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SOUTH ASIAN GAMES 2016
Harpal Singh Bedi

India, the sporting powerhouse of the region, is all set
to reassert its dominance once again in the 12th edi-

tion of the South Asian Games (SAG) to be held for
the first time at two venues- Guwahati and Shillong -
from February 5 to 16.

The official motto of the Games is, "Play for Peace,
Progress and Prosperity".The Logo – eight petals and
the Mascot of the Games-- Tikhor, the baby Rhino were
selected from around 450 entries each. Kolhapur’s
Anant Khasbardar and Abhijeet Krishna of NIFT Patna
created the mascot and logo respectively.

In the logo, eight petals represent the countries
participating in the Games. The petals are seen to be
moving in a clockwise direction showing the positive
spirit of the games. The look also resembles a head
gear that was given to the winners of games during the
ancient times in Europe .The Orchid represents the fla-
vor of the region and a welcome stem to all participants
of the Games. The Orchid symbolizes the blooming of
the synergy between these eight nations. Progress is
the clockwise movement of the petals.

The Mascot -Tikhor is the motivator, friend and
familiar to sports lovers of the region. He is carrying
the message of peace, stability, amity and progress
in the region.

The anthem of the games is a famous Assamese
song, "Ei Prithibi Ek Krirangan" (The world is a play-
ground) by Bhupen Hazarika, the legendary lyricist,
musician, singer, poet and film-maker from Assam.

Over 4500 sport persons and officials from eight
countries- Afghanistan, Bangladesh, Bhutan,
Maldives, Nepal, Pakistan, Sri Lanka and host India
are scheduled to compete in 228 events over 23
sports in this regional sporting extravaganza.
Seven events- Archery, Badminton, Boxing, Football
(W) Table Tennis ,Taekwondo and ,Wushu -will be

held in Shillong.Sixteen events -Athletics ,Basketball,
Cycling ,Football (M) Handball, Hockey,Tennis,
Kabaddi, Kho Kho, Shooting, Squash, Swimming,
Triathlon, Volleyball, Weightlifting and Wrestling are
scheduled to be conducted in Guwahati. India

will take part in all the events and as per the list avail-
able with the organizers.it will field the largest contin-
gent of 519 sports persons and officials. Srilanka 
has send the tentative list of 484 participants and offi-
cials, followed by Bangladesh (409) Nepal
(398),Pakistan (337), Afghanistan (254), Maldives
(184) and Bhutan (87).

India is hosting these games for the third time- hav-
ing earlier held them in a Kolkata (1984, and Chennai
1990). Bangladesh has also held these games thrice-In
Dhaka 1985,1993,2010). While Nepal (Kathmandu
1984,1999),Pakistan (Islamabad 1989,2004),and

SriLanka (Colombo 1991,2006) has conducted them
twice each.

While four countries have held these games in their
capitals ,India is holding them in different states.
This time North Eastern states will be hosting the
first international event and it will help in showcasing
the potential of the region. This is also for the first time
in the 32-year history of the Games that it is being held
at two different places. At the launch of the Torch
Relay at Major Dhyan Chand National Stadium in New
Delhi on 18th January, 2016 Sports Minister
Sarbananda Sonowal said "It's a very good begin-
ning. The torch relay has been successfully launched
and this torch will first go to Shillong and then come
down to Guwahati." 

"We are very happy with whatever support we have
received so far from the Government of Assam and
Meghalaya and the people of North East. So we are
firmly of the opinion that this SAG will be a grand suc-
cess. These Games will help North East to focus on the
potentialities, probabilities and prosperity of the
region," said the Minister, who is also the chairman of
the Games Organising Committee.

After lighting the torch, Sonowal passed it on to
Olympic hockey gold medallist Zafar Iqbal and
Commonwealth Games champion weightlifter N.
Kunjarani Devi to begin the relay. “The South Asian
Games is the symbol of the cohesion, peace and har-
mony. The sportspersons are the sports ambassadors
of their respective countries. These Games will ener-
gize the youth,” said the minister.

Initially, these Games were to be held in India
in October, 2012. However, it was decided to postpone
the Games because the Indian Olympic Association
felt that it was not feasible to conduct the Games
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CAREERS IN REAL ESTATE

The Real Estate sector is the back-
bone of Indian economy. In a coun-

try where millions are still without a
home, and millions more are looking for
one that suits their requirements and
their purse, the real estate industry is a
field that has attracted people at all lev-
els. The term ‘real estate’ refers to the
ownership of land or building and those
who deal in such transactions are real
estate agents or brokers. They help
people buy, sell or lease homes, build-
ings and land. Real estate property is of
two types - Commercial Property and
Residential Property. Residential Real
Estate means houses, bungalows, con-
dominiums, duplex homes etc. where
people live, while Commercial Real
Estate includes office buildings, office
complexes, industrial premises etc.
Residential real estate agents specialize
in working with individual and families,
while commercial agents deal with office
space and buildings. 

Real estate in India had gained
tremendous growth in past few
decades. The second largest employ-
ment generating sector in the country
after agriculture, real estate has opened
doors for direct foreign investment in
India and enhanced career prospectus
for professionals and agents. 

Property or Real Estate Management,
often known as Area Management, in
some cases also involves rent collec-

tion, outgoings of payments, insurance
payments, managing payment of main-
tenance staff, and negotiating while
using current and prospective tenants.

Property or Real Estate Managers,
responsible for the operation of various
real estate properties, help to coordi-
nate all financial and administrative
operations of real estate investments.
They focus on maximizing real estate
profit for businesses and investors. Real
estate agents make sure their clients
have all the information they need to set
selling prices, make offers, and negoti-
ate a good deal. Their services range
from showing properties, analyzing area
sales statistics, examining contracts
before making offers or closing deals
etc. to collecting rent and security
deposits and handling of maintenance
of all infrastructures. Most work within a
locality which they know and under-
stand well. They help house- seeking

clients find neighbourhoods and homes
offering the best balance between their
lifestyles, concerns and budgets. 

Most real estate agents are independ-
ent sales people who work for a real
estate brokerage firm, or provide their
services on behalf of a licensed real
estate broker. They can also act as
intermediaries in price negotiations
between buyers and sellers. For many
there are no fixed working hours, nor a
fixed monthly income. They are paid a
commission which is a percentage of
the sales price of each transaction so
the earning potential is unlimited. 

ELIGIBILITY
While a qualification in this field is not

essential, most real estate companies
and multi-national organizations prefer
candidates who have done a course in
real estate management. There are
MBA, diploma, post graduate diploma
and certificate courses offered in Real
Estate Management. The eligibility for
an MBA in Real Estate Management is
graduation. Other courses like diploma
and certificate can be done after com-
pleting 10+2. Some of the courses are
also offered in distance mode (by corre-
spondence). A course in this field covers
subject areas such as risk manage-
ment, economics, real estate law, prop-
erty valuation and analysis, property
management and market research,
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Construction Economics ,Infrastructure
Finance, Development & Management,
Real Estate Laws, Entrepreneurship in
Real Estate Management, Real Estate
Marketing. 
Skills Required:

Real estate managers also need spe-
cialist knowledge in areas such as risk
management, estate and property law
and property valuation and analysis.
Negotiation skills are absolutely
mandatory to succeed in this field, and
these are best picked up by observing
seasoned veterans.

A career in infrastructure and real
estate industry requires all the skills that
are needed to float an independent
business. In this context, you need to
have several connections and contacts
and must build strong relationships to
get business. Purchasing of lands,
plots, flats, houses and villas and then
reselling the same requires strong sell-
ing skills as well. The primary set of
skills that are required in this field are
the passion and drive to work with
India’s demanding rich. Other skills may
be akin to what one may need to have if
one were working for a wealth manage-
ment firm. One would also consistently
need to update oneself on the sector
and be aware of the latest market
trends as well as future market predic-
tions. It is also essential to have strong
communication and advertising skills.

To work on the technical side and then
to get a job in the real estate and infra-
structure industry, you may have to
complete a degree in civil engineering
or construction engineering from any
engineering college across the country.
Besides technical jobs, you could be an
MBA in sales and marketing or
International relations or hold a degree
in business communication to get start-
ed with a construction company. 
Useful skills in this career:
1. Technical aspects of building and con-

struction

2. Latest news on market prices per
square feet of home/land/plots in dif-
ferent areas

3. Stocks and shares status of various
companies

4. Various marketing, selling, and pricing
strategies to attract customers

5. Large network of shareholders or buyers
JOB ROLES:

The real estate industry offers a num-
ber of career opportunities for graduates
from across streams in construction and
infrastructure management. Unlike popu-
lar notion, this industry is not only about
land and buildings. From investment
banking and management to research,
valuations, project management, quanti-
ty surveying, corporate real estate, facili-
ties management, sales and marketing,
the industry offers plenty of job roles. The
sector now offers one of the widest
career choices one can think of. Real
estate; construction; infrastructure;
investments and asset management are
some of the major components of the
industry.Those with some capital can get
into the field through acquisition of prop-
erty or land, and develop it for further
sale.  You can also work with developers
and financiers who buy land, overseer
the construction for the commercial or
residential project, get the necessary
permissions and then convince people to
spend their hard earned money on a life-
time expenditure. It also entails purchas-
ing old properties and mortgaged or dis-
puted lands and plots or houses and
then legally converting them into sellable
properties. Real estate development as a
career, therefore, covers a variety of dis-
ciplines like marketing, finance, and
material organization and supply chain
management.No wonder then, the indus-
try is looking for talented professionals. 
The following are some of job roles
available in the real estate sector:  

Residential real estate broker - A bro-
ker dealing in residential properties may
represent either the buyer or the seller. 

Commercial real estate broker -
Such a broker sells hotels, office space
and similar commercial real estate prop-

erties. He/she may concentrate solely on
retail office space, mall space, industrial
space or hospitality space. 

Real estate appraiser - Such people
determine the fair market value of a
home for sale. They assess the value of
properties on behalf of an appraisal firm,
a bank or even major private investors.

Property Manager - Such a person
usually is part of a professional property
management firm and looks after the
investment of the property owners. He
handles customers and manages lease
and rent deals. 

Facilities Manager - Facilities man-
agement as a concept has just begun
emerging as the best possible route of
maximize profitability and reduce over-
hears in large real estate projects such
as residential townships, office buildings
and malls. 

Real Estate investment consultant -
Such a person has extensive inside knowl-
edge of the real estate market and advises
property investors on the best investment
options. His main focus is to locate proper-
ties that will appreciate in value.

Project development experts - Such
people are at the very nexus of the prop-
erty market, and help create saleable
properties. They advise developers on all
aspects of the project, from the blueprint
stage of final deployment.
Scope and Opportunities 

Infrastructure and Real Estate is the
right career for you if you have penchant
and passion for making big money, incli-
nation to 24/7 hard work, and the ability
to guide and supervise a team of
builders, consultants, labourers and site
managers.

Today in India, several popular web-
sites such as www.Indiaproperty.com,
www.99acres.com and www.Indiahousing.com
allow people to buy and sell properties
across the country. These websites act as
mediators between buyers and sellers
and can help new entrants into the busi-
ness. Advertisements in newspapers are
also a source of developing business.

Real estate managers work for govern-

ment agencies that manage public build-
ings, real estate development companies
and corporations that have extensive
real estate holdings. Real estate
Managers also find work with real estate
departments in banks, NBFCs and trust
companies. They are also employed by
property management firms and real
estate brokers. Owners of residential
homes, apartments, office buildings, or
retail or industrial properties as well as
home owner associations hire a property
or real estate manager for the day-to-day
management of their real estate invest-
ments. After a few years of experience,
the real estate manager can set up con-
sultancy firms or a real estate dealership. 

Those who are new in this sector and
have not yet established their feet there
might have to face risks and liabilities.
On the other hand, real estate can be
proved a rewarding career if you pos-
sess certain qualities and take care of
certain precautions while working as an
agent or professional in this sector. 

Top Recruiters include Cushman &
Wakefield, DLF Limited, Unitech, Tata
Housing, Ansal API, Raheja Universal,
Larsen & Toubro Ltd, Punj Lloyd Group,
Parsvanath Ltd, Omaxe Ltd, 99 acres
and Magic Bricks
List of Institutions –Top institutes are: 
 National Institute of Construction

Management and Research, Pune
NIREM -(www.nirem.org),
 Indian Institute of Real Estate

(IIRE)- (www.iire.co.in)
 RICS School of Built Environment,

Noida-www.ricssbe.org
 Amity University, Noida-

www.amity.edu
 Ansal University, Gurgaon-

www.ansaluniversity.edu.in
 Teri University, Delhi-www.teriuni-

versity.ac.in
(Usha Albuquerque is Director and
Nidhi Prasad is Senior Counseling
Psychologist with the 
Careers Smart Pvt. Ltd New Delhi.
e-mail : careerssmartonline@gmail.com)
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Prime Minister Narendra Modi
will inaugurate the Make in

India Week in Mumbai on 13th
February, 2016. It is expected
that more than 1,000 companies
and delegates from over 60
countries will participate in this
Mega event. The theme of the
event will be innovation, design
and sustainability. The main aim
of the event is to attract more
FDI into the country as per Mr
Amitabh Kant Secretary,
Department of Industrial Policy
and Promotion (DIPP). Since
the announcement of 'Make in
India', FDI in the last 17 months
as compared to the previous 17
months has grown by about 35
per cent. There have been sub-
stantial investments in areas
which include electronics, auto-
motive, food processing, textiles
and garments, renewable ener-
gy and construction. The "key
challenge" is to make India the
easiest and simplest place to do
business, a goal which the
Government is determined to
achieve. There is a need to
push for greater momentum to
domestic companies in India. 

'Make in India' campaign was
aimed at changing the mindset
of the people to tap their entre-
preneurial potential. Prime
Minister Narendra Modi
launched the “Make In India”
campaign on September 25,
2014 aimed at reviving the job-
creating manufacturing
sector the key to taking the
economy on a sustainable high
growth path. With his “Come,
make in India” slogan in his
Independence Day speech, Mr.
Modi had invited global compa-
nies to set up manufacturing

units in India to supply to the
rest of the world. The objective
set out for Make in India is to
take manufacturing growth on a
sustainable basis to 10 per cent
over the long term. The
Department of Industrial Policy
and Promotion has set up an
eight-member expert panel to
redress grievances and handle
queries of global and domestic
investors within 24 hours.

Make in India' is proceeding in
mission mode as India clearly
appears to be the land of oppor-
tunities. Modi Government’s
strategy to improve India's posi-
tion in the Ease of Doing
Business rankings, policy deci-
sions and their effective imple-
mentation are now showing
results. The government has
said that it has, so far, received
Rs 1.10 lakh crore worth of pro-
posals from various companies
that are interested in manufac-
turing electronics in India.
Companies like Xiaomi, Huawei
have already set up manufactur-
ing units in India, while iPhone,
iPad manufacturer Foxconn is
expected to open a manufactur-
ing unit soon. Recently, Lenovo
also announced that it has start-

ed manufacturing Motorola
smartphones in a plant near
Chennai.

In a report released by the
World Bank, about a state-wise
bifurcation based on ease of
doing business, Gujarat was
ranked as the top state, followed
by Andhra Pradesh and
Jharkhand. It is expected that
Make in India week will
Showcase the potential of

design, innovation and sustain-
ability across India's manufac-
turing sectors in the coming
decade. A week that will spark a
renewed sense of pride in
India's manufacturing – and
take corporate and public partic-
ipation to the next level. There is
a need to move forward, taking
advantage of the strength of
human resources as the world
over, startups are changing the
economic landscapes in the
countries they work in - creating
immense employment and gen-
erating cascading entrepreneur-
ship. India has a rich tradition of
entrepreneurship and contem-
porary startups are nothing but
a modern day version of this
rich legacy. Yet, the global flow
of funds, quick evolution of tech-

nology and fast pace of innova-
tion makes this as a very com-
petitive field. Given these inter-
nal dynamics, startups have
very limited time and resources
to navigate a complex regulato-
ry environment. India, despite
its continuing reforms over the
last two decades, has a lot of
catching up to do vis-a-vis other
countries.

Hence, a startup policy that
recognises the needs of the
startup sector and helps them
with simple, minimal and sup-
portive regulation, all packaged
in one policy is a great move.
Over the last one year, the gov-
ernment has undertaken vari-
ous initiatives in furtherance of
its aim to liberalise the business
regime in India. It  is important
to hand hold the startups for
success of Make in India. Once
the  startups has an idea he
requires funding in order to incu-
bate the idea, he wishes he
could easily get loans and find
investors. Next he needs a
working space and good inter-
net connectivity (assuming
these to be the bare minimum
necessities), if he is into manu-
facturing he will need land to set
up the industry. He wishes that
he gets tax exemptions, easy
access to resources and good
infrastructure. After that he
needs to get clearances from
the government and even obtain
licences in some cases. This is
the most dreaded part in the
process of starting up. He longs
for a hassle free and quick pro-
cedure. Once he is done with
setting up his business and has
a strong foothold in the market,
he looks to innovate and

expand. He wishes to partner
with some other firms.
There are 4 major policy ini-
tiatives under the 'Make in
India':
1. New Initiatives: This initia-

tive is to improve the ease of
doing business in India,
which includes increasing
the speed with which proto-
cols are met with, and
increasing transparency.
Here's what the government
has already rolled out
a) Environment clearances
can be sought online 
(b) All income tax returns
can be filed online
(c) Validity of industrial
license is extended to three
years 
(d) Paper registers are
replaced by electronic regis-
ters by businessmen (e)
Approval of the head of the
department is necessary to
undertake an inspection.

2. Foreign Direct Investment
(FDI):
The government has
allowed 100 per cent FDI in
all the sectors except Space
(74 per cent), Defence  (49
per cent) and News Media
(26 per cent).FDI restrictions
in tea plantation has been
removed, while the FDI limit
in defence sector has been
raised from the earlier 26 per
cent to 49 per cent currently.

3. Intellectual Property
Rights:
The government has decided
to improve and protect the
intellectual property rights of
innovators and creators by
upgrading infrastructure, and

MAKE IN INDIA WEEK - 13th to 18th February 2016 
Dr. Ranjeet Mehta
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