context for
enhancing healthcare services. Some
examples of successful use of ICT for
health in the developing world are use
of mobile phones to provide timely
reminders to Tuberculosis patients,
strengthening community awareness
and responses to HIV, tracking out-
breaks of epidemics by the global
satellite technology and so on.
However, there are as many failures of

ICT for health interventions as well. For
example, the Indian Healthcare
Project, a collaborative initiative by
Government of India (GoI), Apple com-
puters and CMC, which intended to
enhance the information flow and accu-
racy by providing PDAs to the health
workers, was discontinued because of
the lack of availability of the system on
which the devise was based (i.e.
Newtons). The successful adoption
and utilization depends upon the con-
text sensitive design and implementa-
tion of the technology, taking into
account the complex socio-economic,
political and cultural aspects of health-
care services. GoI, recognizing the role of
ICT in health, has allocated significant
resources for ICT in healthcare in their
current five year plan. Further, the GoI
has attempted to promote the use of ICT
in health by shaping the regulatory envi-
ronment and formulating the information
policy, information technology act (2000)
and an e-health policy between year
2000 and 2002. 
Despite the huge potential, the use of
ICT for enhancing healthcare systems
has been sub-optimal. Broadly, the fac-
tors that limit the use of ICT for health
can be categorized into (1) connectivity
factors such as lack of telecommunica-
tion infrastructure, access to reliable
power, high costs of connectivity, (2)
content issues such as quality, reliabili-
ty, privacy and context sensitivity of the
information provided, (3) capacity to
use ICT for health by the target group,
(4) cultural barriers to the use of ICT
and (5) lack of institutional framework
for supporting the use of ICT, including
the political will, and the support from
the regulatory framework (Rao, 2005;
Satellife, 2005). To overcome these barri-
ers and to explore the full potential of ICT
in healthcare, the interventions should
involve active dextrous coordination
between the practitioners, government
organizations and academicians. 
As increasing resources are ploughed
towards ICT for health initiatives, it has
resulted in new career opportunities for
academicians and practitioners in the
intersection of the two hitherto isolated
domains, ICT and healthcare. There is
an acute need of experts in various
areas of ICT for health interventions,
such as system designers, software
developers, program coordinators and
managers. For the ICT professionals
working in the healthcare, it is impor-
tant to develop a thorough understand-
ing of the complexities and nuances of
the healthcare domain, which are quite
different from the other domains.

Similarly, the healthcare professionals
who are interested in the domain of ICT
for health should develop the basic
understanding of the technological
aspects of the intervention.
Several institutions are engaging in
designing skill development programs
and curriculum directed towards capac-
ity building for healthcare management
and ICT for health domain. Prospective
students exploring career opportunities
in the healthcare management areas
could look for institutions offering spe-
cific courses such as AIIMS
(http://www.aiims.edu/aiims/depart-
ments/hosp-admn/hosp-admin.htm),
Manipal University
(http://www.manipal.edu), IIHMR
(http://www.iihmr.org/) and Academy
of Hospital Administration
(http://www.ahaindia.org/index.php).
The courses offered range from Masters
(M.D/ M.B.A) to doctoral programs.
Further, institutions such as the School
of Telemedicine and Biomedical
Informatics (an initiative of SGPGI,
Lucknow) have specifically designed
courses based on the scope of skill
development in ICT for health
(http://www.stbmi.ac.in/courses.html).
In line aforementioned skills require-
ments, following opportunities exist for
the professionals, practitioners, and
academicians interested in the area of
ICT for health:
IT firms in healthcare domain: Many IT
firms have their healthcare verticals
which are involved in the designing and
implementation of ICT initiatives such
as ERP systems, Hospital Information
Systems (HIS), billing systems for the
hospitals and other healthcare organi-
zations such as insurance companies,
third party administrators (TPAs).
Career seekers can look at the web-
sites of the IT firms for further informa-
tion for example, http://www.infos-
yspublicservices.com/careers/pages
/index.aspx, http://www.tcs.com/
industries/healthcare/Pages/default.
aspx . 
Large hospital chains and pharmaceu-
tical firms: According to the GoI, by
2015 more than 40% of the healthcare
services in India will be provided by the
large hospital chains. The scale of
operations in these hospital chains
would require implementation of HIS
across the organization and seamless
integration between the various hospi-
tals in the group. Most of these hospi-
tals have already initiated heavy invest-
ments in ICT for example in HIS, elec-
tronic health records (EHR) etc. Further
details about one such organisation

engaged in building and integrating
such systems can be obtained from:
https://www.facebook.com/AbbottCaree
rs, 
Consulting firms: Most of the consulting
firms have a healthcare vertical
focussing on provision of solutions to
the organizations in the sector. As the
sector is growing rapidly, especially
investments in ICT by the organizations
in the sector, the consulting firms
require talent that straddle the fields of
healthcare and technology.
Professionals interested in building
careers in healthcare consultancy can
explore the job profiles offered in their
respective websites for example,
http://jobs.pwc.com/search/health-
care ,
http://jobs.gecareers.com/go/Health
care-Jobs-in-India/236164/ . 
Public organizations: With the govern-
ment promoting the use of ICT for
improving healthcare services, several
state owned institutions are working in
this direction. Researchers and practi-
tioners could seek career opportunities
in such institutions for example, the
Bio-Informatics centre of the Indian
council of medical research (ICMR)
(http://www.bic-pgi.org/). 
Specific organizations in the domain of
ICT for health: Practitioners in health
and ICT domains can look for opportu-
nities in the organizations specifically
operating in the area of ICT for health,
providing end to end solutions for
implementing ICT projects in health-
care organizations, for example ICT
Health (www.icthealth.com)
The above mentioned organizations
are only a few examples of the oppor-
tunities that exist in the domain of ICT
for health. The nascent and evolving
nature of the area provides a fertile
ground for entrepreneurs also, who are
interested in designing technological
solutions to fill gaps in the healthcare
service delivery. 
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T he Land Acquisition Bill,
which has been renamed as

"The Right to Fair Compensation
and Transparency in Land
Acquisition, Rehabilitation and
Resettlement Bill, 2012 was
passed on August, 29, 2013 in
the Lok Sabha and on
September 4th, 2013 in the Rajya
Sabha with amendments.  The
much awaited bill, which will
replace a nearly 120 year old law
enacted by the British rule in
1894, seeks to provide fair com-
pensation to those whose land is
acquired for various purposes It
seeks to bring transparency to
the process of acquisition of land
and assures rehabilitation to
those affected.
The salient features of this bill are
the following:

It applies to the acquisition of
land by the government for its
own use, hold and control or to

transfer it to for the private
companies for public purpose
(including Public Private
Partnership projects but not
including national or state
highway projects). It also
applies in case of request of
private companies for immedi-
ate and declared use by such
companies of land for public
purposes. The scope of the Bill
will cover all land acquired by
central or state governments
except the state of Jammu &
Kashmir.
The bill is applicable in case a
private company purchases or
acquires land, equal to or
more than one hundred acres
in rural areas or equal to or
more than fifty acres in urban
areas, through private negotia-
tions with the owner of the
land as per the provisions of
the bill.

In case the land is acquire and
remains unused for 10 years
from the date of possession, it
will be returned to the Land
Bank of the government.
However, in case the unused
acquired land is transferred to
another individual, the original
land owners will be given  20
per cent of the appreciated
land value.
The bill provides for a Social
Impact Assessment survey
before the land can be
acquired. It also requires pre-
liminary notification giving the
details about the purpose of
acquisition and a fixed time
frame for giving.
The persons affected by the
acquisition must be provided
rehabilitation and resettle-
ment.
The bill stipulates that the
ownership of acquired land

can not be changed without
prior permission from the gov-
ernment. Land may not be used
for any purpose other than for
which it is acquired.
Compensation for the owners
of the acquired land shall be
four times the market value in
case of rural areas and twice
in case of urban areas.
Compensation will be given
within a period of three months
from the date of award.
Monetary rehabilitation and
resettlement will be provided
within a period of six months
from the date of award
Consent from 70 percent of the
displaced people in case of
acquisition of land for Public
Private Partnership would be
required. However, in case of pri-
vate firms the mandatory require-
ment would be from 80 percent of
the displaced people. In case

the land is sought to acquired
by a PSU, no such require-
ment has been stipulated.
The bill also seeks to restrict
the total amount of land
acquired in any district to a
maximum of five per cent of
irrigated multi-crop land.

The introduction of the Bill was
necessitiated by the fact that
there were multiple incidents
where farmers were protesting
against the government, claiming
that they had been given inade-
quate compensation for the land
acquired from them. The govern-
ment sought to bring a cohesive
national issues of both  fair com-
pensation when private land is
acquired for public use and fair
rehabilitation of land owners and
those directly affected from loss
of livelihood.

THE LAND ACQUISITION BILL

Salient features

The Rajya Sabha has passed the bill to set up Judicial Appointment Commission (JAC) to
replace the collegium system of appointment of judges to Supreme Court and High Courts. 

The Pension Fund Regulatory and Development Authority Bill (PFRDA), 2011 was passed by
the Lok Sabha. It was earlier introduced in Lok Sabha on the 24th March, 2011 to provide for
a statutory regulatory body, the Pension Fund Regulatory and Development Authority
(PFRDA) under the provisions of the Bill. The legislation seeks to empower PFRDA to regu-
late the New Pension System (NPS). 

The Land Acquisition Bill, renamed as "The Right to Fair Compensation and Transparency in
Land Acquisition, Rehabilitation and Resettlement Bill, 2012 has been approved by Lok
Sabha. The Bill aims to protect the rights of the landowners when the Central or the State
Governments acquire land from him for various developmental projects. He will be provided
adequate compensation. The new law protects the rights of the forest dwellers. Incomplete
irrigation projects would stay out the purview of the new law; also, in irrigation projects, the
government will be able to pay cash compensation in lieu of land as against the mandatory
clause of land for land. 

Parliament passed the National Food Security Bill for ensuring food and nutritional security to
the people. It gives right to the people to receive adequate quantity of foodgrains at affordable
prices.  Upto 75% of the rural population and upto 50% of the urban population will have uni-
form entitlement of 5 kg foodgrains per month at highly subsidized prices of Rs. 3, Rs. 2, Re.
1 per kg. for rice, wheat, coarse grains respectively. It will entitle about two thirds of our 1.2
billion population to subsidised foodgrain sunder the Targeted Public Distribution System
(TPDS.) 

Prime Minister highlights importance of fiscal consolidation and that it should remain key medi-
um term objective in G-20 summit at St. Petersburg on 5th September 2013. 

The leaders of BRICS countries (Brazil, Russia, India, China and South Africa) who also met
in St. Petersburg) welcomed the progress towards establishment of BRICS led New
Development Bank (NDB) and Contingent Reserve Arrangement (CRA). 

Dr. Raghuram Rajan has taken over as new Governor, Reserve Bank of India.

Rajiv Gandhi Khel Ratna award for shooting has been given to Ronjan Sodhi
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L ok Sabha cleared the bill to
provide for the establishment

of an Authority to promote old age
income security by establishing,
developing and regulating pen-
sion funds, to protect the interests
of subscribers to schemes of pen-
sion funds. The Pension Fund
Regulatory and Development
Authority Bill 2011 will give statu-
tory powers Pension Fund
Regulatory and Development
Authority (PFRDA) which was
established in August 2003 as a
regulator for the pension sector
in the country. Some of its
salient points are given here:

The subscriber seeking minimum
assured returns shall be allowed
to opt for investing his funds in
such scheme providing minimum
assured returns as may be noti-
fied by the Authority

Withdrawals will be permitted
from the individual pension
account subject to the condi-
tions, such as, purpose, fre-
quency and limits, as may be
specified by the regulations
The foreign investment in the
pension sector at 26% or such
percentage as may be
approved for the Insurance
Sector, whichever is higher
At least one of the pension fund
managers shall be from the
public sector; 
A vibrant Pension Advisory
Committee with representation
from all major stakeholders will
be established to advise
PFRDA on important matters of
framing of regulations under
the PFRDA Act. 
Besides above, the Bill would
make the Pension Fund

Regulatory and Development
Authority a statutory authority.
Presently, it has non-statutory
status. The NPS is based on
the principle that 'you save
while you earn' especially for
retirement benefit and is main-
ly for those who have a regular
income. 
This Bill would also provide
subscribers a wide choice to
invest their funds including for
assured returns by opting for
Government Bonds etc. as well
as in other funds depending on
their capacity to take risk. 

It may be recalled that the
National Pension Scheme (NPS)
has been made mandatory for all
the central Government employ-
ees (except armed forces) enter-
ing service with effect from

1.1.2004. Twenty six (26) States
have already notified NPS for their
employees. PFRDA was estab-
lished by Government on 23rd
August 2003. The Government
has, through an executive order,
mandated PFRDA to act as a reg-
ulator for the pension sector. The
mandate of PFRDA is develop-
ment and regulation of pension
sector in India.  The effort towards
pension-reforms, Government of
India moved from defined benefit
pension to contribution based
pension system by making it
mandatory for new recruits
(except armed forces) from 1st
January 2004. 
Since 1st April, 2008, the pension
contributions of Central
Government employees covered
by the National Pension System
(NPS) are being invested by pro-

fessional Pension Fund Managers
in line with investment guidelines
of Government applicable to non-
Government Provident Funds.
NPS has been made available to
every citizen from 1st May, 2009
on a voluntary basis and has been
designed to enable the subscriber
to make optimum decisions
regarding their future and provide
for their old-age through systemic
savings from the day they start
their employment.  It seeks to
inculcate the habit of saving for
retirement amongst the citizens.
The National Pension System
which was introduced by the
Central Government in January
2004 for its new entrants and sub-
sequently extended to the private
sector in May 2009 has accumu-
lated a corpus of more than Rs
33,000 crore. 

New legislations in Parliament  

The Pension Fund Regulatory and Development Authority (PFRDA) Bill, 2011
Salient features




