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Agriculture remains the largest employer particularly for the majority of
population in villages. With low farm productivity, high losses in supply chains,
decreased income from agriculture, interest in agriculture is going low.
On the occasion of Independence Day, Employment News looks at Information
Technology as a tool for socio-economic change in rural India in its August
issues. The first article will cover how Information Technology can bring changes
in villages and employment opportunities. The second article will be on success
story of Ekgaon Technologies in rural India particularly in agriculture sector.
Employment News will also celebrate Independence Day based on material
from the Yojana archives.
Get Employment News and enjoy.

— Chief Editor

Also in Hindi and Urdu

BANK

● IDBI Bank requires 500 Assistant
Manager Grade 'A'
Last date for online application:

09.08.2012

CISF

● Central Industrial Security Force
requires 343 Constable/Driver-cum-
Pump-Operator (Driver for Fire
Services)
Last Date : 25.08.2012

UPSC

● Union Public Service Commission
notifies Central Armed Police
Forces (Assistant Commandants)
Examination-2012. Vacancy 401
Last Date : 27.08.2012

MDL

● Mazagaon Dock Limited, Mumbai
requires 84 Chief Manager, Manager,
Dy Manager, Asstt Manager and
Senior Engineer
Last Date for online application:

22.08.2012

NEEPCL

● North Eastern Electric Power
Corporation Ltd., Shillong requires 52
Trainee Engineer, Trainee Officer,
Medical Officer, Asstt. Manager, etc.
Last Date : 05.09.2012

PARLIAMENT OF INDIA

● Parliament of India requires 31
Parliamentary Interpreter Grade II
and Hindi Assistant
Last Date : 27.08.2012

TBI

● Tea Board of India, Kolkata requires
27 Controller of Licensing, Factory
Advisory Officer, Accounts Officer,
Jr. Translator and Director
Last Date : 10.08.2012

BCPL

● Brahmaputra Cracker and Polymer
Ltd., Dibrugarh requires 23 Ch.
Manager, Manager and Dy Manager
Last Date : 13.08.2012

RCIL

● RailTel Corporation of India Limited,
New Delhi requires 18 Addl General
Manager, Asstt General Manager and
Public Relations Officer
Last Date : 17.08.2012

INDIAN ARMY

● Indian Army invites applications from
married/unmarried male and
unmarried female as also from
widows of Defence Personnel for
grant of Short Service Commission
Last Date of online
Registration: 31.08.2012

Turn over the page for other
vacancies in Banks, Armed Forces,
Railways, PSUs and other Govt.
Deptts.

Meghalaya’s population are rural based.
Agriculture and allied activities still form
the main livelihood options for these
people of the state. Hill agriculture is food
security centric, where scope for value
addition and market orientation is limited.
On the other hand for urban and semi
urban citizens, livelihood is still largely
dominated by service related activities.
While other avenues of employment
generation in both the urban and rural
sector exist, they have yet to contribute in
any meaningful manner towards gainful
employment and to the economy of this
North Eastern Hill state. This is not to say
that these opportunities do not exist. It
simply implies that they have still to be
identified, developed, facilitated and
mobilised towards providing sustainable
employment opportunities for both the rural
and urban population.
Meghalaya’s agricultural activity is carried
out on sloping hill sides. India has yet to
come up with research backed technology
on mountain agriculture. In the absence of
such technology, hill side agriculture
continues to depend on traditional slash
and burn practices. At best this is
subsistence agriculture which addresses
food security issues but hardly contributes
to any meaningful income generation.
Employable earnings are derived from
other non agriculture related activities,
which may or may not be available in the
vicinity of the village and which are
seasonal in nature. Therefore the need to
identify and develop appropriate
technologies for rural income generating
activities cannot be over emphasised. Such
technologies which in turn relate to
available local resources to ensure
sustainability in livelihood also needs to
be recognised.
The hill agriculture produce can fetch
premium off season prices if properly linked
to markets in the plains. This premium can
easily be passed on to the farmer as added
income. Secondly, Meghalaya is famous
for its horticulture products ranging from
pineapples, strawberry, pears, plums and
citrus. Bamboo is another fast growing
NTFP which is found in abundance in the
state. Bamboo shoots as a food product;

– Toki Blah
n Meghalaya, employment options can be
divided into two broad categories. 75% of

bamboo furniture; bamboo slivers for
incense sticks; and bamboo for handicrafts
has a vast potential that can change the
rural economy of the state. Value addition,
proper packaging and viable marketing are
prospects that can easily generate
massive employment opportunities for the
rural communities while adding to the
income for this sector. These however,
need to be visualised against mountain
imperatives such as difficult terrain,
remoteness, lack of communication and
weather,developmental impediments
peculiar to upland areas. A policy for
development of upland regions cannot be
overemphasised.
As far as the service sector is concerned,
the government continues to remain the
single largest employer. Teaching and
health care are popular employment
thresholds shared by both the private and
public sector. Transpor t and trading
however remain purely in the private
domain. Yet all the above are traditional
portals for employment generation, backed
up by an equally conventional education
system and curriculum that cater to such
requirements. But times are a changing. A
fast deteriorating environment, climate
change, rapid urbanisation and
globalisation are realities that face us today.
The challenges they pose demand
solutions that in turn demand skills and
expertise undreamt of and unheard 20
years ago. The skills and exper tise
mentioned above require institutions
where such new skills can be taught while
the expertise mentioned requires capacity
building on predetermined lines.
A comprehensive development policy for
this hill state will necessarily have to focus
on a basic and fundamental issue- the
problem of effective harnessing and
management of the resources of the state.
One of these resources is the human
resource and with the highest birth rate in
the country, providing for the education and
employment of the youth assumes a
challenge that demands both vision and
imagination. Meghalaya has a high drop
out rate and as such there is need to absorb
a large current and future work force that is
elementarily unskilled and illiterate. Then
for those who do make it to higher
education the fact remains that

approximately only about 10% of those
between 15-18 yrs make it to college, to
get a degree that again gives no job
guarantee. The unemployment rate in the
state is abnormally high, creating
tremendous pressure on the few openings
on traditional jobs, forcing locals to migrate
in search of opportunities in tune with their
educational qualifications and this aspect
is reflective of serious failure in our
educational system to address livelihood
issues.
Academic certification now needs to be
backed up with skill accreditation. The call
is for institutions to develop employable
skills, and ITIs were expected to fill in this
gap.
Wherever ITls failed to meet the challenge,
it was left to others to fill in the void and in
Meghalaya the setting up of the Martin
Luther Christian University (MLCU) in
Shillong is a trend setter of sorts. This
university  offers courses on subjects such
as Allied Health, Counselling Psychology,
Management studies, Peace studies,
tourism, music, social work ( which has a
large component on traditional health
practices) and livelihood planning and
Information Sciences. The placement
record for its graduates is also impressive.
Majority of the pass-outs are employed in
government, semi-government and private
sectors such as hospitals, CHCs, PHCs,
health care organizations and diagnostic
centres within the state as well other parts
of India.
Official recognition has already been
accorded to the economic potentials that
exist in tourism, education and health care.
Lacking are the innovative initiatives to take
this potential to its next logical step, i.e.
creation of skills capable of engaging the
human resources of the state on such
potentials and within emerging national
and international events. For example
there is the Look East Policy, India’s
outreach programme to its Eastern
neighbours. How does the NE fit in this new
paradigm? Currently there are more than
25 Myanmar students studying
Communicative English in MLCU. There
are a host of countries on India’s eastern
neighbourhood desirous of latching onto
a globalised world. It is a new world totally
dependent on the internet and the internet
in turn is dependent on a working
knowledge of the english language. The
North East of India and Meghalaya in
particular can be resource centres of
immense interest to such countries as
viable platforms for learning computerised
english. The potential for educational
tourism already exists. We only have to turn
this potential into a viable enterprise where
the skills of our people can be given the
opportunity to turn their inborn skills into
viable livelihood enterprises.

(The author Toki Blah is Shillong based
former civil servant and is involved in
the issues of governance of North-East.
He can be contacted at toki@neline.
com)

Incredible! North East



2 www.employmentnews.gov.in Employment News 28 July - 3 August  2012

EN 17/87

A. 12018/1/2010-DFQC
Government of India

Ministry of Health
& Family Welfare

(Department of Health & Family
Welfare)

Nirman Bhawan, New Deihl-11
CORRIGENDUM

In the Ministry of Health & Family
Welfare advertisement that had
appeared in Employment News dated
10-16th September, 2011 for filling
one post of Senior Scientific
Offlcer(SSO) Gr.lI, Regional Drugs
Testing Laboratory, Chandigarh, the
following correction shall be carried
out.-
For the words, "(a)(l) Holding
analogous post on regular basis in
the Pay Band-2(Rs.9300-34800)
with Grade Pay Rs. 4800/- or
equivalent in the parent cadre/
department”.
Please read,  "(a) (I) Holding
analogous post on regular basis in
the parent cadre/department, or (ii)
with 2 years service rendered after
appointment thereto on a regular
basis in the Pay Band -2 (Rs. 9300-
34800) with Grade Pay Rs. 4800/- or
equivalent in the parent cadre/
department;"
Accordingly, fresh applications are
invited from persons who fulfill the
above eligibility requirement at (a) (i)
and (ii) above only for the post of
SSO Gr.II in the prescribed proforma
so as to reach the undersigned
within 45 days of this advertisement
through proper channel together with
the requisite documents mentioned
in the original advertisement including
ACRs for the period, 2005-06 to
2010-11. Those who have applied for
the post with reference to the earlier
advertisement need not apply again.

Under Secretary to the
Government of India

Telefax : 011-2306 2292
davp 17102/11/0008/1213

EN 17/93

Indian Council of
Medical Research

Applications are invited upto 31st

August, 2012 for one post of
Scientist ‘D’ (Clinical) at Institute of
Cytology & Preventive Oncology,
Noida in the Pay Band PB-3,
Rs.15600-39100 + Grade Pay Rs.
7600/- and allowances as admissible
as per Government norms.
Essential Qualification &
Experience:
(i) MBBS Degree recognized by MCI.
(ii) 8 years R & D experience in the
area of Oncology /Gynaecology &
Obstetrics in recognized institute(s)
after obtaining essential qualification
(i) above, out of which at least 2 years
in a managerial position to handle R&D
projects in a team effectively in a
directing capacity.
Desirable Qualification:
(i) M.D (Gynaecology & Obstetrics)
or DGO (Gynaecology & Obstetrics)
or DNB (Gynaecology & Obstetrics)
from a recognized University.
(ii) Additional Post doctoral research/
teaching experience in Oncology/
Gynaecology & Obstetrics in
recognized institute(s).
(ii i) Knowledge of computer
applications.
Age Limit:
Not exceeding 45 years. Relaxable
upto 5 years for Government
servants and SC/ST/OBC
candidates in accordance with the
instructions issued by the
Department of Personnel and Training
from time to time in this regard.
General Relaxation Clause: Age,
qualification and experience will be
relaxable in deserving cases as per
the Recruitment Rules of Health
Research Scientists cadre of ICMR,
2007 under Rule 14 & Note No.2.
For details regarding Job
Requirements, other details of the
post and application form, please visit
ICMR’s website www.icmr.nic.in
davp 17152/11/0010/1213

EN 17/10
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Intelligence Bureau
(Ministry of Home Affairs)

Government of India
It is proposed to fill up vacancies in the following ranks in the Intelligence Bureau  under the Ministry
of Home Affairs on deputation basis or deputation/ promotion basis as mentioned against each of
them. The educational qualifications, experience and other eligibility conditions for the posts are
furnished against each post:-
1. Joint Deputy Director/Tech (02 posts), General Central Service, Group A, Gazetted, Non-
Ministerial (Pay Band 3:  Rs. 15600-39100 with Grade Pay of Rs. 7600/-) to be filled up by
deputation (including short-term contract).
Eligibility: Officers of the Central Govt. or State Governments or Union Territories or Public
Sector Undertakings or Recognized Research Institutions or Universities or Semi- Govt.
Organizations or Autonomous bodies or statutory Organizations:
(a) (i) Holding analogous posts on a regular basis in the parent cadre/ department, or
(ii) With 5 years' service in the grade rendered after appointment thereto on regular basis in the
Pay Band-3, Rs.15600-39100 + Grade Pay of Rs. 6600 or equivalent in  the parent cadre/depatment;
and: (b) Possessing the following educational qualification and experience, namely :-
(i) Bachelor Degree in Engineering (B.E or B.Tech or B.Sc (Engg) awarded by a recognized
University in the fields of Computer Science, Computer Engineering, Electronics, Electronic and
Communication, Electronic and Telecommunication, Electrical or Electronics or Communication
and Information Technology or AMIE (Associate Membership of Institute of Engineers) in Computer
Science and Engineering or Electronics and Communication Engineering or Graduateship awarded
by AMIETE (Associate Membership of Institute of Electronics and Telecommunication Engineers)
in Electronics and Telecommunication Engineering or four years diploma in Electronics and
Telecommunication awarded by the Madras Institute of Technology, Madras (DMIT) or M.Sc
Physics with Electronics or Telecommunication or MCA (Master of Computer Applications) after
three years B.Sc in Physics or M.Sc (Information Technology) or M.Sc (Computer Science) or
M.Sc (Software) from a recognized University. (ii) Three years experience in research and
development or manufacture or application in the area of telecommunication equipment or computer
or telecommunication network or signal monitoring or COMINT or TECHNIT or information
technology.
Note 1: The qualification for the post shall be as prescribed in the advertisement inviting application
for recruitment.
Note 2: The Departmental officers in the feeder category who are in the direct line of promotion
shall not be eligible for consideration for appointment on deputation (including short-term contract).
Similarly, deputationists shall not be eligible for consideration or appointment by promotion.
Note 3: Period of deputation (including short-term contract) including period for deputation (includ-
ing short-term contract)  in another ex-cadre post held immediately preceding this appointment in
the same or some other organization/department of the Central Government shall ordinarily not
exceed four years. The maximum age limit for appointment by deputation (including short-term
contract) shall be not exceeding 56 years as on closing date of receipt of applications.
Note 4: For the purpose of appointment on deputation or absorption basis, the service rendered on
a regular basis by an officer prior to 1st January 2006 or the date from which the revised pay
structure based on the Sixth Central Pay Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding grade pay or pay scale extended basis on
the recommendations of the commission except where there has beeen merger of more than one
pre-revised scale of pay into one grade with a common grade pay or pay scale and where this
benefit will extend only for the post for which that grade pay or pay scale is the normal replacement
grade without any upgradation.
Note 5 : The candidate from Public Sector Undertaking should clearly indicate whether the pay
scales held by them is on the Central DA pattern or the industrial DA pattern.
2. Assistant Director/Cryptography (01 post), General Central Service, Group A, Gazetted
Non-Ministerial (Pay Band 3: Rs. 15600-39100 with Grade Pay of Rs. 6600/-) to be filled up by
deputation basis.
Eligibility : Officers of the Central/State Governments or Union territories :
(a) (i) Holding analogous posts on a regular basis in the parent cadre/department , or
(ii) With 5 years service in the grade rendered after appointment thereto on regular basis in the
post in Pay Band-3, Rs.15600-39100 + Grade Pay of Rs. 5400 or equivalent in the parent cadre/
department; and (b) Possessing the following educational qualification and experience :
(i) Master's Degree in Mathematics or Mathematical Statistics with 18 months Post Graduate
Diploma in Computer Programming/Applications or B.E/B.Tech in Computer Engineering or M.Tech
in Computer Science and Technology or Master's degree in Computer Applications (with Bachelor's
Degree in Computer Application or B.Sc with Mathematics as one of the subjects), of a recognized
University/institute or equivalent. (ii) Five years experience in the field of Cryptography using
Digital Techniques or Secure Data Communications using Digital Techniques.
Note 1 : The Departmental officers in the feeder category who are in the direct line of promotion
shall not be eligible for consideration for appointment on deputation. Similarly, deputationists shall
not be eligible for consideration for appointment by promotion. Period of deputation including period
of deputation in another ex-cadre post held immediately preceding this appointment in the same or
some other organization/department of the Central Government shall not exceed three years. The
maximum age limit for appointment by deputation shall be not exceeding 56 years as on closing
date of receipt of applications.
Note 2: For the purpose of appointment on deputation basis, the service rendered on a regular
basis by an officer prior to 1st January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade pay or pay scale extended basis on the
recommendations of the commission except where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pay or pay scale and where this benefit
will extend only for the post for which that grade pay or pay scale is the normal replacement grade
without any upgradation.
3. Deputy Central Intelligence Officer/Cypher (1 post) in the pay scale of 15600-39100+ Grade
Pay of 5400 on deputation :
Eligibility : Officers of the Central/State Governments or Union Territories :
(a) (i) Holding analogous posts on a regular basis in the parent cadre/department; or
(ii) With 3 (three) years service in the grade rendered after appointment thereto on regular basis
in the post in Pay Band-2, Rs. 9300-34800+ Grade Pay of Rs. 4600 or equivalent in the parent
cadre/department; and (b) Possessing the following educational qualification and experience :
i) Master's Degree in Mathematics or Mathematical statistics with 18 months Post Graduate
Diploma in Computer Programming/Applications or B.E./B.Tech in Computer Engineering or M.Tech
in Computer Science and technology or Master's degree in Computer Applications (with Bachelor's
Degree in Computer Application or B.Sc with Mathematics as one of the subjects), of a recognized
University/institute or equivalent. ii) Three years experience in the field of Cryptography using
Digital Techniques or Secure Data Communications using Digital Techniques.
Note 1: The Departmental Officers in the feeder category who are in the direct line of promotion
shall not be eligible for consideration for appointment on deputation/absorption. Similarly
deputationists shall not be eligible for consideration for appoinment by promotion.
Period of deputation including period of deputation in another ex-cadre  post held immediately
preceding this appointment in the same or some other Organization/Department of the Central
Government shall ordinarily not exceed three years. The maximum age limit for appointment by
deputation shall be not  exceeding 56 years as on the closing date of receipt of applications.
Note 2 : For the purpose of appointment on deputation basis, the service rendered on a regular
basis by an officer prior to 01.01.2006/the date from which the revised pay structure based on the
6th Central Pay Commission recommendations have been extended, shall be deemed to be
service rendered in the corresponding grade pay/pay scale extended based on the
recommendations of the commission except where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pay/pay scale, and where this benefit will
extend only for the post for which that grade pay/pay scale is the normal replacement grade without
any upgradation.
4. Deputy Central Intelligence Officer/Tech-Telephone (01 post), General Central Service,
Group A, Gazetted, Non-Ministerial (Pay Band 3: Rs. 15600-39100 with Grade pay of Rs. 5400/- ) to
be filled up on deputation basis including short-term contract.
Eligibility : Deputation (Including short-term contract)
I. Officers of the Central Govt. or State Governments or Union Territories or Public Sector

Undertakings or Recognized Research Institutions or Universities or Semi-Govt. Organizations or
Autonomous bodies or statutory Organizations:
(a) (i) Holding analogous posts on a regular basis in the parent cadre/department; or
(ii) With three (3) years service in the grade rendered after appointment thereto on regular basis
in the Pay Band-2, Rs. 9300-34800+ Grade Pay of Rs.4600 or equivalent in the parent cadre/
department; and (b) Possessing the following educational qualifications and experience, namely:
(i) Bachelor Degree in Engineering (B.E or B.Tech or B.Sc (Engg) in the fields of Electronics and
Communication or Electronics and Telecommunication or Telecommunication (B.Tel.E.i.e Bachelor
of Telecommunication Engineering) from a recognized University or AMIE (Associate Membership
of Institute of Engineers) in Electronics and Communication Engineering or Graduateship awarded
by the Institute of Electronics and Telecommunication Engineering AMIETE (Associate Membership
of Institute of Electronics and Telecommunication Engineers) in Electronics and Telecommunication
Engineering of four years diploma in Electronics and Telecommunication awarded by the Madras
Institute of Technology Madras (DMIT). (ii) Three years experience in one of the following fields :-
(a) Telecommunication workshop. (b) Installation, maintenance, overhauling and testing of
telecommunication network. (c) Working on technical side in manufacture of telecommunication
equipment.
Note 1: Period of deputation (including short-term contract) including period of deputation (including
short-term contract) in another ex-cadre post held immediately preceding this appointment in the
same or some other organization/department of the Central Government shall ordinarily not exceed
three years. The maximum age limit for appointment by deputation shall be not exceeding 56 years
as on closing date of receipt of applications.
Note 2: For the purpose of appointment on deputation or absorption basis, the service rendered on
a regular basis by an officer prior to 1st January 2006 or the date from which the revised pay
structure based on the Sixth Central Pay Commission recommendations has been extended , shall
be deemded to be service rendered in the corresponding grade pay or pay scale extended based
on the recommendations of the commission except where there has been merger of more than one
pre-revised scale of pay into one grade with a common grade pay or pay scale and where this
benefit will extend only for the post or posts for which that grade pay or pay scale is the normal
replacement grade without any upgradation.
3. Officers who fulfill the above mentioned conditions of eligibility may submit their applicatios to
their employers, who may forward the same along with the following papers/documents so as to
reach the Assistant Director/G, Intelligence Bureau, Ministry of Home Affairs, 35 S.P Marg,
Bapu Dham, New Delhi- 21 within 60 days from the date of publication of this advertisement.
(i) Statement of Bio-data in the prescribed proforma (as per Annexure-A) in duplicate duly signed
by the candidate and forwarded through proper channel; (ii) Up-to-date CR dossiers for the last
five years or its copies attested on each page by an officer not below the rank of Under Secretary;
(iii) Vigilance Clearance Certificate; (iv) Integrity certificate; (v) A statement of major/minor penalty,
if any , imposed on the officer during the last 10 years. (vi) Cadre Clearance Certificate.
4. Applications complete in all respects duly forwarded through proper channel only will be
entertained. Applications received in advance or after the last date or without all or any of the above
documents or otherwise found incomplete will not be considered and no correspondence will be
made or entertained in this regard. The candidates who apply for the post will not be allowed to
withdraw their candidature subseqently. 5. The officer inducted/selected to these posts will be on
deputation initially for a period of three (3) years which may be extended or curtailed if exigencies
of service so require. Deputation will be governed by terms of deputation as laid down in the
DOP&T OM. No. 6/08/09 (Estt) (Pay-II) dated 17.06.2010 as amended from time to time.

(P.K. Mishra)
Assistant Director

Annexure-A
Bio-data Proforma

1. Name & Address in Block Letters
2. Father's Name :
3. Place of Birth :
4. Date of Birth (in Christian era)
5. Date of retirement under Central/State Government Rules
6. Educational Qualifications :-
7. Whether Educational and other qualifications required for the post are satisfied. (If any

qualification has been treated as equivalent to the one prescribed in the Rules, state the
authority for the same)

Qualifications / Qualifications/Experience
Experience required possessed by the officer

University/Institute
Essential
Desired
(Copy of certificates to be enclosed)

8. Please state clearly whether in the light of entries made by you above, you meet the
requirements of the post.

9. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated
by your signature, if the space below is insufficient

Office/Institution Post held From To Scale of pay Nature of
Organisation and Basic Pay duties

*[ Basic pay in the post being held on regular basis]
10. Nature of present employment i.e. Ad hoc or Temporary or Quasi-Permanent  or Permanent.
11. In case the present employment is held on deputation/contract basis, please state:-

a) The date of initial appointment  b) Period of appointment on deputation/ contract  c) Name of the
parent office/organization to which you belong. d) Cooling off period of 3 years since last
deputation completed, as per rules : Yes/No

12. Additional details about present Employment
Please state whether working under
a) Central Government b) State Government c) Autonomous Organisations d) Government
Undertakings e) Universities

13. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place
and also indicate the pre -revised scale.

14. Total emoluments per month now drawn.
15. Additional information, if any, which you would like to mention in support of your suitability

for the post. Enclose a separate sheet, if the space is insufficient.
16. Whether belongs to SC/ST
17. Remarks

Signature of candidate
Name :

Address :
Mobile/Phone No.
Email Address :

Date -----------                               Countersigned
(Employer with Seal)

Certificate to be furnished by the employer/Head of Office/Forwarding Authority
1. Certified that the particulars furnished by ------------- are correct and he/she possess educational
qualification and experience mentioned in the circular.
Also certified that :
i) There is no vigilance case pending/contemplated against him/her. ii) His complete CR dossier/
ACRs for the last 5 years duly attested (on each page) by an officer of the rank of Under
Secretary to the Government of India are enlcosed. iii) His Integrity is beyong doubt. iv) No
major/minor penalties has been imposed on him during the last 10 years/list of major/minor
penalties imposed on him/her during the last 10 years is enclosed.
[Strike out which is not applicable]
Dated: Signature
Place: Name & Designation

of the employer
[with Seal]

davp 19116/11/0008/1213 EN 17/43
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F.No.3/6/2012-P&P
Government of India

Staff Selection Commission

CORRIGENDUM
Subject: Combined Higher Secondary Level (10+2)Examination,2012.
F.No. 3/6/2012- P&P. Candidates may refer to the Notice published in the
Employmert News in its edition dated 14.07.2012. The following amendments
are made :
Note-1 under Para 8 (B) is amended to read as:
Only those candidates who secure at least the minimum qualifying marks in
the written examination as may be fixed by the Commission at its discretion
will be called for skill test. The Commission may also at its discretion, fix
qualifying marks in each component of the written examination.
Provided that candidates belonging to Scheduled Castes, Scheduled Tribes,
OBC, ExS and PH may be called for the Skill Test by the Commission by
applying relaxed standards if the Commission is of the opinion that sufficient
number of candidates of these categories are not likely to be called for the
skill test on the basis of general standard in order to fill up the vacancies
reserved for these categories (i.e. SC,ST, PH, ExS and OBC).
Note-V under Para 8 (C ) is added:
Only those candidates who secure at least the minimum qualifying
marks in the written examination, as may be fixed by the Commission
at its discretion, will be called for Typing Test. The Commission may
also, at its discretion, fix the minimum qualifying marks in each
component of the written examination.

Gopinath Nayak, Under Secretary (P&P-I)
davp 32204/11/0036/1213 EN 17/80

Indian Institute of
Tropical

Meteorology
(An Autonomous Institute under

Ministry of Earth
Sciences, Government of India)
Dr. Homi Bhabha Road, Pashan

Pune- 411008
(Advertisement No. PER/06/2012)

RECRUITMENT TO THE POST
OF SENIOR EXECUTIVE (HINDI)

The Indian Institute of Tropical
Meteorology (IITM) is an
Autonomous Institute administered
by the Ministry of Earth Sciences,
Government of India and is fully
devoted to research in various
aspects of climate science. The
Institute serves as a national centre
for research in climate science and
conducts basic research on all
aspects of the coupled ocean
atmosphere system required to
improve forecasts of tropical weather
and climate. It has excellent
infrastructural facilities such as high
performance computers, state of the
art equipments for field observations,
world class library, workshop etc. It
has MoU with the University of Pune
and also has very strong interlinks
with the India Meteorological
Department and several other
relevant national and international
organizations.

The Institute is currently looking for
recruiting a bright and talented
candidate for 01 post of SENIOR
EXECUTIVE (HINDI)
(UNRESERVED) in the Pay Band of
` 9300-34800 with Grade Pay of `
4200/-.
For details of the post, please visit

the Institute’s website http://
www.tropmet.res.in.  Aspiring
candidates may please submit
application in the proforma given with
detailed CV and other relevant
papers to the Manager of this
Institute by 21st August 2012.

EN 17/16
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Indian Institute of Corporate Affairs
Indian Institute of Corporate Affairs, a registered society functions under the
aegis of Ministry of Corporate Affairs to run a number of special training
programmes in the field of Corporate Affairs, Competition Law etc. at its
Institute at Manesar (Haryana), hereby invites applications for filling up the
following posts by Direct Recruitment/Deputation/ Contract basis:

S.No. Name of the post

1. Chief Finance Officer

2. Chief Administrative Officer

3. Finance Officer

4. Administrative Officer

5. Assistant Manager, Human Resource

6. System Administrator

7. Research Analyst

The details of essential/ desirable qualifications, experience, Pay scale, format
of application, no. of posts etc. are available on the website of this Institute at
www.iica.in.
The interested persons may send their applications in the prescribed Format
of application, duly completed, giving complete bio-data accompanied by the
attested copies of the certificates/ testimonials, along with experience
certificate. The applications should reach the Manager (HR), “B” Wing, 2nd

floor, Paryavaran Bhawan, CGO Complex, Lodhi Road, New Delhi-110003
on or before 10th, Aug, 2012.

EN 17/17
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EN 17/5

Office of the Development Commissioner
Cochin Special Economic Zone (CSEZ)

Govt. of India, Ministry of Commerce & Industry
Kakkanad, Cochin - 682 037

It is proposed to fill up one post of Assistant Development Commissioner (Group ‘B’ - Gazetted)
in the Pay Band of Rs.9300-34800 (PB-2) with Grade Pay of Rs.4600/- in the Office of the
Development Commissioner, Cochin Special Economic Zone, Kakkanad, Cochin - 682037. The
experience and qualifications required for the post  indicated in Annexure -I.
2. It is requested that applications in the given  proforma (Annexure II) (in duplicate) of eligible and
willing officials who could be relieved in the event of selection, along with the following documents
may please be forwarded to this office within sixty days from the date of issue of this Advt.
(i)  Complete and up-to date confidential Reports for the last five years, in original or attested
Photostat copy. (ii) Integrity Certificate (iii) Vigilance Clearance (iv) Details of minor or major
penalties imposed during the last ten years.
3.  Applications received after the last date or without the confidential reports or other relevant
documents or otherwise found incomplete will not be considered.
4. The appointment will be on deputation basis. The period of deputation shall ordinarily not
exceed 3 years. The selected officers will have the option to draw his/her grade pay plus
deputation (duty) allowance, in accordance with Ministry of Finance OM No.10/24/E.III/60 dated
4th May 1961 as amended from time to time. Officials who volunteer for the post will not be
permitted to withdraw their names later.

(V Narayanan Potty)
Assistant Development Commissioner (Admn)

ANNEXURE- I
EXPERIENCE AND QUALIFICATIONS FOR THE POST

Name of the post : Assistant Development Commissioner
Scale of Pay : Rs.9300-34800/- (PB-2) with Grade Pay of Rs.4600/- (Revised)
Method of recruitment : Deputation
Eligibility: (a) (i) Holding analogous posts on regular basis in the parent cadre or department; or
(ii) With three years’ regular service in the grade rendered after appointment thereto on regular
basis in the Pay Scale of Rs.5500-9000 / - (Pre-revised) or equivalent in the parent cadre/
Department; or
(iii) With six years’ regular service in the grade rendered after appointment thereto on regular
basis in the Pay Scale of Rs.5000-8000 / - (pre-revised) or equivalent in the parent cadre/

Department; and
Desirable: Possessing two years’ experience in the field of Industrial Development or Foreign
Trade.
Note:- The Departmental Officers in the feeder category who are in the direct line of promotion
shall not be eligible for consideration for appointment on deputation. Period of deputation including
the period of deputation in another ex- cadre post held immediately preceding this appointment
in the same or some other organization/department of Central Government shall ordinarily not
exceed three years. The maximum age limit for appointment by deputation (including short-term
contract) shall not exceed 56 years as on the closing date of receipt of application.

Annexure -II
Bio-Data

1. Name of the post for which applied
2. Name and Office Address (in block letters) of the applicant
3. Date of Birth
4. Date of retirement
5. Educational Qualifications :-
6. Present Basic Pay :
7. Post held on regular basis with Scale of Pay and date of appointment thereto on regular

basis :
8. Permanent post held with scale of pay and date of confirmation :
9. Details of Employment, in chronological order (enclose a separate sheet duly authenticated

by your signature, if the space below is insufficient).

SI. Office/Institution/ Post From To Scale of pay Nature of
No. Organization held and basic pay duties

10. Nature of present employment i.e. whether Ad hoc or Temporary or Quasi-Permanent  or
Permanent.

11. In case the present employment is held on deputation/contract basis, please state:-
a) The date of initial appointment.
b) Period of appointment on  deputation/contract.
c) Name of the parent Office/Organisation to which you belong.

12. Additional information, if any, which you would like to mention in support of your suitability
for the post. Enclose a separate sheet, if the space is insufficient.

13. Whether belongs to SC/ST
Dated : Signature of the applicant

Mobile No.
EN 17/76 e-mail :
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F.No.2-4/2009-Estt.
Government of India

DIRECTORATE OF EXTENSION
Ministry of Agriculture

(Department of Agriculture & Cooperation)
Krishi Vistar Bhavan

Pusa, New Delhi-110012
Sub: Filling up of three vacancies of Assistant Administrative Officer in the
pay scale of Rs.6500-10500 (pre-revised) to Rs. 9300- 34800+4600(GP)
during the year 2012 in the Directorate of Extension on deputation basis.
03 vacancies in the grade of Assistant Administrative Officer in the pay scale
of Rs. 6500-10500 (pre-revised) (Gazetted) (Ministerial) which has been
revised to Rs.9300- 34800+ 4600(GP) in the Directorate of Extension, Ministry
of Agriculture, Department of Agri & Coopn, New Delhi, are to be filled up on
deputation basis from amongst officers of the Central Government during
2012.
(c) (i) Holding analogous posts on regular basis; or
(ii) With five years regular service in posts in the scale of pay of Rs.5500-
9000 (pre-revised) revised to Rs. 9300- 34800+ 4200(GP) or equivalent; or
(As per terms and conditions contained in DOP&T No. 14017/61/2008-Estt
(RR) dated 24th March, 2009)
(d) Possessing two years experience in Accounts, Establishment and
Administrative work.
Note: The Department Officers in the feeder category who are in the direct
line of promotion will not be eligible for consideration for appointment on
deputation. Similarly, deputationist shall not be eligible for consideration for
appointment by promotion.
Period of deputation including period of deputation in another ex- cadre post
held immediately preceding this appointment in the same or some other
organization/department of the Central Government shall ordinarily not exceed
three years. The maximum age limit for appointment by deputation shall not
be exceeding 56 years as on the closing date for receipt of applications.
2. The selected officer will have the option either to draw his grade pay plus
deputation (duty) allowance in accordance with the instructions issued by
Ministry of Finance from time to time or to get his pay fixed in the scale of pay
of the post in accordance with the normal rules.
3. Applications with detailed service particulars of suitable and willing officers,
who may be spared immediately, along with photocopies of Confidential
Reports duly attested by a Class I Officer for the last 5 years, vigilance
clearance and integrity certificates, may kindly be forwarded to the
undersigned in the given proforma within 30 days from the date of issue of

this advertisement.
4. In the event of selection of the candidate, he/she will not be allowed to
withdraw his/her candidature. Therefore application of such candidates who
may be spared by their Organizations in the event of their selection, may only
be forwarded. Incomplete applications or applications received without attested
photocopies of confidential reports, vigilance and integrity certificates are
liable to be rejected in the first sight.
5. All Ministries/Departments are requested to kindly provide wide circulation
to the vacancy circular amongst their Attached/Subordinate offices etc.

(V. Natarajan)
Deputy Director (Admn.)

Annexure
 Bio-Data Proforma

SI. No. Particulars
1. Name and address in block letters :
2. Date of Birth (in Christian era) :
3. Date of retirement under Central Government Rules
4. Educational  Qualifications :
5. Whether Educational and other qualifications required for the post

are satisfied. (If any qualification has been treated as equivalent to
the one prescribed in the Rules, state the authority for the same)
Qualifications/Experience Qualifications/Experience
required possessed by the officer
Essential (1) (2) (3)
Desired   (1) (2)

6. Please state clearly whether in the light of entries made by you
above, you meet the requirements of the post.

7. Details of Employment, in chronological order. Enclose a separate
sheet duly authenticated by your signature, if the space below is
insufficient

Office/Institute/ Post held From To Scale of pay Nature of
Organization and basic pay duties

8. Nature of present employment i.e. ad hoc or temporary or quasi-
permanent or permanent.

9. In case the present employment is held on deputation/contract
basis, please state:-
a) The date of initial appointment
b) Period of appointment on deputation/ contract
c) Name of the parent office/organization to which you belong.

10. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.

11. Total emoluments per month now drawn
12. Additional information, if any, which you would like to mention in

support of your suitability for the post. Enclose a separate sheet,
if the space is insufficient.

13. Whether belongs to SC/ST
14. Remarks

Signature of the Candidate
Address-----------------

Date: Countersigned --------
(Employer)

EN 17/27

Office of the
Principal

Accountant
General (G&SSA)

Madhya Pradesh, Audit Bhawan
Jhansi Road

Gwalior - 474002
Notice

Final Result of the interview held for
recruitment against the vacant posts
in PB-I with Grade Pay `1800 in the
Office of the Principal Accountant
General (C&CA), M.P. Gwalior (Now
Office of the Principal Accountant
General (G&SSA), M.P., Gwalior),
which was advertised in Employment
News issue dated 17.04.2010 to
23.04.2010, has been declared. List
of selected candidates may be seen
on the website of this office i.e.
www.agmp.nic.in.

D.A.G. (Admn.)
EN 17/96

Indian Council of
Philosophical

Research
Darshan Bhawan, 36 Tuglakabad

Institutional Area, M.B. Road
Near Batra Hospital

New Delhi-110062

Filling up of the vacancies

Applications are invited from Indian
Nationals for the posts of
Superintendent (1 post), Senior
Accountant (1 post), Senior
Stenographer (1 post), on
deputation basis and Library
Assistant (1 post) (General), Junior
Stenographer(English) (1) (OBC),
LDC (2 posts) (OBC), Staff Car

Driver (1-anticipated) (OBC),
Electrician (1) (General), Mali (1) (UR)
by direct recruitment for ICPR
offices. Full details of the vacancy
circular are available on the website
of the Council www.icpr.in under the
link circular. The application should
reach the undersigned in the
prescribed format (available in the
website) within one month from the
date of publication of the
advertisement in Employment News.

Those employed in Government/
Quasi- Government/ Public Sector
undertaking may forward their
applications through proper channel.

Note : Addendum/Corrigendum, if
any, will be uploaded on our website
only.

Director(A&F)

(ICPR)

davp 21202/11/0002/1213

EN 17/9

Newspaper allowance, Transport subsidy/Conveyance allowance, Leave, EPF, LTC and Gratuity
as per the rules of Corporation to regular employees only.
vi) The Corporation reserves the right to amend/cancel the posts advertised without assigning
any reason thereof.
vii) Candidates working in Central/State Govt. Organisations, Autonomous Bodies, Statutory
Bodies, Public Sector Undertakings should apply through proper channel.
viii) Only outstation Scheduled Castes and Scheduled Tribes candidates called for the interview/
selection test will be paid single return Second class rail fare or actual bus fare whichever is less
in accordance with Government Directives.
ix) Incomplete applications and applications without attested copies of qualification/
age proof/ experience shall be rejected outright.
x) Only short-listed candidates shall be called for written examination/ skill test/ interview.
How to apply:
Application neatly typed on plain paper may be sent giving information in the following format:-
a) Post applied for
b) Name
c) Father’s /Husband’s Name
d) Date of birth and age as on 30-06-2012 (attach attested copy of birth certificate)
e) Category (SC/ST/OBC/XSM/Gen.) (attach attested copy of certificate)
f) Disability Category (OH/ HH/VH) and % age of Disability:

(In case of a Person with Disability attach attested copy of disability certificate issued by
competent authority)

g) Present address for communication:
h) Permanent home address:
i) Academic/ Professional qualification in reverse chronological order (starting from  highest

qualification) giving name of the course, discipline of study, main subjects, university /
institution with complete address, year of passing and percentage of marks/division (attach
attested copy of certificates).

j) Details of present and past employment giving names of the employer, post(s) held from
time to time with pay scale, duration of employment whether revised or pre-revised IDA/
CDA pattern and nature of duties performed/work experience against each post (attach
attested copies of certificate).

Place :
Date : (Signature of Candidate)
Application with full details and strictly according to format with a recent passport size photograph
should be sent by Posts only superscribing on the top of the envelope in capital letters
“APPLICATION FOR THE POST OF ------------- to:

National Handicapped Finance and Development Corporation
(Ministry of Social Justice and Empowerment, Govt. of India)
Red Cross Bhawan, Sector -12, Faridabad - 121007

Applications complete in all respects should reach within 30 days from the date of advertisement.
Please check following enclosures are attached before sending the application by post:
Annexure I - One recent passport size photo to be pasted on the application
Annexure II - Attached attested copy for proof of age
Annexure III - Attached attested copy of certificate of SC/ST/OBC/Ex-Servicemen, (wherever
applicable)
Annexure IV - Attached attested copy of Disability certificate (if applicable)
Annexure V - Attached attested copies of all academic/ professional qualifications (in reverse
chronological order)
Annexure VI - Attached attested copies of experience certificate (s) Application not in conformity
with the above format and received after the closing date will be rejected outright.

EN 17/74

National Handicapped Finance and Development
Corporation

(Ministry of Social Justice & Empowerment, Govt. of India)
Red Cross Bhawan, Sector -12, Faridabad, Haryana

The National Handicapped Finance and Development Corporation a company registered
under Section 25 of the Companies Act, 1956 (not for profit) has been set up with the objective
to provide financial assistance to Persons with Disability for self-employment. The Corporation is
presently looking for suitable result oriented persons to fill up the following posts:-
1. Manager (Finance) : One post (Reserved for OBC category)
Pay Scale: Rs. 24900 - 50500 (IDA Pattern)
E.Q. : i) CA / ICWA/ MBA (Finance) and
ii) Minimum 5 Years post-qualification experience, out of which 2 years expenence in managerial
capacity in reputed organization / Financial institution/Project Financing/Loan Accounting/
Budgeting/ Project Appraisal.
or,
Minimum 03 years experience in case of Executive working in pay scale of Rs.20600- 46500
(Revised IDA Pattern) or equivalent, out of which 2 years experience in managerial capacity in
reputed organization/Financial Institution in Loan Accounting/ Budgeting in lieu of (i) & (ii) above.
D.Q. Experience of working in the area of disability.
Age limit :- 37 Years
2. Senior Accountant - One post (reserved for OH category)
Pay Scale: Rs. 11200 - 24650 (IDA Pattern)
E.Q.:- ICWA (Inter)/M.Com/B.Com./SAS
Experience: 3 yrs for ICWA, 5 years for M.Com., 8 yrs for B.com./SAS in handling salary/
wages, PF, maintenance of accounts, financial returns & reports etc. Preference will be given to
the candidates with hands on experience of using computers for accounting purposes.
Age Limit: 32 years
3. Accounts Clerk: One Post (U/R)
Pay Scale: Rs.10000-21100 (IDA Pattern)
E.Q.: a) Degree in Commerce/ Economics
b) Typing  Speed 30 w.p.m. (English / Hindi)
c) 6 months certificate course in computer application from an institute of repute.
Age limit : 27 years
4. Cashier: One Post (Reserved for ST category)
Pay Scale: Rs.10000-21100 (IDA Pattern)
E.Q.: a) B.Com (Honours) from recognised university.
b) Minimum 2 Years experience of handling of Cash in Financial Institute /PSU / Bank / Private
organisation of repute.
c) A Certificate course in computer application not less than Six months duration from a reputed
Institution.
d) Typing speed Hindi /English - 30 w.p.m.
Age limit : 27 years
Note:
i)  Age limit and post-qualification experience for all posts is as on 30.06.2012.
ii)  Age relaxation to SC/ST/OBC/Ex-Serviceman/Physically Handicapped (PH) and other
categories will be given as per Central Government rules.
iii)  Experience and age limit may be relaxed in case of otherwise exceptional candidates at the
discretion of the Management.
iv) Pay Scales are (Revised IDA Pattern) for all posts.
v) In addition to Pay & IDA, other allowance admissible will include HRA/ Company leased
accommodation to eligible executives, CCA, Medical Allowance, Children Education allowance,
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All India Institute of Medical Sciences
Ansari Nagar, New Delhi-110608.

 VACANCY NOTICE

Applications are invited in the prescribed proforma to fill up 02 posts of
Senior Administrative Officer ON DEPUTATION BASIS in the Pay Band-
3 of Rs.15600-39100 + Grade Pay of Rs. 6600 from Officers under the
Central/State Governments/U.T. Administrations or the Central Statutory/
Autonomous Bodies holding analogous posts on regular basis or with at least
5/8 years of regular service in a post in the Pay Band-3 of Rs.15600-39100
+ Grade Pay of Rs.5400/Pay Band-2 of Rs.9300-34800 + Grade Pay of
Rs.4600 respectively or equivalent and having a Degree and experience in
administration and establishment matters and also preferably in accounts
matters. Officers having MBA or Post Graduate Diploma in Personnel
Management shall be given preference. (Period of deputation shall not
ordinarily exceed 3 years). The upper age limit for the post is 56 years.
For other terms and conditions and proforma of application, please visit the
Institute website: www.aiims.ac.in OR www.aiims.edu under the Head
‘Recruitment’.
The last date for receipt of applications is 18-08-2012.
EN 17/35 Administrative Officer (Rectt.)

EN 17/7

National Institute of Occupational Health
Meghaninagar, Ahmedabad : 380016

Applications are invited within 30 days from the date of publication of this ad in the Employment News, for the
following posts to be filled up under the time bound research project entitled '' Effect of Indoor Air Pollution on Women
and Children in India'' sponsored by ICMR at National Institute of Occupational Health, Ahmedabad. The posts are
purely temporary and Co-terminus with the project :-

Post Pay (Rs) Qualifications & Experience Job Requirement Age limit

Senior 18000/+ Essential :  M.Sc. degree in Chemistry � Field work and literature 35 Years.
Research 20% or equivalent PG degree from a recogni- search related to the project. Relaxable
Fellow HRA zed university with good academic re- � Candidate should be able to upto 5 years to
(One) p.m cords and Two years research experi- work in community for colle- SC/ST/OBC

ence in the related field. cting the samples. and PH
Desirable : Experience  in Air Monitoring � Sample anaysis and data candidates.
Knowledge of handling sophisticated analysis.
analytical instruments viz. GC, HPLC,
GCMS etc. Knowledge of computer and
data analysis.

Senior 18000/+ Essential : M.Sc. degree in Microbiology/ � Field work to collect the 35 Years.
Research 20% Biotechnology/Biochemistry or equivalent history and biological Relaxable
Fellow HRA PG degree from a recognized university samples of the study upto 5 years
(One) p.m. with good academic records and Two subjects. to SC/ST/

years research experience in the related � To carry out the experimen- OBC and
field. tal work in the laboratory. PH
Desirable : Experience in the field of � Literature Search related to candidates.
Cytokine Assay and other technics the project.
molecular biology. � Candidate should be able to
Knowledge of computer and data analysis. work in community for colle-

cting the samples.

Research 22,120/- Essential :  M.Sc. degree in Chemistry or � Field work and literature 28 Years.
Assistant p.m eqivalent PG degree from a recognized seach related to the project. Relaxable
(One) university with good academic records. � Candidate should be able to upto 5 years to

Desirable : Experience in Air Monitoring. work in community for colle- SC/ST/OBC
Knowledge of handling sophisticated cting the samples. and PH
analytical instruments viz. GC, HPHC, candidates.
GCMS etc. Knowledge of computer and
data analysis.

Research 22,120/- Essential :  M.Sc. degree in Microbiology/ � Field and literature search 28 Years.
Assistant p.m Biotechnology/Biochemistry or equivalent related to the project. Relaxable
(One) PG degree from a recognized university � Candidates should be able upto 5 years to

with good academic records. to work in community for SC/ST/OBC
Desirable : Research Experience after collecting the samples. and PH
post graduation in the field of Microbiology, candidates.
Immunology and Molecular Biology. Wor-
king knowledge of various techniques of
molecular biology. Knowledge of computer
 and data analysis.

Application on plain paper indicating full particulars i.e., name, date of birth, qualification and experience and the
detailed bio-data alongwith attested copies of certificates, testimonials, etc should be sent to The Director, National
Institute of Occupational Health, Meghaninagar, Ahmedabad–380016 within 30 days from the date of publica-
tion of advertisement in the Employment News. The eligible candidate may send their bio-bata in advace by email
:niohproject@yahoo.com, rekhasadhu@yahoo.co.in, pbdoctor@rediffmail.com. The post is purely tempo-
rary and co-terminus with the project. Pleace see the NIOH website at www.nioh.org or ICMR website : www.icmr.nic.in
No TA/DA will be paid for the personal discussion.
Note : Since it is not possible to call all candidates for the personal discussion, the applications will be short listed,  and
the decision of the Director, NIOH, Ahmedabad will be final in this regard.
EN 17/78 Director
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EN 17/56

EN 17/58

No. A-11013/2/2012-F&A

National Rural Roads Development
Agency

Ministry of Rural Development
Government of India

5th Floor, NBCC Tower, Bhikaji Cama Place, New Delhi - 110066
Appointment on deputation to various posts in NRRDA

National Rural Roads Development Agency (NRRDA) has been set up under
the Ministry of Rural Development (MoRD) as an autonomous agency for
providing technical and management support to the Ministry of Rural
Development and to the State Governments for the effective implementation
of Pradhan Mantri Gram Sadak Yojana (PMGSY). The Agency requires the
services of suitable officers on transfer on deputation basis for the following
posts from the Central/State Governments, Central/State Public Sector
Undertakings, Autonomous Bodies, Research and Specialized Technical
Institutions etc.

1. Director (Technical) One post

2. Assistant Director Five posts

Number of posts Indicated is likely to vary.
For details regarding eligibility criteria and compensation package, please
log no to www.pmgsy.nic.in (NRRDA icon).
Persons interested may apply with a detailed CV within 30 days from the
date of publication of this advertisement through proper channel along with
cadre/vigilance clearances and certified copies of Annual Confidential Reports
of last five years to the Director (F&A), National Rural Roads Development
Agency, 5th Floor, 15, NBCC Tower, Bhikaji Cama Place, New Delhi- 110066.

Joint Director (F&A)
davp 35104/11/0004/1213 EN 17/57

Govt. of India

Ministry of Labour &
Employment, (D.G.E. &T.)

Model Industrial Training Institute
Nanital Road, Haldwani P.O Kathgodam

Distt. Nainital- 263126 Uttarakhand, Phone: 05946-221035
email: mitihaldwani@yahoo.co.in

Admission Notice
Applications are invited for admission to the Model Industrial Training Institute
Haldwani for the session commencing from September, 2012 in the Mechanic
Group of trades under re-structured pattern of craftsmen training scheme.
The training under this pattern is organised on Broad Based Multi Skill Pattern
in eight minor trades during the  first year followed by Modular Training during
the second year.
Qualification: Matriculation with Science ( Physics - Chemistry) & Mathematics
from a recognized Board.
Age : Between 14 to 40 years as on 01.09.2012.
Admission Fee : Rs. 100/- for General candidates & Rs. 25/- for SC/ST
candidates.
Tuition Fee: Rs. 150/- per month for general candidates & Rs. 50/- per month
for SC/ST candidates.
Stipend/Scholarship : Stipend Rs.100/- p.m. is awarded on merit- cum-means
basis to 25% of trainees. 4% trainees are paid merit scholarship@Rs. 125/-
p.m.
Mode of Selection: Selection is done on the basis of marks obtained in
Matriculation examination.
Reservation: Seats are reserved for SC/ST/PH as per rules.
Application Form can be obtained by sending Indian Postal Order/Demand
Draft for Rs. 25/- along with a self-addressed envelope affixed Rs. 5/- postage
stamp thereon or by payment of Rs. 25/- in cash at the institute. Completed
application form along with Indian Postal Order/Demand Draft for Rs. 50/-,
towards registration fee for general candidates (No Registration fee for SC/
ST candidates) may be sent to the Principal, M.IT.I., Haldwani P.O. Kathgodam
Distt. Nainital 263126 upto 3rd August,2012. The Indian Postal Order/Demand
Draft should be in favour of Principal, MITI, payable at Haldwani.
Last Date :- Last date for receipt of the complete application form is 3rd
August, 2012.
davp 23134/11/0001/1213 EN 17/45
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EN 17/4

All India Institute of
Medical Sciences

Department of Pediatrics
Vacancy Notice for ICMR project
1) Post Name  : Research
Assistant.
Number of vacancy : 2 (Two).
Qualification :
Essential : Post Graduate degree in
Psychology.
Desirable : Master's degree in
Psychology with Expermental
Psychology as one of the subject with

diploma in Medical (clinical)
Psychology of recognized institution/
university.
Age : 18-30 year.
Salary : Consolidated Rs. 22120/- (as
per ICMR).
2) Post name : Dietician.
Number of vacancy : 1 (One).
Qualification :
Essential : 1. M.Sc. (Food & Nutrition)
from a recognized university
institution.
2. Two years experience in the line/
preferably in a large teaching hospital.

Age : 18-35 year.
Salary : Consolidated Rs. 27397/- (as
per ICMR).
Interested candidates may submit their
proper C.V. with educational
qualification and experience in a sealed
envelope labeled as "Application for
the post of Research Assistant, Room
No. 3058, 3rd Floor, Department of
Pediatrics, AIIMS, Ansari Nagar, New
Delhi- 110029" or by E-mail to
nhkc.aiims@gmail.com
Last date : August 09th, 2012,
5 pm.

EN 17/100 EN 17/83
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Rail Tickets/Rail Ticket numbers or any other proof of journey.
Any discrepancy found between the information given in application and as evident in original
documents will make the candidate ineligible for appearing in Interview. Such candidate will not be
paid any fare.
16. The Director, NIIST, Thiruvananthapuram, reserves the right not to fill up any/all the posts, if
he so desires. The number of vacancies indicated above are provisional and may vary at the time
of actual Selection.
The duly filled-in application, completed in all respects accompanied by attested copies of
certificates in support of age, caste, community, educational qualifications, experience etc
mentioned in the application together with an application fee of Rs.100/- (Rupees One hundred
only) (candidates belonging to SC/ST/Persons with disabilities (PWD)/Women candidates and
regular employees of CSIR are exempted from payment of application fee) in the form of crossed
Demand Draft (non-refundable) valid for a period of at least 5 months from the last date of receipt
of applications, drawn in favour of The Director, NIIST and payable at Thiruvananthapuram may
be sent in a envelope duly superscribed “ Application for the post of ................ “. The application
should reach the Administrative Officer, National Institute for Interdisciplinary Science and
Technology, Industrial Estate P.O, Pappanamcode, Thiruvananthapuram -695019 within one
month from the date of publication in Employment News.
Canvassing in any form and or bringing in any influence political or otherwise will be treated as a
disqualification for the post.
INTERIM ENQUIRIES WILL NOT BE ATTENDED TO.
EN 17/103 Administrative Officer

CSIR-NATIONAL  INSTITUTE FOR
INTERDISCIPLINARY SCIENCE AND

TECHNOLOGY
(Council of Scientific and Industrial Research)

lndustrial Estate P.O, Pappanamcode
Thiruvananthapuram-695019

Advt.No. 04/2012 ®
Applications are invited from suitable candidates for the following post tenable in the CSIR-
National Institute for Interdisciplinary Science and Technology (NIIST), Thiruvananthapuram, a
premier research Institute of the Council of Scientific and Industrial Research (CSIR). The
Institute has been engaged in R&D programmes in five broad areas of research namely (i) Agro
processing & Natural Products, (ii) Biotechnology, (iii) Chemical Sciences & Technology, (iv)
Materials & Minerals and (v) Process Engineering & Environmental Technology. NIIST is looking
for bright and highly dedicated candidates for the following technical positions :-
1. Technical Officer, Gr.III(3)- 1 (UR) in the Pay scale of PB-2, Rs.9300-34800 with Grade Pay
Rs.4600/-
Essential Qualifications: B.E/B.Tech in Instrumentation/Mechanical/Electronics/Electrical
Engineering or equivalent with a minimum of 55% marks.
Desirable:  Two years hands on Experience in maintenance, routine operation and trouble
shooting of High Resolution Transmission Electron Microscope/Atomic Force Microscope/
Scanning Tunnelling Microscope/Scanning Electron Microscope and the related sample
preparation techniques.
Job Requirement : Routine operation, maintenance, trouble shooting of FEI model 300KV High
Resolution Electron Microscope and the related sample preparation equipments such as ultrasonic
disc cutter, disc grinder, dimple grinder, carbon coater, and ion milling system of the Institute.
Age limit not exceeding: 30 years as on closing date .
2. POST NAME: Technical Assistant, Gr.III(1)- 1 (UR) in the Pay scale of PB-2, Rs.9300-
34800 with Grade Pay Rs.4200/-.
Essential Qualifications: 1st class Diploma in Computer Engg./Tech. of 3 years full time
duration or its equivalent after 10+2 in Science Stream.
Desirable: One year experience in an R&D institution as a supporting staff in research activities.
Knowledge in computer aided design of molecular architectures, software such as endnote X4,
reference manager, origin, shade, strata etc.
Job Requirement :Computer aided design of molecular architectures, animation of chemical
processes, use of endnote, reference manager, application of softwares such as shade, strata
etc.
Age limit not exceeding: 28 years as on closing date.
3. POST NAME:  Technical Assistant, Gr.III(1)- 1 (ST) in the Pay scale of PB-2, Rs.9300-
34800 with Grade Pay Rs.4200/-.
Essential Qualifications: 1st class B.Sc degree in Chemistry with one year full time professional
qualification in industrial training/industrial analysis from a recognized Institute/Organization.
Desirable: Experience in carrying out chemical analysis of environmental samples for water/
soil/metals/non- metals etc. Hands on experience in running computer operated sophisticated
analytical instruments such as UV/VIS spectrophotometer/GC etc in a reputed organization.
Job Requirement:  To assist in the chemical/ instrumental analysis of environmental samples
and maintenance/upkeep of the analytical facilities.
Age limit not exceeding: 28 years as on closing date .
AGE LIMIT AND RELAXATIONS:
1. The date for determining the upper age limit, qualifications and or experience shall be the
closing date prescribed for receipt of application form ie one month from the date of publication.
2.  Upper age limit is relaxable by 5 years in the case of SC/ST and by 3 years in the case of OBC
candidates for the posts which are reserved for the respective categories. Relaxation of upper
age limit for Persons with Disabilities, Ex-servicemen and meritorious sportspersons will be
applicable as per GOI rules. The SC/ST/OBC candidates who apply against unreserved vacancies
will not be eligible for age relaxation.
3. Orthopaedically handicapped (OH) are those who have a minimum of 40% of physical defect
or deformity which causes an interference with the normal functioning of the bones, muscles and
joints.
4.  Relaxation in the upper age limit of 5 years applicable for persons who had ordinarily been
domiciled in the Kashmir Division of the state of Jammu & Kashmir during the period 1.1.1980 to
31.12.1989 subject to production of a certificate from the District Magistrate in the Kashmir
Division within whose jurisdiction he/she had ordinarily resided OR from any other authority
designated in this behalf by the Government of Jammu & Kashmir to the effect that he/she had
ordinarily been domiciled in the Kashmir Division of the state of Jammu & Kashmir during the
period from 1.1.1980 to 31.12.1989.
5. The decision of NIIST/CSIR in all matters relating to eligibility, acceptance/rejection of
applications, mode of selection and conduct of Interview will be final and binding on the candidates.
General Conditions:
1. Only Indian Nationals need apply.
(a) The posts carry usual allowances as admissible to Central Government employees as made
applicable to CSIR employees of the same pay and status stationed at Trivandrum.
(b) The post is pensionable based on defined contribution under the New Pension Scheme which
has been in vogue with effect from 01.01.2004.
2. The applications have to be submitted on prescribed proforma which can be downloaded from
www.niist.res.in or obtained on request by sending self-addressed stamped envelope from the
Administrative Officer, NIIST, Industrial Estate. P.O., Pappanamcode, Trivandrum-695019.
3. Candidate should ensure that he/she possesses educational qualification/experience in the
relevant area as required in the category/post, for which he/she is applying, on the last date of
receipt of application.
4.  In addition to the emoluments indicated above, benefits such as New Pension Scheme of GOl,
Leave Travel Concession, Reimbursement of medical expenses are available as per rules.
5. Application for each post should be submitted separately indicating clearly the advt. no. and
name of the post, post no. on the top of the envelope containing application.
6. Incomplete applications as well as those without the prescribed fee will be summarily rejected.
7. Applications from the candidates working in the Govt. Department,, Public Sector undertaking
will be considered only if forwarded through proper channel and with a clear certificate that the
applicant will be relieved within one month of receipt of appointment order. However, advance
copy of the application may be submitted before the closing date and No Objection Certificate
may be submitted at the time of interview. Applications routed through proper channel should
reach this Institute at the earliest.
8.  Mere fulfilling of minimum prescribed qualifications and experience will not vest any right in a
candidate for being called for interview. The Institute reserves the right to call for interview only
those candidates who on its opinion are likely to be suitable and will not entertain any
correspondence in this regard.
9. The period of experience in a discipline/area of work wherever prescribed shall be counted
with effect from the date of acquiring the prescribed minimum educational qualification for that
Group/Grade.
10. Relaxation in age limit, qualification and experience in case of exceptionally meritorious
candidates( both departmental and outsiders) may be allowed with the prior approval of the
competent authority.
11. Candidates may opt answering in Hindi at the time of Interview.
12. The selected candidates will be posted in NIIST/CSIR (anywhere in India).
13.  Persons with disability (PWD) are encouraged to apply.
14. Applications received after the due date and applications that are incomplete are liable to be
rejected.
15.  Only outstation candidates called and found eligible for interview will be paid to and fro single
second class rail fare from the actual place of undertaking the journey or from the normal place
of their residence whichever is nearer to Thiruvananthapuram Railway Station on production of

NAVODAYA VIDYALAYA SAMITI
(An Autonomous organization under Ministry of HRD (Deptt. of School

Education & Literacy) Govt. of India
Regional Office: H.No: 1-1-10/3, S. P. Road, Secunderabad (Andhra Pradesh)

NOTIFICATION
Navodaya Vidyalaya Samiti, an Autonomous Organization under the Ministry of Human Resource
Development (Department of School Education & Literacy) Govt. of India, Regional Office
Hyderabad invites applications for recruitment to the posts of Lower Division Clerk/Store Keeper
on direct recruitment basis in Jawahar Navodaya Vidyalayas, Hyderabad Region located in
Andhra Pradesh, Karnataka, Kerala and UTs of Lakshadweep, Puducherry and Andaman &
Nicobar Islands as detailed under.
A) Details of Vacancies:

Sl post Vacancies category wise Total

No. SC ST OBC UR (Gen)

01 LDC 01 01 — 09 11
(Lower Division Clerk)

02  Store Keeper 01 -- 03 03 07

Total 02 01 03 12 18

Reservation for Ex-Servicemen as per GOI Rules.
B)  Educational and other qualifications required :

Post Scale Eligibility Conditions
of pay

Lower Rs. Essential:
Division 5200- 1. (a) Sr. Secondary Class XII Certificate or equivalent from a recognized
Clerk / Store 20200 Board/University with 50% marks and possessing minimum speed of 35
Keeper +1900 words per minute in English typewriting or 30 words per minute in Hindi
(on Direct (GP) typewriting on computer.
recruitment OR
basis) Senior Secondary certificate from CBSE/State Board with secretarial

practices and office management as vocational subjects.
Desirable:
1. Training in computer operations and data entry acquired either as a
subject at + 2 level or through 6 months Diploma in computer applications
from a recognized institution or through computer literacy certificate at
school level.
2. Experience of dealing with accounts/administrative matters in Govt./
Autonomous Organizations.

C) Age Limit - 18 -27 years **as on 30.06.2012.
** Relaxation admissible for SC/ST,OBC,Physically Handicapped & Ex-Servicemen as per GOI
Rules.
Applications, in the prescribed form, complete in all respects along with the required enclosures
should reach the Deputy Commissioner Navodaya Vidyalaya Samiti, Regional Office,
H.No:1-1-10/3, S. P. Road, Secunderabad(AP) - 500003, within thirty days from the date
of publication of this advertisement aIong with the application fee of Rs.500/- (Rupees
five hundred only) by Demand Draft in favour of “Deputy Commissioner, Navodaya VidyaIaya
Samiti” payable at Secunderabad/Hyderabad. No fee is payable by SC/ST/PH/Ex-Servicemen/
Women Candidates.
Incomplete applications/ applications received after the due date will not be accepted under any
circumstances.
Complete text of the advertisement, prescribed application format and other General/Important
instructions etc. for the candidates for filling up the application could be downloaded from our
website www.navodayahyd.gov.in.
EN 17/101 DEPUTY COMMISSIONER I/C

University of Delhi
South Campus

Applications are invited on plain paper giving full
biodata, copies of mark sheets, certificates and
testimonials for the position of Junior Research Fellow,
Project Assistant, Lab Assistant and Project cum Lab
Assistant in DBT funded projects entitled
“Development of citrus risteza virus resistant citrus
plant” and “Control of Shoot and Fruit Borer Insect
Pest (Leucinodes orbonalis Guence) in Brinjal Through
RNA interference”. Qualifications for: JRF- M.Sc in
Genetics/Plant Molecular Biology/Biotechnology/
Botany/Life Sciences; Proj.Asstt- M.Sc/B.Tech in any
area of life sciences, preferably with research
experience; Lab Asstt- 12th class with science subject
and 3 years lab experience/ 10th class with science
subject and 5 years of lab experience; Project cum
Lab Asstt- 10th class with science subject. Applications
must reach the undersigned by 30th July, 2012. After
screening the applications, only suitable candidates
will be called for the interview by the second week of
August 2012. No TA/DA will be paid. These positions
are purely temporary and co-terminus with the
projects.
Prof. M.V. Rajam, Department of Genetics, Univ.
of Delhi South Campus, N.Delhi-110021

EN 17/97

The Institute is inviting applications
for the positions of Scientists
s p e c i a l i z e d i n

Natural Product
Chemistry, Plant
Molecular Taxonomy,
Virology.
Last date for receipt of applications
in prescribed application format is

A g r o n o m y,
Anaerobes, Animal Handling and
Experimentat ion, Bioenergy,
Community Nutrition, Development
Biology, Microbial Taxonomy,
Nanomedicine,

Palaeontology,
Biology, Plant

31/08/2012.

RECRUITMENT OF

SCIENTISTS

MAHARASHTRA ASSOCIATION FOR
THE CULTIVATION OF SCIENCE

AGHARKAR RESEARCH INSTITUTE
(An Autonomous Institute of Dept. of Science &

Technology, Govt. of India)
G. G. AGARKAR ROAD, PUNE - 411 004.

E-mail:directorari@vsnl.com. Advt./Rec/13/2012

For full details visit our Website
http://www.aripune.org.

EN 17/23
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EN 17/54

No.A-12026/1/2009-Ec.Ad. (Admn.I)
Government of India

Ministry of Commerce & Industry
Office of the Economic Adviser

Udyog Bhavan, New Delhi
Subject: Filling up of the post of Economic Officer on deputation basis in the
office of the Economic Adviser under Ministry of Commerce & Industry.
Two posts of Economic Officer in the Office of the Economic Adviser, Ministry
of Commerce & Industry, Group ‘B’ Gazetted in PB-2 of Rs.9300-34800/- and
Grade Pay Rs.4600/- is proposed to be filled up by transfer on deputation
basis. The qualifications & experience required for the post and other details
are given in Annexure -I.
2. It is requested that the applications of eligible officers (in duplicate) in the
prescribed form (Annexure-Il), may be sent through proper channel to Deputy
Director(Admn.), Office of the Economic Adviser, Ministry of Commerce &
Industry, Room No. 522 D, Udyog Bhavan, New Delhi-110001 within 60
days from the date of publication of this Advt. in the Employment News/
Rozgar Samachar together with the following:-
(i)  Up-to-date CR dossiers of the applicant or clear photocopies of their CRs
for the last five years duly attested by a Group 'A' officer (not below the rank
of Under Secretary to the Govt. of India).
(ii) A statement showing major or minor penalties, if any, imposed on the
officer during the last ten years.
(iii) Integrity Certificate/Vigilance clearance in respect of the officer.
(iv) Cadre clearance in respect of the officer.
3. Applications received after the closing date for receipt of applications or
received without CR dossiers (or attested photocopies of CRs) and other
documents/information mentioned in Para 2 above or otherwise found
incomplete will liable to be rejected. Officers who apply for the post will not be
allowed to withdraw their candidature subsequently.
While forwarding the applications, it may please be verified and certified that
the particulars furnished by the officers are correct. It may also be confirmed
that in the event of selection for appointment, the officer concerned will be
relieved of his duties.
4. Pay of the officer selected on deputation will be regulated in accordance
with relevant instructions of the Department of Personnel & Training as
amended from time to time.

(Saju K. Surendran)
Deputy Director (Admn.)

Tel: 23061532
ANNEXURE-I

1. Name of the post  : Economic Officer
2. Ministry/Deptt/Office : Ministry of Commerce & Industry, Office of the
Economic Adviser.
3. No. of vacancies : 2 (two)
4. Scale of Pay : PB-2 Rs.9300-34800 /- & Grade Pay Rs.4600/-.
5. Method of recruitment : ‘By deputation or absorption’
6. Eligibility : (a) Officers of the Central Government:
(i) Holding analogous post on a regular basis in the parent cadre/department;
or
(ii) With three years regular service in the grade rendered after appointment
thereto on a regular basis in the pay scale of PB-2 Rs.9300-34800/- plus
Grade Pay Rs.4600/-( Rs.5500-9000/- pre-revised scale) or equivalent in
the parent cadre/department;
(iii) With six years in the grade rendered after appointment thereto on a
regular basis in the pay scale of PB-2 Rs. 9300 - 34800/- plus Grade Pay Rs.
4200/- (Rs.5000-8000/-pre-revised scale) or equivalent in the parent cadre/
Department;
NOTE: The departmental Officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for appointment
on deputation as absorption. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.
b) Possessing Educational Qualifications and experience as under:-
7. Educational and other qualification required :  ESSENTIAL:

Directorate of Seed Research
(Indian Council of Agricultural Research)

Post Bag No. 11, Village : Kushmaur
PO : Kaithauli, Mau 275101 (UP), India

Phone : 0547-2530386, 2530325 (O)
Fax :  0547-2530325, E-mail : admin.dsr@gmail.com

F.No. 01-DSR/2012-13/Misc.-07/1016

Walk-In-Interview

Attention of eligible candidates is invited for appointment to the one (01) post
of Research Associate under the scheme,” Intellectual Property
Management & Transfer/Commercialization of Agricultural Technology”
at the Directorate of Seed Research Mau.The appointment will be purely on
contractual basis and the incumbent shall not have any claim for regular
appointment under ICAR. The tenure or appointment will be for a period upto
31st March, 2013 from the date of appointment.
POST Name and Education Qualifications :

Research Associate

Educational Qualifications: M.Sc.(Ag)/M.Sc. (Biotech.)/M.Sc.(Mol.Bio)/
M.Tech.(Biotech)/M.Sc. (Botany)/M.Sc. (Life Sciences)/M.Sc.(Microbiology)/
M.C.A./M.S.(IT/CS) with at least 60% marks.
Desirable Qualification: Ph.D.in above mentioned fields preferably with
good working experience on computer for Information Management especially
Database Management and net based applications.
Emoluments: Rs 24,000/- Per month for Ph. D. holders and Rs. 23,000/- per
month for those possessing a Masters Degree. HRA and other benefits will
be regulated as per existing norms of the Council.
Age limit:- Maximum 40 years for men & 45 years for women as on the
interview. (Relaxation for SC/ST/OBC as per rules)
General Terms & Conditions
� The period and duration of the scheme is tentative and the same may

change.
� Interested candidates are required to physically present themselves

before the Interview board on 22.08.12 at 11:00 AM along with their
application giving full Bio-data with attested copies of testimonials, Proof
of date of birth and two self-attested passport size Photographs.

� Persons already in employment should come for the interview with the
"No Objection Certificate" from their present employer.

� The decision of the Project Director of this Institute will be final and
binding in all aspects.

� In case of any disputes, it will be resolved within the jurisdiction of Mau
court only.

(AJAY K. SONI)
Administrative Officer

EN 17/25

i) Master’s Degree in Economics or Commerce of a recognised University
or equivalent.
ii) Two years experience of Economic Research/Investigation.
NOTE: 1. Qualifications are relaxable at the discretion of Union Public Service
Commission in case of candidates otherwise well qualified.
NOTE:2 The qualifications regarding experience is/are relaxable at the
discretion of the Union Public Service Commission in the case of candidates
belonging to the Scheduled Castes and the Scheduled Tribes if, at any stage
of selection, the Union Public Service Commission is of the opinion that
sufficient number of candidates from  these communities possessing the
requisite experience are not likely to be available to fill up the posts reserved
for them.
Desirable:  Experience of Research in the field of Industrial Development.
8. Period of deputation:  Period of deputation including the period of
deputation in another ex- cadre post held immediately preceding this
appointment in the same or some other organisation/Department of the Central
Govt. shall ordinarily not exceed three years.
9. Age limit:  The maximum age limit for appointment by deputation/absorption
shall not be exceeding 56 years as on the closing date of receipt of application.

Annexure - II
1. Name & Address in Block letter :
2. Date of Birth (In Christian era) :
3. Present post held with date from which held :
4. Educational Qualifications :
5. Pay scale of the post held and pay drawn at present :
6. Details of Service/Experience in various posts :
7. Date from which in continuous Govt. service :
8. Whether belongs to SC/ST/OBC :

Signature of the Candidate
Certificate

(To be given by the Head of Department)
Certified that the particulars have been verified and learned to be correct.

EN 17/102

STAFF
SELECTION

COMMISSION
Subject: Recruitment of Sub-
Inspectors (Executives) in Delhi
Police – 2012.

CLARIFICATORY NOTE
No.3/4/2012-P&P-II) – Candidates
may refer to the Notice published in
the Employment News/Rozgar
Samachar  dated 9.6.2012.
It was provided in the Notice of the
Examination under Note-I of Para 8
that the Commission, may, at its
discretion, decide to hold Paper-I of
the Written Examination initially and
candidates shortlisted for PET/
Medical Examination may only be
asked to appear in Paper-II
subsequently.
Candidates are informed that the
Commission has decided to hold
Paper-I and Paper-II of the Written
Examination on the same day, i.e.
19th August, 2012.

US (P&P-II)
davp 32204/11/0037/1213

EN 17/81
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Appendix 'A'

3 Inf Div Ord Unit, Pin- 909003, C/o 56 APO
Recruitment Notice for the post of Labourers

(Mazdoor)
Applications as per specimen given are invited from eligible candidates for the post of Labourer
(Mazdoor) to reach Commanding Officer, 3 lnf Div Ord Unit, Pin- 909003, C/O 56 APO by
registered post within 21 days (28 days in case of candidates belonging to Andaman & Nicobar
lslands and Lakshadweep) from the date of publication of this advertisement. The first date of
publication of this advertisement in Employment News will be taken into account for calculation of
21/28 days respectively. The scale of pay, number of vacancies, educational qualifications and
other requirements are as under: -

Name of No. Pay Band Minimum Categories
Post of and Grade qualification SC ST OBC UR Physi- Ex- Sports

Post Pay cally Servi- pers-
Handi- ceman ons
capped

(Mazdoor) 16 Rs. 5200- Matriculation or 05 Nil 11 Nil 01 Nil Nil
20200 and equivalent
Grade Pay examination of
Rs. 1800 recognized

University/
Board

Note: Abbreviations Used: - SC- Scheduled Castes, ST- Scheduled Tribes, OBC- Other
Backward Classes. OH- Ortho Handicapped, HH- Hearing Handicapped, UR-Un-reserved.
2.  Age limit: - Last date of receipt of the applications will be taken for calculation of age. The age
limit for all the posts will be as under:-
(a) UR : 18Years to 25 Years
(b) OBC: 18Years to 28 Years
(c) SC: 18 Years to 30 Years
(d) ST: 18 Years to 30 Years
(e) Ex-Servicemen: Present age minus period of service rendered in the Army plus three Years
should not exceed the prescribed maximum age limit.
(f) Physically Handicapped: Age for physically handicapped categories are to be taken as
follows
(i) UR-18 to 35 Years
(ii) SC -18 to 40 Years
(iii) ST -18 to 40 Years
(iv) OBC- 18 to 38 Years
3. Age relaxation of five years over and above the prescribed age limits given above shall be
given to those candidates, who are domicile of J&K State between 01 Jan 1980 to 31 Dec 1989.
Photocopy of domicile certificate issued either by concerned District Magistrate or by Relief
Commissioner Jammu, shall be attached by such candidates. Original certificate is to be produced
on interview.
4. Place of Examination : 3 INF DIV ORD UNIT C/O 56 APO LEH, LADAKH (J&K).
5. The candidates will be put through a Selection process.
6. Physical test/Written test/Interview for all categories will be intimated in CALL LETTERS.
Normal Conditions:
(a) Selection will be made as per existing rules and regulations applicable in the department.
(b) Vacancies may vary subject to the availability of Post or charge in WE.
(c) Application will be accepted only through Registered Post. The application should
be addressed to Commanding Officer, 3 INF DIV ORD UNIT, PIN-909003, C/O 56 APO. No
application will be accepted BY HAND.
(d) Application form received after due date will not be accepted.
(e) Persons with disability will be provided equal opportunity to compete for the unreserved
vacancies.
f) Admit Card of the candidate will be forwarded to the address as mentioned by the candidate on
envelope with application form.
(g) On final selection, the candidate will be liable for All India Liabilities.
(h) No extra weightage will be given for any additional higher qualification other than the prescribed
rules.
(j) Criteria reservation and selection of Sportsperson Quota is applicable to persons who are
National Awardees or represented State/Country in/National/lnternational/AII India School
Federation/Inter University Sports Board/Games. Applicant applying under this category must
attach a copy of certificate of award/participation in the above mentioned disciplines. Original
certificate will be required to be furnished during the interview failing which the applicant will not
be considered.
8. One 12 X 18 cm self-addressed envelope affixed with Rs. 25/ postage stamp should be
attached along with the application form. DO NOT FORWARD ORIGINAL CERTIFICATES,
with the application. The attested copies of following documents must be attached with
application form: -
(a) Birth certificate.
(b) Medical Certificate from a registered Medical Practitioner for physical standards.
(c) Caste certificate.
(d) Educational Certificate.
(e) Domicile certificate for candidates belonging to J&K State.
(f) Photocopy or discharge certificate for Ex-Serviceman.
(g) Disability Certificate for Physically Handicapped (for Ortho Handicapped and Hearing
Handicapped).
(h) Sportsperson Certificate.
9. Candidates, whose applications are found to be correct and who are eligible for test and
interview will be called through CALL LETTERS. The names will also be displayed on a Notice
Board at the Main Gate or 3 Inf Div Ord Unit, C/O 56 APO for five continuous days prior to the
date of interview/tests.
10. Unit will not be responsible to pay any compensation in case of injury/ death of a
candidate during and after physical tests. No boarding/lodging will also be provided.
Candidates must make their own arrangements for minimum of 5 days duration (excluding
acclimatization period). This unit is in High Altitude Area and 6 days are required for acclimatization
under own arrangements at Leh, Ladakh (J&K).
11. Rejection. The following acts/omissions would render a candidate /application disqualified:-
(a) Furnishing of false, inaccurate or tampered information.
(b) Obtaining supports for his candidature through unfair means.
(c) Impersonation by any person.
(d) Submitting fabricated documents.
(e) Making statements, which are incorrect or false, or suppressing material information.
(f) Resorting to any other irregular or improper means in connection with his candidature for
the selection.
(g) Improper filling of applications.
(h) More than one application submitted by the candidate.
(i) Any other reason as observed by the Board of Officers.
12. Selected candidates will be given appointment letter by concerned authorities subject to
verification of character and antecedents from concerned District Magistrates and Medical
Fitness from CiviI Surgeon/DMO/equivalent medical officer in case of male candidates and
Surgeon Grade/(Lady Officer) or RMO (Lady) in case of female candidates.

13.  Post is permanent, subject to individual completing two years of probation successfully.

3 INF DIV ORD UNIT, C/O 56 APO
APPLICATION FORM FOR MAZOOOR

1. Category: OBC/ST/SC/GEN/PH/EX-Servicemen/Sportsperson :
2. Name of the post applied for:
3. Full name of applicant (in block letters)
4. Date of Birth (In Christian Era) ---------- (dd/mm/yr)
5. Educational qualification ------------------------
6. Present occupation ------------------------
7. Father’s Name ------------------------
8. Present Postal Address: -

Village / Mohalla /House No. ------------------------
Post Office ------------------------ Teh ------------------------
Police Station ------------------------ Dist ------------------------
State ------------------------ Pin Code ------------------------

9. Permanent Address ------------------------
10. Nationality ------------------------
Declaration: -
(a) I hereby declare that all the statements made in this application are true, complete and
correct to the best of my knowledge and belief. In the event of any information being found false/
incorrect or ineligibility being detected before or after the test/interview, my candidature will stand
automatically cancelled.
I am willing to serve anywhere in India.
(b) I accept the terms & conditions of appointment.
Date : ---------- 2012 (Signature of candidate)

CALL LETTER
MANDATORY: TO BE ATTACHED ON SEPARATE SHEET)

3 Inf Div Ord Unit
PIN -909003
C/o 56 APO

13143/Civ/ /Rect/Adm 2012
(Name of Candidates Address
to be filled by candidate)

TEST /INTERVIEW FOR THE POST OF MAZDOOR
1. Reference to your application submitted in respect of the post of Mazdoor.
2. Your registration number is -----------------------
3. Please report for test and interview on ---------- 2012 at ---------- hrs at 3 Inf Div Ord Unit,

Dist Leh, Ladakh (J&K)
4. All certificates will be brought in original along with 04 (four) passport size photographs.
5. No boarding/lodging will be provided. Candidate must make their own arrangements for a

minimum of 3 days duration. This unit is located at High Altitude Area and 6 days are
required for acclimatization. Candidates are advised to come 6 days in advance for proper
acclimatization under own arrangements at Leh Ladakh (J&K).

7. Candidates failing to report on fixed date/time will not be allowed to take test/ interview.
Production of this latter is mandatory for entry.

(Ghaninder Singh)
Col

Commanding Officer
Annexure-III

Admit Card
(To be filled by the candidate on a separate sheet in double space)
1. Full name of the candidate (In block letters) --------------
2. Father's Name (In block letters) ---------------------------
3. Post/category applied for -----------------------------------
4. Full adddress house No. ------------ Street ------------------

Vill -------------------- Teh --------------------
District ----------------- State ----------------
Pin Code No . -----------------------------

5. I undertake that I will produce all documents/testimonials (in original) regarding date of
birth, category, qualification, etc. at the time of test/interview without which I will not be
allowed to undertake the test and interview.

Date: ------ (Signature of the applicant)
Place:-

To be filled by 3 Inf Div Ord Unit, C/o 56 APO
1. Ref your application for above mentioned post.
2. Application accepted/rejected ------------------ (observations raised in case of rejection).
3. Date and time for test/interview Date ------- Time ----- (in case of application accepted).
4. Entry will not be allowed without admit card of 3 Inf Div Ord Unit, C/o 56 APO Pin- 909003.
Note:- All documents in original regarding birth, caste and education will have to be produced at
the time of test/interview, failing which the candidature is to be cancelled.
Date: -------- (OIC Recruitment Cell)
Place : ------ Annexure-IV

FORM OF CERTIFICATE TO BE PRODUCED BY SC/ST/OBC
APPLIYING FOR APPOINTMENT TO POSTS UNDER THE

GOVERNMENT OF INDIA
(G.I, Dept of Per & Trg, OM No. 36033/28/94-Estt (res) Dated 02-07-1997)
This is to certify that ------------ Son of ------------- of ViII --------------- District/Division -------- in
the --------------------- State belongs to the --------------- community which is recognized as a
backward class under:-
(i) Government of India, Min of Welfare, Resolution No. 12011/68/93- BCC (C) dated the 10th

September, 1993, published in the Gazette of India, extraordinary, Part-I, section I, No. 186,
dated the 13th September1993.
(ii) Government of India, Min of Welfare, Resolution No. 12011/9/94-BCC dated the 19 October,
1994, published in the Gazette of India, Extraordinary, Part-I Section I, No. 163, dated the 20th

October, 1994.
(iii) Government of India, Min of Welfare, and Resolution No. 12011/7/95- BCC (C) dated the 24th
May 1995, published in the Gazette of India, Extraordinary, Part- I section I, No. 88, Dated the
11th December 1996.
(iv) Government of India, Min of Welfare, Resolution No. 12011/44/96-BCC dated the 6th December
1996, published in the Gazette of India, Extraordinary, Part-I, Section I, No. 210, dated the 11th
December 1996.
Shri ------------------ and/or his family ordinarily reside (s) in the ---------- District/Division of the
------------ State. This is to also certify that he/she does not belong to the persons/sections
(CREAMY LAYER) mentioned in column 3 of the Schedule to the Government of India, Department
of Personnel and Training, OM No. 36012/22/93-Estt (SCT) dated 08-09-1993.
Date :- District Magistrate,

Deputy Commissioner, etc.
Seal

* Strike out whichever is not applicable
davp 10202/11/0116/1213 EN 17/41

Affix a latest
passport size
photograph
attested by
Gazetted Officer/
Notary Public
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Applications are invited from Citizens of India under Para-3 of this Notice, for the
following Group ‘B’ and Group ‘C’ Selection Post. Descriptions of posts are mentioned
at Para-1 and other terms and conditions are mentioned at Para-4 to Para-20 of this
Notice. Willing applicants under Para-3 of this Notice who fulfill the conditions of eligibility
for the post(s) as given in Para 1 of the Notice amongst others are advised to go
through all parameters under different Paras and Sub-Paras of this Notice and satisfy
themselves about their suitability on Age limit and Essential Qualification(s) for the
posts, before applying.
1. DESCRIPTION OF POST
1.1. CATEGORY NO. OF POST: ER-01

Name of Post : EXAMINER
Classification : Group ‘B’, Non-gazetted, Non-ministrial
Vacancy : 03 (UR-01, OBC-01 & SC–01))
Department : Govt. of India Stationery Office, M/o Urban Development,

Kolkata
AGE : 18 - 25 years (Age relaxation is admissible as per

Instructions)
PSL : ` 9300 – 34800/-, Grade Pay ` 4200 /-, (PB-2)
E.Q. : B.Sc. Degree with Honours in Chemistry or B.Sc. 1st Class

with 60% marks in Chemistry preferably one with some
experience in analysis of testing in a Chemical Laboratory

D.Q. : NIL
I.P. : Kolkata, West Bengal with AISL
J.R. : Chemical Testing of Stationery in Laboratory
Instruction for : The post is not identified suitable for PH candidates
PH candidates

1.2. CATEGORY NO. OF POST: ER-02
Name of Post : WILDLIFE INSPECTOR
Classification : Group ‘B’, Non-gazetted, Non-ministerial
Vacancy : 1 (UR-01)
Department : O/o the Regional Deputy Director, Wildlife Crime Control

Bureau, Eastern Region, Nizam Palace, 2nd MSO Building,
6th Floor, 234/4, A. J. C. Bose Road, Kolkata - 700020

AGE : Not exceeding 30 years (Age relaxation is admissible as
per Instructions).

PSL : ` 9300 –34800/-, Grade Pay ` 4200/-, (PB-2)
E.Q. : i) Bachelor’s Degree in Science with Zoology as a subject

ii) Diploma/Certificate in Wildlife Management awarded
by the Wildlife Institute of India or equivalent.

D.Q. : NIL
I.P. : WCCB-ER Regional Office, Kolkata with AISL
J.R. : i) Maintenance of office files connected with Export &

Import Policy, Wildlife Protection Act, Policy, CITES
Regulation Etc.

ii) Maintenance of office documents such as LPC &
CITES

iii) Pre-shipment Examination – Detection and booking
of offence.

iv) Collecting intelligence regarding wildlife offence.
v) Scrutinising the monthly returns.
vi) Office routine works and other works assigned by

Regional Deputy Director.
vii) Assistance to Deputy Director in important

Government Policy and CITES Regulation, etc.
Instruction for : This post is not identified suitable for PH
PH candidates candidates.

1.3. CATEGORY NO. OF POST: ER-03
Name of Post : FIELDMAN
Classification : General Central Service, Group ‘C’, Non-ministerial, Non-

gazetted
Vacancy : 01 (ST-01)
Department : Department of Forests and Wildlife, Forest Survey of India

(Eastern Zone), Kolkata
AGE : Not exceeding 28 years (Age relaxation is admissible as

per Instructions).
PSL : ` 5200 – 20200/-, Grade Pay ` 1900/-, (PB-1)
E.Q. : Matriculation or equivalent examination pass
D.Q. : NIL
I.P. : Forest Survey India, Eastern Zone, Kolkata with AISL

STAFF SELECTION COMMISSION

J.R. : Laying out of inventory plots and collection of data
regarding trees from forest and outside forest

Instruction for : This post is not identified suitable for PH
PH  candidates candidates
NOTE-(I). : MORE VACANCIES IN EQUIVALENT/COMPARABLE

POSTS MAY ALSO BE FILLED THROUGH THIS
ADVERTISEMENT. FURTHER, VACANCIES
MENTIONED ABOVE ARE SUBJECT TO ALTERATION.

NOTE-(II). : ABOVE VACANCIES ARE THOSE VACANCIES AS RE-
PORTED TO THE COMMISSION BY THE DIFFERENT
INDENTING OFFICES. THE COMMISSION IS NOT RE-
SPONSIBLE ‘FOR WITHDRAWAL OF THOSE VACAN-
CIES, FOR THE REASON WHATSOEVER, BY THOSE
INDENTING OFFICES’.

2. ABBREVIATIONS USED
SSC: Staff Selection Commission; M/o: Ministry of, D/o: Department of, O/o: Office of,
I.P.O.: Indian Postal Order, CRFS: Central Recruitment Fee Stamps, Age: Age limit,
PSL: Pay Scale, EQ: Essential Qualification, DQ: Desirable Qualification, IP: Initial
Posting, AISL: All India Service Liability, JR: Job Requirements, UR: Unreserved,
GEN: General, OBC: Other Backward Classes, SC: Scheduled Caste, ST: Scheduled
Tribe, ExS: Ex-Serviceman, PH: Physically Handicapped, OH: Orthopaedically
Handicapped, HH: Hearing Handicapped, VH: Visually Handicapped, OA: One arm
affected, OL: One leg affected, BL: Both legs affected, PD: Partially Deaf, LV: Low
vision, CGCE: Central Government Civilian Employee; NA: Not Applicable; OEA: Other
Employed Applicant, Notice: Notice of Examination published in the Employment
News, dated 28.07.2012.
3. NATIONALITY/ CITIZENSHIP:
A candidate must be either :
(a) a citizen of India, or
(b) a subject of Nepal, or
(c) a subject of Bhutan, or
(d) a Tibetan refugee who came over to India, before the 1st  January, 1962 with the

intention of permanently settling in India, or
(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, East

African Countries of Kenya, Uganda, the United Republic of Tanzania (Formerly
Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the
intention of permanently settling in India.
Provided that a candidate belonging to categories (b), (c), (d) and (e) above shall
be a person in whose favour a certificate of eligibility has been issued by the
Government of India.
A candidate in whose case a certificate of eligibility is necessary may be admitted
to the Examination but the offer of appointment will be given only after the
necessary eligibility certificate has been issued to him by the Government of
India.

4. EXAMINATION FEE
A. FEE PAYABLE: ` 50/- (Rupees fifty only).
B. MODE OF PAYMENT OF FEE
i. The candidates should pay the fee by means of “Central Recruitment Fee

Stamps (CRFS)” only. These stamps are available at the counter of all Post
Offices of the country. These Recruitment Fee Stamps may be pasted on the
application form in the space earmarked for the purpose. These Recruitment
Stamps must be got cancelled from the Counter Clerks of any Post Office of issue
with the date stamp of the Issuing Office in such a manner that the impression of
the cancellation stamps partially overflows on the Application Form itself, taking
care at the same time that the impression is clear and distinct to facilitate the
identification of date and Post Office of issue at any subsequent stage. After
getting the Recruitment Fee Stamps cancelled from the Post Office, the candidates
may submit their applications to the concerned Regional Office of the Commission
in the usual manner after completing other formalities.
Note : Candidates may please note that non-cancellation of stamps from the
concerned Post Office in the manner indicated above, may lead to rejection of
his/her application form, so it is in the interest of candidates that they get the
CRFS cancelled from the concerned Post Offices.

ii. Fee paid by wrong mode of payment of fee i.e. by IPO, Cash, Bank Draft or Pay
Order, will NOT be accepted.

iii. Fee once paid will not be refunded under any circumstances.
iv. Fee paid by wrong mode of payment of fee or non-cancellation of CRFS or

paying Less Fee or non-submission of requisite certificate with application from
competent authority for the applicants seeking exemption of examination fees,
shall be treated as application with NO FEES. Thus, their candidatures will be
cancelled summarily or at any stage of recruitment process for NO FEES.

C. EXEMPTION FROM PAYMENT OF FEES:
(i). SCHEDULED CASTE, SCHEDULED TRIBE, PHYSICALLY HANDICAPPED, EX-

(Eastern Region)
Ministry of Personnel, Public Grievances & Pensions

Department of Personnel & Training
234/4, A.J.C. Bose Road, Nizam Palace, 1st MSO Building, 8th Floor, Kolkata-700020

Tel: (033)-22902230/4422/4424 (FAX) E-mail: contact@sscer.org Website: sscer.org
This Notice and application form are also available on Commission’s website “www.sscer.org”

NOTICE
ADVERTISEMENT NO. ER-03/2012

FILE NO. 11/1/2012-RECTT CLOSING DATE: 27.08.2012

Government of India

Continued
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SERVICEMEN AND WOMEN APPLICANTS are exempted from paying
EXAMINATION FEES, subject to fulfillment of conditions stated at Para-12 of this
Notice.

(ii). Remission of fee may be allowed to those repatriates from Kuwait/Iraq who are
not in a position to pay it.

NOTE I : Fee concession is not admissible to sons and daughters of ExS or to
persons belonging to Other Backward Classes.

II : Service clerks in the last year of their colour service are also not
exempted from payment of fee.

III : Ex-Servicemen who have already taken up a Government job shall be
considered against General vacancies and, hence, shall not be entitled
for fee concession.

5. WHERE TO SEND APPLICATION AND TIME LIMIT FOR SENDING APPLICATION
A. CLOSING DATE OF RECEIPT OF APPLICATION
(i). CLOSING DATE OF RECEIPT OF APPLICATION is 27.08.2012 (5.00 p.m).
(ii). In the case of applicants residing in Assam, Meghalaya, Arunachal Pradesh,

Mizoram, Manipur, Nagaland, Tripura, Sikkim, Jammu & Kashmir, Lahaul & Spiti
District and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman
& Nicobar Islands, Lakshadweep & for applicants residing abroad, the closing
date is 03.09.2012 (5.00 p.m.). Applicants applying from any of those areas shall
invariably superscribe the name of the area on the envelope in bold letters.

B. ADDRESS WHERE APPLICATIONS SHOULD BE SENT/DELIVERED:The
applications should be addressed to: -
“REGIONAL DIRECTOR, STAFF SELECTION COMMISSION (ER), 234/4, A.J.C.
BOSE ROAD, NIZAM PALACE, 1ST MSO BUILDING, 8TH FLOOR, KOLKATA-
700020”.
NOTE : Candidates are advised to post the application well before the closing
date so that it reaches the STAFF SELECTION COMMISSION (ER) by the closing
date and time. APPLICATION RECEIVED AFTER CLOSING DATE AND TIME
WILL NOT BE ACCEPTED UNDER ANY CIRCUMSTANCES.

6. ESSENTIAL QUALIFICATIONS (EQ) OF POSTS
i. The Crucial Date for determining the ‘Essential Qualifications (EQ)’ will be the

closing date of receipt of applications as mentioned at Para-5 of this Notice.
ii.  ‘Essential Qualifications (EQ)’ for different categories of ‘Posts’ are indicated at

Para-1 of this Notice.
iii. For other details in this regard, applicant shall refer ‘ALL Paras’ of this Notice

scrupulously.
7.A. AGE LIMIT AND RELAXATION ON UPPER AGE LIMIT AND RESTRICTION ON

RELAXATION ON UPPER AGE LIMIT
i. CRUCIAL DATE FOR DETERMINING THE AGE LIMIT: Crucial date for

determining the age limit will be the closing date of receipt of applications as
mentioned at Para-5 of this Notice.

ii. AGE LIMIT: The different ‘AGE LIMIT’ for different ‘Posts’ is indicated at Para-1 of
this Notice.

iii(a) RELAXATION IN UPPER AGE LIMIT:  Relaxation in upper Age limit admissible
to eligible categories of applicants will be in the following way:-
SC/ST : Relaxable by 5 years;
OBC : Relaxable by 3 years if a candidate belongs to OBCs in

accordance with DOP&T OM No.43013/2/95-Estt.(SCT) dated
25.01.1995 read with amendments made thereafter.
NOTE: Other Backward Class (OBC) for the purpose of AGE
RELAXATION AND RESERVATION will mean “Persons of OBC
category not belonging to the Creamy Layer’’ as defined in
Government of India, Department of Personnel & Training OM
No. 36012/22/93-Estt. (SCT) dated 08.09.1993 and modified
vide Govt. of India, Deptt. of Personnel and Training OM No.
36033/3/2004-Estt(Res) dated 09.03.2004 and 14.10.2008

PH : Relaxable by 10 years (by 13 years for OBC and by 15 years
for SC/ST).

Other Categories : It will be as per Govt. of India’s Order issued from time to
time.

iii(a)(i) RELAXATION IN UPPER AGE LIMIT SPECIFICALLY FOR GROUP ‘B’ POSTS:
Relaxation in upper Age limit admissible to eligible categories of applicants
will be in the following way-

EXS : By a maximum of 5 years (8 years for OBC & 10 years for SC/
ST) for Ex-Servicemen (General/Unreserved).

CGCE : By 5 years for Central Government Civilian Employees who
have rendered not less than 3 years continuous service on
regular basis (and not on ad-hoc basis) as on the crucial date
viz.  27.08.2012.

iii(a)ii RELAXATION IN UPPER AGE LIMIT SPECIFICALLY FOR GROUP ‘C’ POSTS:
Relaxation on upper Age limit admissible to eligible categories of applicants
will be in the following way-

EXS : Deduction of length of service in the military service from their
actual age and such resultant age should not exceed the
prescribed age limit by more than 3 years (6 years in case of
OBC and 8 years in case of SC/ST).

CGCE : Upto 40 years for Central Government Civilian Employees
who have rendered not less than 3 years continuous service
on regular basis (and not on ad hoc basis) as on the crucial
date viz. 27.08.2012.

NOTE-I: Other Backward Class (OBC) for the purpose of AGE Relaxation and
Reservation will mean “Persons of OBC category not belonging to the Creamy Layer”
as defined in Government of India, Department of Personnel & Training OM No. 36012/
22/93-Estt.(SCT), dated 08.09.1993 and modified vide Govt. of India Deptt. of Personnel
and Training OM No. 36033/3/2004-Estt(Res) dated 09.03.2004 and 14.10.2008.
NOTE-II: Candidates claiming the benefit of reservation under OBC category not covered
under the Creamy Layer must ensure that they furnish the OBC Certificate duly signed
by the competent authority before or by the Closing Date (27.08.2012) in the FORMAT
prescribed by the Commission in the Notice as Appendix-V. Any deviation of the OBC
Certificate from the prescribed format will not be accepted by the Commission and will
lead such applications to be treated under General (UR) category. Representations
from candidates for reconsideration of their category at subsequent stages of the

recruitment will not be enter tained. The Commission will however have the
discretionary power to reduce/waive off any of the provisions in exceptional and
deserving cases.
NOTE-III:  The closing date for receipt of application will be treated as the date for OBC
status of the candidate and also, for assuring that the candidate does not fall in the
creamy layer. Candidate claiming OBC status may note that Certificate on Creamy
Layer Status should have been obtained within 3 years before the closing date i.e.
27.08.2012. The Commission has decided to accept OBC certificate, in the prescribed
format, issued after the closing date but before the last tier of the examination i.e.
Interview  / Skill Test / Computer Proficiency Test / Document Verification, as the case
may be, as valid proof of belonging to non-creamy layer of OBC.
EX-SERVICEMAN: An Ex-Serviceman means a person who has served in any rank
whether as a combatant or non-combatant in the regular Army, Navy, Air Force of the
Indian Union; and
(i) who retired from such service after earning his/her pension. This would also

include persons who are retired/retire at their own request but after having earned
their pension; or

(ii) who has been released from such service on medical ground attributable to
military service/circumstances beyond his control and awarded medical or other
disability pension; or

(iii) who has been released, otherwise than on his own request from such service as
a result of reduction in establishment; or

(iv) who has been released from such service after completing the specific period of
engagements, otherwise than at his own request or by way of dismissal or
discharge on account of misconduct or inefficiency and has been given a gratuity;
and includes personnel of the Territorial Army of the following categories, namely:-
(a) Pension holders for continuous embodied service;
(b) Persons with disability attributable to military service; and
(c) Gallantry award winners.

(v) Ex-servicemen who have already joined government job in civil side after availing
of the benefits given to Ex-servicemen for their re-employment are also eligible
for the age concession. However, such candidates will not be eligible for the
benefit of fee concession.

(vi) The period of “Call up Service” of an Ex-Serviceman in the Armed Forces shall
also be treated as service rendered in the Armed Forces for the purpose of para
above.

(vii) For any Serviceman of the three Armed Forces of the Union to be treated as Ex-
Serviceman for the purpose of securing the benefits of age relaxation, he must
have already acquired, at the relevant time of submitting his application for the
Post the status of Ex-servicemen and/or is in a position to establish his acquired
entitlement by documentary evidence from the competent authority that he would
be discharged/released within the stipulated period of one year on completion of
his assignment. The format of certificates to be submitted by the candidates
claiming the benefits/concessions as Ex-Serviceman, are given in Appendix III.

NOTE: AGE CONCESSION IS NOT ADMISSIBLE TO THE SONS, DAUGHTERS AND
DEPENDENTS OF EX-SERVICEMEN.
AGE RELAXATION FOR CENTRAL GOVERNMENT CIVILIAN EMPLOYEES: The Upper
age limit is relaxable for Central Government Civilian Employees who have rendered
not less than 3 years continuous service on regular basis (and not on ad-hoc basis) as
on the crucial date i.e. 27.08.2012.
NOTE-1: The Central Government Civilian Employees should have rendered not less
than 3 years continuous service on regular basis (and not on Ad hoc basis) and
should remain in Central Government service holding civil post in various Departments/
Offices of Government of India till the candidate receives Offer of Appointment from the
Office/Department where the candidate gets finally recommended for appointment.
NOTE-2: Central Govt. Civilian Employees claiming the benefit of age relaxation as
Central Govt. Employee would be required to submit a Certificate (as per Appendix-II)
by their office indicating length of service at the time of applying for the post to enable
the Commission to decide their eligibility. They may send their applications directly to
the Commission after intimating their eligibility. They may send their applications directly
to the Commission after intimating their Head of Office /Department and need not
send another copy through proper channel. However, in case they decide to send
Application through proper channel, they must ensure that the application complete in
all respects, should reach Staff Selection Commission. Applications shall be rejected
if received late and or not complete in all respects as provided in rules.SAVE AS
PROVIDED ABOVE, THE AGE LIMITS PRESCRIBED SHALL IN NO CASE BE
RELAXED.
iv. The relaxation on upper Age limit is admissible subject to fulfillment of terms and

conditions stated at Para-12 of this Notice and also to restriction on relaxation on
upper age limit as stated at Para-7A(V).

v. RESTRICTION ON RELAXATION IN UPPER AGE LIMIT: THE AGE
RELAXATION FOR RESERVED CATEGORY APPLICANTS IS ADMISSIBLE
ONLY IN THE CASE OF VACANCIES RESERVED FOR SUCH CATEGORIES.
THE RESERVED CATEGORY APPLICANTS, WHO APPLY AGAINST POSTS
MEANT FOR UR CATEGORY, ARE NOT ENTITLED TO GET AGE RELAXATION.
HOWEVER, THE APPLICANTS BELONGING TO PH CATEGORY ARE
ENTITLED TO GET AGE RELAXATION AS ADMISSIBLE TO THEM FOR THE
POSTS MEANT FOR UR CATEGORY, IF SUCH POSTS ARE IDENTIFIED
SUITABLE FOR THE PH CATEGORY.

NOTE: CATEGORY CODES FOR CLAIMING AGE RELAXATION ARE GIVEN IN
APPENDIX-VIII
8. CRUCIAL DATE FOR AGE LIMITS, ESSENTIAL QUALIFICATIONS AND FOR
OTHER TERMS & CONDITIONS AND PROOF OF AGE
i. The crucial date for calculation of age limits, for finding eligibility on essential

qualifications, and for other terms & conditions is as on the closing date of receipt
of application as mentioned at Para-5 in this Notice.

ii. PROOF OF AGE: Candidates should note that the Date of Birth as recorded in
the Matriculation/Secondary Examination Certificate (only Certificate, not Admit
Card) OR an equivalent Certificate on the date of submission of application, will
be accepted by the Commission and no subsequent request for change will be
considered or granted. If this document is not submitted along with the application,
application will be rejected summarily at any stage of the recruitment process
and no request for revival will be considered.

iii. The applicants are advised to ensure their age limits, for finding eligibility on
essential qualifications, and for suitability on other terms & conditions as stated
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in different Paras/Sub-Paras of this Notice on that particular date itself before
applying for a post.

9. GUIDELINES FOR SENDING COMPLETE APPLICATION
A. DOCUMENTS TO BE ATTACHED WITH THE APPLICATION:
i. EXAMINATION FEES of ` 50/- (Rupees fifty only) to be paid by means of CRFS

affixed and clearly cancelled on the Application Form.
ii. One recent passport size photograph should be pasted (NOT STAPLED) on the

space provided in the Application Form. Another copy of the same photo should
be retained by the applicant for pasting it on the Bio-Data/Admission Certificate.

iii. Documents in support of claim of SC/ST/OBC/PH/EXS/CGCE category in the
prescribed FORMAT [APPENDIX-I to VI] issued by the Competent Authority [See
ANNEXURE], as mentioned at Para-14 in this Notice.

iv. Attested copies of Matriculation certificates or equivalent as a proof of age (Date
of Birth), copies of certificates/Year wise Marks sheets/Provisional Certificates
towards proof of Educational Qualifications (beginning from Matriculation
Examination as indicated at Column 17 of Application Form) etc. Particulars
printed on the back of the marks sheets/certificates should also be photocopied
invariably and attested by a Gazetted Officer of Central/State Government.
APPLICANTS MAY SUBMIT SELF-ATTESTED DOCUMENTS ALSO. However,
applicants are hereby warned that any wrong attestation so as to mislead the
Commission or to gain access to the Examination, would lead to criminal/debar
action against the applicants, besides cancellation of their candidatures. Further,
all original certificates will be checked at the time of Personality/Skill Test/
Screening Test, as the case may be, and their candidature is subject to result of
such scrutiny.

v. Attested copies of experience certificates, if any.
vi. Attested copies of any other Documents in support of information given in the

Application.
vii. If, the Applicant does not submit, along with the Application Form, all Documents

in support of information given in the Application Form, the candidature of the
applicant shall be rejected summarily or at any stage of the recruitment process.

viii. Applicants must submit Marksheets and Certificates in support of essential/
educational qualifications and Age proof from a recognized University/ Institution/
Board otherwise their candidature shall be liable to be rejected summarily or at
any stage of the recruitment process.

ix. The OEA applicants shall invariably submit with their applications OEA
DECLARATION (exclusively for OEA applicants) [APPENDIX-I], otherwise their
candidature shall be cancelled summarily or at any stage of recruitment process.

x. Duly filled in Application Form itself.
B. VERIFY THE FOLLOWING BEFORE MAILING/SUBMITTING THE APPLICATION

TO AVOID REJECTION
i. Willing applicants are advised to go through each and every Paras/Sub-Paras of

this Notice before filling in Application Form and also before sending it to Staff
Selection Commission (ER).

ii. Application Forms must be typed out in double space or written in hand neatly,
but Application Format should be the same as published in this Notice. Applicants
may copy the Application Form as published in this Notice.

iii. Applicants should fill all columns of Applications IN THEIR OWN HANDWRITING.
iv. None of the Columns of Application Form should be left blank. PUT CROSS(X)

MARK IN THE RELEVANT BOX TO FURNISH NIL INFORMATION OR IF NOT
APPLICABLE, otherwise it will be treated as incomplete application.

v. Applicants shall make their SIGNATURE, in FULL NOT IN SHORT on the
Application Form and on all Documents.

vi. All signatures must be made in running script (NOT IN BLOCK LETTERS), failing
which their candidatures are liable to be cancelled summarily or at any stage of
recruitment process.

vii. All the signatures should be of same type/ same language and there should be
no variation in the signatures

viii. Applicants should write their Name, Father’s/Mother’s/ Husband’s (as applicable)
Name and Date of Birth (DoB) in the Application Form as recorded in the
Matriculation or Equivalent Certificate.

ix. If an applicant has changed his/her name or dropped/added part of his/her name
after Matriculation/SSC/Hr. Secondary/Senior Secondary, he/she is required to
submit an attested copy of Gazette Notification to the effect that he/she has
changed his/her name after Matriculation, etc. The changed name should also
have been indicated in the Gazette Notification.

x. Certificates in support of educational qualifications and of Age proof should be
from a recognized University/ Institution /Board.

xi. Attested photocopies of certificates in support of age/ date of birth, required
minimum educational qualification, SC/ST/OBC/EXS/PH/CGCE Categories
claimed in the Application Form.

xii. A good quality recent Passport size Photograph (4 cm x 5cm) should be firmly
pasted (not pinned or stapled) in the prescribed place in the Application Form.

xiii. COMMUNITY/CATEGORY STATUS has been indicated correctly in the Application
Form.

xiv. Category No. and Advt. No. of the post should be correctly and clearly
indicated in the Application.

xv. He/She has checked his/her eligibility carefully
xvi. Signature: Four Signatures in running script (not in block letters):-

a. Column No. 21 on the Application Form
b. Below the declaration at Col. No. 22 on the Application Form
c. If applicable, on the OEA DECLARATION (exclusively for OEA applicants)

[APPENDIX-I];
xvii The envelope containing Application Form must be superscribed in bold

letters as -APPLICATION FOR THE POST OF:________________________
; CATEGORY NO. OF POST:ER-______ ;  ADVERTISEMENT NO. :ER-
____________

xviii. One envelope should contain one application of one applicant only.
xix. Applicants should submit only one application against a particular category of

advertisement. However, separate applications can be submitted against different
categories of advertisement.

xx. The OEA applicants shall invariably submit with their applications, according to
their respective Category, the OEA DECLARATION (exclusively for OEA
applicants) [APPENDIX-I] .

C. REASONS FOR REJECTION/CANCELLATION OF APPLICATION:
CANDIDATURE OF APPLICANTS ARE LIABLE TO BE CANCELLED/
REJECTED SUMMARILY OR AT ANY STAGE OF THE RECRUITMENT
PROCESS IF THEIR APPLICATIONS ATTRACT ANY ONE OF THE FOLLOWING
REASONS (THE LIST IS ONLY ILLUSTRATIVE & NOT EXHAUSTIVE):

i. Application Form not in prescribed Format or not filled as per direction given at
Para-9 in the Notice.

ii. Incomplete or illegible applications.
iii. Unsigned/undated applications
iv. Without standard passport size (4 cm x 5 cm) CLEAR and LEGIBLE

PHOTOGRAPH (present) pasted on the Application Form.
v. Affixing/attaching photocopy Photograph.
vi. All Signatures on Application Form/Photograph/General Declaration/ OEA

DECLARATION (exclusively for OEA applicants) [APPENDIX-I], where applicable
as per direction given at Para-9 in the Notice.

vii. Signatures done in Block/Capital letters in English or any variation in the
signatures.

viii. Applications not filled in English or in Hindi or not filled by candidate in his/her
own handwriting.

ix. Particulars of Exam Fees Paid not filled in relevant column of Application/Without
CRFS  of requisite value and validity; where applicable.

x. Non-cancellation of CRFS properly by/through the concerned Post Office.
xi. Without proper certificates, in respect of SC/ST/OBC/ ExS/PH/CGCE Categories

candidates. Certificate should be obtained from the competent authority in the
prescribed format.

xii. Without General Declaration by all candidates/ Declaration by the Central
Government Civilian Employees, if applicable/ Declaration by the OBC candidate,
if applicable

xiii. Underaged/overaged candidates.
xiv. Not having the requisite Educational Qualification on the closing date and time

of submitting the application.
xv. Non-submission of attested copies of Certificates/Documents as the PROOF OF

AGE (DATE OF BIRTH)/CLAIM OF EDUCATIONAL QUALIFICATIONS AND
EXPERIENCE as per the information given in the Application Form along with
the Application Form.

xvi. Certificates/Documents as the PROOF OF AGE (DATE OF BIRTH)/CLAIM OF
EDUCATIONAL QUALIFICATIONS AND EXPERIENCE are not from the
recognized University/Institution/Board.

xvii. For non-submission of CLEAR and LEGIBLE Certificates/Documents with the
Application Form.

xviii. Incorrect information or misrepresentation or suppression of material facts.
xix. Application Form received after closing date of receipt of Application Form as

mentioned at Para-5 in the Notice.
xx. Not mentioning Category No. of the Post and Advertisement No. in the Application

Form; and not giving said details including Name of Post on the Envelope in
which Application is sent as per instruction given at Para-9 in the Notice.

xxi. More than one application for the post by the same candidate.
xxii. Applications of more than one candidate sent in one envelope.
xxiii. Any other irregularity.
D. INSTRUCTIONS RELATING TO SUBMISSION OF APPLICATION:
i. In the Columns of the Application Form, write the required information in English

(CAPITAL LETTERS) or in Hindi.
ii. One envelope should contain application of one candidate only. Infringement of

this instruction would invite penal action by the Commission which also includes
rejection of applications

iii. The envelope contains Application Form must be superscribed in bold letters as
-APPLICATION FOR THE POST OF:__________________________ ;
CATEGORY NO. OF POST:ER-______ ; ADVERTISEMENT NO. :ER-___

iv. An application will be summarily rejected at any stage of the recruitment process
for not conforming to the official format/having incomplete information/wrong
information/mis-representation of facts/left unsigned/ submitted without fee where
due/ without good quality photograph pasted at the appropriate place/not
accompanied by attested copies of certificates showing category (SC/ST/EXS/
OBC/PH/CGCE), age, educational qualification, age relaxation or for submitting
more than one application.

v. If a candidate has changed his/her name or dropped/added part of his/her name
after Matriculation/SSC/Higher Secondary, he/she is required to submit an attested
copy of Gazette Notification to the effect that he/she has changed his/her name
after Matric etc. The changed name should also have been indicated in the
Gazette Notification.

vi. The Commission will not be responsible for postal delays.
vii. Candidates should sign below the photograph (preferably in black ink/black ball

pen), bottom of Application Form, etc. in the same manner and in the same
language and there should be no variation of any kind. If any variation is found in
the signature appended by them at different places, candidature in such cases is
liable to be cancelled by the Commission.

viii. A Candidate should paste (and not staple or pin) his/her recent good quality
passport size photograph on the Application Form and keep one spare copy of
the same photograph for the purpose of pasting, if required, on the Biographical-
Data/Admission Certificate as and when received by the candidate from the
Commission. Any variation in the photographs may lead to rejection of his/her
candidature.

ix. A Candidate should take every care to ensure that he / she does not overwrite /
make cuttings / apply correction fluid / paste any additional paper etc. while filling
the Application Form. If need for making corrections become unavoidable, such
corrections should be suitably authenticated by putting full signature by the
candidate.

x. A CANDIDATE SHOULD MINUTELY GO THROUGH ALL THE PROVISIONS IN
THE NOTICE OF THE EXAMINATION TO ENSURE THAT HE/SHE IS ELIGIBLE
FOR THE POST FOR WHICH HE/SHE IS APPLYING IN TERMS OF
REQUIREMENTS OF AGE,EDUCATIONAL QUALIFICATION AS ON CRUCIAL
DATE, ETC. THEIR ADMISSION AT ALL STAGES OF EXAMINATION ( WRITTEN
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EXAMINATION, INTERVIEW. ETC.) WILL BE PURELY PROVISIONAL AS THE
COMMISSION DOES NOT UNDERTAKE ANY PRE-EXAMINATION SCRUTINY
OF DOCUMENTS. THUS, IF AT ANY STAGE, IT IS FOUND THAT CANDIDATES
DOES NOT FULFILL ANY OF THE ELIGIBILITY CONDITIONS, HIS/HER
CANDIDATURE WILL BE CANCELLED BY THE COMMISSION.

xi. The candidate may be permanently debarred from the examinations conducted
by this Commission in case candidate fraudulently claims SC/ST/OBC/EXS/PH/
CGCE STATUS.

xii. If candidates do not put their signatures at the relevant columns / places in the
application forms, such incomplete forms are liable to be summarily rejected
without any further correspondence in the matter. The candidates must put their
signatures in running script and not in bold letters, failing which candidature of
such candidates will be rejected forthwith without any further correspondence
with the erring candidates.

xiii. Candidates have the option to submit either self-attested /self-certified photocopies
of various documents or to submit photocopies of various documents duly attested
by a Gazetted Officer as per extant procedure along with the application form.
However, the original documents / certificates will be verified at the time of Interview
and their candidature will be subject to result of such scrutiny. While exercising
the facility of self-attestation of various documents, the candidates are warned
that any wrong attestations so as to mislead the Commission or to gain access to
Commission’s Examinations, would lead to criminal / debar action against the
candidates, besides cancellation of their candidatures.

xiv. CANDIDATES ARE NOT ALLOWED TO BRING MOBILE PHONES/ANY OTHER
COMMUNICATION DEVICES INSIDE THE EXAMINATION PREMISES/HALL AND
ANY INFRINGEMENT OF THESE INSTRUCTIONS WILL ENTAIL DISCIPLINARY
ACTION INCLUDING BAN FROM SSC’S FUTURE EXAMINATIONS AGAINST
THE CANDIDATES.

xv. THE CANDIDATES SHOULD BRING HIS/HER OWN HB PENCIL, ERASER. THE
CANDIDATE SHOULD NOT BRING ANY ARTICLE OTHER THAN THESE
SPECIFIED ABOVE SUCH AS BOOKS, NOTES AND LOOSE SHEETS, MOBILES
ETC. INTO THE EXAMINATION HALL.

xvi. Willing applicants are advised to go through each and every Paras/Sub-Paras of
this Notice before filling in Application Form and also before sending it to Staff
Selection Commission(ER).

10. SELECTION PROCEDURES:
A. PRELIMINARY SELECTION:
i. Usually, the selection to the posts will be made on the basis of an Interview/

Personality Test/ Skill Test. Mere fulfilling of minimum prescribed qualifications
etc. will not entitle an applicant to be called for the Interview/ Personality Test/ Skill
Test. Commission may make a preliminary selection of applicants on the basis of
their educational qualifications, academic records, percentage of marks, etc.,
and the applicants thus selected will be required to undergo an Interview/
Personality Test/ Skill Test.

ii. The Commission, may at its discretion, decide to hold a Proficiency Test in
appropriate subject for any of the categories of posts or to make a screening of
applicants on the basis of percentage of marks on the EQ, where it is felt necessary,
before the applicants are called for Interview/Personality Test/ Skill Test/Proficiency
Test.

iii. The Commission may at its discretion, waive holding of Proficiency Test in those
categories of posts where a Proficiency Test has been prescribed.

iv. Detailed programme/schedule of such screening test, if and when decided to be
held, will be posted at Commission’s website (www.sscer.org). Candidates are,
therefore, advised to visit the regional website from time to time in their own
interest.
NOTE : “The Interview/Personality Test is structured in such a manner that the
applicants' interests, knowledge, various traits, aptitude, suitability etc. are probed,
among other things, through academic qualifications, extra-curricular activities,
general awareness/knowledge, depth of knowledge of the subject studied on the
level of ‘Essential Qualification’ for the post, communicative skill and personality
etc."

B. SCREENING TEST
i. The Commission may, at its discretion decide to hold a screening test for any  of

the categories where it is felt necessary before Interview/Personality Test/
Proficiency Test/Skill Test.

ii. The Commission may, at its discretion, where it is felt necessary, without holding
Screening Test may screen the applicants by the method of short-listing on the
basis of percentage of marks on the prescribed Essential Qualification for the
post.

iii. Only such of the applicants who qualify in the screening test or otherwise at the
standard fixed by the Commission at their discretion would be eligible for being
called for the Interview/Personality Test/ Proficiency Test/Skill Test.

C. RECOMMENDATION FOR APPOINTMENT:
i. The Commission will have the full discretion to fix separate minimum qualifying

marks in Examination/Skill Test/Screening Test/Personality Test/Interview for each
category of candidates [viz. SC/ST/OBC/PH/ExS/General (UR)].

ii. After the Examination (Skill Test/Screening Test/Personality Test/Interview
wherever applicable), the Commission will draw up the Merit List on the basis of
the marks obtained by the candidates in the Examination and, in that order, as
many candidates as are found by the Commission to have qualified in the
Examination shall be recommended for appointment upto the number of
unreserved vacancies available.

iii. Provided that SC, ST and OBC candidates, who are selected on their own merit
without relaxed standards, along with candidates belonging to other communities,
will not be adjusted against the reserved share of vacancies. Such SC, ST and
OBC candidates will be accommodated against the general/unreserved
vacancies as per their position in the overall Merit List. The reserved vacancies
will be filled up separately from amongst the eligible SC, ST and OBC candidates
which will, thus, comprise SC, ST and OBC candidates who are lower in merit
than the last general candidate on merit list of unreserved category but otherwise
found suitable for appointment even by relaxed standard.

iv. A person with disability can be appointed against an unreserved vacancy provided
the post is identified suitable for person with disability of relevant category.

v. An Ex-Serviceman or Physically Handicapped (OH/HH/VH) category candidate

who qualifies on the basis of relaxed standards viz. age limit, experience or
qualifications, permitted number of chances in written examination, extended
zone of consideration, etc. is to be counted against reserved vacancies and not
against general vacancies subject to fitness of such candidate for selection. Such
candidates may also be recommended at the relaxed standards to the extent the
number of vacancies reserved for them, to make up for the deficiency in the
reserved quota, irrespective of their rank in the order of merit. In so far as cases of
Ex-Serviceman are concerned, deduction from the age of Ex-Serviceman is
permissible against the reserved or unreserved posts and such exemption cannot
be termed as relaxed standards in regard to age.

vi. Success in the examination confers no right of appointment unless the Government
is satisfied after such enquiry as may be considered necessary that the candidate
is suitable in all respects for appointment to the service/post.
NOTE : The candidates applying for the examination should ensure that they
fulfill all the eligibility conditions for admission to the examination. Their admission
at all the stages of examination will be purely provisional, subject to their satisfying
the prescribed eligibility conditions. If, on verification, at any time before or after
the written examination and interview, it is found that they do not fulfill any of the
eligibility conditions, their candidature for the examination will be cancelled by
the Commission.

D. RESOLUTION OF TIE CASES:
If there are candidates having the same aggregate marks in the Examination the
candidate older in age gets preference. Lastly, if the tie still persists, the tie is
finally resolved by referring to the alphabetical order of names, i.e., a candidate
whose name begins with the alphabet which comes first in the alphabetical order
gets preference. In case where the Commission administers Common Screening
Test (CST), the extant instructions on the subject would be followed.
NOTE : The candidates applying for the examination should ensure that they
fulfill all the eligibility conditions for admission to the examination. Their admission
at all the stages of examination will be purely provisional, subject to their satisfying
the prescribed eligibility conditions. If, on verification, at any time before or after
the Examination/Skill Test/Screening Test/Personality Test/Interview wherever
applicable, it is found that they do not fulfill any of the eligibility conditions, their
candidature for the examination will be cancelled by the Commission. The
Commission reserve the right to call for the Original documents pertaining to
Age, Educational Qualification, Category Status viz SC/ST/OBC/Ex-S/PH etc.,
any time till final nomination of the candidate. Failure on the part of the candidate
to furnish the original documents within the stipulated time period fix by the
Commission could entail cancellation of their candidature.

11. ESSENTIAL QUALIFICATIONS FOR DIFFERENT CATEGORIES OF POSTS AND
SUBMISSION OF CERTIFICATE(S) IN SUPPORT OF ESSENTIAL
QUALIFICATIONS

i. Applicants must possess the ESSENTIAL QUALIFICATIONS for a post on or
before the closing date of receipt of application as mentioned at Para-5 in this
Notice.

ii. Post(s) requiring proficiency in the relevant language as an essential qualification
means that the applicant must have studied in that language up to Matric level
and in case the relevant language is not taught as a subject in Matric, the said
language must be the mother-tongue of the applicant or he/she should have the
‘working knowledge’ which shall be determined by the Staff Selection Commission.

iii. For posts where an experience in a particular field/discipline for a specified period
has been indicated as an essential qualification, the applicants should submit a
certificate in support of their claim of experience in that field/discipline.

iv. Applicants must submit Certificates in support of educational qualifications and
of Age proof from a recognized University/ Institution /Board, otherwise their
candidature is liable to be rejected summarily or at any stage of the recruitment
process.

v. Only attested copies of certificates are required to be sent. Even the photocopies
need to be attested. All photocopies should be clear and distinct.

vi. The ORIGINAL CERTIFICATES should not be sent with the application.
vii. If the applicants do not fulfill the above Sub-Para-11(i) to Sub-Para-11(v), their

candidature are liable to be rejected summarily or at any stage of the recruitment
process.

viii. Applicants  called for INTERVIEW/SKILL TEST/ SCREEN TEST shall invariably
submit ORIGINAL CERTIFICATES/DOCUMENTS at the very time, failing which
their candidature are liable to be cancelled at that very stage or at any stage of
recruitment process.

12. CONDITIONS ON SEEKING FOR FEE CONCESSION, AGE RELAXATION,
RESERVATION WHATSOEVER

A. FOR SC/ST APPLICANTS:
i. The Upper age limit as prescribed in Para-1 will be relaxable upto a maximum of

5 years if a candidate belongs to a Scheduled Caste or a Scheduled Tribe category.
ii. SC/ST applicants seeking for fee concession, age-relaxation, reservation

whatsoever shall invariably submit, along with their application, the requisite
Certificate as per FORMAT (Appendix-IV) from COMPETENT AUTHORITY (Please
look at ANNEXURE), as published in this Notice, OTHERWISE, THEIR CLAIM
FOR SC/ST STATUS WILL NOT BE ENTERTAINED AND THEIR CANDIDATURE/
APPLICATIONS WILL BE CONSIDERED UNDER GENERAL CATEGORY (UR)
CANDIDATES.

iii. TRAVELLING ALLOWANCE (TA): SC/ST applicants called for interview only
will be paid TRAVELLING ALLOWANCE (TA) as per Government of India’s Orders.
No TA will be paid for Proficiency Test/Screening Test/Skill Test, if they are held on
a day other than that of Interview.

B. FOR OBC APPLICANTS:
i. The Upper age limit as prescribed in Para-1 will be relaxable upto a maximum of

3 years if a candidate belongs to OBCs in accordance with DOP& T OM No.43013/
2/95-Estt.(SCT) dated 25.01.1995 read with amendments made thereafter.

NOTE : Other Backward Class (OBC) for the purpose of AGE RELAXATION AND
RESERVATION will mean “Persons of OBC category not belonging to the Creamy
Layer’’ as defined in Government of India, Department of Personnel & Training OM No.
36012/22/93-Estt. (SCT) dated 08.09.1993 and modified vide Govt. of India Deptt. of
Personnel and Training OM No. 36033/3/2004-Estt(Res) dated 14.10.2008.
ii. The candidate should furnish the relevant OBC Certificate in the format prescribed

for Central Government jobs as per APPENDIX-V issued by the COMPETENT
AUTHORITY (Please look at ANNEXURE) on or before the Closing Date stipulated
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in the Notice. OBC Certificate obtained otherwise than the prescribed certificate
meant for Central Government jobs will not be considered for seeking relaxation/
reservation whatsoever.

iii. The closing date for receipt of application will be treated as the date of reckoning
for OBC status of the applicant and also, for assuming that the applicant does not
fall in the creamy layer.

iv. Candidates claiming the benefit of reservation under OBC category not covered
under the Creamy Layer must ensure that they furnish the OBC Certificate duly
signed by the competent authority before or by the Closing Date in the FORMAT
prescribed by the Commission in the Notice as Appendix–V. Any deviation of the
OBC Certificate Format from the present prescribed format will not be accepted
by the Commission and will lead such application to be treated under General
(UR) category. Representations from candidates for reconsideration of their
category at subsequent stages of the recruitment will not be entertained. The
Commission will however have the discretionary power to reduce/waive off any
of the provisions in exceptional and deserving cases.

C. FOR PHYSICALLY HANDICAPPED (PH) [OH/HH/VH] APPLICANTS:
i. The Upper age limit as prescribed in Para-1 will be relaxable upto a maximum of

10 years if the candidate is a physically handicapped person. For candidates
belonging to SC/ST/OBC who are physically handicapped, the maximum age
relaxation of 10 years permissible for physically handicapped shall be in addition
to the age relaxation provided in terms of Para- 12.A(i) and Para-12.B(i) above.

ii. PH persons having 40% or above disability are eligible for fee concession, age-
relaxation, reservation whatsoever.

iii. PH persons seeking for fee concession, age-relaxation, reservation whatsoever
shall invariably submit requisite Certificate as per FORMAT (APPENDIX-VI) and
from the COMPETENT AUTHORITY (Please see the ANNEXURE), as published
in this Notice, otherwise, their claim for PH status will not be entertained and their
candidature/ applications will be considered under General (UR) category
candidates..

iv. IMPORTANT REQUIREMENT OF PH CERTIFICATE:
a. A disability certificate shall be issued by a Medical Board duly constituted by the

Central and the State Government. The State Government may constitute a Medical
Board consisting of at least 3 members, out of which, at least, one member shall
be a Specialist from the relevant field.

b. The certificate would be valid for a period of 5 years for those whose disability is
Temporary. The Medical Board shall indicate the period of validity of the certificate
where there are chances of variation in the degree of disability. For those who
acquired permanent disability, the validity can be shown as Permanent. On
representation by the applicant, the Medical Board may review its decision having
regard to all the facts and circumstances of the case and pass such orders in the
matter as it thinks fit.

c. According to the persons with Disabilities (Equal Opportunities, Protection of
Rights and Full Participation) Rules, 1996 notified on 31.12.1996 by the Central
Government in exercise of the powers conferred by sub-section (1) and (2) of
section 73 of the Persons with Disabilities (Equal Opportunities, Protection of
Rights and Full Participation) Act, 1995 (1 of 1996), authorities to give disability
Certificate will be a Medical Board duly constituted by the Central and the State
Government. The State government may constitute a Medical Board consisting of
at least three members out of which at least one shall be a specialist in the
particular field for assessing locomotor/ hearing and speech disability, mental
retardation and leprosy cured, as the case may be.

D. FOR SERVICEMEN OF THE THREE ARMED FORCES APPLICANTS
i. For Group C posts: - EXSERVICEMAN (EXS) fulfilling the conditions laid down

by the Govt. from time to time shall be allowed to deduct length of service in the
military service from their actual age and such resultant age should not exceed
the prescribed age limit in Para-1 by more than 3 years (6 years in case of OBC
and 8 years in case of SC/ST).For Group B posts: - EXSERVICEMAN (EXS)
fulfilling the conditions laid down by the Govt. from time to time shall be allowed
age relaxation of 5 years (8 years in case of OBC and 10 years in case of SC/ST)
beyond the prescribed age limit mentioned in Para 1.

ii. EXPLANATION : An Ex-Serviceman means a person who has served in any rank
whether as a combatant or non-combatant in the Regular Army, Navy, Air Force of
the Indian Union, and
a. who retired from such service after earning his/her pension. This would also

include persons who are retired/retire at their own request but after having
earned their pension; or

b. who has been released from such service on medical grounds attributable
to military service/circumstances beyond his control and awarded medical
or other disability pension; or

c. who has been released, otherwise than on his own request from such service
as a result of reduction in establishment; or

d. who has been released from such service after completing the specific
period of engagements, otherwise than at his own request or by way of
dismissal or discharge on account of misconduct or inefficiency, and has
been given a gratuity; and includes personnel of the Territorial Army of the
following categories, namely:-
i. Pension holders for continuous embodied service,
ii. Persons with disability attributable to military service; and
iii. Gallantry award winners.

iii. The period of ‘Call up Service’ of an EXS in the Armed forces shall also be treated
as service rendered in the Armed Forces. For any serviceman of the three Armed
Forces of the Union to be treated as  EXS for the purpose of securing the benefits
of reservation; he must have already acquired, at the relevant time of submitting
his application for post/service, the status of  EXS and/or is in a position to establish
his acquired entitlement by documentary evidence from the competent authority
that HE WOULD BE RELEASED/DISCHARGED FROM THE ARMED FORCES
WITHIN THE STIPULATED PERIOD OF ONE YEAR FROM THE closing date of
receipt of applications as stipulated at Para-5 in this Notice   ON COMPLETION
OF HIS SPECIFIC PERIOD OF ENGAGEMENT. The Ex-Serviceman applicants
should submit necessary CERTIFICATE as per the FORMAT prescribed in D/o
Personnel & Training’s O.M. No. 36034/2/91-(SCT) dated 03.04.91(APPENDIX-
III).

iv. This concession of applying one year before the completion of specified terms of
engagement is not available in respect of educational qualification i.e., the non-

graduate Ex-Servicemen are required to complete fifteen years of service (and
not 14 years) as on the closing date of receipt of applications as stipulated at
Para-5 in this Notice for becoming a deemed graduate. Thus, those Non-Graduate
Ex-Servicemen who have not completed 15 years of service as on this date for
recruitment as stated in Para-12 D(iii) are not eligible.

v. The persons serving in the Armed Forces of the Union, who on retirement from
service, would come under the category of “Ex-Serviceman” may be permitted to
apply for re-employment one year before the completion of the specified terms of
engagement and avail themselves of all concessions available to Ex-Servicemen
but shall not be permitted to leave the uniform until they complete the specified
term of engagement in the Armed Forces of the Union.

vi. As per Department of Personnel & Training’s O.M. No. 36034/6/90-Estt-SCT dated
24.4.92, such EXS applicants who have already secured employment under the
Central Govt. in civil side after availing of the benefit given to them as EXS for their
re-employment, are eligible for age relaxation prescribed for EXS for securing
another employment in a higher grade, but will not be eligible for the benefit for
reservation for the EXS for securing another employment in a higher grade. They
will also not eligible for fee concession would be admissible to EXS. Such EXS
would have to pay the requisite fee of ` 50/- for this recruitment.

vii. EXS applicants submitting Application without Certificate from Competent Authority
[APPENDIX-III] or Certificate not from COMPETENT AUTHORITY [Please see
ANNEXURE] shall not be eligible for fee concession, age relaxation, reservation
whatsoever.

viii. If the applicants would not be released/discharged from the armed forces within
the stipulated period of one year from the closing date of receipt of applications
as stipulated at Para-5 in this notice on completion of their assignment will not be
eligible for fee concession, age relaxation, reservation whatsoever.

ix. Sons & daughters & dependants of Ex-Servicemen are not eligible for fee
concession, age relaxation, reservation whatsoever.

x. Service Clerks in the last year of their COLOUR SERVICE are not exempted from
payment of fee.

E. FOR CENTRAL GOVERNMENT CIVILIAN EMPLOYEE (CGCE) APPLICANTS :
i. The Central Govt. Civilian Employees should have rendered not less than 3

years continuous service on regular basis (and not on ad hoc basis) as on
27.08.2012 and should remain in Central Government Service holding civil post
in various Department/Offices of Government of India till the candidate receives
Offer of Appointment from the office/department where the candidate gets finally
recommended for appointment.

ii. Central Govt. Civilian Employees claiming the benefit of age relaxation shall
invariably submit along with their application, a certificate (as per Appendix-II)
from the COMPETENT AUTHORITY indicating the length of service etc. at the
time of applying for the post to enable the Commission decide to their eligibility.

iii. If the Certificate is not as per FORMAT (Appendix-II) and not from the COMPETENT
AUTHORITY (ANNEXURE), as published in this Notice, the candidate shall not
be eligible for age relaxation. Any deviation of the CGCE Certificate Format from
the present prescribed format will not be accepted by the Commission and will
lead such application to be treated under General (UR) category.

iv. CGCE applicants shall also refer Para-13 of this Notice.
F. FOR OTHER CATEGORIES OF APPLICANTS:
i. Upper age limit is relaxable to retrenched employees of Chukha Hydel Project

Authority in Bhutan who were directly recruited, to the extent of regular service
rendered by them with the Authority (period of service rendered by the retrenched
employees will be decided on the basis of certificate issued by the Chukha Hydel
Project Authority).

ii. All persons who had ordinarily been domiciled in the State of Jammu & Kashmir
during the period 1.1.1980 to 31.12.1989 shall be eligible for relaxation in the
upper age limit by 5 years, in support of which the proof of residence may be
submitted along with the application with a certificate from:
a. The District Magistrate within whose jurisdiction he had ordinarily resided; or
b. Any other authority designated in this behalf by the Govt. of J&K to the effect

that he had ordinarily been domiciled in the State of Jammu & Kashmir during
the period 1.1.1980 to 31.12.1989.

iii. Upto the age of 35 years (upto 40 years for members of Scheduled Castes/
Scheduled Tribes and 38 years for OBC) in the case of widows, divorced women
and women judicially separated from their husbands and who are not remarried

iv. Upto a maximum of 3 years (8 years for SC/ST and 6 years for OBCs candidates)
in the case of Defence Personnel disabled in operation during hostilities with any
foreign country or in a disturbed area and released as a consequence thereof.

G. Age relaxation is also admissible to other categories of applicants not falling
under Sub-Para-12(A) to Sub-Para-12(F) above will be as per Government of
India’s Orders issued from time to time.

NOTE(I) : Candidates who wish to be considered against vacancies reserved/or seek
age relaxation, must submit requisite certificate from the competent authority along
with their application for the examination, otherwise, their claim for SC/ST/OBC/PH/
ExS/CGCE status will not be entertained and their candidature/ applications will be
considered under General (UR) category candidates.
NOTE(II) : Candidates are warned that they may be permanently debarred from the
examination conducted by the Commission in case candidates fraudulently claim SC/
ST/OBC/ExS/PH/C.G.C.E. status/ Certificates in support of educational qualifications
and of Age proof from a recognized University/Institution/Board.
13. SPECIAL INSTRUCTION FOR EMPLOYED APPLICANTS:
i. All employed candidates must ensure that they would be in a position to furnish

NOC from their employer, at the time of Interview or at any other time till final
selection.
They may send their applications directly to the Commission after intimating to
their Head of Office/Department and need not send another copy through proper
channel. However, in case they decide to send Application through proper channel,
they must ensure that the application complete in all respects should reach Staff
Selection Commission by the closing date. Applications shall be rejected if
received late and/ or not complete in all respects as provided in rules.

ii. OTHER EMPLOYED APPLICANTS (OEA) [OTHER THAN CENTRAL GOVT.
CIVILIAN EMPLOYEES] shall invariably submit with their applications the OEA
DECLARATION (exclusively for OEA applicants) [APPENDIX-I] otherwise their
candidature shall be cancelled summarily or at any stage of recruitment process.

Continued on  page 22
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iii. Candidates should note that in case a communication is received from their
employer by the Commission withholding permission to the candidates applying
for appearing in the examination, their applications shall be rejected and
candidature shall be cancelled.

iv. Employed applicants shall invariably submit NO OBJECTION CERTIFICATE from
their EMPLOYER before INTERVIEW/SKILL TEST/ SCREENING TEST, failing
which their candidature are liable to be cancelled at that very stage or at any
stage of recruitment process.

14. PROFORMA FOR CERTIFICATE AND UNDERTAKING AND LIST OF
COMPETENT AUTHORITIES:Candidates, who wish to be considered against
reserved vacancies or seek age relaxation, must submit requisite Certificate
from the Competent Authority, along with their application, otherwise, their
claim for SC/ST/OBC/PH/ExS/CGCE status will not be entertained and their
candidature/ applications will be considered under General (UR) category.
No subsequent request will be accepted, in any circumstances, regarding
rectification of their categories.FORMATS of Certificates/Documents are at
Appendix-I to Appendix-VIII and details of the COMPETENT AUTHORITIES are
at ANNEXURE-I

15.    NO PERSON:
a. who has entered into or contracted a marriage with a person having a spouse

living; or
b. who, having a spouse living, has entered into or contracted a marriage with any

person, shall be eligible for appointment to the service,
Provided that Central Government may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other
party to the marriage and there are other grounds for so doing, exempt any
person from the operation of this rule.

16.    GOOD MENTAL AND BODILY HEALTH OF CANDIDATE
A candidate must be in good mental and bodily health and free from any physical
defect likely to interfere with the efficient discharge of his/her duties as an Officer
of the service. A candidate who, after such medical examination as may be
prescribed by the competent authority, is found not to satisfy these requirements,
will not be appointed. Only such candidates as are likely to be considered for
appointment will be medically examined.
NOTE : In the case of the disabled Ex-Defence Services personnel, a certificate
of fitness granted by the Demobilisation Medical Board of the Defence Services
will be considered adequate for the purpose of appointment.

17.  ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT:
Candidates are warned that they should not furnish any particulars that are false
or suppress any material information while filling in the application form.
Candidates are also warned that they should in no case attempt to alter or
otherwise tamper with any entry in a document or the attested certified copy
submitted by them nor should they submit a tampered/fabricated document. If
there is any inaccuracy or any discrepancy, an explanation regarding this
discrepancy should be submitted.
A candidate who is or has been  declared by the Commission to be guilty of :-

i. Obtaining support for his / her candidature by any means, or
ii. Impersonating, or
iii. Procuring impersonation by any person, or
iv. Submitting fabricated documents or documents which have been tampered with,

or
v. Making statements which are incorrect or false or suppressing material

information, or
vi. Resorting to any other irregular or improper means in connection with his/her

candidature for the examination, or
vii. Writing irrelevant matters including obscene languages or pornographic matter

in the script, or
viii. Misbehaving in any other manner in the examination hall, or
ix. Using unfair means in the examination hall, or
x.  Possessing Mobile Phones/Cellular Phones/Pagers/ communication devices or

any other unauthorized electronic gadget inside the Examination premises/
venue, whether in use or not (Candidates by mere possession of any of these
items) will be deemed to have been using unfair means and would be subject to
disciplinary action as deemed fit, including ban from future examination conducted
by SSC, or

xi. Taking away the Question Booklet/Answer Sheet with him/her from the
examination hall, or passing it on to unauthorised persons during the conduct of
the examination, or

xii. Harassing or causing bodily harm to the staff employed by the Commission for
the conduct of these examination, or

xiii. Violation of any of the instructions issued to candidates along with their Admission
Certificates (AC) permitting them to take examination, or

xiv. Attempting to commit, or as the case may be, abetting the commission of all or
any of the acts specified in the foregoing clauses, may, in addition to rendering
himself liable to criminal prosecution, be liable:-
a. to be disqualified by the Commission from the examination for which he/she

is a candidate as also from any other examination/selection of the Commission
in which he/she might have appeared but the final result/selection has not yet
been declared/made, and/or

b. to be debarred either permanently or for a specified period which may extend
upto 10 years:-
i. by the Commission from any examination or selection held by them;
ii. by the Central Government from any employment under them; and

c. to take disciplinary action under appropriate rules if he/she is already in
service under Government, or

d. to take any other appropriate legal action.
18.  CANVASSING:

Canvassing in any form will disqualify the applicant.
19.    COMMISSION’S DECISION FINAL:

The decision of the Commission in all matters relating to eligibility, acceptance or
rejection of the applications, penalty for false information, mode of selection,
conduct of examination(s) and interviews, allotment of examination centers,
selection and allotment of posts/organizations to selected candidates will be
final and binding on the candidates and no enquiry/correspondence will be
entertained in this regard.

20. JURISDICTION OF COURTS/TRIBUNALS:
ANY DISPUTE IN REGARD TO THIS RECRUITMENT WILL BE SUBJECT TO
COURTS/TRIBUNALS HAVING JURISDICTION OVER THE PLACE OF THIS
EASTERN REGIONAL OFFICE OF THE STAFF SELECTION COMMISSION
(EASTERN REGION).

INSTRUCTIONS FOR FILLING UP APPLICATION FORM FOR SELECTION POSTS
(i) It may be noted that the Commission uses Common Application Form for all its

recruitments. Please go through the notice for the Recruitment and also these
instructions carefully before applying for any of the posts mentioned in the Notice.
You must satisfy yourself that you are eligible for the post for which you are
applying.

(ii) Use only blue/black pen for filling up the Application Form.
(iii) Instructions have been given for most items in the application itself which should

be gone through carefully before filling up the boxes. For items for which
instructions are not available or require clarification further instructions given
below may be gone through carefully.

(iv) Column 10 may be filled up carefully. Ex-servicemen candidates are also required
to fill up columns 10 and 10.1.

(v) PH candidates are required to fill up Columns 10, 11, 11.1, 16 and 16.1 as may
be applicable. The Commission may decide to hold screening skill test for certain
posts and therefore, VH candidates should fill up columns 16 and 16.1.

(vi) Column No. 12.1: The category code for filling up this column is available in
Appendix-VIII of Notice.

(vii) Column No. 12.2 – Age as on normal closing date for receipt of applications
should be indicated.

(viii) Column No. 13 – relating to preference for posts may be left blank.
(ix) Column No. 17: Educational Qualification – The list of Educational Qualification

and subjects mentioned in Appendix-VII is not exhaustive. Candidates who
possess any educational qualification or studied any subject other than those
mentioned in the list at Appendix-VI may use others for qualifications and or
subject code.

(x) Candidates should read carefully the Essential Qualification required for the
post for which they are applying and ensure that they fulfill the same. Documents
in support of Essential Qualifications should invariably be furnished along with
the application failing which the applications will be summarily rejected.

(xi) Column No. 19: Write your complete communication address including your
Name in English in capital letters or in Hindi with blue/black ball pen. Do not
forget to write 6 digit PIN in the boxes.

(xii) Column No. 20: Paste your recent photograph of size 4cm x 5cm. Do not staple
and do not get the photo attested. Please note that your application shall be
rejected summarily without photograph.

(xiii) Column No. 21 and 22: Please do sign in running hand. Unsigned applications
will be rejected. Signature in capital letters of English shall not be accepted and
your application shall be summarily rejected. Variations in the signature will render
the application liable to be rejected.

Continued from page 21

Continued on  page 23

No. 7(1)/10-IPR.I (IPAB)
Government of India

Ministry of
Commerce &

Industry
Department of Industrial Policy

and Promotion
Room No.429, Udyog Bhavan

New Delhi :110011
Applications are invited for one post
of Technical Member(Trademark), in
the Intellectual Property Appellate
Board (IPAB) established at Chennai
under Section 83 of the Trade Marks
Act, 1999. The post carries pay in
the Pay Band (HAG) -Rs. 67000
(annual increment @ 3% )-79000.
2. Qualifications for appointment of
Technical Member as laid down in
Section 85(4) of the Trade Marks Act,
1999, are as under:-
“A person shall not be qualified
for appointment as a Technical
Member unless he-

(a) has, for at least ten years,
exercised functions of a tribunal
under this Act or under the Trade
and Merchandise Marks Act, 1958
(43 of 1958), or both, and has held
a post not lower than the post of
a Joint Registrar for at least five
years; or
(b) has, for at least ten years, been
an advocate of a proven
specialized experience in trade
mark law."
3. The Member shall hold office as
such for a term of 5 years from the
date of entry upon such office or until
he attains the age of 62 years,
whichever is earlier.
4. Eligible and willing persons may
submit their applications in duplicate
in the proforma given in Annexure -I
to the undersigned within 30 (thirty
days) from the date of advertisement.
Women candidates fulfi l l ing the
requirements for the post are
encouraged to apply against the
advertisement of this post. Specific

benefits available to women
employees may be perused in the
website of Department of Personnel
& Training (persmin.nic.in).

(Alok Mukhopadhyay)
Under Secretary to the

Government of India
Tele No. 23061257

ANNEXURE-I
PARTICULARS/BIO-DATA FOR

THE POST OF TECHNICAL
MEMBER

IN THE INTELLECTUAL
PROPERTY APPELLATE

BOARD.
1. Name :
2. Father’s name :
3. Date of Birth :
4. Educational Qualifications :
5. Whether SC/ST/OBC :
6. Date of enrolment as an

advocate :
7.  Present Assignment :
8.  Address :
(a) Official :
(b) Residential :
(c) E-Mail :

(d) Telephone No. :
(e) Fax No. :
(f) Preferred contact address from
the above [write (a) or (b)]:
9.  Background/Experience for the
last ten years and present work
(enclose separate sheet ,if required).
10. Details of special knowledge and
experience in dealing with trade
marks law ( enclose separate sheet,
if required).
11. Citations of the important trade
mark cases appeared in the Supreme
Court of India in any of the High
Courts.
[Explanation: Trade Mark cases that
are referred, to show experience
must be enclosed as judgments in
full and not merely citations and those
should be records of cases where
the order has been passed on merit
and not cases which are reported as
settled out of court].
12. Published work, if any on Trade
Mark Law/Patent Law (enclose
copy):

Signature of the applicant :

Destination :
Office address :

(To be filled by employer, if
employed)

(i) It is certified that the information
furnished by Shri/Smt --------- has
been checked as per the service
records of the individual and found
correct.
(ii) It is certified that no disciplinary/
vigilance case is either pending or
contemplated against Shri/Smt ------
----.
(iii) In the event of his/her selection
Shri/Smt ------- will be relieved of his/
her duties from this office.
(iv) His/her Annual Confidential
Reports (Photocopies, duly attested)
for the last five years are sent
herewith.
Date: Name :

Designation:
Telephone No :

Official Seal :
davp 05201/11/0007/1213

EN 17/90
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ANNEXURE-I
LIST OF COMPETENT AUTHORITY AS WELL AS PROFORMA FOR CERTIFICATE AND UNDERTAKING

Sl Appendix Caste/ Competent Authority
No. No. Community/

Category/

1. APPENDIX-I OEA OEA applicants themselves.

2. APPENDIX-II CGCE Head of Office or  Head of Department

3. APPENDIX-III EXS Commanding Officer

4. APPENDIX-IV SC/ST i. District Magistrate/Additional District Magistrate/ Collector/ Deputy
Commissioner/Additional Deputy Commission/ Dy. Collector/1st Class
Stipendiary Magistrate/ Sub-Divisional Magistrate/Extra-Assistant
Commissioner/Taluka Magistrate/Executive Magistrate.

ii. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/
Presidency Magistrate.

iii. Revenue Officers not below the rank of Tehsildar.
iv. Sub-Divisional Officers of the area where the applicant and or his

family normally resides.
Note:- ST applicants belonging to Tamil Nadu State should submit Caste

Certificate only from the REVENUE DIVISIONAL OFFICER.

5. APPENDIX-V OBC i. District Magistrate/Additional Magistrate/Collector/Dy. Commissioner/
Additional Deputy Commissioner/Deputy Collector/Ist Class Stipendiary
Magistrate/ Sub-Divisional Magistrate/Taluka Magistrate/ Executive
Magistrate/Extra Assistant Commissioner (not below the rank of 1st
Class Stipendiary Magistrate).

ii. Chief Presidency Magistrate /Additional Chief Presidency Magistrate/
Presidency Magistrate.

iii. Revenue Officer not below the rank of Tehsildar.
iv. Sub-Divisional Officer of the area where the candidate and/or his family

resides.
Note:- The closing date for receipt of application will be treated as the date of

reckoning for OBC status of the applicant and also, for assuming that
the applicant does not fall in the creamy layer.

6. APPENDIX-VI PH Members/Chairperson of Medical Board & Counter signed by the
Medical Superintendent/CMO/Head of Hospital

APPENDIX-I
OEA DECLARATION

(EXCLUSIVELY FOR OEA APPLICANTS)
(OTHER THAN CENTRAL GOVT. CIVILIAN EMPLOYEES [C.G.C.E])

(PLEASE SEE PARA- 14 OF THIS NOTICE)
I declare that I have already informed my Head of Office/Department in writing that I have applied for this examination.I further
submit the following information:
a. Date of Appointment : ………………………………………
b. Holding present Post & Pay Scale : ………………………………………
c. Name & Address  of Employer with Tel. No. : ………………………………………

*Full Signature of the applicant
Place & Date:
*Note : All signatures done on the Application Form and also on other documents must be in running script (not in Block
letters), in the same language and in the same manner otherwise application will be rejected.

APPENDIX– II
FORMAT OF CERTIFICATE TO BE SUBMITTED BY CENTRAL GOVERNMENT CIVILIAN EMPLOYEES (CGCE)

SEEKING AGE RELAXATION
(To be filled by the Head of the Office or Department in which the candidate is working).

(Please see Para-12 (E) of the Notice)
It is certified that *Shri/Smt./Km. ______________________ is a Central Government Civilian employee holding the post of
————————————————— in the pay scale of `___________________ with 3 years regular service in the grade
as on __________________.

Signature ___________________
Name ___________________

Office seal
Place:
Date :
(*Please delete the words, which are not applicable.)

APPENDIX – III
FORMAT OF CERTIFICATE FOR SERVING DEFENCE PERSONNEL

(Please see at Para-12(D) and Para-14 of this Notice)
I hereby certify that, according to the information available with me (No.).............. (Rank) (Name).......................... is due to
complete the specified term of his engagement with the Armed Forces on the (Date).................

Signature of Commanding Officer
Office Seal:

Place:
Date:

APPENDIX –IV
FORMAT FOR SC/ST CERTIFICATE

A candidate who claims to belong to one of the Scheduled Castes or the Scheduled Tribes should submit in support of his
claim an attested/certified copy of a certificate in the form given below, from the District Officer or the sub-Divisional Officer or
any other officer as indicated below of the District in which his parents (or surviving parent) ordinarily reside who has been
designated by the State Government concerned as competent to issue such a certificate. If both his parents are dead, the
officer signing the certificate should be of the district in which the candidate himself ordinarily resides otherwise than for the
purpose of his own education. Wherever photograph is an integral part of the certificate, the Commission would accept only
attested photocopies of such certificates and not any other attested or true copy.
(The format of the certificate to be produced by Scheduled Castes and Scheduled Tribes candidates applying for
appointment to posts under Government of India)
This is to certify that Shri/Shrimati/Kumari* _______________son/daughter of ___________________ of village/town/* in
District/Division *________________ of the State/Union Territory* ________belongs to the Caste/Tribes_______________
which is recognized as a Scheduled Castes/Scheduled Tribes* under:-
The Constitution (Scheduled Castes) order, 1950 ___________________
The Constitution (Scheduled Tribes) order, 1950 ________________
The Constitution (Scheduled Castes) Union Territories order, 1951 * _______________
TheConstitution (Scheduled Tribes) Union Territories Order, 1951*______________
As amended by the Scheduled Castes and Scheduled Tribes Lists (Modification) order,1956, the Bombay Reorganization
Act, 1960 & the Punjab Reorganization Act, 1966, the State of Himachal Pradesh Act 1970, the North-Eastern Area
(Reorganization) Act, 1971 and the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976.
The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956___________
The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as amended by the Scheduled Castes and
Scheduled Tribes order (Amendment Act), 1976*.
The Constitution (Dadra and Nagar Haveli) Scheduled Castes order 1962.
The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order 1962@.
The Constitution (Pondicherry) Scheduled Castes Order 1964@
The Constitution (Scheduled Tribes) (Uttar Pradesh) Order, 1967 @
The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968@
The Constitution (Goa, Daman & Diu) Scheduled Tribes Order 1968 @
The Constitution (Nagaland) Scheduled Tribes Order, 1970 @
The Constitution (Sikkim) Scheduled Castes Order 1978@
The Constitution (Sikkim) Scheduled Tribes Order 1978@
The Constitution (Jammu & Kashmir) Scheduled Tribes Order 1989@
The Constitution (SC) orders (Amendment) Act, 1990@
The Constitution (ST) orders (Amendment) Ordinance 1991@
The Constitution (ST) orders (Second Amendment) Act, 991@
The Constitution (ST) orders (Amendment) Ordinance 1996
%2. Applicable in the case of Scheduled Castes, Scheduled Tribes persons who have migrated from one State/Union Territory
Administration.
This certificate is issued on the basis of the Scheduled Castes/ Scheduled Tribes certificate issued to Shri/Shrimati
__________________Father/mother________________ of Shri/Srimati/Kumari*_____________ of village/
town*__________________ in District/Division* __________ of the State/Union Territory*____________________ who
belong to the __________________Caste/Tribe which is recognized as a Scheduled Caste/Scheduled Tribe in the State/
Union Territory* issued by the____________________dated____________________________.
%3. Shri/Shrimati/Kumari and /or * his/her family ordinarily reside(s) in village/town*_________________ of _____________
District/Division* ____________of the State/Union Territory of____________________________
Place______________ Signature__________________________
Date_______________ ** Designation________________________

(with Seal of Office)

Continued from page 23

Continued
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APPENDIX – VI
(FORMAT OF THE CERTIFICATE TO BE SUBMITTED BY THE PH PERSONS)

NAME & ADDRESS OF THE INSTITUTE/HOSPITAL
Certificate No.————————— Date:——————————

DISABILITY CERTIFICATE
This is to certify that Shri/Smt./ Kum.________________ Son/wife/daughter of Shri________________ Age ______________
Sex____________ identification mark(s) _______________ is suffering from permanent disability of following Category:-

A. Locomotor or cerebral palsy:

i. BL-Both legs affected but not arms.
ii. BA-Both arms affected a. impaired reach

b. Weakness of grip

iii. BLA- Both legs and both arms affected

iv. OL- One leg affected (right or left) a. impaired reach
b. Weakness of grip
c. Ataxic

v. OA- One arm affected a. impaired reach
b. Weakness of grip
c. Ataxic

vi. BH- Stiff back and hips (Cannot sit or stoop)

vii. MW-Muscular weakness and limited physical endurance

B. Blind or Low Vision:
i. B-Blind
ii. PB-Partially Blind

C. Hearing impairment:
i. D-Deaf
ii. PD- Partially Deaf.

(Delete the category which is not applicable)
2. This condition is progressive / non-progressive / likely to improve / not likely to improve. Re-assessment of this case is not
recommended / is recommended after a period of ____________ years ____________ months.*

3. Percentage of disability in his / her case is _________ per cent.

4. Sh. / Smt. / Kum. _________________________ meets the following physical requirements for discharge of his  / her
duties:-

i F-can perform work by manipulating with fingers. Yes/No

ii. PP-can perform work by pulling and pushing. Yes/No

iii. L- can perform work by lifting. Yes/No

iv. KC- can perform work by kneeling and crouching Yes/No

v. B- can perform work by bending Yes/No

vi. S- can perform work by sitting Yes/No

vii. ST- can perform work by standing. Yes/No

viii. W- can perform work by walking. Yes/No

ix. SE- can perform work by seeing. Yes/No

x. H- can perform work by hearing/ speaking. Yes/No

xi. RW- can perform work by reading and writing Yes/No

(Dr.______________) (Dr.______________) (Dr.______________)
               Member Member Chairperson
        Medical Board Medical Board Medical Board

Counter signed by the
Medical Superintendent/CMO/

Head of Hospital (with seal)
* Strike out which is not applicable

Recent Photograph of
the applicant showing

the disability duly
attested by the

Chairperson of the
Medical Board

* Please delete the words which are not applicable
@ Please quote specific presidential order
% Delete the paragraph which is not applicable.
NOTE: The term ordinarily reside(s) used here will have the same meaning as in section 20 of the Representation of the
People Act, 1950.
** List of authorities empowered to issue Caste/Tribe Certificates:
i. District Magistrate/Additional District Magistrate/ Collector/ Deputy Commissioner/Additional Deputy Commission/ Dy.

Collector/1st Class Stipendiary Magistrate/ Sub-Divisional Magistrate/Extra-Assistant Commissioner/ Taluka Magistrate/
Executive Magistrate.

ii. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.
iii. Revenue Officers not below the rank of Tehsildar.
iv. Sub-Divisional Officers of the area where the applicant and or his family normally resides.
Note:-  ST applicants belonging to Tamil Nadu State should submit Caste Certificate only from the REVENUE DIVISIONAL
OFFICER.

APPENDIX –V
(FORMAT OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR APPOINTMENT

TO POSTS UNDER THE GOVERNMENT OF INDIA)
This is to certify that _____________________ son/ daughter of_______________________ of village __________________
District/Division ________________ in the State ________________ ______ belongs to the ______________________
Community which is recognized as a backward class under:
i. Resolution No. 12011/68/93-BCC dated the 10th September, 1993, published in the Gazette of India Extraordinary –

Part I, Section I, No. 186 dated 13th September, 1993.
ii. Resolution No. 12011/9/94-BCC, dated 19.10.1994 published in Gazette of India extraordinary Part I Section I No. 163,

dated 20th October, 1994.
iii. Resolution No. 12011/7/95-BCC dated the 24th May 1995 Published in the Gazette of India extraordinary Part-I Section

I No. 88 dated 25th May, 1995.
iv. Resolution No.12011/96/94-BCC dated 9th March, 1996.
v. Resolution No. 12011/44/96-BCC, dated the 6th December, 1996, published in the Gazette of India – Extraordinary part

I, Section-I, No. 210, dated the 11th December, 1996.
vi. Resolution No.12011/13/97-BCC dated 3rd December, 1997.
vii. Resolution No.12011/99/94-BCC dated 11th December, 1997.
viii. Resolution No.12011/68/98-BCC dated 27th October, 1999.
ix. Resolution No.12011/88/98-BCC dated 6th December, 1999, published in the Gazette of India, Extraordinary Part-I,

Section-I No.270, 6th December, 1999.
x. Resolution No.12011/36/99-BCC dated 4th April, 2000, published in the Gazette of India, Extraordinary Part-I, Section-

I, No.71 dated 4th April, 2000.
xi. Resolution No.12011/44/99-BCC dated 21.9.2000, published in the Gazette of India, Extraordinary Part-I, Section-I,

No.210 dated 21.9.2000.
Shri ________________ and/or his family ordinarily reside(s) in the__________________ District/Division of the
__________________ State.
This is also to certify that he/she does not belong to the persons/sections (Creamy Layer) mentioned in column 3 of the
Schedule to the Government of India, Department of Personnel & Training OM No. 36012/22/93-Estt. (SCT,) dated 08.09.1993
and modified vide Govt. of India Deptt. of Personnel and Training OM No. 36033/3/2004-Estt(Res) dated 14.10.2008.

Dated: District Magistrate or Deputy Commissioner etc.
Seal:

Note-I a. The term ‘Ordinarily’ used here will have the same meaning as in Section 20 of the Representation of the
People Act, 1950.

b. The authorities competent to issue Caste Certificate are indicated below:-

i. District Magistrate/Additional Magistrate/Collector/Dy. Commissioner/ Additional Deputy Commissioner/Deputy Collector/
Ist Class Stipendiary Magistrate/ Sub-Divisional Magistrate/Taluka Magistrate/ Executive Magistrate/Extra Assistant
Commissioner (not below the rank of 1st Class Stipendiary Magistrate).

ii. Chief Presidency Magistrate /Additional Chief Presidency Magistrate/ Presidency Magistrate.
iii. Revenue Officer not below the rank of Tehsildar
iv. Sub-Divisional Officer of the area where the candidate and/or his family resides.
Note-II: The closing date for receipt of application will be treated as the date of reckoning for OBC status of the candidate and
also, for assuming that the candidate does not fall in the creamy layer.
Note-III: The candidate should furnish the relevant OBC Certificate in the format prescribed for Central Government jobs as
per Appendix-V issued by the competent authority on or before the Closing Date as stipulated in this Notice. Continued
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Essential Educational Qualification Code

Educational Qualification Code

Matriculation 01

Intermediate 02

Certificate 03

Diploma 04

BA 05

BA(Hons.) 06

B.Com 07

B.Com (Hons) 08

B.Sc 09

B.Sc(Hons.) 10

B.Ed. 11

LLB 12

BE 13

B.Tech 14

AMIE (part A & part B) 15

B.Sc ( Engg.) 16

BCA 17

BBA 18

Graduation issued by Defence 19
( Indian Army, Air Force, Navy)

B.Lib 20

B.Pharma 21

ICWA 22

CA 23

PG Diploma 24

MA 25

M.Com 26

M.Sc 27

M.Ed 28

LLM 29

ME 30

M.Tech 31

M.Sc (Engg.) 32

MCA 33

MBA 34

OTHERS 35

Subject Code for Educational Qualification

Subject of Educational Qualification Code

History 01

Political Science 02

Economics 03

English Literature 04

Hindi Literature 05

Geography 06

Commerce 07

Law 08

Physics 09
Chemistry 10

Mathematics 11

Statistics 12

Botany 13

History 01

Subject of Educational Qualification Code

Zoology 14

Agriculture Science 15

Civil Engineering 16

Electrical Engineering 17

Mechanical Engineering 18

Electronics Engineering 19

Electronics & Power Engineering 20

Electronics & Communication Engineering 21

Electronics Instrumentation Engineering 22

Agriculture Engineering 23

Computer Science 24

Computer Application 25

Information Technology 26

Library Science 27

Accountancy 28

Work Accountancy 29

Business Administration 30

Mass Communication 31

Journalism 32

Mass Communication & Journalism 33

Pharmacy 34

Photography 35

Printing Technology 36

Nursing 37

Assamese 38

Bengali 39

Malayalam 40

Telugu 41

Kannada 42

Tamil 43

Marathi 44

Gujarati 45

Urdu 46

Sanskrit 47

OTHERS 48

Aeronautical Engineering 49

Chemical Engineering 50

Microbiology 51

Forensic Science 52

Space Engineering 53

Rocketry 54

Telecommunication Engineering 55

Social Work 56

Sociology 57

Criminology 58

Bio-Physics 59

Bio-Chemistry 60

Bio-Technology 61

Communication 62

Electronics 63

Radio Engineering 64

Radio Communication 65

Metallurgy 66

APPENDIX-VII

APPENDIX-VIII
CATEGORY CODES FOR CLAIMING AGE-RELAXATION

Code Category Age Relaxation permissible
No. beyond the Upper age limit
01 SC/ST 5 years

02 OBC 3 years

03 PH 10 years

04 PH+OBC 13 years

05 PH+SC/ST 15 years

For Group ‘B’ posts
06 Ex-Servicemen (Unreserved/General) 5 years

07 Ex-Servicemen (OBC) 8 years

08 Ex-Servicemen (SC&ST) 10 years

For Group ‘C’ posts
09 Ex-Servicemen (Unreserved/General) 03 years after deduction of the

military service rendered from the
actual age as on the closing date

10 Ex-Servicemen (OBC) 06 years (3 years+3 years) after
deduction of the military service
rendered from the actual age as on
the closing date

11 Ex-Servicemen (SC&ST) 08 years (3 years+5 years) after
deduction of the military service
rendered from the actual age as on
the closing date

For Group ‘B’ posts
12 Central Government Civilian Employees (Unreserved/ General) who have rendered not 05 years

less than 3 years regular and continuous service as on closing date

13 Central Government Civilian Employees (OBC) who have rendered 08 (5+3) years
not less than 3 years regular and continuous service as on closing date

14 Central Government Civilian Employees (SC/ST) who have rendered 10 (5+5) years
not  less than 3 years regular and continuous service as on closing date

For Group ‘C’ posts
15 Central Government Civilian Employees (Unreserved/ General) who have rendered Upto 40 years of age

 not less than 3 years regular and continuous service as on closing date

16 Central Government Civilian Employees (OBC) who have rendered not Upto 43 years of age
less than 3 years regular and continuous service as on closing date

17 Central Government Civilian Employees (SC/ST) who have rendered Upto 45 years of age
not  less than 3 years regular and continuous service as on closing

18 Candidates who had ordinarily been domiciled in the State of Jammu 5 years
& Kashmir (Unreserved/General)

19 Candidates who had ordinarily been domiciled in the State of Jammu 8 years
& Kashmir (OBC)

20 Candidates who had ordinarily been domiciled in the State of Jammu & 10 years
Kashmir (SC/ST)

For Group ‘C’ posts only
21 Widows/Divorced Women/Women judicially separated and who are not Upto 35 years of age

remarried (Unreserved/ General)

22 Widows/Divorced Women/Women judicially separated and who are Upto 38 years of age
not remarried (OBC)

23 Widows/Divorced Women/Women judicially separated and who are Upto 40 years of age
not remarried (SC/ST)

24 Defence Personnel disabled in operation during hostilities with any foreign country or in 3 years
a disturbed area and released as a consequence thereof (General/ Unreserved)

25 Defence Personnel disabled in operation during hostilities with any foreign country or in 6 (3+3) years
a disturbed area and released as a consequence thereof (OBC)

26 Defence Personnel disabled in operation during hostilities with any foreign country or 8 (3+5) years
 in a disturbed area and released as a consequence thereof (SC/ST)
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CENTRAL INDUSTRIAL SECURITY FORCE
RECRUITMENT OF DRIVERS FOR FIRE SERVICES (DCPO) IN CISF 2012

CLOSING DATE : 25-08-2012
Applications are invited from Male Indian citizens for filling up the following temporary posts of
Constables/Driver-Cum-Pump-Operator (Driver for Fire Services) in Central Industrial Security
Force in the Pay Band – 1 Rs. 5200-20200 + Grade Pay Rs. 2000/- plus usual and admissible
allowances to the Central Government employees from time to time. They will be governed under
CISF Act and Rules as well as Central Civil Services Rules applicable to other members of the
Force and other Acts and Rules applicable from time to time. On appointment they shall be
entitled for the pension benefits as per the “New Restructured Defined Contributory Pension
Scheme” applicable for the new entrants to the Central Government services w.e.f. 01-01-2004.

Name of post        Category
GEN SC ST OBC Total

Constable/Driver(DCPO) – 46 20 58 124
Direct (Backlog vacancies)

Constable/Driver (DCPO) – 33
Ex-Servicemen (Backlog vacancies)

Constable/Driver (DCPO)  88 25 12 45 170
Direct (Current vacancies)

Constable/Driver (DCPO) – 16
Ex-Servicemen (Current vacancies)

Total 88 71 32 103 343

Note:
1. The recruitment is open to all MALE Indian citizens only.
2. These vacancies may increase or decrease depending upon the position at the time of final

selection without any notice. Reservation for SC/ST/OBC categories is available as per
extant Government Orders and as communicated by Ministry of Home Affairs. In accordance
with the DOPT OM No.41018/2/2011-Estt(Res) dated 22-12-2011, 4.5% reservation for
Minorities will be available from within the 27% reservation for OBCs

3. The posts are temporary but likely to become permanent.
4. Selected candidates are liable to be posted anywhere in the country according to transfer

policy of the Force.
5. The recruitment will be conducted on All India basis.
2. I. ELIGIBILITY CRITERIA
a) Age :
01 Between 21 and 27 years.

The crucial date for determining age limit will be the closing date for receipt of application
from the candidates i.e. 25-08-2012 including for the candidates of North East region.

02 Upper age upto 05 years is also relaxable for those persons who had ordinarily been
domiciled in the State of J & K during the period from 1st Jan1980 to 31st Dec 1989. The
person claiming relaxation under this category should produce a certificate to the effect that
they had been domiciled in the state of J&K during the period from 1st January 1980 to 31st
December 1989 from the District Magistrate within whose jurisdiction they had ordinarily
resided or from any other authority designated in this behalf by the Government of Jammu
and Kashmir.

03 The upper age limit is also relaxable to Government Servants including serving CISF personnel
upto 40 years in the case of General and OBC candidates and 45 years in the case of
Scheduled Caste and Scheduled Tribe candidates, provided they have rendered minimum
03 years continuous service, completed their probation period satisfactorily, maintained a
punishment free record and have minimum annual grading of above “Average” during the
entire service.

04 Upper Age limit upto 5 years is also relaxable further to the children and dependents of
victims KILLED in the 1984 riots and communal riots of 2002 in Gujarat.
Children means (a) son (including adopted son) or (b) daughter (including adopted daughter)
Dependent family member means (a) spouse or (b) children or (c) brother or sister in the
case of unmarried victim who was wholly dependent on that victim at the time of his getting
killed in the riots would be eligible.

NOTE: This advertisement pertains to recruitment of Constable/DCPO (Driver for Fire Services),
therefore, only male children and male dependents of victims KILLED in the 1984 riots and
communal riots of 2002 in Gujarat will only be considered.
In order to be eligible for upper age relaxation in this category, the applicant should produce a
certificate to that effect from the concerned District Collector/District Magistrate wherein the
victim was killed.
In addition to the above upper age is further relaxable by 05 years in respect of SC/ST and 03
years in respect of OBC candidates as per Govt. orders.
b) Educational Qualification
a) The candidate should have passed Matriculation or equivalent qualification from a recognized

Board.
b) Educational certificate other than State Board/Central Board should be accompanied with

Government of India notification declaring that such qualification is equivalent to Matric/10th
class pass for service under Central Government.

c) Driving Licence : The candidate should have a valid driving licence for
(i) Heavy Motor Vehicle or Transport Vehicle;
(ii) Light Motor Vehicle
(iii) Motor cycle with gear
Attention is drawn to the following clause in the Motor Vehicle Act 1988,
a) Section (4) Age limit in connection with Driving of Motor Vehicles

(i) No person under the age of 18 years shall drive a Motor Vehicle in any public place
(ii) No person under the age of 20 years shall drive a Transport Vehicle in any public place.

b) Section (7) Restrictions on the granting of Learners License for certain Vehicles
(i) No person shall be granted a learners license to drive a Transport Vehicle unless he has
held a driving license to drive a Light Motor Vehicle for at least 01 year.

Note :
01 Unless the above provisions of Motor Vehicle Act are complied in the documents

(Driving License) submitted by the candidates, the Driving License will be treated as
invalid as per Motor Vehicle Act and the candidature will be rejected.

02. License for Motor Cycle with gear and LMV licence obtained before attaining the age
of 18 years and HMV/Transport Vehicle Licence obtained before attaining the age of
20 years will not be considered valid unless a certificate from the concerned RTO
regarding the validity of the licence is enclosed and the candidature will be rejected.

03. Candidates who have been issued Motor Cycle with gear, LMV and HMV driving
licences on a same day have to produce a certificate from the concerned RTO to the
effect that the license is valid otherwise their candidature will be rejected.

d) Experience : 03 years experience of driving Heavy Motor Vehicle/Transport Vehicle or Light
Motor Vehicle and Motor Cycle as on the closing date for receipt of application from candidates.
i.e. 25-08-2012 including for the candidates of North East region.
The experience in driving will be calculated from the date of issue of licence for
Light Motor Vehicles. If driving experience is from a date after the issue of LMV
Licence then experience will be calculated from that date.

NOTE: The Driving License must contain the date of issue of Motor Cylce with gear, LMV and
HMV licenses. In case the Driving License does not contain the date of issue Motor Cycle with
gear license, LMV license and/or HMV license then a certificate from the concerned RTO
indicating the date of issue of Motor Cycle with gear, LMV and/or HMV license as the case may
be should be obtained and produced before the recruitment board on the date of recruitment,
else the candidature will be rejected.

e) Physical Standards Height Chest

a) For General, SC and OBC candidates (Except those in 167 Minimum 80 Cms
(b) below) Cms  with minimum

expansion of 05
CMs i.e. 80 - 85

b) Relaxed standards for the candidates falling in the 160  Minimum 78
categories of Cms Cms with

(i) Garhwalis, Kumaonese, Gorkhas, Dogras, Marathas minimum
subject to production of certificate as per Appendix – 'J' expansion of 05

(ii) Persons hailing from the states of Arunachal Pradesh, CMs i.e. 78 - 83
Assam, Himachal Pradesh, Manipur, Mizoram, Meghalaya,
Nagaland, Sikkim, Tripura, Kashmir, and Leh & Ladakh
region of Jammu and Kashmir subject to production of either
domicile Certificate or Certificate as per Appendix – ‘J’.

The above standards [ Para (2) (I) (e) (b) (i) & (ii) ] will be applicable for all categories i.e.
General, SC & OBC

c) All candidates belonging to Scheduled Tribes. 160 Minimum 76
Cms Cms with

minimum
expansion of 05
CMs i.e. 76 - 81

NOTE: Ex-Servicemen candidates are eligible for Total relaxation in physical standards.

f) Weight : Proportionate to height and age as per medical standards
g) Eye sight : The minimum distant vision should be 6/6 and 6/9 of both eyes without

correction i.e. without wearing of glasses. The candidate should possess
high Colour Vision.

h) Medical Standard : The candidates must not have knock-knees, flat foot, varicose vein or
squint in eyes and any other obvious deformities. They must be in
good mental and bodily health and free from any physical defect likely
to interfere with the efficient performance of the duties.

II. FOR GOVT SERVANTS INCLUDING CISF DEPARTMENTAL CANDIDATES
The Govt servants including Constable(GD), Constable(Fire) and Constable(Tradesmen) of
CISF can appear for the post of Constable/DCPO (Driver for Fire Services). They should
possess the eligibility criteria at par with direct candidates as mentioned in para 2 (I) above.
III. ELIGIBILITY CRITERIA FOR EX-SERVICEMEN CANDIDATES
a) Lance Naik or Sepoy in the Army or equivalent rank in the Air Force or Navy having trade of
Driver are eligible to apply for the post of Constable/DCPO (Driver for Fire Services). Exservicemen
holding the rank of Havildar/Naik or equivalent rank in the Army/Air Force/Navy and having trade
of Driver may also compete in this recruitment for lower post provided they fulfill the eligibility
criteria and also they furnish their willingness in writing that in the event of their selection they will
not claim the post equivalent to the rank they were holding in the Defense Forces.
“Ex-servicemen” means a person who has served in any rank (whether as a combatant or as
a non-combatant) in the Regular Army, Navy and Air Force of the Indian Union but does not
include a person who has served in the Defence Security Corps, the General Reserve Engineering
Force, the Lok Sahayak Sena and the paramilitary forces; and

(a) who has retired from such service after earning his/her pension; or
(b) who has been released from such service on medical grounds attributable to military
service or circumstances beyond his control and awarded medical or other disability
pension;Or
(c) who has been released, otherwise than on his own request, from such service as a
result of reduction in establishment; or
(d) who has been released from such service after completing the specific period of
engagement, otherwise than at his own request or by way of dismissal or discharge on
account of misconduct or inefficiency, and has been given a gratuity, and includes personnel
of the Territorial Army, of the following categories, namely:-
(i) pension holders for continuous embodied services;
(ii) gallantry award winners.

The Territorial Army Personnel will be treated as Ex-servicemen with effect from 15-11-1986. The
person serving in the Armed Forces of the Union, who on retirement from service, would come
under the category of the Ex-servicemen as explained above may also apply for these posts one
year before (as on the date of recruitment) completion of the specified term of engagement. They
shall not leave the Uniform until they complete the specified term of engagement in the Armed
Forces of the Union. Such candidates should submit a certificate from the Commanding Officer
concerned as per Appendix – 'F'.
b) Age : They shall be allowed to deduct the period of Army service from their actual age and
the resultant age should not exceed the maximum age limit prescribed for these posts by more
than three years. The upper age limit shall be further relaxable up to 05 years in case of SC/ST
and 3 years in case of OBC candidates on production of caste certificates in the prescribed
format The crucial date for determining age limit will be the closing date for receipt of application
from candidates. i.e. 25-08-2012 including for the candidates of North East region.
c) Break in service: Should not be more than three years from the date of discharge from Army/
Navy/Air Force as on the closing date for receipt of application from candidates. i.e. 25-08-2012
including for the candidates of North East region.
d) Educational qualification : Matriculation or equivalent or Army Ist class certificate or
equivalent of Air Force and Navy.
e) Medical category : “A” (AYE) or SHAPE-I at the time of discharge.
f) Character on discharge : Exemplary/Very Good.
g) Driving Licence Ex-Servicemen candidates who have been issued Motor cycle with gear,
LMV and HMV license on the same day have to submit a certificate from the concerned RTO to
the effect that the licence is valid otherwise their candidature will be rejected.
h) The other eligibility conditions will be the same as applicable to others as mentioned
under eligibility criteria
3 Disqualification : No person
a) Who has entered into or contracted a marriage with a person having spouse living or
b) Who having a spouse living, has entered into or contracted a marriage with another person
Shall be eligible for appointment to the Force.
Provided that the Central Government may, if satisfied that such marriage is permissible under
the personal law applicable to such person and the other party to the marriage and there are
other grounds for so to do, exempt any person from the operation of this rule.
4 Sequence of Recruitment for the post of Constable/DCPO(Driver for Fire Services)
Candidates whose applications are found to be in order shall be called for further stages of
recruitment. Each stage mentioned in (a) and (b) below will be qualifying in nature i.e. no marks
will be awarded for these tests, but candidates must qualify each stage to proceed further in the
recruitment. Failure to qualify in any stage will result in elimination of the candidate from the
recruitment process.
(a) Eligibility test : The eligibility criteria i.e. Age, Educational Qualification, Height, Chest,
Driving Licence, Driving Experience etc. for the respective posts will be verified by the Recruitment
Board from the original certificates produced by the candidates in accordance with the standards
prescribed in the advertisement. Candidates seeking reservation benefits for SC/ST/OBC/
Minorities must ensure that they are entitled to such reservations as per eligiblility
prescribed in the Notice. They should also be in possession of the certificates in the
format prescribed by Government of India in support of their claim at the time of
Recruitment. Those who do not conform to the eligibility criterion as advertised will not be
considered. Those found qualified in the eligibility criteria will be put through following PET events:
(b) Physical Efficiency Test
(i) Run 800 Metres to be completed in 3 minutes and 15 Seconds.
(ii) Long Jump 11 feet (Candidate will be given 3 chances)
(iii) High Jump 3 feet 6 inches (Candidate will be given 3 chances)
Note : Ex-Servicemen are exempted from PET. Continued
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(c) TRADE TEST AND WRITTEN TEST
Those who qualify in the PET will be put through following tests. Any candidate who do not secure
the minimum qualifying marks in these tests as shown against each, will be eliminated from that
particular stage and will not be allowed to appear in the further tests:-

Sl. Name of the test Total Qualifying
No. Marks Marks

1 Driving test for light vehicle 50 25

2 Driving test for heavy vehicle 50 25

3 Practical knowledge of motor mechanism and ability to 30 15
carry out minor repair of vehicles.

Note: - Practical knowledge in detail about Fire Tenders,
will be imparted to the selected personnel during Basic training.

4 Written Test 20 10

(d) MEDICAL EXAMINATION
After preparation of merit list, the candidates selected in order of merit (equal to the allotted
number of category wise vacancies) will be put through a detailed medical examination to
assess their fitness.
f) FINAL SELECTION
The candidates found medically fit will be finally selected.
g) APPEAL AGAINST MEDICAL UNFITNESS
In all cases a candidate, who has been declared UNFIT for appointment in CISF in the Medical
Examination will be communicated the grounds for rejection in broad terms by the Examining
Medical Officer, The candidate, if not satisfied with the findings of the Medical Examination, can
submit an appeal for REVIEW MEDICAL EXAMINATION within 15 days from the date on which
the candidate has been declared unfit, with a proof of his fitness in the prescribed form as per
Appendix – ‘H’ and Appendix - ‘I’ respectively. The Medical certificate will not be taken into
consideration unless it contains a note by the medical practitioner concerned to the effect that it
has been given in full knowledge of the fact that the candidate has already been declared unfit for
appointment by a Medical Officer. The appeal will also not be taken into consideration unless it
contains Review Medical Examination Fee of Rs.25/- (Rupees twenty five only) through Demand
Draft. (The details of authority to whom the appeal should be submitted and DDO concerned and
payable branch etc will be mentioned in the rejection slip itself to be issued by the Examining
Medical Officer/ Chairman of the Recruitment Board).
5. HOW TO APPLY
Application on the proforma as per Appendix – ‘A’ should be sent to any of the authorities
prescribed below along with requisite application fees of Rs.50/- (Rupees fifty only) in the form of
Postal Order drawn in favour of the officer mentioned under column 2 below and payable at the
post office as mentioned under column 3. SC/ST and Ex-Servicemen candidates are exempted
from application fee.

Name of the Officer to whom Postal Order on account of Name of the post
application should be sent application fee required to office where postal

be drawn in favour of order will be payable

Dy. Inspector General, Assistant Commandant/DDO GPO Bokaro
CISF Unit, BSL, Bokaro, CISF Unit, BSL, Bokaro,
Bokaro Steel City, District - Bokaro,
Pin - 827001, Jharkhand

Dy. Inspector General, Assistant Commandant/DDO GPO Durg
CISF Unit, BSP, Bhilai, CISF Unit, BSP, Bhilai,
Sector-3, PO-Sector 01,
Distrtict - Durg,
Pin - 491001, Chattisgarh

Dy. Inspector General, PAO CISF New Delhi GPO New Delhi
CISF Unit, GBS, 16/11,
Jamnagar House,
New Delhi - 110011

Dy. Inspector Genral, Assistant Commandant/DDO GPO, Neyveli-1
CISF Unit, NLC, Neyveli, CISF Unit, NLC, Neyveli
G-14, J.N.Salai, Block-16,
Neyveli, District - Cuddolure,
Pin - 627801, Tamil Nadu

Dy. Inspector General, Assistant Commandant/DDO GPO Durgapur
CISF Unit, DSP, Durgapur, CISF Unit, DSP, Durgapur
Post - Durgapur, District - Burdwan,
Pin - 713203

6. CLOSING DATE
Application should be sent so as to reach the concerned DIG of CISF as shown in the para-5
above by 25-08-2012 and in case of residents of North East region by 01-09-2012. No application
will be entertained which is received after the due date.
7. IMPORTANT INSTRUCTIONS
1. Only eligible candidates may apply in the prescribed proforma. Candidates should minutely

go through all the provisions in the notification to ensure that he is eligible for the post for
which he is applying in terms of requirement of Age, Educational qualification etc.

2. Name & Father’s Name should be exactly as mentioned in the Matriculation certificate. In
case of change the same must be supported by necessary documents otherwise the
candidature will be rejected.

3. The application form must be filled by the candidate in his own handwriting. Correction, if any,
should be legible and attested by the candidate.

4. Application may be filled up either in English or Hindi only.
5. Application form duly filled in the prescribed proforma as per Appendix – ‘A’ and affixed with

recent passport size photograph duly self attested may be sent to concerned DIG as
mentioned in para-5 above by 25-08-2012 and in case of residents of North East region by
01-09-2012 alongwith the following documents. One similar photograph will also be affixed
on the Admit Card (Appendix -‘C’)
(a) A crossed non refundable Indian Postal Order for Rs.50/- (Rupees fifty only) for General
and OBC candidates on account of application fee drawn in favour of the officers mentioned
in Column. 2 of the table given at para 5 above and payable at the post office as shown in
Column. 3 therein. No claim for refund of the application fee will be entertained on the ground
that the application was rejected. Payment of application fee other than Postal Order will not
be entertained and candidature will be rejected.
(b) No application fee is applicable for SC/ST and Ex-Servicemen candidates.
(c) Photostat copies of the Educational qualification certificate(s) in proof of age and
educational qualification etc., issued by a recognized University/Board duly attested by a
Gazetted Officer be enclosed.
(d) Photostat copies of SC/ST and OBC certificate on the proforma prescribed by the
Central Government as per Appendix – ‘D’, ‘E’ of the Notification.
(e) Candidates falling in the category of Garhwalis, Kumaonese, Gorkhas, Dogras and
Marathas shall enclose certified true copy of certificates issued by SDM/Tehsildar or equivalent
authority authorised by Central Government for getting relaxation in height and chest as per
Appendix – ‘J’ of the Notification.
(f) Candidates belonging to the States of Arunachal Pradesh, Assam, Himachal Pradesh,
Manipur, Mizoram, Meghalaya, Nagaland, Sikkim, Tripura, Kashmir, and Leh & Ladakh region
of Jammu and Kashmir shall enclose either domicile certificate or certified true copy of
certificates issued by SDM/Tehsildar or equivalent authority authorised by Central
Government for getting relaxation in height and chest as per Appendix – ‘J’ of the Notification.
(g) A self addressed envelopes (8 x 19 Cms size) duly affixing postal stamps for Rs.22/-
(Rupees twenty two only) thereon.
(h) Two additional self signed (in the front) passport size photographs are required to be

attached duly clipped alongwith application form.
(i) Questionnaire as per Appendix – ‘B’ duly filled in and signed by the candidate.
(j) Admit Card as per Appendix – ‘C’ duly filled in and signed by the candidate.
(k) Departmental candidates may submit their application through proper channel duly
signed by the Unit Commander on the application form.
(l) Attested Photo copy of valid driving licence for Heavy Motor Vehicles (or Transport
Vehicles), Light Motor Vehicles and Motor Cycle with gear.
(m) Photostat copy of Certificate from the concerned RTO regarding validity of the Licence
if Motor Cycle with gear, LMV licence is issued before attaining the age of 18 years and if
HMV license is issued before attaining the age of 20 years.
(n) Photostat copy of Certificate from the concerned RTO regarding date of issue of Motor
cycle with gear, LMV and HMV license (Transport Vehicle) in case issuing date of all three
licenses not mentioned in the licences.
(o) Photostat copy of 03-years driving experience certificate
(p) Photostat copy of Certificate from District Collector/District Magistrate in case of children
and dependents of victims KILLED in the 1984 riots & communal riots of 2002 in Gujarat.
(q) Photostat copy of Domicile certificate for those who had ordinarily been domiciled in the
State of J&K from 01-01-1980 to 31-12-1989 for age relaxation.

ADDITIONAL DOCUMENTS TO BE PRODUCED BY EX-SERVICEMEN
a) Photostat copy of Discharge certificate
b) Certificate for employed officials as per Appendix – ‘F’
c) Undertaking as per Appendix – ‘G’
d) Photostat copy of Certificate from the concerned RTO regarding validity of the Licence if

Motor Cycle with gear, LMV & HMV licence is issued on the same day (for Ex-Servicemen
candidates only).

6. The envelope containing above documents should be superscribed “APPLICATION FOR
THE POST OF CONSTABLE/DCPO (DRIVER FOR FIRE SERVICES)-2012.

7. Candidates failing in any of the prescribed tests will be eliminated at that stage.
8. The candidates applying for this post will have to go through Physical Efficiency Tests and

Driving Tests etc. The candidates should come well prepared for the prescribed events and
participate at their own risk. CISF or Government of India will not be liable for any damages
in the event of any injury or other casualty suffered by a candidate during the entire recruitment
process and journey.

9. During the process of recruitment candidates who are not satisfied with the decision of the
Recruitment Board may prefer appeal in writing the same day to the Supervising DIG for the
Recruitment Centre and the decision of the Supervising DIG will be final. No representation
after completion of recruitment process shall be entertained.

10. Selected candidates are required to undergo basic training in our RTC for which they will be
informed separately through offer of appointment letter. They will be on probation for a period
of two years which can be extended. During the period of probation if found unfit for any
reason the services are liable to be terminated.

11. CISF will not be responsible for postal delays.
12. An application will be summarily rejected at any stage of the recruitment process for not

conforming to the official Format/having incomplete information/wrong information/incomplete
requisite certificates/misrepresentation of facts/left unsigned/submitted without fee where
due/without an attested or self attested photograph pasted at the appropriate place.

13. Application must be submitted in the prescribed format published with this advertisement as
Appendix – ‘A’. The application Form may be typed out in double space or written in hand
neatly but format should be the same as published. No application form will be supplied by
this department.

14. Persons employed in Government/semi Government/Public Sector Undertakings should
apply through proper channel or enclose a “No objection certificate” from their employer.
They have to submit a Certificate as per Appendix – ‘K’.

15. Any certificate other than in Hindi or English should be enclosed with translation in Hindi or
English duly attested, else will not be entertained.

16. Any sort of canvassing or recommendation will debar the candidate from selection.
17. Applications, which are not filled up as per instruction or partly filled up applications will not

be entertained and no correspondence will be made. Applications may be rejected due to
reasons such as :
(a) Incomplete or illegible and not submitted on prescribed format.
(b) Without postal order of Rs.50/- (Rupees fifty only) except SC/ST & Ex-Servicemen
candidates.
(c) Without self addressed envelope duly affixing postal stamps of Rs.22/-
(d) Unsigned/Undated/without photograph
(e) Not enclosing copies of all requisite certificates duly attested by Gazetted Officers.
(f) Under aged/Over aged candidates
(g) Not possessing the requisite educational qualification at the time of submitting application.
(h) Not possessing the requisite Driving licenses at the time of submitting application
(i) Applications not filled in English or Hindi or not filled by candidate in his own handwriting.
(j) Without proper certificate in respect of SC/ST/OBC candidates. Certificates should be
obtained from competent authority in the prescribed format (As prescribed in this notification)
(k) Applications received after the closing date as mentioned in this notification.
(l) Any other irregularity like mutilated or damaged application/documents etc

18. Candidates should come duly prepared for 8-10 days stay under their own arrangements at
the Recruitment Centre. No TA/DA will be admissible for the journey and stay. Mobile Phone
and Calculator are strictly prohibited in the recruitment venue.

19. In case a candidate is found unfit/ineligible for service on any ground after his selection/
appointment his service will be terminated without assigning any reason.

20. Any shortcoming, which could not be detected at the time of initial scrutiny of the documents
and found/noticed at a later stage, shall render the candidate disqualified for the post and he
will not be allowed to appear in subsequent events of the recruitment and no correspondence
will be entertained in the subject.

21. The Director General, CISF reserves the right to make changes or cancel or postpone the
recruitment without assigning any reason.

22. Mere qualifying all the prescribed tests for recruitment of Constable/DCPO (Driver for Fire
Services) does not confer the right of selection of the candidates but they should have to
stand in merit keeping in view the available vacancies of that particular post.

23. Success in various stages of recruitment confers no right to appointment unless the
department is satisfied after medical examination and such enquiry as may be considered
necessary that the candidate is suitable in all respect for appointment to the service/post.

24. Candidates have to appear in all the stages of recruitment for which they have qualified. If a
candidate is absent from any stage/event for which he has qualified, his candidature will be
cancelled.

25. Practical knowledge in detail about Fire Tenders, will be imparted to the selected personnel
during Basic training. Failure to qualify basic training on this count may lead the
candidate for termination from service without assigning the reason.”

26. CISF strives to recruit fit committed, sincere and best candidates with transparency and
impartiality. Hence candidates are advised to “BEWARE OF TOUTS”.

27. For more details about CISF, please visit http:www.cisf.gov.in

APPENDIX – “A”
Roll No._____________________ (To be allotted by CISF)

APPLICATION FORM FOR RECRUITMENT OF “CONSTABLE/DCPO
(DRIVER FOR FIRE SERVICES) “ IN CISF - 2012

1. Name of the Post Constable/Driver-cum-Pump Operator
(Driver for Fire Services)

2. Name of the candidate
(in block letters as recorded in matriculation certificate)

3. Father’s Name
(in block letters as recorded in matriculation certificate)

4. Date of Birth :    Day    Month  Year 

Affix your
recent

passport size
photograph

duly self
attested
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5. Religion : Hindu  Muslim  Christian  Sikh  Buddhist 

Others (Please specify) 

6. Whether belongs to one of the Minorities Communities as per Govt. orders.

Muslim Sikh Christian Buddist Parsi 

7. Category General SC ST OBC 

8. Whether Ex-Serviceman ? Yes No 

9. Whether falling under the category of children and dependents of Yes No 
victims KILLED in the 1984 riot.

10. Whether falling under the category of children and dependents of Yes No 
victims KILLED in the communal riots of 2002 in Gujarat

11. Whether applied for upper age relaxation in case of the children Yes No 
and dependents of victims KILLED in the 1984 riots and communal
riots of 2002 in Gujarat.

12. State to which you belong
13. Address for House No. Vill/Ward

communication Post P.S.
Dist State

PIN Code

14. Permanent Address House No. Vill/Ward
Post P.S.

Dist State

PIN Code
15. Visible Identification Marks 1. __________________________________________

2. __________________________________________
16. Educational qualification Civil _________________ Army __________________
17. Driving Licence Motor Cycle with gear License No. 

Date of Issue Motor Day  Month  Year 
 Cycle with gear License
Name of Issuing RTO
LMV License No.

Date of Issue of LMV  Day  Month  Year
License
Name of Issuing RTO
HMV License No.

Date of Issue of HMV/ Day  Month  Year 
Transport Vehicle Licence
Name of Issuing RTO

18. Details of Postal Orders -
No. Dated

19. FOR EX-SERVICEMEN ONLY
a) Army No.
b) Rank
c) Trade
d) Date of Joining Day  Month  Year 
e) Date of Discharge Day  Month  Year 

20. FOR DEPARTMENTAL (CISF) CANDIDATES ONLY
a) CISF No.
b) Rank
c) Present Unit
d) Date of Appointment Day  Month  Year 

e) Date of completion of probation period Day  Month  Year 

f) Details of punishment Major Minor

g) Whether annual grading during entire service Yes No
has been above average or otherwise
h) Signature of the Unit Commander
with his official stamp as token of
verification of data furnished at Para 20
(a) to (g).

21. FOR OTHER GOVT EMPLOYEES ONLY
a) Employee Number
b) Rank /Designation
c) Full Postal (Office) Address

d) Date from which serving Day  Month  Year 

e) Date of completion of probation period Day  Month  Year 

f) Details of punishment Major Minor

g) Whether annual grading during entire Yes No
service has been above average or otherwise
h) Signature of the Departmental Officer
competent to forward the application
his official stamp as token of verification
of data furnished at Para 21 (a) to (g).

22. Questionnaire as per Appendix – ‘B’ duly filled in and signed by the candidate to be submitted
along with the application

DECLARATION
(TO BE SIGNED BY ALL THE CANDIDATES COMPULSORILY)

1. I hereby certify and declare that all the statements made in the application are true, complete
and correct to the best of my knowledge and belief. In the event of information or part thereof
being found false or detected incorrect during the process of recruitment or at any stage
thereafter and that I am not satisfying the eligibility criteria prescribed in this notice, my
candidature/appointment is liable to be cancelled/terminated automatically without any notice
to me and action can be taken against me by the CISF.

2. I have read the provisions in the Notice of the examination carefully and I hereby undertake
to abide by them.

3. I further declare that, I fulfill all the conditions of eligibility regarding age limits, educational
qualifications, etc. prescribed for admission to the examination. I have enclosed photocopies
of certificates in support of claim for Educational Qualifications, age, category (SC/ST/OBC/
ESM) and age relaxation etc.

4. I also declare that, I do not stand debarred from Government service as on date and have
never been convicted by any court of law.

Place : Signature of the applicant
Date : (Application not signed by the candidate will not be entertained)

DECLARATION TO BE SIGNED BY OBC CANDIDATES ONLY
I, __________________ Son/Daughter of Shri _________________________ resident of village/
town/city _____________________ district _____________________ State
_______________________ hereby declare that I belong to the ___________________
community which is recognized as a backward class by the Govt. of India for the purpose of
reservation in service as per orders contained the Department of Personnel and Training Office
Memorandum No.36012/22/93-SCT) dated 8-9-1993. It is also declared that I do not belong to
the persons/sections (creamy layer) mentioned in Column 3 of OM No.36012/22/93-Estt.(SCT)
dated 8-9-1993 and modified vide Government of India DOP&T OM No.36033/3/2004-Estt.(Res.)
dated 9.3.2004.
Place : Signature of the applicant
Date : (Application not signed by the candidate will not be entertained)

APPENDIX – ‘B’
QUESTIONNAIRE FORM

1. Have you ever been convicted by any court of law or any other judicial Institution?
YES/NO

2. Is there any case pending against you in any court of law? YES/NO
3 Has any FIR been lodged and case is pending against you? YES/NO
4 Was any FIR ever lodged against you in the past ? YES/NO

a) If yes, case No. and sections under which FIR was lodged ?
b) Name of Police Station where FIR was lodged ?
c) Was the case charge sheeted or returned in FR ?
d) If case was charge sheeted, what was the outcome in court ?
i) Convicted
ii) Acquitted
iii) Compromised
iv) Compounded
v) Any other, please specify

4 Have you ever been dismissed from any service under the Central or State Govt.?YES/NO
5 Have your services ever been terminated while on probation? YES/NO

If the answer to any of the above is YES then please provide complete details on a separate
sheet.

UNDERTAKING
I ____________________________ declare that the above information is true to the best of my
knowledge and belief. I understand that in case the information is found to be false or incorrect my
candidature is liable to be cancelled apart from any departmental or legal proceedings that may be
initiated against me.

Signature of the Candidate
Name ___________________

Place : ____________ Father's Name _____________
Dated : ____________ Address __________________

__________________________
APPENDIX – ‘C’

ADMIT CARD
( To be printed/typed/written in separate paper)

(Candidate will not be allowed to appear in the recruitment without production of this
admit card)

TO BE FILLED BY THE CANDIDATE
Name of the post for which applied : CONSTABLE/DCPO (DRIVER FOR FIRE SERVICES)
1. Name : _____________________________________
2. Father’s Name : _____________________________________
3. Postal Address : _____________________________________
4. Identification Mark : _____________________________________
5. Date of Birth : _____________________________________
6. Whether GEN/SC/ST/OBC : ___________________________________
7. Whether Hillman/Tribesman : _____________________________________

NOTE : Bring all original certificates in support of age, educational qualification, caste certificate
in case of SC/ST/OBC, Hillman/Tribesman certificate, experience certificate, Driving License
(Motor Cycle with Gear, LMV & HMV) discharge book.

Signature of the candidate
TO BE FILLED BY THE APPLICATION RECEIVING AUTHORITY

Roll No._______________________
1. Name of the post : CONSTABLE/DRIVER (DCPO)
2. Name of the recruitment centre with complete address: __________________________
3. Date of recruitment : __________________________
4. Time of recruitment : From ______ hrs To ______ hrs
5. Reporting time at recruitment centre : __________ hrs

Signature of the application receiving authority
APPENDIX ‘D’

CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO SCHEDULED
CASTE OR SCHEDULED TRIBE

This is to certify that Shri/Shrimati/Kumari *________________________________ son/
daughter * of Shri ____________________________ of village/Town *___________________
in District/Division * __________________________  of the State/Union Territory *
____________________________ belongs to the __________________________ caste/
Tribe* which is recognised as a Scheduled Caste/Scheduled Tribe * under:-
The Constitution (Scheduled Caste) order , 1950@
The Constitution (Scheduled Tribes) order, 1950@
The Constitution (Scheduled Castes)(Union Territories) order,1951@
The Constitution(Scheduled Tribes) (Union Territories) order, 1951@
(As amended by the Scheduled Castes and Scheduled Tribes lists (Modification Order) 1956 ,
the Bombay Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the State of Himachal
Pradesh Act,1970, the North Eastern Areas Reorganization) Act, 1971, and the Scheduled
Caste and Scheduled Tribes Orders (Amendment) Act 1976, the State of Mizoram Act, 1986 the
State of Arunachal Pradesh Act, 1986 and the Goa, Daman and Diu (Reorganization) Act, 1987)
The Constitution (Jammu & Kashmir) Scheduled Castes order, 1956@
The Constitution (Andaman & Nicobar Islands) Scheduled Tribes Order, 1959 as amended by
the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1976@
The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962@
The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962@
The Constitution (Pondicherry) Scheduled Castes Order, 1964@
The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967@
The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968@
The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968@
The Constitution (Nagaland) Scheduled Tribes Order, 1970@
The Constitution (Sikkim) Scheduled Caste Order, 1978@
The Constitution (Sikkim) Scheduled Tribes Order, 1978@
The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989@
The Constitution (Scheduled Castes) Order Amendment Act, 1990@
The Constitution (Scheduled Tribes) Orders Amendment Ordinance, 1991@
The Constitution (Scheduled Tribes) Orders Second amendment Act, 1991@
The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 2002@
The Constitution(Scheduled Castes) Orders (Amendment) Act, 2002@
The Constitution(Scheduled Castes and Scheduled Tribes) Orders(Amendment) Act, 2002@
The Constitution(Scheduled Castes) Orders (Second Amendment) Act, 2002 @
% 2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have
migrated from one State/Union Territory Administration to another.
This certificate is issued on the basis of the Scheduled Caste/Scheduled Tribes
Certificate issued to Shri/Smt *_________ Father/Mother of Shri/Smt./Kumari *_______ of

Affix your
recent

passport size
self attested
photograph

Left hand Thumb
Impression of the

candidate
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village/Town *_________ in District/Division*________ of the State/UT*___________ who
belongs to the ____________ Caste/Tribes* which is recognised as a SC/ST* in the State/
Union Territory* ___________ issued by the _______________ (name of the prescribed
issuing authority) vide their No. ____________________ dated___________________
% 3 Shri/Shrimati/Kumari* ____________________________ and or his/her* family ordinarily
reside(s) in Village/Town*____________________ of _______________________ District/
Division* of the State/Union Territory* of _______________________
Place___________ Signature ______________
State/Union Territory* ** Designation_________
Date______________
* Please delete the words which are not applicable.
@ Please quote specific Presidential order.
% Delete the paragraph which is not applicable.
NOTE : The terms ‘ordinarily’ reside(s) used here will have the same meaning as in Section 20 of
the Representation of the People Act, 1950.
** List of authorities empowered to issue Scheduled Caste/Scheduled Tribe/OBC Certificates.
1. District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/ Additional
Deputy Commissioner/Dy. Collector/1st Class Stipendiary Magistrate/ + Sub Divisional Magistrate/
Extra-Assistant Commissioner/Taluka Magistrate/Executive Magistrate.(+not below the rank of
1st Class Stipendiary Magistrate).
2. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.
3. Revenue Officers not below the rank of Tehsildar.
11. Sub-Divisional Officers of the area where the candidate and/or his family normally resides.
Note: ST candidates belonging to Tamil Nadu State should submit caste certificate ONLY FROM
THE REVENUE DIVISION OFFICER.

APPENDIX – ‘E’
FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO

OTHER BACKWARD CLASSES
This is to certify that Shri/Shrimati/Kumar* ___________________________ son/ daughter* of
Shri _____________________ of village/Town* ____________________________ in District/
Division* _________________ of the State/Union Territory* ________________________ belongs
to the _____________________________ Community which is recognised as backward class
under :
@Govt. of India, Ministry of Welfare Resolution No. 12011/68/93-BCC ( C) dated the 10th
Sep,1993, published in the Gazette of India Extraordinary Part I Section 1 No.186 dated 13th
Sep, 1993
@Govt. of India, Ministry of Welfare Resolution No. 12011/9/94-BCC dated 19-10-94 published in
the Gazette of India Extraordinary Part I Section 1 No. 163 dated 20-10-94.
@Govt. of India, Ministry of Welfare Resolution No. 12011/7/95-BCC dated 24th May, 1995
Published in the Gazette of India Extraordinary Part I Section 1 No.88 dated 25th May, 1995
@Govt. of India, Ministry of Welfare Resolution No. 12011/96/94-BCC dated 9th March,1996
published in The Gazette of India extraordinary Part I Section 1 No. 60 dated 11-3-1996.
@Govt. of India, Ministry of Welfare Resolution No. 12011/44/96-BCC dated 6th Dec, 1996
published in the Gazette of India extraordinary Part I Section 1 No.210 dated 11-12-1996.
@Govt. of India, Ministry of Welfare Resolution No. 12011/13/97-BCC dated 3-12-97 published in
the Gazette of India extraordinary Part I Section 1 No. 239 dated 17-12-97
@Govt. of India, Ministry of Welfare Resolution No.12011/99/94-BCC dated 11th Dec 97 published
in the Gazette of India extraordinary Part I Section 1 No. No. 236 dated 12-12-97
@Govt. of India, Ministry of Welfare Resolution No. 12011/68/98-BCC dated 27th Oct, 1999
published in the Gazette of India extraordinary Part I Section 1 No. 241 dated 27-10-1999.
@Govt. of India, Ministry of Social Justice & Empowerment Resolution No. 12011/88/98-BCC
dated 6th Dec, 1999 published in the Gazette of India extraordinary Part I Section 1 No. 270
dated 6th Dec, 1999.
@Govt. of India, Ministry of Social Justice & Empowerment Resolution No. 12011/36/99-BCC
dated 4th April, 2000 published in the Gazette of India extraordinary Part I Section 1 No. 71 dated
4th April, 2000.
@Govt. of India, Ministry of Social Justice & Empowerment Resolution No. 12011/44/99-BCC
dated 21st Sept. 2000 published in the Gazette of India Extra ordinary Part I Section 1 No. 210
dated 21st Sept, 2000.
@Govt. of India, Ministry of Social Justice & Empowerment Resolution No. 12015/9/2000-BCC
dated 6th Sep 2001 published in the Gazette of India Extra Ordinary Part I Section 1 No. 246
dated 6th Sep, 2001.
@Govt. of India, Ministry of Social Justice & Empowerment Resolution No. 12011/1/2001-BCC
dated 19-6-2003 published in the Gazette of India Extraordinary, Part I, Section I No.151 dated
20-6-2003.
@Govt. of India, Ministry of Social Justice & Empowerment Resolution No.12011/4/2002-BCC
dated 13-01-2004 published in the Gazette of India Extraordinary, Part I, Section I, No.9 dated
13-01-2004.
@Govt. of India, Ministry of Social Justice & Empowerment Resolution No.12011/9/2004-BCC
dated 16-01-2006 published in the Gazette of India Extraordinary, Part I, Section I, No.10 dated
16-01-2006.
@Govt. of India, Ministry of Social Justice & Empowerment Resolution No.12011/14/2004-BCC
dated 12-03-2007 published in the Gazette of India Extraordinary, Part I, Section I, No.67 dated
12-03-2007.
Shri/Smt/Kumari* ____________________________ and/or* his/her* family ordinarily
reside(s) in Village/Town*__________________ of _____________________ District/Division*
of the State/Union Territory *of ______________________
This is also to certify that he/she* does not belong to the persons/Sections* (Creamy layer)
mentioned in column 3 of the Schedule to the Govt of India, Department of Personnel & Training
OM No. 36012/22/93-Estt(SCT) dated 8-9-93, OM No.36033/3/2004-Estt.(res) dated 9-3-2004
and OM 36033/3/2004-Estt.(Res) dated 14-10-2008.

Signature ______________
Place_______________ ** Designation_____________
Date______________ (With seal of Office)
*Please delete the words which are not applicable.
NOTE : The terms ‘ordinarily’ reside(s) used here will have the same meaning as in Section 20 of
the Representation of the People Act, 1950.
** List of Authorities empowered to issue Other Backward Classes certificate will be the same as
those empowered to issue Scheduled Caste/Scheduled Tribe Certificates.
@ Strike out whichever is not applicable

APPENDIX – ‘F’
PROFORMA OF CERTIFICATE FOR EMPLOYED OFFICIALS

APPLYING AGAINST THE EX-SERVICEMEN QUOTA
I hereby, with the information available, certify that Shri _________________________
No._______________ Rank ______________ would complete prescribed period of appointment
on ___________.

Signature
Place : Commanding Officer
Date : Office Seal
________________________________________________________________________________________________________

APPENDIX – ‘G’
FORM OF UNDERTAKING TO BE GIVEN BY CANDIDATES

APPLYING FOR CIVIL POSTS UNDER EX-SERVICEMEN CATEGORY
I understand that, if selected on the basis of the recruitment/examination to which this application
relates, my appointment will be subject to my producing documentary evidence to the satisfaction
of the Appointing Authority that I have been duly released/retired/discharged from the Armed
Forces and that I am entitled to the benefits admissible to ex-servicemen in terms of the Ex-
servicemen (Re-employment in Central Civil Services and Posts) Rules, 1979, as amended from

time to time.
2. I also understand that I shall not be eligible to be appointed to a vacancy reserved for Ex-
servicemen in regard to the recruitment covered by this examination, if I have at any time prior
to such appointment, secured any employment on the civil side (including Public Sector
Undertakings, Autonomous Bodies/Statutory Bodies, Nationalised Banks, etc.), by availing of
the concession of reservation of vacancies admissible to Ex-servicemen.

Signature of Candidate
Place : Name:
Date :

APPENDIX – ‘H’
FORM OF APPEAL AGAINST MEDICAL UNFITNESS

From,
Name……………………………..
Roll No………………………….

To,
The ……………………………….
……………………………………
……………………………………

Subject: APPEAL AGAINST MEDICAL UNFITNESS FOR RECRUITMENT OF CONSTABLE/
DCPO (DRIVER IN FIRE SERVICES) IN CISF FOR THE YEAR 2012.
Sir,
I was medically examined on…………………..at…………………..(Centre) for recruitment of
Constable/DCPO (Driver in Fire Services) in CISF for the year 2012 conducted by CISF where
I have been declared medically unfit on account of :-

2. I have got myself medically examined from medical practitioner (Dr.)……………………………
who has found me medically fit for the above post. I enclose the prescribed certificate from the
aforesaid doctor who has declared me medically fit. I also enclose a Demand Draft of Rs. 25/- as
fee for my review medical examination by the medical board of CISF.
3. Certified that all documents as per check list have been attached.
4. I, therefore, request for my review medical examination for recruitment of Constable/DCPO
(Driver for Fire Services) in CISF for the year 2012.
CHECK LIST
i) Medical Fitness certificate duly signed by the Medical Practitioner with seal in (Appendix- ‘I’).

Certificate in other format will be rejected.
ii) Demand draft of Rs. 25/- in favour of ………………………………………..............................

(Address as mentioned in rejection slip communicating medical unfitness). Drafts payable at
the place other than as mentioned in the same will be rejected.

iii) Self addressed Envelope with Rs. 5/- stamp. Candidates are advised to affix stamp of Rs.
25/- if they desire that call letter for review medical examination is to be sent by speed post.
The department will not accept responsibility for postal delay.

Yours faithfully,
Signature………………..
Name…………………….
Roll No…………………..

Address…………………..
APPENDIX – ‘I’

MEDIAL FITNESS CERTIFICATE
Certified that Mr./Ms…………………………………………………………. Age……… years, a
candidates of recruitment of Constable/DCPO(Driver for Fire Services) in CISF for the year
______ was examined by me at Hospital …………………………………… on date………...…….
2. I, the undersigned have the knowledge that Mr./Ms. …………………………………………………
has been declared Medically Unfit by the Medical Officer for recruitment of Constable/
DCPO(Driver for Fire Services) in CISF for the year __________ due to :-

In my opinion this is an error of judgement due to following reasons :-

3. After due examination, I declare him/her medically fit for the said post.
Signature & Name with seal

of Medical Practitioner
Dated: Registration No……………

(MCI/State Medical Council)
Address……………………..

Signature of the Candidate
Attested by

The Medical Practitioner
Signature & seal

Note : The findings of the Medical Practitioner should be supported by Medical reports/documents
wherever applicable.

APPENDIX – ‘J’
FORM OF CERTIFICATE TO BE SUBMITTED BY THE CANDIDATES THOSE WHO

INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT
Certified that Shri/Kumari _________________ Son/Daughter of Shri  _______________________
is permanent resident of Village __________________ Tehsil/Taluka _______________ District
___________________ of ________________________      _____ State.
2. It is further certified that :
� Residents of entire area mentioned above are considered as (Garhwali, Kumaouni, Dogras,

Marathas, Sikkimies) for relaxation in height and chest measurement for recruitment in the
Para Military Forces of the Union of India.

� He belongs to Himachal Pradesh/Leh & Ladakh/Kashmir Valley/North Eastern States and is
considered for relaxation in height and Chest measurement for recruitment in the Para
Military Forces of the Union of India.

� He belongs to ________________________ Tribal community and is considered for relaxation
in height and chest measurement for recruitment in the Para Military Forces of the Union of
India.

Signature
District Magistrate/Sub-Divisional Magistrate/Tehsildar

Place :
Dated :
� Delete whichever is not applicable

APPENDIX – ‘K’

FORM OF CERTIFICATE TO BE SUBMITTED BY EMPLOYEES OF GOVERNMENT
DEPARTMENTS/UNDERTAKINGS INCLUDING CISF PERSONNEL

“Certified that the Department/Office has no objection in permitting Shri _______________________
for applying to the post of _______________________ in CISF. It is further certified that Shri
______________________________ has not been awarded with any punishment (Major/Minor)
till date and that his performance throughout his service in this Department/Office has been
above “AVERAGE”.

Signature
Name & Rank of Head of Office/

Controlling Officer/Unit Commander
Date :
davp 19113/11/0030/1213 EN 17/89
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No. A-12025/1/2012-PBN
Government of India

Ministry of Urban Development
Room No. 305 (B), Nirman Bhawan, New Delhi.

Subject:- Filling up of the post of Controller of Publication in the Department of Publication on
deputation (including short-term contract) basis.
One post of Controller of Publication in the Department of Publication under this Ministry will fall
vacant from 01.03.2013. It is proposed to fill up the post on deputation (including short- term
contract) basis. The post of Controller of Publication is a Group ‘A’ post in the pre-revised scale
of pay of ` 12000-375-16500 (Revised Scale Pay Band 3 ` 15600 - 39100 + Grade Pay ` 7600).
The incumbent of the post is to work as Head of the Department directly under the control of this
Ministry and inter-alia, would be responsible for managing the work of stocking, distribution and
sale of all official publications. The Headquarters is at, Civil Lines, Delhi-54.
2. Officers under Central / State Governments / Union Territories / Public Sector Undertakings /
Autonomous and Semi-autonomous Organizations fulfilling the following requirements are eligible
to apply:-
(a) (i) Holding analogous posts on regular basis in the parent Cadre or Department; or
(ii) With 5 years regular service in the grade rendered after appointment thereto on a regular
basis in the pre-revised scale of pay of ` 10000-15200 (Revised Scale Pay Band 3 ` 15600 -
39100 + Grade Pay ` 6600) or equivalent in the parent Cadre or Department; and
(b) (i) Graduate Degree from recognized University or equivalent; and
(ii) Possessing five years experience in the field of Publications.
3. Period of deputation (including short-term contract) including period of deputation (including
short-term contract) in another ex-cadre post held immediately preceding this appointment in the
same or some other Organizations or Departments of the Central Government shall ordinarily
not exceed 4 years. The maximum age limit for appointment by deputation (including short-term
contract) shall be not exceeding 56 years as on the closing date of the receipt of applications.
3. The pay of the selected candidates will be regulated in accordance with the rules on the subject
as amended from time to time.
4. Applications of willing eligible officers with their bio-data in the given proforma may please be
forwarded to this Ministry, in triplicate, within two months from the date of publication of this
advertisement in Employment News along with following documents:-
(i) Up-to-date CR/APAR in original or Photocopies attested by an officer not below the level of
Under Secretary to the Government of India.
(ii) Integrity Certificate signed by an officer not below the level of Deputy Secretary to the

Government of India.
(iii) Vigilance clearance certificate.
(iv) Statement of major/minor penalties imposed on the applicant during the last ten years.

(Sunil Kumar Pal)
Under Secretary to the Government of India

Tel. No.23062565
Curriculum Vitae Proforma

1. Name and Address (in Block Letters)
2. Date of Birth (in Christian era)
3. Date of retirement under Central/State Government Rules
4. Educational Qualifications :-
5. Whether Educational and other qualifications required for the post are satisfied. (If any

qualification has been treated as equivalent to the one prescribed in the Rules, state the
authority for the same)
Qualifications / Qualifications/Experience
Experience required possessed by the officer
Essential (1) (2) (3)
Desired (1) (2) (3)

6. Please state clearly whether in the light of entries made by you above, you meet the
requirements of the post.

7. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated
by your signature, if the space below is insufficient.

Office/Institution/ Post held From To Scale of pay Nature of
Organization and Basic Pay duties

(in details)

8. Nature of present employment i.e. Ad hoc or Temporary or Quasi-Permanent  or Permanent.
9. In case the present employment is held on deputation/contract basis, please state:-

a) The date of initial appointment
b) Period of appointment on deputation/ contract
c) Name of the parent office/organization to which you belong.

10. Additional details about present Employment. Please state whether working under:-
a) Central Government c) Autonomous Organisations e) Universities
b) State Government d) Government Undertakings f) Others

Continued on page 35
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Advertisement No. 4/2012-13
ADVERTISEMENT FOR THE POST OF ADVISER (TAXATION)

ON CONTRACT BASIS
IDBI Bank Ltd., owned by Government of India, is a leading provider of complete range of retail
and corporate banking services to its clients. The Bank is aggressively expanding its operations.
Recruitments in IDBI Bank Ltd., are strictly on all India basis by open competition and the Bank
has not hired or authorized any agency or organization or any individual to recommend or recruit
any personnel on its behalf or collect any money or commission or charges for recruitment or
training or coaching, etc.
Applicants are advised to submit the application form hosted on the Bank’s website at
www.idbi.com on the dates mentioned below after carefully going through all the instructions
contained in the Application Form and the instructions given in the advertisement. No other
means/mode of application form/ printout would be accepted.
The Bank invites applications from the eligible and suitable applicants for the post of Adviser
(Taxation) on contract basis directly reporting to the Chief Financial Officer (CFO).

Name of the Post No. of Post Job Profile (in brief)

Adviser  (Taxation) 1 The Adviser (Taxation) should:-
on contact basis � handle matters relating to filing of Tax Returns, Wealth

Tax Returns, Service Tax Returns and related
assessment & appeals.
� handle independently Corporate Tax disputes and
should be well conversant with Tax Laws.
� deal with matters relating to Excise Department.
�  be able to guide the Taxation Cell of the Bank in
framing and devising tax related policy issues.
� be able to guide the Bank in all Tax related aspects
and issues.
� to prepare tax statements, submit information for tax
audit and making appropriate accounting provisions
for taxes and payment of self-assessment/ advance
tax.
� give satisfactory explanations and information to
Statutory/Internal/Concurrent and other Auditors, RBI
and other regulatory agencies and briefing Bank’s
counsel in proceedings before any assessing/ appellate/
other authority.
� be able to impart training to officers and staff of the
Bank  in tax related matters.

i) Applicants are required to go through the following instructions and apply only if they
satisfy the stipulated eligibility criteria.
ii) The cutoff date for age, qualification and experience for the above post is April 01, 2012 (i.e.
upto and inclusive of March 31, 2012).
1. Terms and conditions of employment:
1.1. Period: The contract would be for a period of 3 years from the date of appointment and
reviewed after completion of every year. The contract will come to an end automatically on
completion of the contract period, unless renewed or on attaining 60 years of age as the case
may be. There shall be no obligation on the part of the Bank either to renew the contract at the end
of 3 years or to issue a formal order of termination of contract.
1.2. Remuneration: The remuneration shall be consolidated upto 1.5 lakhs per month.
1.3. Accommodation: The officer will get Rs.25000/- per month towards accommodation.
1.4. Admissible Leaves:
The officer shall be eligible for leave as under:
� 12 days of Casual Leave (CL) for every calendar year. However, if the contractual period starts
mid of a calendar year, proportionate CL shall be accordingly granted.
� 30 days of Ordinary Leave (OL) per year, on cumulative basis. Balance of leave, if any, will be
encashable at the end of the contractual term.
1.5. LFC:  Rs. 50000 per annum on declaration basis.
1.6. Telephone: Mobile Phone (Blackberry device provided by the Bank and charges shall be
reimbursed on actual basis).
1.7. Travel: By Air (economy class).
1.8. Travelling Allowance and Halting Allowance (TAHA): As per rules prevailing in the Bank
for General Manager Grade.
1.9. Termination of appointment: The appointment may be terminated by either party giving to
the other one month notice or pay in lieu thereof.
1.10.  Superannuation benefits: The candidate will not be entitled for any superannuation
benefits with respect to service rendered during the period of contract.
1.11. Service Rules: During the contractual period, the service condition of the candidate will be
governed by the IDBI Bank Ltd. Officer Conduct Discipline and Appeal Rules, 2006.
1.12. Residual matters: The decision of the Bank shall be final and binding.
1.13.  No other perquisites and facilities shall be provided by the Bank.
2. Reservation:
The position is unreserved.
3. The selected candidate will be located at Corporate Office at Mumbai. However, depending
upon the requirement, the Bank reserves the right to post the applicant at any of its centers/
offices.
4. Eligibility Criteria:
4.1. Cut-off date: April 01, 2012 (upto and inclusive of March 31, 2012).
4.2. Applicant must be either (i) a citizen of India, or (ii) a subject of Nepal, or (iii) a subject of
Bhutan, or (iv) a Tibetan refugee (who came over to India before 1st January 1962) with the
intention of permanently settling in India or (v) a person of Indian origin, who have migrated from
Pakistan, Myanmar (formally Burma), Sri Lanka, East African Countries of Kenya, Uganda, the
United Republic of Tanzania (formerly Tanganyika and Zanzibar), Zambia, Malwai, Zaire, Ethiopia
and Vietnam with the intention of permanently settling in India. Provided that a applicant belonging
to categories (ii), (iii), (iv) or (v) above shall be a person in whose favour a certificate of eligibility
has been issued by Government of India. The applicant, in whose case a certificate of eligibility
is necessary, may be admitted to the selection process conducted by the Bank, but on final
selection, the offer of appointment may be given only after the necessary eligibility certificate
have been issued to him/ her by the Government of India.
4.3 Age Limit, Educational Qualification & Work Experience (As on April 01,2012):

Maximum Educational Qualification Experience
Age (Yrs)

60* Minimum: Graduation in any Minimum 12 years of experience as an
stream from a recognized officer in areas of taxation and related
University. issues out of which at least 10 years
Post Graducation in Commerce/ should have been preferably in Income
Accountancy, MBA/CA/ICWA Tax Department of Central Board and
will be preferred Direct Taxes (CBDT) as an Income Tax

Officer or Assistant Commissioner of
Income Tax (ACIT).OR
Minimum15 years of experience as an
officer handling taxation matters in a big
corporate i.e. with an annual turnover of
Rs. 500 crore or above (as per the latest
audited balance sheet).OR

Maximum Education Qualification Experience
Age (Yrs)

In case of applicants having experience
in both Income Tax and large corporate,
the overall experience inclusive of that
in Income Tax Department of CBDT as
an Income Tax Officer/ACIT and as an
officer handling taxation matters in a big
corporate i.e. with an annual turnover of
Rs. 500 crore or above should not be
less than 15 years.

* In case of applicants presently employed, the age should not be more than 60 years as on
April 1, 2012.  In case, of retired officers, the maximum age should not be more than 62  years as
on April 01, 2012.
4.4. Proficiency in computers is essential.
4.5. The Bank reserves the right to raise or modify the eligibility criteria pertaining to educational
qualification and/or work experience. Depending upon the requirement, Bank reserves the right
to cancel or restrict or curtail or enlarge any or all of the provisions of the recruitment process, if
need so arises, without any further notice and without assigning any reason therefor.
4.6. Applicants should have been employed directly as an officer with the organization in
respect of which relevant experience is being reckoned. Experience through an outsourcing
vendor, service provider, KPO/BPO or IT support services provider will not be considered.
5. How to apply:
5.1. The applicants are advised to fill their applications strictly as per the format provided by Bank
on its websites (www.idbi.com). The application form should be typed or neatly handwritten in
English on a good quality “White A- 4 size” paper. The application must have the latest passport
size photograph affixed and duly signed across. Application must be completed in all respects.
Incomplete and illegible applications will be rejected.
5.2. Application should be accompanied by attested copies of relevant certificate(s)/
documents,in support of proof of age, category, educational qualification, work
experience, etc. as mentioned in the application form.
5.3. The application form along with attested copies of relevant certificate(s) may be sent by
ordinary post only. The application form complete in all respects and duly signed should be sent
in a cover superscribed as “Application for the post of Adviser (Taxation) on contract
basis – July 2012” and addressed to The General Manager – Recruitment Section, Human
Resources Department, IDBI Bank Ltd., IDBI Tower, 21st floor, WTC Complex, Cuffe Parade,
Mumbai – 400005.
5.4. The duly filled application form can also be deposited in box specially kept for the purpose at
the Reception counter of IDBI Bank Ltd. IDBI Tower, Ground Floor, WTC Complex, Cuffe Parade,
Mumbai – 400005.
5.5 Applications complete in all respects along with attested copies of the required documents
should reach the Bank on or before August 07, 2012. Applications received after August 07,
2012 will not be entertained.
6. Selection Process:
6.1 Selection process will consist of Personal Interview (PI) before the selection committee. The
Bank will undertake a preliminary screening of the application for preparing, if necessary, a short-
list of eligible applicants to be called for PI. Thus, merely fulfilling the requirement laid down in the
advertisement would not automatically entitle any candidate to be called for PI. PI shall be held at
Mumbai center only.
6.2. The details regarding the time, date and address of the venue for the PI will be intimated to the
short-listed eligible applicants through Call Letters, which they should produce at the time of PI.
Other instructions, if any, in this regard would also be displayed on the Bank’s websites. Applicants
are, therefore, advised to visit the Bank’s websites at regular intervals. Applicant will not be
allowed to appear for the PI without the call letter.
6.3. The applicants may please note that the call letter issued to them should not be construed as
an offer of employment.
6.4. All applicants short-listed in the PI would be referred for pre-recruitment medical examination
on same day or next day. Being referred for medical examination does not imply final selection,which
may please be noted. The final selection or offer of employment would be made based on
applicant’s performance in the PI, being found medically fit and subject to fulfillment of all other
eligibility criteria with regard to age and qualification as stipulated in the advertisement.
7. General Instructions: 
7.1. In case, it is detected at any stage that the applicants do not fulfill the eligibility criteria and/or
have furnished incorrect information or suppressed any material information, their candidature
will be cancelled and if appointed, their services may be summarily terminated without any
compensation thereof.
7.2. In all matters regarding eligibility, minimum qualifying standards in PI, assessment thereof
and communication of result, the Bank’s decision shall be final and binding on the applicants and
no correspondence shall be entertained in this regard.
7.3. Canvassing in any form will be treated as a disqualification.
7.4. The Bank reserves the right to reject any or all applications without assigning any reason(s)
thereto.
7.5. Applicants already in service of Government/Quasi-Government Organizations and Public
Sector Banks/Undertakings will have to produce a ‘No Objection Certificate’ from their employer,at
the time of PI. Before appointment in the Bank, a proper discharge certificate/Release Order/
Relieving letter from the employer will have to be produced.
7.6. The Bank reserves the right to raise/modify the eligibility criteria pertaining to educational
qualification and/or work experience at its sole discretion without assigning any reason thereof.
7.7. The Bank reserves the right to modify/amend/reverse/cancel any or all of the provisions of
the recruitment process if need so arises, without any further notice and without assigning any
reason thereof.
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11. Please state whether you are working in the same Department and are in the feeder grade
or feeder to feeder grade.

12. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place
and also indicate the pre-revised scale.

13. Total emoluments per month now drawn.
14. Additional information, if any, which you would like to mention in support of your suitability

for the post. (This among other things may provide information with regard to (i) Addditinal
academic qualifications (ii) Professional training and (iii) Work experience over and above
prescribed in the Vacancy Circular/Advertisement.) (Note: Enclose a separate sheet if the
space is insufficient).

15. Please state whether you are applying for deputation (ISTC)/Absorption/Re-employment
Basis (Officers under Central/State Governments are only eligible for "Absorption".
Candidates of non-Government Organisations are eligible only for Short-Term Contract.)

16. Whether belongs to SC/ST
17. Remarks (The candidates may indicate information with regard to :-

(i) Research publications and reports and special projects;
(ii) Awards/Scholarship/Official Appreciation ;
(iii) Affiliation with the professional bodies/institutions/ societies and
(iv) any other information.
(Note: Enclose a separate sheet if the space is insufficient)

I have carefully gone through the vacancy circular/advertisement and I am well aware that the
Curriculum Vitae duly supported by documents submitted by me will also be assessed by the
Selection Committee at the time of selection for the post.

Signature of the candidate
Address ------------

Countersigned --------- Date -----------------
(Employer with Seal)

EN 17/95

Continued from page 34
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Note: - Individual can use typed/ hand written application in the format given on A4 paper or it can
be obtained from Adm Officer, 71 Ordnance Maintenance Platoon on any day.

FORMAT
APPLICATION FOR THE POST OF FIREMAN

(To be filled in block capitals with blue/black ink)
1. Name of Candidate (In block letters)
2. Father’s Name
3. (a) Nationality

(b) Domicile
4. Date of birth (in Christian era)

(Age as on last date of submission of application)
Years ------------- Months ---------- Days ---------

5. Educational Qualifications: (a) Academic ----------------------------------
(b) Technical & others ----------------------------------

6. Whether registered with any Employment Exchange: Yes/No --------------------
(If yes give Registration No. & Name of the Employment Exchange)

7. Present occupation : --------------------------------------------
8. Marital Status : Married / Unmarried
9. Address for correspondence: ----------------------------------
10. Permanent home address : -------------------------------------
11. Were you considered for similar post If yes, give details : Yes / No
I hereby certify that there are no criminal proceedings pending/contemplated/held against me. I
hereby certify that all the particulars mentioned in the application are correct / true as per my
knowledge and belief. If particulars mentioned by me are found false at any stage then my
service will be liable for termination without any notice.
Date: (Full signature of the applicant)
davp 10202/11/0114/1213 EN 17/40

GOVT. OF INDIA

MINISTRY OF DEFENCE
71 OMP C/O 56 APO

NOTICE
Applications from eligible Indian National candidates invited for recruitment to the following posts
(01x ST, 01x OBC & 01 x Gen categories).

S. Name No. of Pay Scale Age limit (in Years) as on Educational
No. of post vacancies (Rs.) closing date of application qualification

01. Fireman 03 (Three) Basic- The ST Candidates should not Matriculation
(01 ST, 5200-20200 be below18 years and above Pass
01 OBC & Grade Pay - 30 years as on closing date
01 GEN) 1900 of application.

The OBC Candidates should
not be below 18 years and above
28 years as on closing date
of application.
The Gen Candidates should not
be below 18 years and above
25 years as on closing date of
application.
The Relaxation of five years in
upper age limit is permissible to
all persons who have original
domicile of J&K State during
01 Jan 1980 to 31 Dec 1989.

Note :
1. Nature of Post: Candidates selected will remain on probation for a period of two years. The
posts are purely temporary but likely to be made permanent. The candidates will have the option
of English / Hindi for written examination.
2. The candidates, who were ever considered under relaxation and rejected, will give details of
the same.
3. Documents to be attached with the application:-
(a) Three copies of recent passport size photographs facing camera. Affix one photograph each
duly attested by a Gazetted Officer on the space provided on application form, calling letter and
other to be attached loose without attestation.
(b) Attested true photo copies of the following:-
(i) Birth certificate or school leaving certificate showing date of birth.
(ii) Certificate issued by the competent authority in support of the claim of OBC. Candidates who
are domicile of J&K State will attach photocopy of domicile certificate issued either by concerned
District Magistrate or by Relief Commissioner, Jammu. Original is to be produced on date of
test/exam.
(iii) Current Employment Exchange Registration Card No. if any.
(c) A self-addressed envelope of size 12x28 cm duly affixed with a postal stamp of Rs. 30/- only
or registered AD envelope with stamps issued by postal department.
(d) Any other documents relevant in support of information furnished in the application form.
4. Area of employment. 71 Ordnance Maintenance Platoon, Pin - 909071, C/O 56 APO (High
Altitude Area -12000 ft above sea level).
5. All India service liability.  Candidates once selected will be liable to serve anywhere in India.
6. Loc. of test centre. 71 Ordnance Maintenance Platoon Pin - 909071 C/O 56 APO.
7.  Physical Standards required. Candidates are required to be physically fit to perform
strenuous duties of firemen and should possess following physical attributes-
(a) Height without shoes - 165 cms.
(b) Chest (un- expanded) - 81.5 cms (chest on expansion - 85 cms)
(c) Weight - 50 kgs (Minimum).
(A certificate of Physical standard from a Registered Medical Practitioner be submitted
along with the application in original).
8. The candidates are required to pass following physical tests at the time of recruitment.
Candidates failing in any of the under mentioned test will not be allowed to appear in
further test / exam and his candidature for post will be cancelled and declared failed.
(a) Carrying a man (Firemen lift) of 63.5 Kg to a distance of 183 metres within 96 seconds.
(b) Clearing 2.7 metres wide ditch landing on both feet (long jump).
(c) Climbing 3.0 metres vertical rope using hands and feet.
(d) 1.5 Km run in 6 minutes.
9. Written test will be conducted with a maximum of 40 marks and interview for 20 marks.
10. The candidates who fulfill the above requirement may apply to the Officer Commanding, 71
Ordnance Maintenance Platoon, C/O 56 APO as per format appended below along with the
Photostat copies of testimonials duly attested so as to reach within three weeks by closing
hours from the date of publication of this advertisement. (28 days in r/o candidates belonging to
Andman & Nicobar and Lakshadweep Islands). The applications received after the due date will
not be entertained under any circumstances due to any reasons until unless specified by 71
Ordnance Maintenance Platoon. No application will be accepted in person by hand or through
any representative. Exact date and time for test/interview will be intimated to the individuals
separately.
11. The envelope containing the application should be marked boldly “For the post of Fireman”.
12. On checking of documents, the suitable candidates will be sent the admission cards by post.
All candidates receiving admission cards are required to move to unit location for test as per date
given on the admission cards.
13. Candidates will be allowed to appear in test only if they produce the admission card
and original documents at the time of test. Failing to produce document called for at
time of test /exam will debarred for appearing in test/exam for fireman post.
14. No TA/DA for the recruitment test will be paid. Candidates will make their own boarding and
lodging arrangement for tests.
15. This Depot will not be responsible for any kind of postal delay or any another reasons.
16. Candidates who are called for written test/interview should be prepared to stay for seven to
ten days at their own expense.
17. Disqualification: The following act/omission would render a candidate disqualified:-
(a) Furnishing of false, inaccurate/tampered information or documents, or
(b) Obtaining support/approach of higher authorities by any means, or
(c) Impersonation by any person, or
(d) Submitting fabricated documents. or
(e) Making statements which are incorrect or false or suppressing material information, or
(f) Resorting to any other irregular or improper means in connection with his candidature for the
selection, or
(g) Improper filling of application.
(h) More than one application submitted by the candidate.
(j)  Late received applications. or
(k) Any other reason as observed by the Board of Officers.
18. Important: Candidates must ensure that no column is left blank or wrongly filled. Applications
not filled correctly are liable to be rejected and the onus of such rejection would be on the
candidate himself. The Depot administration will not entertain any claim after such rejection. The
application format be typed on a A-4 size paper and forwarded to this depot.
19. Dispute: Any dispute with regards to the recruitment will be subject to the court having
jurisdiction in J&K only.
20. Application:  Last date for receipt of application is within three weeks of publication of this
advertisement (28 days in r/o candidates belonging to Andman & Nicobar and Lakshadweep
Islands). No application will be accepted after due date for any reason thereof.
21. It is clear that merely fulfilling the basic selection criteria does not automatically entitle a
person to be called for test/ interview.

Affix passport size
photo duly attested
by the Gazetted
Officer across the
lower edge of
photograph

Intelligence Bureau
(Ministry of Home Affairs)

Government of India
It is proposed to fill up vacancies (133) in the rank of ACIO-I/Exe (Group -B, Non-Gazetted)  in
the Pay Band-2 of Rs. 9300-34800 with Grade Pay of Rs. 4600/- in the Intelligence Bureau under
the Ministry of Home Affairs on deputation basis. The educational qualifications, experience and
other eligibility conditions for the post are furnished below :-
(A) Officers under the Central Police Organizations or State Police Organizations or Defence forces:-
(a) (i) Holding analogous posts on regular basis in the parent cadre/department;or
(ii) With five years service in the grade rendered after appointment thereto on regular basis in the
posts in pay band PB-2, Rs. 9300-34800 plus Grade Pay of Rs. 4200/- or equivalent in the parent
cadre/department; and
(b) Possessing the following educational qualifications and experience.
(i) Bachelor's Degree from a recognized university;
(ii) Two year's experience in security or intelligence work.
(c) The candidate must have completed 3 years mandatory cooling off period between two deputations.
Note 1: The departmental officers in the feeder category who are in the direct line of promotion
will not be eligible for consideration for appointment on deputation. Similarily, deputationist shall
not be eligible for appointment by promotion.
Note 2: Period of deputation/tenure including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organization/department of
the Central Government shall not exceed three years. The maximum age limit for appointment by
deputation shall be not exceeding 56 years as on the closing date of receipt of applications.
Note 3: For the purpose of appointment on deputation/absorption basis, the service rendered on
a regular basis by an officer prior to 01.01.2006/the date from which the revised pay structure
based on the 6th Central Pay Commission recommendations has been extended, shall be
deemed to be serivce rendered in the corresponding grade pay/ pay scale extended based on
the recommendations of the Commission except where there has been merger of more than one
pre-revised scale of pay into one grade with a common grade pay/pay scale and where this
benefit will extend only for the post for which that grade pay/pay scale is the normal replacement
grade without any upgradation.
2. Officers who fulfill the above mentioned conditions of eligibility may submit their applications to
their employers, who may forward the same along with the following papers/documents so as to
reach the Assistant Director/G, Intelligence Bureau, Ministry of Home Affairs, 35, S.P.
Marg, Bapu Dham, New Delhi-21 within 60 days form the date of publication of this
advertisement.
(i) Statement of Bio-data in the prescribed proforma (as per Annexure-A) in duplicate duly signed
by the candidate and forwarded through proper channel.
(ii) Up-to-date CR dossiers for the last five years or its copies attested on each page by an
officer not below the rank of Under Secretary;
(iii) Vigilance Clearance Certificate;
(iv) Integrity certificate;
(v) A statement of major/minor penalty, if any, imposed on the officer during the last 10 years;
(vi) Cadre Clearance Certificate.
3. Applications complete in all respects duly forwarded through proper channel only will be
entertained. Applications received in advance or after the last date or without all or any of the
above documents or otherwise found incomplete will not be considered and no correspohdence
will be made or entertained in this regard. The candidates who apply for the post will not be
allowed to withdraw their candidature subsequently.
4. Duties attached to the post of ACIO-I/Exe are collection & collation of intelligence.
5. The officer inducted/selected to these posts will be on deputation for a period of three (3) years
which may be curtailed or extended if exigencies of service so require. Deputation will be
governed by terms of deputation as laid down in the DOP &T OM No. 6/08/09- (Estt) (Pay-II)
dated 17.06.2010 as amended from time to time.

(P.K.Mishra)
Assistant Director

Bio-data Proforma
1. Name and Address in Block Letters
2. Father's Name :
3. Place of Birth :
4. Date of Birth (in Christian era)
5. Date of retirement under Central/State Government Rules
6. Educational Qualifications :-
7. Whether Educational and other qualifications required for the post are satisfied. (If any

qualification has been treated as equivalent to the one prescribed in the Rules, state the
authority for the same)

Qualifications / Qualifications/Experience
Experience required possessed by the officer

University/Institute (Clearly
specifying the duties performed)

(Copy of certificates to be enclosed)
8. Please state clearly whether in the light of entries made by you above, you meet the

requirements of the post.
9. Details of employment, in chronological order. Enclose a separate sheet duly authenticated

by your signature, if the space below is insufficient

Office/Institution/ Post held From To Scale of pay Nature of
Organisation and Basic Pay duties

Continued on page 37
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Indian Council of
Medical

Rresearch
Applications are invited upto 31st

August, 2012 for the posts of
Director at the following Institutes in
the Pay Band- 4 Rs. 37400-67000
Plus Grade Pay Rs. 10000/- and usual
allowances as admissible as per
Government norms.
(1) National Institute of Nutrition
(NIN), Hyderabad:
Essential Qualification
Experience:
(i) Post Graduate degree in Medicine/
Pathology/Community Medicine /any
relevant medical subject recognized
by MCI or Doctorate degree in any
Life Sciences/Biological Sciences or
relevant Biological subjects from a
recognized University or equivalent.
(ii) Fifteen years R&D experience in
the relevant areas in a recongized
institute(s) after obtaining essential
qualification (i) above, out of which at
least 5 years in a managerial position
to handle R&D projects
independently in a team effectively
and independent management of a
Division/Institute.
Desirable Qualification :
(i) Additional Postdoctoral research/
teaching experience in relevant
subjects after M.D/Ph.D.D.Sc in
recognized institutes.
(ii) Knowledge of Computer
Applications.
(2) National Jalma Institute for
Leprosy & Other Mycobacterial
Diseases, (NJIL& OMD), Agra:
Essential Qualification &
Experience :
(i) Post Graduate degree in medical
subjects recognized by MCI or
Doctorate Degree in Life/Biological
Sciences or relevant Biological
subject from a recognized University
or equivalent.
(ii) Fifteen years R&D experience in
the relevant areas in a recognized
institute(s) after obtaining essential
qualification (i) above out of which at
least 5 years in a managerial position
to handle R&D projects
independently in a team effectively
and independent management of a
Division/Institute.
Desirable Qualification :
(i) Additional Post doctoral research/
teaching experience in relevant
subjects after M.D/Ph.D. in
recognized institute (s).
(ii) Knowledge of Computer
Applications.
Age limit:
Not exceeding 52 years. Relaxable
upto 5 years for Government
servants and SC/ST/OBC
candidates in accordance with
instructions issued by the
Department of Personnel & Training
from time to time in this regard.
General Relaxation Clause:
Age, qualification and experience will
be relaxable in deserving cases as
mentioned in the Recruitment Rules
of Health Research Scientists cadre
of ICMR, 2007 under Rule 14 and
Notes: 1 & 2 of Schedule-III.
For Job Requirements, other details
of the post and application form,
please visit ICMR’s website
http:www.icmr.nic.in
davp 17152/11/0013/1213
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Director, Central Poultry Development
Organisation (WR)

Govt. of India, Ministry of Agriculture, (Deptt of Animal Husbandry, Dairying &
Fisheries), Aarey Milk Colony, Goregaon (East), Mumbai 400065

Invites applications for the post Of poultry attendant.

Ser Name of post Recruitment Rules
No

1 Poultry Attendant (Three Age Limit :18 - 25 Years
Posts - Two S.C. & One
U.R)

Mode of Recruitment : Direct

Qualification desirable : Six months experience in
Poultry Farming

Essential : Class 10th passed from
a recognized Board.

Vacancies are reserved SC- 02 (Two) & UR-01 (One)
for

Scale PB-1, Rs. 5200- Rs. 20200 + GP Rs. 1800/-

Stay in Quarter - It is compulsorly to reside in campus in Government Quarter and will be

entitled for HRA only when the quarter is not available. Amendments in the (Regional Poultry
Farm (Allotment of residence) Rules 1964 Notification dated 07 November 2007, applicable.
Channel of forwarding of applications - Personnel working in State/Central Govt/Semi-Govt
Organization should forward their applications through proper channel.
Application should reach in prescribed form, (Annexure-I) given within 30 days from the date of
Publication. Application received after due date will not be entertained.

Annexure-I
1. Name of the Official:
2. Designation:
3. Date of Birth :
4. Educational Qualification:
5. Present post held and whether it is a cadre post or ex-cadre post :
6. Present pay and the Grade Pay of the post held:
7. Date of continuous appointment in the present post :
8. Details of Employment :

Office/Institution/ Post held From To Scale of pay and Nature of
Organization last basic pay duties

9. Whether SC/ST:
10. Any other inforamtion & address :
Date: Signature of the Candidate

Certificate
1) Certified that the particulars of the officer have been verified and found to be correct.
2) It is certified that no disciplinary proceedings are either pending and/or contemplated against
the officer. Integrity of the officer is also certified.
EN 17/26 (Signature of the Head of the Department with stamp)
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8. Details of Service (Enclose a separate sheet, duly authenticated by your signature, if any
space below is insufficient):

Office/ Post held Period of Basic Nature of Duties
Institution with scale of Service Pay appointment

pay whether regular/ad
hoc/deputation

9. Nature of present employment, i.e. regular/ad hoc/temporary/permanent.
10. In case the present employment is held on deputation/contract basis, please state:

a) The date of initial appointment:
b) Period of appointment on deputation/contract;
c) Name of parent Office/Organization to which you belong:

11. Additional details about present employment. Please state whether working under:
a) Central Government b) State Govt. c) University/Recognized Research Institute
d) Public Sector Undertaking e) Semi-Govt. Statutory or Autonomous Organization.

12. Are you in revised scale of pay? If yes, give the date from which the revision took place and
also indicate the pre-revised scale of pay.

13. Basic pay and total emoluments per month now drawn:
14. Additional Information, if any, which you would like to mention in support of your suitability for

the post. Enclose a separate sheet, if the space is insufficient.
15. Whether belongs to SC/ST:
16. Remarks
Date ............................ . Signature of the applicant

Address
CERTIFICATE TO BE FURNISHED BY THE EMPLOYERS/HEAD OF

OFFICE/FORWARDING AUTHORITY
Certified that the particulars furnished by Shri/Smt./Kum -------- are correct and he/she possess
educational qualifications and experience mentioned in the vacancy circular.
Also certified that:
I)  There is no vigilance case pending/contemplated against him/her.
II) His/her complete CR Dossier/ACRs for the last 5 years duly attested on each page by an
Officer of the rank of an Under Secretary to the Govt. of India are enclosed:
III) His/her integrity is beyond doubt.
IV) No major/minor penalties have been imposed on him/her during the last 10 years.
V) List of major/minor penalties imposed on him/her during the last 10 years is enclosed.
Date: Signature

Name & Designation
Office Seal

Annexure-III
Details of Officers located all over India

1. Ministry of Social Justice & Empowerment, New Delhi.
2. National Commission for Scheduled Castes, HQs, New Delhi.
3. National Commission for Scheduled Tribes, HQs, New Delhi.

State Offices under National Commission for Scheduled Castes
(a) Agartala
(b) Ahmedabad
(c) Bangalore
(d) Chennai
(e) Chandigarh
(D Guwahati
(g) Hyderabad
(h) Kolkata
(i) Lucknow
(j) Patna
(k) Pune
(I) Trivandrum

State Offices under National Commission for Scheduled Tribes :-
(a) Bhubneshwar
(b) Jaipur
(c) Ranchi
(d) Shillong
(e) Raipur
(f) Bhopal

EN 17/79

F.No. 1/2/NCSCC/2012-Admn
Government of India

National Commission for
Scheduled Castes

5th Floor, Lok Nayak Bhawan
Khan Market, New Delhi-110003

Sub: Filling up of post of Investigator (General Central Service, Group ‘B’( Non- Gazetted), Non-
Ministerial) in the Joint Cadre of the National Commission for Scheduled Castes, including
Ministry of Social Justice & Empowerment and National Commission for Scheduled Tribes by
‘Transfer on deputation’.
Services of suitable Officers are required to fill up 7 posts of Investigator of Joint Cadre of
National Commission for Scheduled Castes including Ministry of Social Justice & Empowerment and
National Commission for Scheduled Tribes by 'Transfer on deputation’. Details regarding classification
of post, pay scale, qualification of candidates and job requirement are given in Annexure-I.
Pay of the officer selected on deputation will be regulated in accordance with the DoPT O.M No.
6/8/2009-Estt. (Pay-II) dated 17.6.2010 as amended from time to time.
Officials who volunteer for this post will not be permitted to withdraw their names later. The
officials selected for appointment are liable to be posted in the National Commission for Scheduled
Castes including Ministry of Social Justice & Empowerment, New Delhi and National Commission
for Scheduled Tribes, New Delhi and its State Offices located at stations given at Annexure- III.
Only such recommendations which are accompanied by the requisite personal data (in duplicate)
of officials, in Annexure-II will be considered.
It is requested that the names of suitable officers who are eligible, willing and can be spared may
be recommended within 60 days of the issue of this advertisement in the Employment News,
the copies of ACRs duly attested by an officer not below the rank of Under Secretary or equivalent
for the last 5 years along with the vigilance clearance, Integrity Certificate and Certificate of Major/
Minor Penalty imposed, if any during the last 10 years of the recommen- ded officers may also be
forwarded with complete applications to the undersigned by the stipulated date.

(M.R. Bali)
Director

Tel : 24601213
Annexure-I

1. Name of the Post : Investigator
2. No. of Posts : Seven (7) ( to be filled up on deputation basis)
3. Classification: General Central Services-Group “B” Non-Gazetted non-ministerial
4. Scale of Pay : PB-2+ Rs. 4200 (GP)
5. Eligibility:  Persons holding analogous/ equivalent posts under the central Govt. and UDC or
CSCS/Stenographers Grade III in the non- participating the following educational qualification.
Master’s degree in social or Applied Anthropology/Sociology/Special Work/Economics/Geography/
Human Geography/ Mathematics with Statistics/Statistics from a recognized University .

Or
Bachelor’s degree with Anthropology/Sociology/Social Work/Economics/Geography/Human
Geography/Mathematics with a post-graduate diploma in Social Work from the Tata Institute of
Science or any other similar Institute.
Desirable: Experience in conducting socio-economic surveys or Studies and in drafting reports.
6. Job requirement : Collection, Compilation, analysis and interpretation of data. Drafting of
reports and any other work.
7. Period of Deputation : Initially the period of deputation will be for one year which is likely to be
extended upto 3 years.
8. Place of duty : Ministry of Social Justice & Empowerment/National Commission for  SCs &
STs with its State Offices situated in various States in India.

Annexure II
Proforma for Application for the Post of Investigator(Jt.Cadre)

1. Name and address in Block capitals:
2. Date of Birth (In Christian era):
3. Date of retirement under Central Govt./State Govt. under the rule applicable to the candidate:
4. Educational & other Qualifications possessed by the candidate (relevant to essential

qualifications prescribed for the post):
5. Are you holding an analogous post on a regular basis: Yes/No
6. Present Pay and Scale of Pay :
7. Please state clearly whether in the light of entries made by you above, you meet the

requirements of the post: Yes/No

GOVERNMENT OF INDIA

ARCHAEOLOGICAL SURVEY OF INDIA
BHUBANESWAR CIRCLE

Applications are invited from Indian Nationals in the prescribed Proforma given below for the
under mentioned vacant post from the candidates fulfilling the requisite qualification.

SI.No. Name of Post Scale of No. of vacancy/ Age, Educational
Pay category qualification,

experience etc.

01. FOREMAN (W) Rs. 5200- Two - One (OBC) Below 25 years ( relax-
General Central 20200 + One (UR) able for OBC as per Govt.
Service Group 1900/- Rule.)
‘C’ Non- (GP) Essential:
Ministerial, Non- (a) Matriculation or equivalent
Gazetted (b) Experience in supervision

of labour and/or minor
construction.

Place of Posting: At present within Bhubaneswar Circle, Odisha, but likely to be transferred any
where in India. Period of Probation - two years.
Note: Application should be filled in English/Hindi and should reach the Superintending
Archaeologist, Archaeolgical Survey of India, Bhubaneswar Circle, Toshali Apartment,
Block.VI, Satyanagar, Bhubaneswar - 751007 within 15 days of publication of this
advertisement along with attested copies of educational certificate/mark-sheets/experience
certificate etc. Candidates already working in Govt./Public Sector Undertaking/Autonomous
bodies should apply through proper channel. Incomplete applications or nor in prescribed Proforma
are liable to be rejected and no further correspondence regarding their interview/selection etc.
will be entertained. No TA/DA will be admissible if called for test/interview.

Superintending Archaeologist
PROFORMA

APPLICATION FOR THE POST OF FOREMAN (W)
Advertisement No. . . . . . . . . . . . . . . . . . . . . . . . . . .. date................
1. Name of the Candidate ( in block letters)
2. Father’s Name
3. Category (whether SC/ST/OBC)
4. Nationality
5. Date of Birth
6. Present Postal Address
7. Employment card No. & Name of Employment Exchange
8. Educational qualification (10th onwards)

SI.No. Name of University/Institution Year of Subject Percentage
examination Or Board Passing of marks

9. Experience if any

10. List of enclosures
I certify/declare that the information furnished by me in the application form is correct to the best
of my knowledge.
Date: Signature of candidate
Place:

FORWARDING NOTE
(To be furnished by the Employer while forwarding the applications of employees in Govt.
Service)
No ..........................
Certified that all the particulars furnished by the above official have been checked and found
correct.

Signature of Employer
SEAL

davp 09102/11/0004/1213           EN 17/47

ICAR RESEARCH COMPLEX FOR GOA
ELA,OLD GOA

F.No. 4(82)/99/Jr.Steno/ Estt
NOTIFICATION

Applications are invited from eligible candidates for filling up the following post at ICAR Research
Complex for Goa, Ela, Old Goa, under the administrative control of Indian Council of Agricultural
Research:-

Name of the Pay band Essential Qualification Age
Post

Stenographer PB-1 ` 5200- i) 12th Class pass or equivalent from a recognized 18-27
Grade III 20200/- + Board or University.  years
-1 post (UR) Grade Pay ii) Proficiency efficiency:

` 2400/- The Candidates will be given one dictation test in
English or in Hindi at 80 w.p.m. for 10 minutes. The
Candidates who opt to take the test in English
will be  required to transcribe the matter in 50
minutes on  computer and the candidates who
opt to take the test in Hindi will be required
to transcribe the matter in 65 minutes on computer.

The crucial date for determining the age limit, educational qualifications, experience etc. will be
the closing date for receipt of applications. Relaxation in upper age shall be allowed to SC/ST/
OBC and any other category as per the instructions issued by the Government of India from time
to time. The application in the prescribed format should reach the Director, ICAR Research
Complex for Goa, Ela, Old Goa 403 402, on or before 18-8-2012. For further details like desirable
qualifications, prescribed application form and other terms and conditions, please visit the website
www.icargoa.res.in.
Applications already received vide advertisement No.4(98)/97/Estt. dated 18-5-2012 will also be
considered for the above post.

Administrative Officer
EN 17/24
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Applications are invited for following post under Government of India falling within the
jurisdiction of Staff Selection Commission (NORTH WESTERN REGION ), Chandigarh: 
CAT No.: NWR-1:  SENIOR TECHNICAL ASSISTANT (HYDROGEOLOGY) in Central
Ground Water Board Faridabad .
Pay Scale: PB-2,Rs.9300-34800/-+ GP Rs.4600/- Group-B ( Non-Gazetted) Non-
Ministerial.
Vacancy:  01 (UR-01)
Age :  Not exceeding 30 years (Relaxable for Central Govt. Employees upto 35 years
in case of General candidates).
EQ: Master’s  Degree in Geology or Hydrogeology  or Applied Geology from a
recognized University or equivalent.
DQ:- Nil
I.P.: NWHR Jammu with All India Service Liabilities
Job Requirements:
1. Monitoring the ground water regime in terms of quality and quality in space and

time along with technical assistance to States to tackle the drought situations.
2. The official belongings to this discipline is required to take up studies like

conjunctive use and artificial recharge project.
3. The data input and their analysis would also be taken up by these officials for

carrying out mathematical modeling generating various scenarios for different
Hydrogeological situations for various ground water regime problems.

4. The official would also be needed for carrying out remote sensing and GIS studies.
ABBREVIATIONS USED: UR: Unreserved, OBC: Other Backward Classes, SC:
Scheduled Caste, ST: Scheduled Tribe, Ex-S.: Ex-Serviceman, PH : Physically
Handicapped, OH: Orthopedically Handicapped, HH: Hearing Handicapped, OL: One
Leg, BL: Both Legs, OA: One Arm, OAL: One Arm and One Leg, VH: Visually
Handicapped, IPO: Indian Postal Order, CRFS: Central Recruitment Fee Stamps, Deg.:
Degree, Dip.: Diploma, Equiv.: Equivalent, Profi-test: Proficiency Test, Recog.:
Recognized, AISL: All India Service Liability, Univ.: University, Instt.: Institute, Insttn.:
Institution, M/o: Ministry of, D/o: Department of, O/o: Office of, PC: Post Code, PS: Pay
Scale, IP: Initial Posting, EQ: Essential Qualification, DQ: Desirable Qualification, JR:
Job Requirement, CGCE : Central Government Civilian Employee.   
2. FEE PAYABLE: Rs. 50/- (Rupees fifty only). No fee for SCs, STs, Female candidates,
Physically Handicapped and Ex-Servicemen. However, such EXS candidates who
have already secured employment under the Central Govt. in Civil side after availing
the benefit given to them as EXS for their re-employment are eligible for age-relaxation
only prescribed for EXS for securing another employment in a higher grade but will not
be eligible for the benefit for reservation for EXS & would have to pay the requisite fee
of Rs. 50/- for this recruitment. Fee concession is not admissible to sons & daughters or
dependents of EXS.  Service Clerks in the last year of their colour service are also not
exempted from payment of fee.   
NOTE: - Mode of payment of Examination Fee has been indicated in para-7 of these
Instructions. 
3. PRELIMINARY SELECTION:
Mere fulfilling of minimum prescribed qualification etc. will not entitle candidates to be
called for Interview.  Short-listing of candidates for Interview will be done on the basis
of the marks M.Sc. in respective field or the percentage of marks in the screening test,
if conducted. Therefore candidates are advised to fill the column no. 17 of Application
Form very carefully. Actual percentage with two decimal digits should be indicated in
column of percentage. No representation would be entertained if wrong/less percentage
is filled by candidate and recruitment process may be completed accordingly.
SCREENING TEST: The Commission may, at its discretion, decide to hold a screening
test where it is felt necessary, before Interview/Proficiency test, keeping in view specific
requirements for the post as per the provisions of RRs.  
Only such of the candidates who qualify in the screening test at the standard fixed by
the Commission, at its discretion, would be eligible for being called for Interview/
Proficiency test. 
4. HOW TO APPLY: Applications must be submitted in the form published along with
the advertisement in the Employment News/Rozgar Samachar of 28.07.2012. The
applications may be typed out in double space or Computer printed or written in hand
neatly, but format should be the same as published. Candidates may use a photocopy
of the form published in the Employment News but should not use Employment News
/Rozgar Samachar cuttings as Application forms.   
Note: - Applications submitted on a format which is not exactly the same, as published
in this Advertisement, are liable to be rejected summarily. 
   The applications should be addressed to the Deputy Regional Director (NWR),
Staff Selection Commission, Block No. 3, Kendriya Sadan, Sector-9, Chandigarh-
160017.  Fees should be paid only by way of CRFS. 
5. DOCUMENTS TO BE ATTACHED WITH THE APPLICATION:
I. Central Recruitment fee stamps affixed and clearly cancelled by the issuing post

office on the application form, so that the date of cancellation by the Post Office is
clearly visible. 

II. One recent passport size photograph should be pasted (NOT STAPLED) on the
space provided in application form. Another copy of the same photo should be
retained by the candidate for use at the subsequent stage of recruitment.
Candidates must sign in the box below the photograph (column 21 of the application
form). They should invariably sign at the end of application form below the
declaration part (column 22). The signature should be in running script (Not in
Capital Letters) and in the same style/language as in the space below the
declaration.  

III. Candidates who wish to be considered against vacancies reserved or seek age

STAFF SELECTION COMMISSIONSTAFF SELECTION COMMISSIONSTAFF SELECTION COMMISSIONSTAFF SELECTION COMMISSIONSTAFF SELECTION COMMISSION

relaxation must submit requisite certificate from the competent authority, in the
prescribed format at the time of Skill Test/ Interview or whenever such certificates
are sought by this Sub-Regional Office. Otherwise, their claim for SC/ST/OBC/PH/
EXS status will not be accepted and their candidature will be considered under
GENERAL (UR) category. The formats of the certificates are annexed. OBC
Certificate with creamy layer status issued by the competent authority as prescribed
by DOPT in the prescribed proforma within 3 years of upto the last tier of
Examination i.e. Skill Test/Interview will be accepted by the Commission.

IV. Attested copies of certificates showing age and educational qualifications. 
V. Documents in support of claim of age relaxation (for categories not covered in

item   III above). 
VI. Attested copies of experience certificates if required. 
VII. Candidates in Govt. service are to attach an undertaking that they have informed

in writing to their Head of Office/Deptt. that they have applied for this selection
process. Departmental/Central Govt. Civilian Employee claiming age relaxation,
wherever applicable, must submit requisite certificate in the format given at
Appendix-V. They are eligible for age relaxation if they have rendered 3 years
regular and continuous service as on the closing date of receipt of application.

NOTE:  
i. Candidates should note that the date of birth as recorded in the Matriculation or

an equivalent certificate will be accepted by the Commission and no subsequent
request for its change will be considered.

ii. If the above documents are not submitted along with the application, the application
will be rejected summarily at any stage of the recruitment process and no request
for revival will be considered.

iii. Incomplete or unsigned applications or signed in capital letters in English, or
applications without photograph, will be rejected summarily.

iv. A candidate should submit only one application against a particular category
of the Advt. Multiple applications submitted by same candidate against a same
category will be rejected.

v. Copies of all attested certificates should be clear and legible. Applications without
legible copies of certificates will be rejected summarily.

vi. The details in the application form should be hand written by the candidate himself.
vii. All signatures done on the Application Form must be in running script(not in Block

letters), in the same language and in same manner otherwise application will be
rejected.

6.  IMPORTANT INSTRUCTIONS:
i. Certificates in support of educational qualifications must have been obtained

from a recognized University/Institute/Board. Candidates whose marks in Essential
Qualification are indicated by Grades etc. should enclose a certificate from the
concerned Board/University indicating the equivalent marks/percentage.

ii. Closing date for the receipt of application is  27.08.12.
iii. Age limits, Essential qualifications are to be reckoned as on  27.08.12.

SC/ST candidates must submit prescribed certificate in the proforma given at
Appendix III. Like-wise OBC candidates must submit prescribed certificate in the
proforma given at Appendix-IV., No age relaxation is admissible to sons and
daughters (of an EXS) by virtue of their father being an EXS. 

iv. Upper age limit is relaxable for retrenched employees of Chukha Hydel project
authority in Bhutan who were directly recruited, to the extent of regular service
rendered by them with the authority (period of service rendered by the retrenched
employees will be decided on the basis of certificate issued by the Chukha Hydel
Project authority).

v. All persons who had ordinarily been domiciled in the State of Jammu& Kashmir
during the period 01.01.1980 to 31.12.1989 shall be eligible for relaxation in the
upper age limit by five years in support of which the proof of residence must be
submitted along with the application  form duly signed by:-
a. The District Magistrate within whose jurisdiction he had ordinarily resided; or
b. Any other authority designated in this behalf by the Govt. of J&K to the effect

that he had ordinarily been domiciled in the State of Jammu & Kashmir during
the period 1.1.80 to 31.12.1989.

vi. Central Govt. Civilian Employees/Departmental candidates claiming age
relaxation must have rendered not less than three years continuous service (on
regular basis & not on ad hoc basis) and must submit prescribed certificate in the
proforma given at Appendix-V.

vii. For Group ‘C’ posts, EXS fulfilling the conditions laid down by the Govt. from time
to time shall be allowed to deduct military service from their actual age and such
resultant age should not exceed the prescribed age limit by more than three
years(6 years in case of OBC and 8 years in case of SC/ST)..
For Group ‘B’ posts, ExS fulfilling the conditions laid by the Govt. from time to time
shall be allowed age relaxation beyond the upper age limit by 5 years for General,
8 years for OBC and 10 years for SC/ST ExS candidates. 

viii. As per D/o Personnel & Training’s O.M. No. 36034/6/90-Estt-SCT dated 24/04/92,
such EXS candidates who have already secured employment under the Central
Govt. in Civil side after availing the benefit given to them as EXS for their re-
employment are eligible for age-relaxation prescribed for EXS for securing another
employment in a higher grade but will not be eligible for the benefit for reservation
for EXS & would have to pay the requisite fee of Rs. 50/- for this recruitment.

ix. The period of ‘Call up Service’ of an EXS in the Armed Forces shall also be treated
as service rendered in the Armed Forces. For any serviceman (of the three Armed
Forces of the Union) to be treated as EXS for the purpose of securing the benefits
of reservation, he must have already acquired, at the relevant time of submitting

(Government of India)

North Western Region
Website: sscnwr.org

ADVERTISEMENT NO. SSC/NWR-3/2012 CLOSING DATE : 27.08.2012 
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his application for post/service, the status of EXS and/or should be in a position to
establish his acquired entitlement by documentary evidence from the competent
authority that he would be released/discharged from the Armed Forces within the
stipulated period of one year from the closing date (i.e. 27.08.2012) on completion
of his assignment. Necessary certificate/undertaking should be submitted by the
Ex-Serviceman candidate in the form prescribed in D/o Personnel & Training’s
O.M. No. 36034/2/91-Estt(SCT) dated 03/04/91. (Appendix I and II).

x. Upper age is relaxable only for posts/vacancies reserved for categories like
SC/ST/OBC/EXS/PH. No such relaxation would be available to SC/ST/OBC
candidates applying for UR posts/vacancies.

xi. For Group ‘C’ posts, Widows/Divorced Women/Women Judicially separated and
who are not remarried belonging to Unreserved/General category are entitled to
age relaxation upto 35 years as on the closing date of receipt of application.
Similar women belonging to OBC and SC/ST category are entitled to further
relaxation of 3 and 5 years, respectively.

7. Candidates are advised to pay the Examination fee in the form of CRFS for which
they are not to pay any commission to the post office. These stamps are available at all
departmental Post Offices of the country. These Recruitment Stamps may be pasted at
the top left hand corner of the application form in the space earmarked for the purpose.
Recruitment Fee Stamps must be got cancelled from the counter clerk of any post
office (including the post office of issue) with the date stamp of post office in such a
manner that the impression is clear and distinct to facilitate the identification of the
date and the post office of issue, at any subsequent stage. After getting the Recruitment
Fee Stamps cancelled from the post office, the candidate may submit the application
to the North Western Regional Office of the Commission in the usual manner after
completing other formalities.  

NOTE: i) Fee once paid will not be refunded under any circumstances.

ii) Fee paid by IPO, cash, Bank Draft or pay order, will NOT be taken into consideration.
8. More vacancies in equivalent/comparable Posts pertaining to same or other
Departments may also be filled through this advertisement. Further, vacancies
mentioned above are subject to change without notice.  

9. SC/ST candidates called for interview will be paid T.A. as per Govt. orders (if vacancy
is reserved for SC/ST as the case may be) .

10. Canvassing in any form will disqualify the candidate. 

11. The job requirements of the posts are indicated below each category to facilitate
the candidates to understand the main functions to be performed after appointment to
the post.  

12. Candidates must submit separate applications and pay the fee separately for
each category of post in case they wish to apply for more than one category. Candidates
should also note that one envelope should contain application(s) of one candidate
only. 

 13. All candidates in Govt. Service whether in a permanent or in temporary capacity
or as work-charged employees other than casual or daily rated employees, or those
serving under Public Enterprises, will be required to submit an undertaking that they
have informed in writing their Head of Office/Department  that they have applied for
the post. These candidates may send their applications directly to the Commission
after intimating their Head of Office/Department and need not send another copy
through proper channel. They must ensure that the application complete in all respects
reaches Staff Selection Commission by the closing date. Applications shall be rejected
if received late and/or are not complete in all respects as provided in the rules. 

Candidates should note that in case a communication is received from their employer
by the Commission withholding permission to the candidate to appear at the
examination, their applications shall be rejected/candidature shall be cancelled. 

14.  Any dispute in regard to this recruitment will be subject to Chandigarh Courts/
Tribunals’ jurisdiction. 

15. No persons:

(a) who has entered into or contracted a marriage with a person having spouse
living; or

(b) who having a spouse living has entered into or contracted a marriage with any
person, shall be eligible for appointment to service. 

Provided that Central Government may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage
and there are other grounds for so doing, exempt any person from the operation of this
rule.  

16. A candidate must be in good mental and physical health and free from any physical
defect likely to interfere with the efficient discharge of his duties as an Officer of the
service.  A candidate who after such medical examination as may be prescribed by
the competent authority, is found not satisfying these requirements, will not be appointed.

17. Candidates should satisfy themselves that they are eligible for the post(s) they are
applying as per the requirement mentioned in the advertisement. If at any stage it is
detected that they are not eligible, their candidature will be rejected. Commission
does not undertake scrutiny of applications at the initial stages and mere fact that they
have been called for interview/screening test does not preclude the Commission from
canceling their candidature if they are found not eligible for the post. 

18. The application, complete in all respects, should reach the Deputy Regional
Director (NWR), Staff Selection Commission, Block No. 3, Kendriya Sadan, Sector-
9, Chandigarh-160017 by 27.08.2012. In the case of candidates residing in Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Tripura, Nagaland, Sikkim, Jammu
& Kashmir, Lahaul & Spiti District and Pangi Sub-Division of Chamba District of Himachal
Pradesh, Andaman & Nicobar Islands, Lakshadweep and for candidates residing
abroad, their closing date for receipt of application would be 03.09.2012. Application
shall be rejected if received late and/or not complete in all resects as provided in the
rules.

EN 17/75
EN 17/12

EN 17/8

Continued on page 41
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INSTRUCTIONS FOR FILLING APPLICATION FORM

1. It may be noted that the Commission uses Common Application Form for its recruitment. Please go through the notice for the
Recruitment and also these instructions carefully, before applying for any of the posts mentioned in the Notice. You must satisfy
yourself that you are eligible for the post for which you are applying. 

2. Use only blue/black pen for filling up the Application Form. 

3. Instruction have been given for most items in the application itself which should be gone through carefully before filling up the
boxes. For items for which instructions are not available or require further clarification, further instruction given below may be
gone through carefully. 

4. Column 10 may be filled up carefully. Ex-Servicemen candidates are also required to fill up columns 10 and 10.1 

5. PH candidates are required to fill up Columns 10, 11, 11.1, 16 & 16.1 as may be applicable. The Commission may decide to
hold screening/skill test for certain posts and therefore, VH candidates should fill in columns 16 and 16.1. 

6. Column No. 12.1 –Category like OBC/SC/ST/EXS/CENTRAL GOVERNMENT CIVILIAN EMPLOYEE (CGCE) etc. may be
written in  this column.

7. For all categories, age as on normal closing date for receipt of applications, should be indicated. 

8. Column 17 Educational Qualification: Candidates are advised to fill this column very carefully . Actual percentage with
two decimal digits of M.Sc. in respective field should be indicated. No representation would be entertained if wrong/less
percentage is filled by candidate and recruitment process would  be completed accordingly.

9. Candidates should read carefully the Essential Qualification required for the post for which they are applying and ensure that
they fulfill the same. Documents in support of Essential Qualifications should invariably be furnished along with the application
failing which the applications will be summarily rejected. 

10. Column No. 19: Write your complete communication address including your Name in English in capital letters or in Hindi with
blue/ black ball pen. Do not forget to write 6 digit PIN in the boxes. 

11. Column No. 20: Paste your recent photograph of size 4cmx5cm. Do not staple and do not get the photo attested. Please note
that your application shall be rejected summarily without photograph. 

12. Column No. 21 and 22: Please do sign in running hand. Unsigned applications will be rejected. Signature in capital letters of
English shall not be accepted and your application shall be summarily rejected. Variations in the signature will render the
application liable to be rejected. 

Important Instructions
i. One envelope should contain application of one candidate only, else the application will be summarily rejected.

ii. The envelope containing the application must be superscribed in bold letters as APPLICATION FOR THE POST OF SENIOR
TECHNICAL ASSISTANT (HYDROGEOLOGY), ADVERTISED VIDE CATEGORY _NWR-1_ OF ADVT. NO. NWR-3/2012

iii. An application will be summarily rejected at any stage of the recruitment process for having incomplete information/wrong
information/misrepresentation of facts/left unsigned (or signed in Capital letters in English)/submitted without fee where due/
without a photograph pasted at the appropriate place/not accompanied by attested copies of certificates in support of claim for
educational qualifications, age and category (SC/ST/EXS/OH/HH/OBC) or for submitting more than one application for any
post.

iv. If a candidate has changed his/her name or dropped/added part of his/her name after Matriculation/SSC/Hr.Sec he/she is
required to submit an attested copy of Gazette Notification to the effect that he/she changed his/her name after matriculation
etc. The changed name should also have been indicated in the Gazette Notification.

v. The Commission will not be responsible for postal delays.

vi. Candidates should sign in the box below the photograph (column 21) and at specified place at the bottom of Application
Form(column 22). If any variation is found in the signatures appended by him at different places or fails to sign at specified
places, his/her candidature will be liable to be cancelled by the Commission.

vii. CANDIDATE SHOULD MINUTELY GO THROUGH ALL THE PROVISIONS IN THE NOTICE TO ENSURE THAT HE/SHE IS
ELIGIBLE FOR THE POSTS FOR WHICH HE/SHE IS APPLYING IN TERMS OF REQUIREMENTS OF AGE, EDUCATIONAL
QUALIFICATIONS ETC AS ON CRUCIAL DATE.

viii. Candidates must satisfy themselves that they fulfill the eligibility conditions specified for the post applied for and that they have
enclosed necessary documents (in prescribed format wherever applicable). If it is detected at any stage that the candidate
does not fulfill eligibility conditions or he has not submitted along-with the application the required documents, his candidature
will be rejected.

APPENDIX-I 
Form of certificate for serving Defence Personnel (Please see Para 6(x) of Notice for the Examination). 

I hereby certify that, according to the information available with me (No.)_________ (Rank)_________(Name)_________is due
to complete the specified term of his engagement with the Armed Forces on the (Date)      . 
Place: Signature of Commanding Officer
Date: Office Seal: 

APPENDIX-II
 

Undertaking to be given by the Ex. Serviceman candidates covered under Para 6(ix) of Notice. 
I understand that, if selected on the basis of the recruitment/examination to which the application relates, my appointment will be
subject to my producing documentary evidence to the satisfaction of the appointing authority that I have been duly released/retired/
discharged from the armed Forces and that I am entitled to the benefits admissible to ex-servicemen in terms of the Ex-servicemen
(Re-employment in Central Civil Services and Posts) Rules, 1979, as amended from time to time. 
I also understand that I shall not be eligible to be appointed to a vacancy reserved for EXS in regard to the recruitment covered by
this examination, if I have at any time prior to such appointment, secured any employment on the civil side (including Public Sector
Undertakings, Autonomous Bodies/Statutory Bodies, Nationalised Banks, etc.), by availing of the concession of reservation of
vacancies admissible to EXS. 
I further submit the following information: 
a). Date of appointment in Armed Forces:
b). Date of discharge:
c). Length of service in Armed Forces:
d). My last Unit/Corps(with full address & telephone No.):
e). If re-employed, name & address of employer with Ph. No.: 
Place: Signature of Candidate
Date: 

APPENDIX-III
Format for SC/ST Certificate

A candidate who claims to belong to one of the Scheduled Castes or the Scheduled Tribes should submit in support of his claim an
attested/certified copy of a certificate in the form given below, from the District Officer or the Sub-Divisional Officer or any other
officer as indicated below, of the District in which his parents (or surviving parent) ordinarily reside, who has been designated by
the State Government concerned as competent to issue such certificate. If both his parents are dead, the officer signing the
certificate should be of the district in which the candidate himself ordinarily resides otherwise than for the purpose of his own
education. Wherever photograph is an integral part of the certificate, the Commission would accept only attested photocopies of
such certificates and not any other attested or true copy. 
(The format of the certificate to be produced by Scheduled Castes and Scheduled Tribes candidates applying for appointment
to posts under Government of India) 
This is to certify that Shri/Smt./Kumari*_________Son/daughter* of ________ of village/Town*________in District/ Division*
_______ of the State/Union Territory*______________________belongs to the _____________ Caste/Tribe* which is recognised
as a Scheduled Caste/Scheduled Tribe* under:- 
The Constitution (Scheduled Castes) order, 1950.
The Constitution (Scheduled Tribes) order, 1950.
The Constitution (Scheduled Castes) Union Territories order, 1951.*
The Constitution (Scheduled Tribes) Union Territories Order, 1951.*
As amended by the Scheduled Castes and Scheduled Tribes Lists (Modification) Order, 1956, the Bombay Reorganization Act,
1960 & the Punjab Reorganization Act, 1966, the State of Himachal Pradesh Act 1970, the North-Eastern Area (Reorganization)
Act, 1971 and the Scheduled Castes and Scheduled Tribes Order(Amendment) Act, 1976.
The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956.
The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as amended by the Scheduled Castes and
Scheduled Tribes order (Amendment Act), 1976*.
The Constitution (Dadra and Nagar Haveli) Scheduled Castes order 1962.
The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order 1962@.
The Constitution (Pondicherry) Scheduled Castes Order 1964@
The Constitution (Scheduled Tribes) (Uttar Pradesh) Order, 1967 @
The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968@
The Constitution (Goa, Daman & Diu) Scheduled Tribes Order 1968 @
The Constitution (Nagaland) Scheduled Tribes Order, 1970 @
The Constitution (Sikkim) Scheduled Castes Order 1978@
The Constitution (Sikkim) Scheduled Tribes Order 1978@
The Constitution (Jammu & Kashmir) Scheduled Tribes Order 1989@
The Constitution (Scheduled Castes) orders (Amendment) Act, 1990@
The Constitution (Scheduled Tribes) orders (Amendment) Act 1991@
The Constitution (Scheduled Tribes) orders (Second Amendment) Act, 1991@
The Constitution (Scheduled Tribes) orders (Amendment) Ordinance 1996. 

Continued from page 41
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%2. Applicable in the case of Scheduled Castes, Scheduled Tribes persons who have migrated from one State/Union Territory
Administration. 
This cer tificate is issued on the basis of the Scheduled Castes/ Scheduled Tribes cer tificate issued to Shri/
Shrimati*___________________Father/Mother* of Shri/Sr imati/Kumari* __________________ of village/town*
______________in District/Division*  _____________________of the State/Union Territory* _______________ who belong to
the ________________________ Caste/Tribe which is recognized as a Scheduled Caste/ Scheduled Tribe* in the State/Union
Territory* as issued by the_________________________ dated_________.
%3. Shri/Shrimati/Kumari* and/or* his/her* family ordinarily reside(s) in village/town* _______________of___________________
District/Division* of the State/Union Territory* of ____________________________. 

Signature__________________________
  Designation________________________

      (with seal of office)
State/Union Territory*______________
Place______________
Date_______________ 
* Please delete the words which are not applicable.
@ Please quote specific Presidential Order.
% Delete the paragraph which is not applicable. 

NOTE: The term ordinarily reside(s) used here will have the same meaning as in Section 20 of the Representation of the People Act,
1950. 
List of authorities empowered to issue Caste/Tribe Certificates:
(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/Additional Deputy Commissioner/Dy.Collector/

Ist Class Stipendiary Magistrate/Sub-Divisional  Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/Executive
Magistrate.

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.
(iii) Revenue Officers not below the rank of Tehsildar.
(iv) Sub-Divisional Officers of the area where the candidate and/or his family normally resides. 
NOTE: ST candidates belonging to Tamil Nadu State should submit caste certificate ONLY FROM THE REVENUE DIVISIONAL
OFFICER. 

APPENDIX - IV
FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR APPOINTMENT

TO POSTS UNDER THE GOVERNMENT OF INDIA 
This is to certify that Shri/Smt./Kumari*___________________son/daughter* of _____________________of
village___________________ District/Division* ____________________________in the ______________________________
State belongs to the_____________________ Community which is recognized as a backward class under: 

i) Resolution No. 12011/68/93-BCC dated the 10th September, 1993, published in the Gazette of India Extraordinary – Part I,
Section I, No. 186 dated 13th September, 1993.

ii) Resolution No. 12011/9/94-BCC, dated 19.10.1994 published in Gazette of India Extraordinary Part I Section I No. 163, dated
20th October, 1994.

iii) Resolution No. 12011/7/95-BCC dated the 24th May 1995 Published in the Gazette of India Extraordinary Part-I Section I No.
88 dated 25th May, 1995.

iv) Resolution No.12011/96/94-BCC dated 9th March, 1996.

v) Resolution No. 12011/44/96-BCC, dated the 6th December, 1996, published in the Gazette of India – Extraordinary-part I,
Section-I, No. 210, dated the 11th December, 1996.

vi) Resolution No.12011/13/97-BCC dated 3rd December, 1997.

vii) Resolution No.12011/99/94-BCC dated 11th December, 1997.

viii) Resolution No.12011/68/98-BCC dated 27th October, 1999.

ix) Resolution No.12011/88/99-BCC dated 6th December, 1999, published in the Gazette of India, Extraordinary Part-I, Section-
I No.270, 6th December, 1999.

x) Resolution No.12011/36/99-BCC dated 4th April, 2000, published in the Gazette of India, Extraordinary Part-I, Section-I,
No.71 dated 4th April, 2000.

xi) Resolution No.12011/44/99-BCC dated 21.9.2000, published in the Gazette of India, Extraordinary Part-I, Section-I, No.210
dated 21.9.2000.

xii) Resolution No.12011/59/2000-BCC dated 6th September, 2001, published in the Gazette of India, Extraordinary Part-I, Section-
I, No.246 dated 06.09.2001.

xiii) Resolution No.12011/1/2001-BCC dated 19th June, 2003, published in the Gazette of India, Extraordinary Part-I, Section-I,
No.151 dated 20.06.2003.

xiv) Resolution No.12011/4/2002-BCC dated 13th January, 2004, published in the Gazette of India, Extraordinary Part-I, Section-
I, No.9 dated 13.01.2004. 

Shri/Smt./Kumari*__________________and/or his family ordinarily reside(s) in the ___________________ District/Division* of
the _____________________________ State. 
This is also to certify that he/she does not belong to the persons/sections (Creamy Layer) mentioned in column 3 of the Schedule
to the Government of India, Department of Personnel & Training OM No. 36012/22/93-Estt. (SCT,) dated 08.09.1993 and modified
vide Govt. of India Deptt. of Personnel and Training OM No. 36033/3/2004- Estt(Res) dated 09.03.2004 and 14.10.2008. 

Dated:  District Magistrate or
Seal:  Deputy Commissioner etc.

Note:

(a) The term ‘Ordinarily’ used here will have the same meaning as in Section 20 of the Representation of the People Act, 1950.

(b) The authorities competent to issue Caste Certificate are indicated below:-

(i) District Magistrate/Additional Magistrate/Collector/Dy.Commissioner/Additional Deputy Commissioner/Deputy Collector/1st

Class Stipendiary Magistrate/Sub-Divisional Magistrate/ Taluka Magistrate/ Executive Magistrate/Extra Assistant Commissioner
(not below the rank of 1st Class Stipendiary Magistrate).

(ii) Chief Presidency Magistrate /Additional Chief Presidency Magistrate/ Presidency Magistrate.

(iii) Revenue Officer not below the rank of Tehsildar.

(iv) Sub-Divisional Officer of the area where the candidate and/or his family resides. 

APPENDIX-V 
Form of certificate to be submitted by departmental candidates seeking age-relaxation.

(To be filled by the Head of the Office of Department in which the candidate is serving) 
It is certified that Shri/Smt./Km.*_______________is a Central Govt. employee holding the Group __________non-technical post
of _____________in the pay scale of Rs._____________with 3 years regular service in this post as on ______________ The
nature of duties performed by him/her* during the last three years, duly certified is detailed in the attached sheet. 
* Please delete the words which are not applicable. 

Signature______________
Name______________

Office Seal______________
Place:______________
Date:______________
davp 32204/11/0034/1213 EN  17/48

EN 17/66

NOTICE
It is for information of general public that the Debts Recovery
Tribunal-II, Chandigarh, Government of India, Ministry of Finance,
Department of Financial Service, PNB House, Zonal Office, 2nd

Floor, Sector - 17B, Chandigarh has published advertisement in
the Employment News dated 26th _30th June, 2012 inviting
applications from the departmental employees already employed
to be filled up on deputation basis and not on direct recruitment
basis. Applications directly received from private candidates will
not be entertained.
EN 17/85 (Assistant Registrar)

EN 17/21

Continued from page 43
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University of
Allahabad

Allahabad- 211002
Applications are invited for a position
of a Technical Assistant on admissible
daily wages as per the university rule
in a research project sanctioned by
Board of Research in Nuclear
Science (Department of Atomic
Energy, Government of India),
Mumbai. Candidates should be
intermediate with Science
(Mathematics group) with good
working knowledge of computer
application. Candidate having
practical knowledge with electrical
and/or mechanical systems, electrical
wire soldering and other science lab
related work will be preferred. Apply
on plain paper along with the attested
documents so that it may reach to
the address below within 15 days of
the publication of the advertisement.
No TA/DA will be paid for attending
interview and practical test which will
be held in Allahabad. For details see
our website www.allduniv.ac.in

Dr. Ravindra Dhar
Principal Investigator of the

          Project
Centre of Material Sciences,

University of Allahabad,
Allahabad- 211002

EN 17/71

Union Public Service
Commission

INDIAN ECONOMIC SERVICE/INDIAN STATISTICAL
SERVICE EXAMINATION, 2011

Following is the list, in order of merit, of the candidates who have
been recommended for appointment to the Indian Economic Service/
Indian Statistical Service based on the result of the Indian Economic
Service/Indian Statistical Service Examination, 2011 held by the Union
Public Service Commission. The list for the Indian Economic Service
contains names of 29 candidates, including 08 belonging to the Other
Backward Classes, 06 to the Scheduled Castes, 03 to the Scheduled
Tribe and that for the Indian Statistical Service contains names of 33
candidates including 10 belonging to the Other Backward Classes,
02 to the Scheduled Caste and 01 to the Scheduled Tribe.
2. The candidature of the Roll Nos. 1117, 6397, 6803 & 7957 is
provisional.
3. The figures given before the names in the list indicate the Roll
Number of the candidates.
4. UPSC has a “Facilitation Counter” near “C” Gate of its campus.
Candidates may obtain any information/clarification regarding their
examination/recruitments on working days between 10:00 hrs. To
17:00 hrs in person or over telephone Nos. 011-23385271/011-
23381125/011-23098543 from this Counter.
5. Result will also be available on the UPSC Website, i.e., http://
www.upsc.gov.in.

1 002494 TAMANNA SINHA
2 007471 KANISHK SHARMA
3 000278 PRERNA GUPTA
4 007661 KRITI GARG
5 002433 NAYANTARA

SASIKUMAR
6 007758 SUKHDEEP SINGH
7 004861 NIDHI SHARMA
8 000857 SWATI SINGLA
9 002529 DEEPAK RANJAN
10 007593 SUSHANT SUDAN
11 006997 KARAMJEET KAUR
12 002271 ANU JAIN
13 002227 LAYSANG ANGMU

LAMA
14 007957 PRATIYUSH KUMAR
15 007301 KOTE SANDIP

RAVINDRA
16 006942 MANOJ KUMAR

MADHOLIA
17 000133 DINESH KUMAR
18 000577 RAMESH KUMAR

YADAV
19 005397 VAIBHAV RUNDWAL
20 004657 SWETA
21 000476 RAHUL SINGH
22 005557 AJIT KUMAR RANJAN
23 003630 ARUN G
24 003851 SATHEESHKUMAR T
25 001722 RAJESH KUMAR
26 002480 RISHI KANT
27 001117 DHARMENDRA

KUMAR
28 005525 MAMTA MEENA
29 002978 LALRAMDINPUII

RENTHLEI

INDIAN STATISTICAL SERVICE

1 006335 SHIRKE SHRINIVAS
VIJAY

2 005149 NEELABH ROHAN
3 007609 BHAGYASHREE

SATHE
4 006180 GYANENDRA SINGH

INDIAN ECONOMIC SERVICE

5 007267 ARTI BANGIA
6 007814 MANOJ KUMAR

SAINI
7 002478 SHEKHAR

SRIVASTAVA
8 001109 SANDIP KUMAR

SADHU
9 004716 SOMNATH  JANA
10 003374 ASHISH SAXENA
11 005423 JAYAPRAKASH

SUDHIR HONRAO
12 006912 RUCHI SHARMA
13 001813 SUMANTA

CHAKRABORTY
14 006910 SEEMA JOSHI
15 003994 ALOK KUMAR SINGH
16 005867 MAHARNAB MANNA
17 005644 VANDANA GAUTAM
18 001581 SAPTARSHI GHOSAL
19 006116 RUPAM KUMAR

SARKAR
20 006144 VISHAL KUMAR
21 007202 NIKHIL KUMAR

AGARWAL
22 006803 AMIT KUMAR
23 001999 TANDRIMA

CHAKRABORTY
24 005003 SUPRIYA SHARMA
25 000722 SUCHITRA YADAV
26 006618 SUNITA

CHOUDHARY
27 006061 SALINI   V K
28 003433 RANGA

SREENIVASULU
29 006397 DEBASHIS MANDAL
30 001126 PINKY SAWARIYA
31 003916 RESHMI K V
32 002953 BAMANE MOHAN

JINNAPPA
33 000176 RN SOREITHEM

CONCLUDED
davp 55104/14/0022/1213

EN 17/1

S. Roll Name
No. No.

S. Roll Name
No. No.

ICAR RESEARCH COMPLEX FOR EASTERN REGION
ICAR Parisar, P.O.: Bihar Veterinary College, Patna-800 014 (Bihar)
Phone No. 2228882, Fax No. 2223956, E-mail:aorcer@rediffmail.com

In continuation of this Office advertisement/ 
corrigendum (EN 8/75 dated 26.05.12 to 
01.06.12 and EN 10/110 dated 9 to 15.06.12) 
published in Weekly Employment News for the 
post of T-3 (Hindi Translator) at this Complex, it 
is to inform that the last date of receive the 
application for the post has been extended for a 
period of 30 days after the publication of present 
corrigendum in Weekly Employment News. 
However, age as on last date of receiving the 
application is 18-30 years. All other terms and 
conditions will be the same as advertised earlier.

Administrative Officer

CORRIGENDUM 

EN 17/11

EN 17/59

EN 17/3

Solar Energy
Corporation of

India
(A Government of India Enterprise)
NBCC Plaza, Tower-1, 04th

Floor, Saket, New Delhi-110017
ADVERTISEMENT NO. 2/2012

Invites applications from energetic
and promising professionals for the
following positions:
1. Additional General Manager
(Solar) E-7 (Rs. 43200-66000) /
Deputy General Manager (Solar)
E-6 (Rs. 36600-62000) to be
recruited in any one level = 1 post
(UR) Upper age 48/45 years. A Full-
time Engineering Graduate in: (a)
Electrical or (b) Mechanical or (c)
Electronics or (d) Energy or (e)
Electrical & Electronics, or (f)
Combination of any above discipline
(a) to (d) with other engineering
disciplines, or, (g) Master's Degree
in Physics. Should have minimum
post-qualification experience for 12
years for DGM and 15 years for AGM
level with minimum of 2 years in the
immediate below scale or equivalent.
The selected candidate should
possess leadership qualities and be
able to conceive and implement
business plans. Out of the above
years’ experience, at least 5 years
should be in Solar power projects
both off-grid and/or grid applications.
2. Additional General Manager
(Power Systems) E-7 (Rs.43200-
66000) Deputy General Manager
(Power Systems) E-6 (Rs.36600-
62000) to be recruited in any one
level = 1 post (UR) Upper age 48/
45 years. A Full-time Engineering
Graduate in: (a) Electrical, or (b)
Mechanical or (c) Energy or (d)
Electrical & Electronics, or (e)
Combination of any engineering
discipline with Electrical and
Mechanical. Should have minimum
post-qualification experience in the
relevant field of power systems for
12 years for DGM and 15 years for
AGM level with minimum of 2 years
in the immediate below scale or
equivalent. The selected candidate
should possess leadership qualities
and be able to conceive and
implement business plans. The
Experience in planning, designing
construction and maintenance of
power evacuation system is
essential. Work experience in Solar
projects is preferred. At the discretion
of the Management, the post may be

filled up on deputation basis also.

3. Senior Manager (Solar Thermal)
E-5 Rs.32900-58000; Manager
(Solar Thermal) E-4 Rs. 29100 -
54500; Deputy Manager (Solar
Thermal) E-3 Rs. 24900-50500; - to
be recruited in any one level = 1
post (UR) Upper age 40/35/30 years.
A Full-time Engineering Graduate in:
(a) Electrical or (b) Mechanical or (c)
Electronics or (d) Energy or (e)
Electrical & Electronics, or (f)
Combination of any above discipline
(a) to (d) with other engineering
discipline, or, (g) Masters Degree in
Physics. Should have minimum post-
qualification experience for 9 years
for Senior Manager; 6 years for
Manager and 3 years for Deputy
Manager level with minimum of 2
years in the immediate below scale or
equivalent. Out of the above years
experience, at least 3 years for Senior
Manager; 2 years for Manager and 1
year for Deputy Manager should be
in Solar power projects both off-grid
and/or grid applications.

4. ENVIRONMENTAL ENGINEER/
ENVIRONMENTAL CONSULTANT*
(on full time contract basis) E-4
Rs.29100-54500 (in case of regular
scale) - 1 post (UR) Upper Age 35
years. *In case of Retired
employee engaged, his
remuneration shall be Rs.70000.
Where a Retired Govt. Servant is
engaged, his remuneration with
monthly pension should not
exceed last pay drawn. A Full-time
Graduate in Environmental
Engineering or M.Sc. in
Environmental Sciences from a
recognised University or Institution
of Repute. Should have post-
qualification experience for 6 years
experience in Environmental
management Rules and Regulations
of MOEF/State Pollution Board, Soil
Science including testing methods
and Parameters, Forest Protection,
Water Shed Management, Catchment
Area protection, liaison with State and
Central authorities for securing
clearances etc. Experience with multi-
lateral agencies such as ADB, WB
on the above would be preferred. The
post is also proposed to be filled on
deputation from the Indian Forest
Officers/State Forest Officers not
below the rank of Deputy
Conservator of Forests or equivalent
rank. Retired Forest officers not
below the rank of Deputy
Conservator of Forests or equivalent
having the experience specified
above may also apply. In case of

Forest Officers, the above
qualification criteria are not applicable.
In respect of Retired Officers, the
age should not exceed 65 years. The
Period of Contract is one year to be
extended as per the Project needs.

5. SENIOR ENGINEER E-2
Rs.20600-46500 - 7 posts 6 (UR) 1
(OBC) Upper Age: 28 years.

A Full-time Engineering Graduate in:
(a) Electrical or (b) Mechanical or
(c) Electronics or (d) Energy or (e)
Electrical & Electronics, or (g)
Computer Science, or (h)
Combination of any above discipline
(a) to (d) with other disciplines of
engineering, or, (g) Master’s Degree
in Physics with at least one year post-
qualification experience. Or
Graduation in Engineering with one
of the above disciplines or Master’s
Degree in Physics and M.Tech or
M.E. or M.S. in Energy Systems or
Energy Engineering or Energy
Management or Renewable Energy
or Energy Management and Energy
Studies or any Courses related to
Renewable Energy.

6. SENIOR ACCOUNTS OFFICER
E2 Rs.20600-46500 - 1 post (UR)
Upper Age: 28 years: Graduate with
Final Pass from the Institute of
Chartered Accountants of India and
having one year post qualification

experience. Preference shall be given
for those working in a Financial
Institution.

7. PERSONAL ASSISTANT S1
Rs.10600-28900; S2 11000-
29300;S3 11400-31300 - to be
recruited in any level - 6 POSTS (5
UR & 1 OBC-NC) Upper Age: 26/
29/32 years. A Graduate with English
Shorthand and Typing having speed
of 100 w.p.m. and 40 w.p.m. Excellent
command in Basic Computer
applications is essential. Should have
post-qualification experience in a
Company of Repute or in Government
Sector for 1 year for S1 level, 3 years
for S2 and 6 years for S3 level.

8. SUPERVISOR (ESTATE) S2
Rs.11000-29300 1 POST (UR)
AGE:29 YEARS. A Full time
Graduate in Arts, Science or
Commerce or Diploma in Engineering
from recognised University/Institute
of Repute. Excellent command in
Basic Computer applications is
essential. Should have post-
qualification experience for 3 years
in handling Office and guest house
Administration, maintenance,
protocol in a company of repute.

For general terms and conditions
and application format - please
visit website: www.mnre.gov.in

EN 17/91
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Detailed Advertisement
ADVERTISEMENT NO.3/2012-13 LAST DATE FOR PAYMENT OF FEE August 09, 2012

Last date for submission of ON-LINE application is August 09, 2012
PLEASE READ THE FOLLOWING INSTRUCTIONS CAREFULLY BEFORE REMITTING

THE FEE AND FILLING UP THE ONLINE APPLICATION
IDBI Bank Ltd., owned by Government of India, is a leading provider of complete range of retail and
corporate banking services to its clients. The Bank is aggressively expanding its operations.
Recruitments in IDBI Bank Ltd., are strictly on all India basis by open competition and the Bank has
not hired or authorized any agency or organization or any individual to recommend or recruit any
personnel on its behalf or collect any money or commission or charges for recruitment or training
or coaching, etc.
IDBI Bank Ltd., invites on-line applications for the post of Assistant Manager-Grade ‘A’ from eligible
and suitable applicants belonging to General (Gen), Scheduled Caste (SC), Scheduled Tribe (ST),
Other Backward Class (OBC)-Non creamy layer and Persons with Disabilities (PWD) at the
Bank’s offices from the applicants who have taken the 1st Common Written Examination (CWE) for
Probationary Officers conducted by Institute of Banking Personnel Selection (IBPS) advertised in
July 2011.
1. VACANCIES :

Post No. of Vacancies Out of which
PWD

Assistant Total Gen SC ST OBC** VH OH

Manager- Grade 'A' 500* 253 75 37 135 7 8

* The number of posts mentioned above is provisional and may vary depending on future
requirements. The Bank reserves the right to empanel the applicants and consider these
empanelled applicants for future requirements. Offers could be issued in phases, as per
the Bank's requirement.
** Reservation @4.50% for minorities within OBC Category is subject to court decision in
this regard.
2.  Eligibility Criteria:
i. Cut off date: July 01, 2011 (as stipulated by IBPS in their advertisement dated July 16, 2011).
ii. Applicant must be either (i) a citizen of India, or (ii) a subject of Nepal, or (iii) a subject of Bhutan,
or (iv) a Tibetan refugee (who came over to India before 1st January 1962) with the intention of
permanently settling in India or (v) a person of Indian origin, who have migrated from Pakistan,
Myanmar (formally Burma), Sri Lanka, East African Countries of Kenya, Uganda, the United
Republic of Tanzania (formerly Tanganyika and Zanzibar), Zambia, Malwai, Zaire, Ethiopia and
Vietnam with the intention of permanently settling in India. Provided that an applicant belonging to
categories (ii), (iii), (iv) or (v) above shall be a person in whose favour a certificate of eligibility has
been issued by Government of India. The applicant, in whose case a certificate of eligibility is
necessary, may be admitted to the selection process conducted by the Bank, but on final selection,
the offer of appointment may be given only after the necessary eligibility certificate have been
issued to him/ her by the Government of India.
iii. As on the cut-off date, the applicants should possess a Graduation degree from a recognized
University.
iv. The applicants should have qualified the 1st Common Written Examination conducted by IBPS.
The category wise minimum Total Weighted Standard Score (TWSS) required for being eligible to
apply are given below:

Category Minimum TWSS required

General and OBC 156 out of 250

SC/ST 131 out of 250

PWD 106 out of 250

v. Maximum age limit for General Category applicants applying for the post is 30 years and
Minimum age is 20 years as on cut-off date. The SC, the ST, OBC, PWD and Ex servicemen
applicants will be extended age relaxation as mentioned below at para 3.
vi. Applicants are expected to have proficiency in computers.
vii. The Bank reserves the right to raise or modify the eligibility criteria pertaining to educational
qualification including percentage of marks secured at Graduation level. Depending upon the
requirement, Bank reserves the right to cancel or restrict or curtail or enlarge any or all of the
provisions of the recruitment process, if need so arises, without any further notice and without
assigning any reason therefor.
NOTE:
a. The result of the qualifying examination, i.e. Graduation should have been announced by the
University on or before July 01, 2011.
b. Applicants should have obtained the specified IBPS Score Card in the 1st CWE conducted by
IBPS in 2011. Applicants should be able to produce the Score Card in support of the scores
mentioned in the online application form, if called for further selection process such as Personal
Interview (PI).
c. Applicants may please note that mere successful submission of the application and meeting the
stipulated criteria for the recruitment process will not entitle them for an interview call. The Bank
reserves the right to short-list from the pool of applicants who are qualified in the 1st CWE
conducted by IBPS in 2011 for recruitment of Probationary Officers and rank sufficiently high in the
order of merit based on the TWSS, shall be called for PI.
3. Age relaxation
The SC, the ST, OBC, PWD and Ex servicemen applicants will be extended age relaxation as per
the Government of India guidelines, as under:
(i) By 3 years in upper age limit in the case of OBC applicants having certificate from the Competent
authority with non-creamy layer clause.
(ii) By 5 years in upper age limit in the case of:
� SC and ST applicants,
� Ex-employees of banking institutions, whose services had to be terminated for reasons of
economy or as a result of bank going into liquidation and personnel retrenched from Government
Offices after at least one year's service and applying through Employment Exchanges.
� Ex-servicemen (including Emergency Commissioned Officers or Short Service Commissioned
Officers), provided applicants have rendered at least five years continuous Military Service and
have been released on completion of assignment (including those whose assignment is due to be
completed within one year) otherwise than by way of dismissal or discharge on account of misconduct
or inefficiency or on account of physical disability or have been released on account of physical
disability attributable to Military Service or on invalidment.
� Emergency Commissioned Officers or Short Service Commissioned Officers who have completed
their initial period of assignment of five years of Military Service but whose assignment has been
extended beyond five years and in whose case the Ministry of Defence issues certificates that
they would be released on selection within three months from the date of receipt of offer of
appointment.
� Applicants, who had ordinarily been domiciled in Kashmir Division of the State of Jammu and
Kashmir between 1st January, 1980 and 31st December, 1989.
� For the Children or family members of those, who have died in the 1984 riots.
(iii)  By 10 years in upper age limit for PWD (General category), 13 years for PWD (OBC category)
and 15 years for PWD (SC or ST category) applicants.
Note: Cumulative age relaxation will not be available either under the above items or in combination
with other items. An ex-serviceman, who has once joined a government job on the civil side (as an
civilian) after availing of the benefits given to him as an ex-serviceman for his reemployment,
including a job in a Public Sector Bank ceases to enjoy ex-serviceman status for further employment.
4. Non–refundable application fee and postal charges
(a) Only ` 20/-(Rupees twenty only) towards postal charges is payable by the applicants belonging

to the SC or the ST or Persons with Disabilities (PWD) and Ex-Servicemen categories and `100/
- (Rupees One hundred only) towards application fee and postal charges by all other categories
(i.e. General and OBC). Applicants are required to make payment of the fee in cash at any of the
branches of IDBI Bank Ltd. (IDBI Bank) or State Bank of India (SBI). Proforma of the challans to be
used for payment through IDBI Bank or SBI are displayed on IDBI Bank's website. Applicants may
download the challans and approach the respective bank for making payments. Please note that
the challans would not be available in any of the branches of the banks and has to be
necessarily downloaded from the Bank's website.
(b) While the applicants paying the fee through IDBI Bank would be required to pay the stipulated
fee of ` 20/- or ` 100/- as stated above, the applicants paying the fee through SBI would need to pay
an additional amount of ` 50/- as service charge to SBI.
(c) On payment of the requisite fee, the concerned branch of IDBI Bank or SBI would generate a
unique 14 or 10 digit code number respectively, which would be recorded on the counterfoil of the
challan. Copy of the challan (applicant’s copy and Bank's copy) duly stamped would be returned to
the applicants as proof of receipt of the fee.
(d) The applicants after making payment of fee as indicated above would thereafter apply online as
indicated in Point No.5 of this advertisement. The applicants would be required to enter the 14 or
10 digit unique number respectively in the online application to enable them  to submit their application.
(e) The payment of fee would be accepted only during the banking hours at the respective
bank’s branches as under:

Sr.No.  Activity  Date

1. Opening date for receipt of application fee and charges July 26, 2012

2. Closing date for receipt of application fees & charges August 09, 2012

(f) The dates for payment of fee would be the same even for applicants applying from far-flung
areas. No other mode of payment of application fee would be acceptable. Fee once paid will not
be refunded or adjusted.
(g) Even if the Bank extends the cut-off date of submission of online application due to technical
reasons, the valid dates, during which, the fee and postal charges would need to be paid would not
undergo any change and would remain the same as mentioned above.
(h) Applicants are advised to go through the advertisement thoroughly and ensure that they fulfill all
the eligibility criteria before making payment of fee and postal charges as fee once paid will not be
refunded or adjusted under any circumstances.
(j) Without counterfoil of the fee payment challan, the applicant will not be allowed to appear for the
PI.
5. How to apply
i. Applicants are required to apply Online through IDBI Bank’s website at www.idbi.com
ii. Applicants are required to have a valid personal email ID (the same e-mail id and contact number
as registered with IBPS CWE PO/MT 2011). It should be kept active atleast till the completion of the
entire recruitment process. Under no circumstances, he/she should share/ mention email ID to/ or
of any other person.
iii. Applicants are first required to go to the IDBI Bank’s website and open the link 'Careers'.
Thereafter, open the Recruitment Notification titled as ‘RECRUITMENT OF ASSISTANT
MANAGER – GRADE ‘A’ – 2012’ under current openings.
iv. Take a print of the entire Recruitment Notification, including the 'FEES PAYMENT CHALLAN'.
v. Fill in the Fee Payment Challan in a clear and legible handwriting in BLOCK LETTERS. Go to the
nearest Branch of IDBI Bank or State Bank of India with the Fee Payment Challan duly filled in
and pay the appropriate Application Fee.
vii. Obtain the counterfoil (Applicant's Copy& Bank’s Copy) of the Fee Payment Challan duly
acknowledged by the Bank with (a) Branch Name & Code Number (b) 10 or 14 digit alpha numeric
Unique Challan number /Journal No (c) Date of Deposit & Amount filled by the Branch Official.
viii. Applicants are now ready to apply Online by re-visiting IDBI Bank’s website and going to the
sublink "Online APPLICATION FOR RECRUITMENT OF ASSISTANT MANAGER-GRADE ‘A’ –
2012”. On clicking this sublink, appropriate Online Application Format will open.
ix. Carefully fill in the complete details in online application form indicating the necessary details
from the Fee Payment Challan and submit the same in the online application.
x. Original counterfoil of the fee payment challan (Bank’s Copy) will have to be submitted along with
the Call Letter at the time of PI by the applicants. Without counterfoil of the fee payment challan, the
applicants will not be allowed to appear for the PI. Applicants are, therefore, advised to keep 3
photocopies of the fee payment challan for future use.
xii. The name of the applicant or his/ her father/ husband etc. should be spelt correctly in the
application as it appears in the certificates/ mark sheets. Any change / alteration found in the
application form may disqualify the candidature.
xiii. Applicants will be required to download the call letter from IDBI Bank’s website. Applicants will
be intimated about the same by e-mail & SMS.
IMPORTANT DATES:-

Sl. No.           Activity             Date

1. Cut-off date for eligibility criteria (Age and July 1, 2011
Educational Qualification)

2. Opening and closing of payment Gateway July 26, 2012 to August 09, 2012

3. Opening and closing of gateway for July 26, 2012 to August 09, 2012
submission of on-line application

After submission of the online application form, applicants shall take a print of
systemgenerated hard copy of the application form and preserve the same for submission
at the time of personal interview, along with the counterfoil of the challan for payment of
fee. The list of documents required in support of the eligibility criteria are detailed below:
(a) Age: 10th or 12th standard mark sheet/certificate or school leaving certificate.
(b) Educational Qualifications:
� Graduation and Post Graduation.
� All semester-wise or year-wise individual mark sheets.
� All mark sheets pertaining to improvement in the marks [i.e. if the applicants has made more than
one attempt to obtain pass or improve marks of any subject in any of the semester(s) or year(s)]
� Degree or provisional pass certificate.
� If Post Graduate qualification is declared in the application form, the mark sheet and degree/
provisional certificate of the same.
� High School (Class 10th) and Intermediate (Class 12th).
� Mark sheets and passing certificates.
(c) Work Experience: If declared in the application form, please bring Copies of experience
Certificate from the past and current employers, Offer Letters, Relieving Letters, Pay/Salary Slips
clearly indicating the date of joining and date of relieving for each of the past/previous employer(s).
The experience certificate/testimonials produced by the applicant’s should indicate the date of
joining and relieving, designation at the time of joining, date of promotion with designation, if any.
(d) Caste Certificate: If declared, Copy of Caste or Tribe or Class Certificate for SC, ST and OBC
category applicants as detailed in clause 9(k) of the advertisement.
(e) PWD Certificate: If declared, Medical Certificate issued by the Competent Authority in case of
PWD applicants.
(f) Applicants seeking age relaxation under any other clause must attach a copy of the certificate/
documentary evidence issued by the Competent Authority.
(g) Photo identity certificate (PAN card/ Driving License/ passport/ voters ID card).
(h) Score Card issued by IBPS for the 1st CWE (both original and attested copy).
(i) Call letter for interview.
(j) The counterfoil of the challan (Bank's copy) as proof that the requisite fee amount has been
deposited.
(k) Print out of the online application form for the post of Assistant Manager Grade ‘A’ for IDBI Bank
Ltd.
Inability to produce any of the above mentioned documents (both original and attested
copy) at the time of Personal Interview (PI) will render the applicants ineligible for the

Continued on page 47
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selection. The applicants who do not produce the above documents (both in original and
attested copy) indicated under 5 (a) to (k) would not be allowed to appear for PI.
6. Selection Procedure
(a) The Selection Process will comprise of Personal Interview (PI).
(b) Eligible applicants shall be called for interview in order of merit of IBPS Score Card in the ratio
as may be decided by the Bank. The number of applicants called for PI will also be at the discretion
of the Bank. Applicants have the option to answer the questions during PI in Hindi or English at their
option.
(c) PI shall be conducted to assess the applicant’s personality, level of communication, clarity and
problem solving innovativeness, level of efficiency, willingness to work to any part of the country,
suitability for the post etc.
(d) The applicants belonging to SC/ST/OBC/PWD will be given relaxation in marks in PI as per
extant Government guidelines.
(e) All applicants shortlisted in the PI would be referred for pre-recruitment medical examination on
same day or next day. Being referred for medical examination does not imply final selection, which
may please be noted. The final selection or offer of employment would be made based on
applicant’s marks in the PI, performance in 1st CWE, being found  medically fit and subject to
fulfillment of all other eligibility criteria with regard to age, educational qualification, essential qualification
and submission of all necessary documents as proof to that effect.
Interview Centers
(f) The PI would be held at following 15 centers viz. Ahmedabad, Bhopal, Bengaluru,
Bhubaneswar, Chennai, Chandigarh, Guwahati, Hyderabad, Jaipur, Kolkata, Kanpur, Kochi,
Mumbai, New Delhi and Patna. The address of the venue will be advised in the call letter.
(g) Applicant may select any one center from the above-mentioned centers and indicate the
preferred center for PI in his/her application. The centers, once selected will be final. Request
for change of Center will not be entertained under any circumstances. The Bank, however,
reserves the right to add/change/cancel any of the centers for PI depending on the response/
number of applications/ number of short-listed applications for a particular center.
Call letters for PI:
(h) Applicants will be intimated regarding the time, date and address of the venue of the PI through
online call letters and details of the same will be displayed on the Bank’s website. Please note that
hardcopy of the call letter will not be issued. Other instructions, if any, in this regard would also be
displayed on the website. Applicants are advised to visit the Bank's website to download the online
call letter for PI in the month of September/ October 2012 by entering their registration number
and password. No separate communication by post will be issued to the applicants. In view of
providing online call letter for PI, no duplicate call letter will be issued to any applicant. No
correspondence will be entertained with the ineligible applicants.
(i) Modification or change in the date of the PI, if any, would be intimated though the website of the
Bank.
(j) Bank reserves the right to decide on schedule of PI as per its convenience. Applicants
should carry the print of online Call Letter, application form, counterfoil of challan for payment of
fees (applicant’s copy), Score Card issued by IBPS for 1st CWE and all supporting documents
(proof in respect of age, education, experience and caste) in original along with a copy of same at
the time of interview. Please note that actual scrutiny of the facts declared by the applicants
in the application form will be done only on the day of the interview. Applicants not
qualifying the eligibility criteria, or failing to produce any required document on the day of
the interview will not be allowed to attend the interview and his candidature will stand
cancelled. Only applicants found prima-facie eligible will be allowed to attend the PI.
(k) Other instructions, if any, in this regard will also be displayed on the Bank's website
www.idbi.com. Applicants are, therefore, advised to visit the Bank's website at regular intervals.
Identity Verification:
(l) The applicant while appearing for the PI produce for verification in original and submit copies of
the photo identity card, such as PAN Card or Driving License (with the photograph) or Passport or
Voter ID along with the copy of the application made to IBPS for the Common Written Test
Examination. If the identity of the applicant is in doubt, the applicant will not be allowed to appear for
the PI.
7. Reservation
i. Reservations for the SC, the ST and OBC applicants would be extended as per rules or guidelines
of the Government of India. Applicable reservation percentage is 15% for SC category, 7.5% for
ST Category & 27% for OBC category. Reservation @4.50% for minorities within OBC Category
is subject to court decision in this regard.
ii. Reservation for Physically Handicapped (PH) applicants or Person with Disabilities (PWD) @
3% of the identified posts would also be extended. Relaxation would be granted to persons with low
vision in the VH category only. Relaxations would be granted to OH category as per the extant
guidelines of Government of India. In terms of the Government of India guidelines, these
vacancies are not identified for persons in the Hearing Handicapped (HH) category and
persons suffering from Blindness (total loss of vision) in VH category. The minimum disability
in case of PWD applicants is moderate i.e. 40%. The maximum disability would be as per extant
guidelines of Government of India. The PWD applicants should possess a latest certificate to the
effect with sub-category of disability [visually handicapped (low vision) and orthopedically
handicapped (OH) only] issued by the Board or countersigned by the Medical Superintendent or
Chief Medical Officer or Head of Hospital of Government. Reservations for PWD (horizontal
reservations) will be adjusted against the number of incumbent in the relevant reservation roster.
Definitions of Categories of disabilities:
a. An Orthopedically handicapped person is one who is suffering from Locomotor Disability or
Cereberal palsy.
- Locomotor disability: "Locomotor disability" means disability of the bones, joints or muscles
leading to substantial restriction of the movement of the limbs or any form of cerebral palsy.
- Cerebral Palsy: "Cerebral Palsy" means a group of non-progressive conditions of a person
characterised by abnormal motor control posture resulting from brain insult or injuries occurring in
the prenatal, peri-natal or infant period of development.
- All the cases of orthopedically handicapped persons would be covered under the category of
"locomotor disability or cerebral palsy."
b. A visually handicapped (low vision) is a person with impairment of visual functioning even after
treatment or standard refractive correction but who uses or is potentially capable of using vision for
the planning or execution of a task with appropriate assistive device.
8. Pay, allowances, perquisites and terms of appointment
The present pay scales are as under:

Post  Consolidated Remuneration / Scale

Assistant Manager-Grade ‘A’ In the scale of `14400-1000(19)-33400-1250(6)-40900 (26 yrs)

In addition to the pay, the selected applicant will be eligible for allowances, perquisites and benefits
as applicable to the Grade as per Bank's rules, prevalent at the time of joining.
Appointment for the posts of Assistant Manager-Grade ‘A’ will be on probation for a period of 1 year
from the date of joining and can be extended at the discretion of the Bank. Applicant will be posted
at the Bank's discretion, to any of the branches of the Bank or departments/ offices/ business units/
Bank's associate institutions. The applicant will also be liable to be transferred to any place in/
outside India, as the Bank may decide from time to time in terms of Bank's prevailing rules and
policies.
9. General Instructions
a. The cut-off date for age, educational qualification will be as on July 01, 2011.
b. Before submitting the online application form, the applicants must ensure that they fulfill all the
eligibility criteria with respect to age, educational qualifications and work experience as stated in
this advertisement. If the applicants are not eligible, their candidature will be cancelled at any stage
of the recruitment. If the applicant qualifies in the selection process and subsequently, it is found
that he/she does not fulfill the eligibility criteria, his/her candidature will be cancelled and if appointed,
services will be terminated without any notice or compensation thereof.
c. Applications should be submitted only through the on-line mode through the Bank's website, after
carefully going through all the instructions contained in General Instructions given in the advertisement
and in the Online Application Form. No other means or mode of application form would be accepted.

d. On submission of the online application, the applicants would receive a registration number and
password, which he or she needs to retain for use in future.
e. Application should be filled only in English. However, option for use of Hindi will be available at the
time of the Selection Process.
f. Request for change of centre for PI will not be considered. However, the Bank reserves the right
to cancel or add any centre depending upon the response in that center.
g. All educational qualifications which the applicant intends to indicate in the application form should
have been obtained as on the cut-off date, from recognized Universities or Institutions in India.
h. The Bank reserves the right to raise/modify the eligibility criteria pertaining to educational
qualification (including percentage of marks secured at Graduation). Depending upon the
requirement, Bank reserves the right to cancel/ restrict/curtail/enlarge the recruitment process, if
need so arises, without any further notice and without assigning any reason therefor.
i. The Bank may at its discretion, hold re-interview, wherever necessary in respect of a center/
venue/specific applicant(s) and/or all centers/all applicants.
j. Applicants would not be allowed for PI without the online call letter. No duplicate call letter would
be issued to the applicants.
k. All applicants belonging to the ST, SC, OBC, Ex-Serviceman and PWD category should produce
at the time of PI, attested copy of the relevant certificate in the prescribed form from the Competent
Authority empowered to issue such certificate. The name of the caste should be listed in central list
of SC/ST/OBC and the caste certificates should be in Central Government format. OBC certificate
should be of a recent date with suitable mention about creamy layer. (Applicants with "Non-Creamy
Layer Clause" certificate would be eligible for reservation as per Government of India guidelines).
The PWD applicants shall posses a certificate of disability issued by the competent authority as per
the Government of India guidelines.
l. The applicant’s appointment will remain provisional subject to caste or tribe certificates being
verified through proper channel and verification of other testimonials. The applicant's services will
be liable to be terminated forthwith without assigning any reason in case the verification reveals that
his or her claim for belonging to SC, ST, OBC, PWD and Ex-Serviceman category and other
testimonials is false. The Bank also reserves its right to take such further action against the
applicants, as it may deem proper, for production of such false caste certificate/ testimonials.
m. The minimum disability in case of PWD Applicants is moderate, i.e. 40%. Sub-category of
disability, i.e. visually handicapped (VH) and orthopedically handicapped (OH) may also be indicated.
The PWD Applicants shall possess a latest Certificate to this effect issued by the Board/
countersigned by the Medical Superintendent/Chief Medical Officer/Head of Hospital of Government.
In terms of the Government of India guidelines, these vacancies are not identified for persons in the
Hearing Handicapped (HH) category and persons suffering from Blindness (total loss of vision) in
VH category.
n. SC and ST applicants eligible for the selection process will be reimbursed, on production of
tickets, the to and fro actual single return Second Class railway fare by the shortest route from the
place of their residence to the place of PI. This concession will not be admissible to SC and ST
applicants who are already in service in Central or State Government or Corporations or
Public Undertakings or Local Government or Institutes and Panchayats.
o. Applicants already in service of Government or Quasi-Government Organizations and Public
Sector Banks or Undertakings will have to produce a 'No Objection Certificate' from their employer,
at the time of PI. Before appointment in the Bank, a proper discharge certificate or Release Order
from the employer will have to be produced. If the Application is required to be routed through the
employer and in the process it reaches after the due date, it will not be considered even though
submitted to the employer before the due date.
p. The Bank shall not furnish the mark-sheet of selection process to the applicants.
q. The Bank shall not entertain requests from applicants seeking advice about their eligibility to
apply nor from any eligible and not selected applicants.
r. Canvassing in any form will be a disqualification.
s. In all matters regarding eligibility, the selection process, the stages at which, the scrutiny of
eligibility is to be undertaken, documents to be produced for the selection process, assessment,
prescribing minimum qualifying standards in the selection process, number of vacancies,
communication of result, etc., the Bank's decision shall be final and binding on the applicants and
no correspondence shall be entertained in this regard.
t. The appointment of applicants is liable to be cancelled/ terminated forthwith without any notice or
compensation in lieu of notice, if any declaration / statement / information  furnished by them is
found to be false or untrue or if any material information if found to be suppressed, or concealed by
them.
u. Applications with suppression or concealment of any information and containing incorrect or
misleading information will lead to the applicants being disqualified, as and when detected, irrespective
of the stage of selection process and will also lead to dismissal from employment on its detection
anytime after appointment.
v. Appointment of the applicant in the Bank will also be subject to Medical fitness, satisfactory
reference checks, verification of documents, etc.
w. Applicants are also advised not to change their signature at any point of time during and
after the recruitment process.
x. Any resultant dispute arising out of this advertisement and the selection process shall be subject
to the sole jurisdiction of the Courts situated in Mumbai only.
y. Decision of the Bank in all matters pertaining to this recruitment would be final and binding on all
applicants.            EN 17/64
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National Mission for
Clean Ganga (NMCG)
(A society registered under Societies

Registration Act 1860)
National Ganga River Basin Authority

(NGRBA)
(Ministry of Environment & Forests)

Advt. No. A-11013/2/2012-NMCG/Recruitment
National Mission for Clean Ganga (NMCG) is
a registered society under the Societies
Registration Act, 1860 to co-ordinate and
implement at the national level various activities
of the NGRBA programme including the World
Bank assisted National Ganga River Basin
Project. Applications are invited for two posts
of Additional Mission Director (Technical) and
a Director (Ganga Knowledge Centre) in
National Mission for Clean Ganga (NMCG) in
the Pay Band-4 (Rs.37400-67000) and Grade
Pay Rs. 8700/- to be filled by deputation from
Environment/Urban Development/similar
department of State Governments, Central/
State Pollution Control Board, Research/
Academic Institute.
2. (A). Eligibility criteria
These positions are to be filled on deputation
from Environment/Urban Development
Department of State Governments/Central
Pollution Control Board/ State Pollution Control
Boards /Research, Academic Institute.
a. Employees of Environment/Urban
Development Department of State
Governments: In the rank of Chief Engineer/
Superintendent Engineer in PB-4 in pay scale
of 37400-67000 with grade pay of Rs. 8700/-.
Or equivalent pay scales in the State
Government.

b. Employees of CPCB/SPCBs: In the rank of
Scientist-E in pay scale of 37400-67000 with
grade pay of Rs. 8700/- or equivalent pay
scales in the State Government.
c. Employees of Research/Academic Institute:
Joint Director/Associated Professor in pay
scale of 37400-67000 with grade pay of Rs.
8700/- or equivalent pay scales in the
Concerned Institution

Or
Applicant possessing desired qualification and
work experience but working in PB-3 (Rs.
15600-39100) with Grade Pay Rs.7600 or
equivalent pay scale.
(2) Age Limit: The maximum age limit for
appointment on deputation shall be not
exceeding 55 years as on the closing date for
the receipt of the applications.
(3) Qualification & Job Responsibilities:
(a) Post of Additional Mission Director
(Technical) - 2 Nos.
(i)  Essential Qualification: Bachelor’s degree
in Civil or Environmental Engineering/
Technology from a recognized University/
Institute with 15 years of experience.
(ii) Desirable Qualification: M.Tech. in
Environmental Engineering / Public Health
Engineering/ Rivers & lake conservation / Water
Resources.
(iii) Role & responsibilities of the post:
- Overall responsibility for technical activities
of NGRBA.
- Overall responsibility for staff and task
management of technical Unit.
- Close and continuous communications with
all functional wings and key stakeholders at
Central/State levels and with development
partners. Continued on page 48
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F.No. A-12011/05/2009-HR-II
Government of India

Ministry of Chemicals & Fertilizers
Department of Fertilizers

Shastri Bhawan, New Delhi
Subject: Recruitment to the post of Assistant Commissioner (Shipping) in the Department of
Fertilizers by Promotion / Deputation (including short-term contract) failing which by Direct
recruitment basis.
One post of Assistant Commissioner (Shipping), Group A, Gazetted post of General Central
Services in the pay scale of Rs. 10000-325-15200/- (Pre-revised) revised to PB -3 Rs. 15600-
39100/- + 6600 (Grade pay) is required to be filled up by Promotion/Deputation (including short-
term contract)/ failing which by Direct recruitment basis from amongst the following.
I. Officers under Central/State Governments/Union Territories/Port Trusts/Public Sector
Undertakings:-
(a)(i) Holding analogous posts on regular basis: or
(ii)  With five years regular service in posts in the scale of pay of Rs. 8000- 13500/- or equivalent;
or
(iii)  With eight years regular service in posts in the scale of Rs. 6500-10500/- or equivalent; and
(b)  Possessing educational qualifications and experience prescribed for direct recruits which
are as under.
ESSENTIAL:
(i)  Degree of a recognized University or equivalent.
(ii) 5 years experience of Shipping/ Chartering of Ships/Port Operations.
DESIRABLE:
Associateship/Fellowship/Diploma in shipping from the Narottam Das Morarji Institute of Shipping,
Bombay or any recognized international shipping Institutes or equivalent.
Note 1: Qualifications are relaxable at the discretion of the Union Public Service Commission in
case of candidates otherwise well qualified.
Note 2:- The qualification(s) regarding experience is/are relaxable at the discretion of the Union
Public Service Commission in the case of candidates belonging to Scheduled Castes or Scheduled
Tribes, if at any stage of selection the Union Public Service Commission is of the opinion that
sufficient number of candidates from these communities possessing the requisite experience
are not likely to be available to fill up the vacancy reserved for them.
Note: - The Departmental Assistant Director (Shipping), with five years regular service in the
grade will also be considered along with Deputationists and in case he is selected for appointment,
the post shall be deemed to have been filled by promotion.
(Period of deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other organization/Department of the Central
Government shall ordinarily not exceed 3 years. The maximum age limit for appointment by
transfer on deputation/ including short-term contract) shall be not exceeding 56 years as on the
closing date of the receipt of application).
2. Pay and allowances and other terms and conditions of the selected officer will be regulated as
per instructions contained in the Department of Personnel & Training’s O.M No. 2/29/91-Estt.(Pay-
II) dated 05.01.1994 as amended from time to time.
3. It is requested that particulars in the given proforma (in duplicate) of the eligible officers who
could be spared in the event of selection may be forwarded to Smt. Lalitha Das, Deputy Secretary
(A&V), Room No.-104, B Wing, Department of Fertilizers, Shastri Bhawan, New Delhi through
proper channel within 60 days from the date of publication of this Advt. in the Employment News
along with their complete and up-to-date CR dossiers.
4. A certification that no vigilance case is either pending or contemplated against the officer along
with Certificate of Integrity and Certificate that no Major/Minor penalty was imposed during last 10
years may also be sent to this Department.
5. The applications of officers received without the ACRs or with incomplete information/documents

will not be entertained. Candidates, who volunteer to be considered for this post, will not be
allowed to withdraw their names later on.

(Lalitha Das)
Deputy Secretary to the Govt. of India

Tel No. 23382552
Bio-Data Proforma

1. Name and Address in Block Letters
2. Date of Birth (in Christian era)
3. Date of retirement under Central/State Government Rules
4. Educational Qualifications :-
5. Whether Educational and other qualifications required for the post are satisfied. (If any

qualification has been treated as equivalent to the one prescribed in the Rules, state the
authority for the same)
Qualifications / Qualifications/Experience
Experience required possessed by the officer
Essential (1) (2) (3)
Desired (1) (2)

6. Please state clearly whether in the light of entries made by you above, you meet the
requirements of the post.

7. Details of Employment, in chronological order enclose a separate sheet duly authenticated
by your signature, if the space below is insufficient.

Office/Institution/ Post held From To Scale of pay Nature of
Organisation and basic pay duties

therein performed

8. Nature of present employment i.e. Ad hoc or Temporary or Quasi-Permanent  or Permanent.
9. In case the present employment is held on deputation/contract basis, please state:-

a) The date of initial appointment.
b) Period of appointment on  deputation/contract.
c) Name of the parent Office/Organisation to which you belong.

10. Additional details about present Employment
Please state whether working Under :-
a) Central Government
b) State Government
c) Autonomous Organisations
d) Government Undertakings
e) Universities/UGC
f) Others

11. Please state whether you are working in the same Department and are in the feeder post to
the feeder grade.

12. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place
and also indicate the pre -revised scale.

13. Basic pay  and toal emoluments per month now drawn
14. Additional information, if any, which you would like to mention in support of your suitability

for the post. Enclose a separate sheet, if the space is Insufficient.
15. Whether belongs to SC/ST
16. Remarks
Date: Signature of the Candidate

Address:
It is certified that particulars furnished are correct and no disciplinary case is either pending or
contemplated against  the officer and no penalty, major or minor was imposed on the officer
during the last 10 years and his integiry is beyond doubt.

Signature of the HOD (with seal)
EN 17/28

1. Rashtriya Military Schools located at Chail (Himachal Pradesh), Ajmer (Rajasthan),
Belgaum (Karnataka), Bangalore (Karnataka) and Dholpur (Rajasthan) invite
applications for admission to class VI, IX & XI.
2. Rashtriya Military Schools are CBSE affiliated, fully residential public schools, which
function under the aegis of Ministry of Defence.
3. Entrance Exam (Class VI). The Common Entrance Test (CET) for admission to
Class VI will be held on 16 Dec 2012 (Sunday). The exam will be automated OMR
based in subjects of Intelligence, General Knowledge, Mathematics and English of
Class Vth standard.
4. Interview and Results. Candidates who clear the CET and are figuring in the merit
list will be required to appear for Interview at respective Rashtriya Military Schools.
Final merit list will be prepared after the Interview. Results will be hosted on Army
Intranet Home Page under the heading ‘What is new’, on MT Directorate Home
page under the heading ‘Result’ and also on www.indianarmy.nic.in
5. Application Forms. Prospectus and Application forms can be obtained from any of
the Rashtriya Military Schools by paying Rs. 350/- (Rs. 175/- in case of SC/ST).
Applicants to forward self-addressed envelope of size 31cm x 25 cm affixed with Rs.
50/- stamps for Prospectus and application form along with Demand Draft for the
amount payable at respective Rashtriya Military School (in favour of “Principal, Rashtriya
Military School”). ALL APPLICATION WILL ONLY BE ROUTED THROUGH
RASHTRIYA MILITARY SCHOOLS. All details pertaining to list of Exam Centres etc.
are given in the Application form. Last Date for submission of filled in application
form is 20 Sep 2012.
6. Eligibility :
(a) Age. Only boys between 10 to 12 years as on 01 July 2013 are eligible. Six months
relaxation in upper age limit is permissible for the wards of personnel killed in action.
(b) Education. Should have passed Class Vth from a govt/recognized school before
the date of admission to a Rashtriya Military School. However, a student studying in
Class Vth is eligible to appear in the entrance test.
(c) Medical. Selected candidates will have to undergo medical exam at the Command/
Zonal and other Military Hospitals as nominated by the Director General of Medical
Services prior to admission and only those found medically fit will be offered admission.
7. Reservation of Vacancies (of total strength of Rashtriya Military Schools)
(a) 67% for wards of JCOs/OR of Army, Navy and AF (including ex-servicemen).
(b) 20% for wards of officers of Army, Navy and AF (including retired officers).

RASHTRIYA MILITARY SCHOOLS OF INDIA INVITE
APPLICATIONS FOR ADMISSION TO CLASS VI,IX

AND XI FOR ACADEMIC SESSION 2013-14
(c) 13% for wards of civilians.
(d) 50 seats are reserved for wards of service personnel Killed in Action.
Note : 15% and 7.5% seats are reserved for SC and ST in all categories.
8. Lateral Admission in Class IXth and XIth.
Admission in Class IXth and XIth is done based on vacancies available in each
Rashtriya Military School. A written exam for class IXth admission will be held on 23
Dec 2012 (Sunday) in subjects of English, Hindi, Social Science, Mathematics and
Science. Admission to Class XIth is based on Class Xth Exam results. Candidates
desirous of seeking admission in Class IXth & XIth may contact the Principals of
Rashtriya Military Schools for detailed information on the subject.
9. Eligibility for Class IXth & XIth
(a) Age. Only boys between 13 to 15 years of age for Class IXth and boys between 15
to 17 years of age for Class XIth as on 01 July 2013 eligible for admission.
(b) Education. Should have passed Class VIIIth for Class IXth and passed Class Xth
for Class XIth from a govt/recognized school before the date of admission to a Rashtriya
Military School. However, a student studying in Class VIIIth and Class Xth is eligible to
appear in the entrance test.
(c) Medical. Selected candidates who are found medicaly fit at the nominated Command/
Zonal and other Military Hospitals will be offered admission.
(d) Reservation for SC & ST. As per Government policy.
10. Contact Details
(a) Rashtriya Military School, Chail (Shimla Hills)
Himachal Pradesh – 173 217
01792-248326
(b) Rashtriya Military School, Ajmer (Rajasthan) – 305001
0145-2624105
(c) Rashtriya Military School, Belgaum (Karnataka) – 590009
0831-2406912
(d) Rashtriya Military School. PB-25040, Museum Road PO, Bangalore
Karnataka – 560025,
080-25554972
(e) Rashtriya Military School, Dholpur (Rajasthan) – 328028,
05642-2207
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(b) Post of Director (Ganga Knowledge
Centre)- 1 No.
(i) Essential Qualification: Doctorate in
Environmental Science or similar discipline with
15 years of relevant experience.
(ii) Desirable Qualification: Knowledge of
running up of National/International Institute of
similar kind, knowledge of Ganga basin & river

system with 15 years of experience.
(iii) Role & responsibilities of the post:
- Lead the establishment and development of
Central Ganga Knowledge Centre, including
responsibility for staff and task management.
- Oversee knowledge management and
analysis functions for the NGRBA-related
institutions.
- Innovate use of modern tools and technologies

in NGRBA information management and
analysis activities.
- Liaise with several Central/State-level
academic and research institutions to
strengthen Ganga knowledge network.
4. Correspondence Address:
Interested and eligible officers may send their
applications duly signed to the Mission Director,
National Mission for Clean Ganga (NMCG),

First floor, Mini Shopping Complex, NBCC
Place, B.P. Marg, New Delhi-110003 through
proper channel. The application should be
received within 30 days from the date of
publication of advertisement. For other terms/
conditions of appointment, Ministry website
www.moef.nic.in link:tender/advertisement
may be seen.            (Mission Director)
davp 13101/11/0038/1213 EN 17/105
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Advt. No.4/2012

PARLIAMENT OF INDIA
(Joint Recruitment Cell)

Applications are invited from eligible Indian citizens to fill up the vacancies for the following posts
in Lok Sabha Secretariat:

SI. Name of post and pay scale Vacancies
No. UR OBC SC ST Total

1. Parliamentary Interpreter Grade-II 2
Rs. 15600-39100 (PB-3)+Grade Pay: Rs. 5400 * * * * (01 Marathi;

01 Tamil)

2. Hindi Assistant 22 03 03 01 29**
Rs. 9300-34800 (PB-2)+Grade Pay:Rs. 4600

* The category-wise break-up would be finalised later depending on the outcome of recruitment
process in respect of vacancies notified vide Advertisement No. 4/2011.
** One post is reserved for physically handicapped persons. Please see Para 5 for clarification.
2. AGE LIMIT:· Upper age limit is 35 years for the post at SI. No.1 and 27 for the post at SI. No.2.
For age relaxation to Physically Handicapped persons, Govt. Employees, Ex-Servicemen and
employees of Lok Sabha Secretariat please see para 6(XV).
3. QUALIFICATIONS & EXPERIENCE:
POST No.1: Parliamentary Interpreter Grade-ll
QLFNS: Master’s degree in English or any other discipline (with English as a medium of instruction)
from a recognised university with regional language concerned up to Degree Level. Desirable:(1)
Experience in translation or interpretation work. (2) Certificate in computer course recognised by
All India Council for Technical Education (AICTE)/ Department of Electronics Accreditation of
Computer Courses (DOEACC) or courses equivalent to ‘O’ Level in terms of syllabus and
duration of course as prescribed by DOEACC.
Note:
(i) The candidates so selected for appointment will have to undergo training in interpretation for
such period as may be specified by the Lok Sabha Secretariat. They will also have to qualify two
departmental interpretation tests i.e., one after two years of service and the other after three
years of service with such standard of proficiency in interpretation as may be prescribed. Unless
the incumbents qualify the said departmental interpretation tests, they will not be considered for
promotion to the grade of Parliamentary Interpreter Grade-l which will also be subject to availability
of vacant post(s). (ii) They may also be required to perform non-interpretation duties as may be
assigned to them from time to time.
POST No.2: Hindi Assistant- Master’s degree in Hindi from a recognised university with
English as a subject at the Degree Level OR Master’s Degree in English from a recognised
university with Hindi as a subject at the Degree Level OR Master’s Degree in any subject from a
recognised university with Hindi and English as subjects at the Degree Level OR Master’s
Degree in any subject with Hindi medium from a recognised university and English as a subject
at the Degree Level OR Master’s Degree in any subject with English medium from a recognised
university and Hindi as a subject at the Degree Level.
4. SELECTION PROCEDURE:
Eligible candidates will have to appear in written examination/ personal interview as per the
following scheme: .
4. A. POST No.1: Parliamentary Interpreter Grade-II
I. Oration Test: Candidates will be subjected to an Oration test which will be of 200 marks.
During the Oration test, a candidate will be required to speak ex-tempore in English for 3 minutes
on any one of the 7 given topics. The objective is to assess fluency; language content; style,
pronunciation and accent; material content; and voice of the candidates.
II. Written Test: Only those candidates who qualify the Oration Test at the requisite standards
will be allowed to appear in a Written test comprising the following papers:
(i) Translation from concerned language to English which will be of 200 Marks (1 Hour); and (ii)
50 Multiple choice objective type questions each on General Knowledge & Current Affairs;
General English; and General regional language concerned -150 Marks (75 Minutes).
Candidates will have to qualify both papers of the Written Test and components thereof at the
requisite standards. Only those candidates who qualify the Written Test will be allowed to appear
in the Simultaneous Interpretation Test. Prior to that they would be provided one or two-day
training in simultaneous interpretation.
III. Simultaneous Interpretation Test from concerned language to English (10 Minutes) which
will be of 200 Marks. The performance of the candidates will be assessed under five specific
parameters,i.e Coverage; Accuracy; Style and Diction; Continuity of Interpretation; and Voice,
Pronunciation and Accent.
Only those candidates who qualify the Simultaneous Interpretation Test at the requisite standards
will be allowed to appear in the Personal Interview.
IV. Personal Interview: The personal interview will carry 50 Marks. Candidates will have to
qualify the Personal Interview at the requisite standards.
From amongst the candidates who qualify Personal Interview, selection will be made on the basis
of the overall performance of the candidates in the Oration Test, Written Test, Simultaneous
Interpretation Test and Personal Interview, subject to availability of vacancies.
4. B. POST No.2: Hindi Assistant
I Preliminary Examination:

Paper Subject Marks Time

Part A General Knowledge and Current Affairs 50
Part B General English 50 75
Part C General Hindi 50 minutes

(150 multiple choice objective type questions
consisting of 50 questions in each part.)

The marks secured by the candidates in this paper will not be counted while preparing the final
selection list. Only those candidates who obtain the minimum qualifying marks in each component
and aggregate in the Preliminary Examination will be called for the Main Examination.
II Main Examination:

Paper Subject Marks Time

I : Part A Translation from English to Hindi 50 2 hours
    Part B Translation from Hindi to English 50

II : Part A English Essay, Precis and Grammar* 50 3 hours
     Part B Hindi Essay, Precis and Grammar* 50

Total 200

* Essay (25 Marks), Precis (15 Marks) and Grammar (10 Marks)
From amongst the candidates who secure the minimum qualifying marks in each component of
Papers I and II above, selection will be made on the basis of the overall performance of candidates
in the Main Examination, subject to the availability of vacancies.
Note: (i) If the number of eligible candidates for examination for the post of Hindi Assistant is less
than 1000, the Multiple Choice Objective Type Paper and the Main Examination may be held
simultaneously. However, the answer sheets for the Main Examination of only those candidates
will be got evaluated who secure the minimum prescribed qualifying marks in the Multiple Choice
Objective Type Paper. The marks secured by the candidates in the Multiple Choice Objective
Type Paper will not be counted for final selection.
(ii)  In case the number of eligible candidates for the post of Hindi Assistant are less than or equal
to the approved norm for calling the candidates for the Main Examination, the Preliminary
Examination may not be held.

5. RESERVATION FOR PHYSICALLY HANDICAPPED PERSONS
The reservation of posts for physically handicapped persons, if available, will be as under:

Post Name of the post No.  of Categories of PH persons for which
No. posts reserved reserved

2. Hindi Assistant 1 Both legs affected, One leg affected, one
arm affected.

The physically handicapped persons should submit the 'Disability Certificate' in the
prescribed format which is available on our website http://www.loksabha.nic.in at the
end of Advt.No. 4/2012. Otherwise, the candidates will not be given any benefits available
to PH persons.
6. HOW TO APPLY
I. Eligible candidates have to apply in typewritten form for the above posts, either in English or in
Hindi, strictly in the prescribed format. The format of the application can be downloaded from the
website http://www.loksabha.nic.in under the link ‘Recruitment’ .
II. Candidates desirous of applying for both the posts should submit separate application form
for each post.
III. Applications which are illegible, not conforming to the prescribed application format and the
instructions given in the Advertisement or received after the last date will be summarily rejected.
IV.  Candidates in Government service should submit their application(s) through  proper channel
only. No such application will be accepted 7 days after 27.08.2012.
V. Applicants should affix two self-attested identical recent passport size photographs, one on
the application form and the other on the attendance sheet.
VI. In case sufficient number of eligible candidates prefer to take examination in Chennai, Kolkata
and Mumbai, Joint Recruitment Cell may hold the preliminary examination for the post of Hindi
Assistant in these cities also besides Delhi. In the eventuality of insufficient number of eligible
candidates for this post opting for taking examination in any of these three cities, those candidates
will have to take examination in Delhi. The choice once made by the applicant with regard to the
examination centre shall be final. Joint Recruitment Cell will, however, have final discretion in the
allotment of examination centre to the applicants on the basis of number of applications received
in respect of a particular post for a particular centre.
VII. Canvassing in any manner would lead to summary rejection of application and candidature at
any stage.
VIII. All particulars (except Residential Address) furnished by the applicant will be  treated as final
and no change will be allowed therein later on. The applications of the candidates who do not
specify their category in sl. no.12 of the application, will be rejected.
IX. For candidates staying abroad and for those posting applications from Andaman & Nicobar
Islands/ Lakshadweep/ Assam/ Meghalaya/ Arunachal Pradesh/ Mizoram/ Manipur/Nagaland/
Tripura/Sikkim/Jammu & Kashmir/Lahaul and Spiti districts and Pangi Sub-division of Chamba
District of Himachal Pradesh, the last date for receipt of application by post only (not by Hand or
by Courier) will be 7 days after 27.08.2012.
X. Candidates should send their application in an envelope superscribing clearly the name of the
post applied for on the cover of the envelope.
XI. Applicants must fill up all the columns of application form properly. Applications complete in all
respects should be sent to:-

THE JOINT RECRUITMENT CELL
ROOM NO.521, PARLIAMENT HOUSE ANNEXE, NEW DELHI-110001.

Incomplete applications shall be summarily rejected.
XII. AGE/QUALIFICATIONS/EXPERIENCE: Age/qualifications/experience will be reckoned as
on 27.08.2012.
Applicants should attach self-attested copy of the matriculation or equivalent examination certificate
as proof of date of birth. No other document will be accepted for this purpose.
XIII. CUT OFF PERCENTAGE OF MARKS: The minimum cut off percentages of marks in
Written Test and Personal Interview in an examination is 50%, 40% and 45% for vacancies in
Gen, SC/ST and OBC categories, respectively. The above percentages are relaxable by 5% in
case of physically handicapped persons of relevant disability and category for appointment
against the vacancies reserved for physically handicapped persons. These percentages are the
minimum marks which a candidate is required to secure in each paper/component and aggregate
in the written test and in aggregate in the personal interview. However, the cut-off percentages
may be raised in individual component/paper/aggregate to arrive at reasonable vacancy: candidate
ratio.
For the post of Parliamentary Interpreter Grade-II, in Oration Test and Simultaneous Interpretation
Test, the candidates will be required to secure minimum 50% marks in each component /parameter.
XIV. EXPERIENCE: Wherever experience is prescribed for eligibility to a post, the term ‘experience’
means requisite experience gained/obtained from recognised institutions of the Central or State
Government or State Legislature Secretariats or Central/State Public Sector Undertakings/
Autonomous Bodies or Supreme Court of India or High Courts of States, Statutory Corporations
of the Centre/States, Commissions, Tribunals and other institutions established by Law/Notifications
of the Centre or State Governments. Experience certificates obtained from private institutions,
etc., shall not be taken into consideration for grant of eligibility unless experience in private
organization has been specifically permitted in the qualification and experience prescribed for
the post.
XV. AGE RELAXATION: Relaxation in upper AGE LIMIT to Physically Handicapped Persons,
Government Employees, Ex-Servicemen and in-house candidates of Lok Sabha Secretariat will
be as indicated hereunder:
(i) Physically Handicapped Persons: The upper age limit will be relaxable up to a maximum of
10 years in the case of physically handicapped persons having disabilities mentioned in this
advertisement in respect of those grades in which posts have been reserved for them.
(ii) Government/Public Sector Undertaking employees: The upper age limit is further relaxable
upto 5 years (depending upon the extent of their continuous service) to the SC/ST/OBC/PH
candidates in Government Service/Public Sector Undertakings who have rendered not less than
3 years continuous service on regular basis as on 27.08.2012 and they should continue in their
service till their final selection. Persons who are appointed on ad-hoc/daily wages/hourly paid/
contract basis are not eligible for age relaxation.
NOTE: Applicants in Government Service or in service in Lok Sabha and Rajya Sabha Secretariats
should have completed 3 years of continuous regular service in Government and/or in Lok
Sabha and Rajya Sabha Secretariats, for claiming age relaxation as Government servants as
per provisions in para 6(XV) above.
(iii) Ex-Servicemen: Length of military service plus 3 years (up to the maximum of 45 years)
Ex-serviceman means a person who has served in any rank whether as a combatant or non-
combatant in the regular Army, Navy, Air Force of the Indian Union, and:
(a) who retired from such service after earning his/her pension. This would also include persons
who are released/retired at their own request after having earned their pension; or
(b)  who has been released, otherwise than on his own request from such service as a result of
reduction in establishment; or
(c) who has been released from such service after completing the specific period of engagement,
otherwise than at his own request or by way of dismissal or discharge on account of misconduct
or inefficiency, and has been given a gratuity.
(d) Employees of Lok Sabha Sectt.: No AGE LIMIT. However, the candidate must have completed
three years’ continuous regular service in the Lok Sabha Secretariat.
XVI.  OBC candidates: Other Backward Classes (OBC) means those communities as included
and specified in the Central Government list of the backward classes. OBC certificate of a candidate
must show that the caste the candidate belongs to is recognised as OBC under various
Resolutions of the Ministry of Welfare, Government of India, and that the person does not
belong to creamy layer section. The application of a candidate claiming to be belonging to OBC but
not submitting OBC certificate which satisfies these two conditions shall be summarily rejected.
XVII. NUMBER OF VACANCIES: The number of vacancies specified in respect of the posts is

Continued on page 50
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Govt of India, Ministry of Defence
27 MTN DIV ORD UNIT,C/O 99 APO

 Applications are invited from Indian Nationals for the Posts of Mazdoor in the Scale of pay and
specifications as given below:-

Designation No. of Age Pay Scale and Remarks
of Post Vacancies Grade Pay

Category Post Category Age Pay Band Rs. *O1X Vac
limit 5200-20200 each

Mazdoor SC 02 SC 18-30 with Grade reserved for
Yrs Pay of Rs. Physically

OBC 01 OBC 18-28 1800/- per Handicapped
Yrs month (Hearing

Gen 04 Gen 18-25 Handicapped
Yrs i.e. PH (HH)

Total= 07* and Ex-
Serviceman.

Note : (i) Out of the total vacancies, vacancies reserved for PH (HH)/Ex-Serviceman (ESM) will
be filled first and adjusted against their repective caste/categories.
2. Eligibility Criteria

S/No. Trade Nationality Compulsory Qualification/Test

(a) Mazdoor Indian (i) Matriculation (Class 10th Pass)
(Male only) (ii) Passing of Physical Tests.

(iii) Qualifying Written Test.
(iv) Interview.
(v) Knowledge of Hindi.

3. The crucial date for reckoning age limit shall be on or before the last dt of submission of
application form.
4.  Last date of submission of application: (21 days from the date of publication of
advertisement).
(Application received after last date will not be entertained).
5. CO, 27 Mtn Div Ord Unit will not be responsible for any postal delay, any injury which may occur
during the physical test/endurance test and any other injury, which may occur during the process
of testing/selection. The candidates will appear for physical test at their own risk.
6. Place of work :  27 Mtn Div Ord Unit, C/O 99 APO, its detachments and sub units and
subject to All India service liability including field and High Altitude areas.
7. Date, Time and place of Test/Intervicw : Candidates whose applications are found to be
correct and who are eligible for the test/ interview will be called through call letter with
date and time at 27 Mtn DOU, Sevoke Road, Siliguri.
8. Age limit - Between 18 to 25 years on last date, prescribed for receipt of application in open
advertisement (the upper age limit is admissible with relaxation of 05 years for SC/ST and 03 years
for OBC candidates). The age limit for PH (HH) candidate is 18 to 35 years for Gen, 18 to 40 years
for SC/ST and 38 years for OBC.
(a) Age limit for Ex-Servicemen of Armed Forces will be determined as Present age minus period
of service rendered in Armed Forces plus 03 years. This figures should not exceed 25 years.
(b) Physically handicapped (HH). Hearing impairment means loss of 40% or more disability/60
decibels or more in the better ear in the conversational range of frequencies. The disability certifi-
cate shall be from a competent Medical board constituted by the Central or State Govt. consisting
at least  three members, out of which one shall be specialist in the particular field i.e. hearing
disability. The disability certificate should be as per proforma in Annexure-I (att).
9. All applications received will be scrutinized by this unit and applications with incomplete/incorrect
inappropriate information and also those with incomplete supporting document will be rejected. All
candidates whose applications have been found correct will be sent a call letter to appear in the test
on the given date. No candidate without a call letter from 27 Mtn DOU will be permitted to participate
in  the test for recruitment.
10. All candidates with valid call letters will arrive at the place of test one hour before the given time
on the day of the test. Candidates arriving late will not be permitted to take part in the test at any
cost.
11. Only those candidates who qualify the endurance test wiII be given chance for written test and
personal interview. The syllabus for written test and interview will include basic knowledge of the
trade and general awareness and knowledge of Matriculation level.
12. No TA/DA will be admissible to the candidate for appearing in the test/interview. The candidates
will have to make their own arrangement of move, boarding/lodging.
13. All appointments are initially on temporary basis. Appointments may be made permanent only
after the successful completion of two years of continuous service on probation.
14. Desirous candidates fullfilling the required terms and conditions may forward application by
registered post along with the following :-
(a) Photocopies of birth, caste, educational certificates duly attested by a Gazetted Officer.
(b) Photocopy of discharge certificate (Ex-Servicemen candidates only).
(c) One passport size recent photograph duly attested by a Gazetted Officer to be affixed on top
of application and one photograph with name and father's name written on reverse duly signed by
the applicant.
(d) Domicile certificate from a Gazetted Officer or Ration Card issued by civil authority.
(e) One self-attested envelope duly affixed with postage stamp of Rs- 22/-.
(f) Character certificate issued by a Gazetted Officer which should not be more than 06 months
old.
15. Please note the following :-
(a) Application form to be strictly as per the format published in the Advertisement.
(b) Candidates to apply for only one category of reservation.
For example:- If a candidates is from OBC/SC, he can only apply for OBC/SC or Gen but if he
applies for OBC/SC and Gen, both applications will be rejected.
(c) Candidates are required to get original supporting documents at the time of interview as
mentioned in the application form. In case a candidate fails to submit the documents in original at the
time of interview, he shall not be considered for the interview.
(d) Overwriting/erased/incorrect/incomplete information on documents with application form will
result in rejection of the application and no representation will he entertained in this regard at a later
stage.
(e) Court Jurisdiction:- Any dispute in the recruitment will be settled within the jurisdiction of
SILlGURI Court only.
16. Registration of application is no guarantee of employment.
17. Applications along with above supporting documents is to he forwarded by registered post
only to the following address:-
Recruitment Cell
C/O OIC Adm & Services Wing
27 Mtn Div Ord Unit
PIN No -909027
C/O 99 APO
18. The envelope enclosing the application form is to be boldly enfaced on top with "APPLICATION
FOR THE POST OF MAZDOOR" and the category "GEN/OBC/SC/PH/EX-SERVICEMAN" as
applicable in capital letters only.
19. All applicants for PH and Ex-Serviceman vacancies are also required to mention their caste/
category i.e. SC/OBC/Gen in their application in column 8. A caste certificate will also be submitted
along with the application.
20. The candidates not in receipt of call letter should presume that  their applications were incomplete/
not meeting qualitative requirement or found ineligible. No correspondence in this regard will be
entertained. Further, this office will not be held responsible for any postal delay or delivery default.
21. The number of vacancies is tentative. The recruitment process can he cancelled/suspended/
terminated by the CO, 27 Mtn Div Ord Unit without assigning any reasons at any stage. The
decision of the CO, 27 Mtn Div Ord Unit is final and no appeal will be entertained.

22. Any attempt by any candidate to influence the selection process will result in disqualification of
the candidate from taking any further part in the selection process, besides disciplinary/legal
proceedings by civil police.

(M.S. Bajwn)
Col Commanding Officer

ANNEXURE-I
NAME & ADDRESS OF THE INSTITUTE/HOSPITAL
Certificate No. .............................. date .....................................................

DISABILITY CERTIFICATE

This is certified that Shri/Smt/Kum.....................................................................................
Son/wife/daughter of Shri....................................................... age .....................................
sex........................................identification marks(s)..........................................................
is suffering from permanent disability of following category:
A. Locomotor or cerebral palsy:

(i) BL- Both legs affected but not arms.
(ii) BA-Both arms affected (a) Impaired reach

(b) Weakness of grip
(iii) BLA-Both legs and both arms affected
(iv) OL-one leg affected (right or left) (a) Impaired reach

(b) Weakness of grip
(c) Ataxic

(v) OA-One arm affected (a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(vi) BH-Stiff back and hips (Cannot sit or stoop)
(vii) MW-Muscular weakness and limited physical endurance.

B. Blindness or Low Vision :
(i) B-Blind
(ii) PB-Partially Blind

C. Hearing Impairment:
(i) D-Deaf
(ii) PD-Partially Deaf

(Delete the category whichever is not applicable)
 2. This condition is progressive/non-progressive/Iikely to improve/not likely to improve. Re-
assessment of this case is not recommended/is recommended after a period of.....................
years.............. months. *
3. Percentage of disability in his/her case is.....................percent.
4. Sh./Smt./Kum............................................. meets the following physical requirements for dis-
charge of his/her duties:-
(i) F-can perform work by manipulating with fingers. Yes/No
(ii) PP-can perform work by pulling and pushing. Yes/No
(iiii) L-can perform work by lifting Yes/No
(iv) KC-can perform work by Kneeling and crouching. Yes/No
(v) B-can perform work by bending Yes/No
(vi) S-can perform work by sitting Yes/No
(vii) ST-can perform work by standing Yes/No
(viii) W-can perform work by walking. Yes/No
(ix) SE-can perform work by seeing. Yes/No
(x) H-can perform work by hearing/speaking. Yes/No
(xi) RW-can perform work by reading and writing. Yes/No

(Dr......................) (Dr......................) (Dr......................)
Member Member Chairperson
Medical Board Medical Board Medical Board

Countersigned by the
Medical Superintendent/CMO/Head of
Hospital(with seal)

*Strike out which is not applicable.
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Recent photograph
of the candidate

showing the disability
duly attested by the
Chairperson of the

Medical Board

Ministry of Women and
Child Development

Ministry of Women & Child Development urgently requires persons for the following posts to be
filled on contract basis, initially upto 31.03.2013 (which may be extended or curtailed at the
discretion of the Competent Authority), for the Central Project Support Unit (CPSU) being set up
at New Delhi under the recently introduced Integrated Child Protection Scheme (ICPS):

SI.No. Name of the Post Remuneration [per month] No. of Posts

1. Deputy Mission Director Rs. 55000/- (consolidated) 01

2. Project Implementation Officer Rs. 45000/- (consolidated) 03

3. Administrative Officer Rs. 30000/- (consolidated) 01

4. Accounts Officer Rs. 30000/- (consolidated) 01

5. Accountant Rs. 19000/- (consolidated) 01

6. Assistant-cum-Computer Operator Rs. 19000/- (consolidated) 02

The details of ICPS, the Terms of References [TORs], essential qualifications and
experience and job details are available on the Ministry's website - www.wcd.nic.in.
Eligible candidates may apply with attested copies of certificates of the essential qualifications
and experience to "The Director (Child Welfare), Ministry of Women & Child Development,
Government of India, Room No. 640, 'A' Wing, 6th Floor, Shastri Bhawan, New Delhi-
110001" within 21 days of the publication of this advertisement. Applications received
incomplete or after due date will not be entertained. Only short-listed candidates will be intimated
and called for interview. The Ministry of Women & Child Devleopment, reserves the right to reject
any or all applications without assigning any reason.
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subject to change.
Where specific category has been prescribed for vacancies in any post, there are chances of
vacancies occurring in other categories also. Candidates belonging to other categories are also
advised to apply.
XVIII. RIGHT TO CANCEL THE PROGRAMME OF RECRUITMENT FOR A POST OR POSTS:
Lok Sabha Secretariat reserves the right to cancel the programme of recruitment to any post(s)
at any stage without any prior notice and without assigning any reason therefor.
XIX. The last date for receipt of applications is 27.08.2012.
XX. Candidates should clearly note that the Joint Recruitment Cell will in no case be responsible
for non-receipt of their applications or any delay in receipt thereof on any account whatsoever.
They should, therefore, ensure that their applications reach the Joint Recruitment Cell on or
before the expiry date.
XXI. Candidates can put their applications in the box kept for the purpose at the Reception Office,
Parliament House Annexe, New Delhi. However, no acknowledgement will be issued for the same.
XXII. The adver tisement can also be accessed through Lok Sabha website http://
www.loksabha.nic.in under the link ‘Recruitment’.
davp 31201/11/0014/1213 EN 17/106
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EXAMINATION NOTICE NO.11/2012-CPF DATED : 28.07.2012
(LAST DATE FOR SUBMISSION OF APPLICATIONS : 27.08.2012)

CENTRAL ARMED POLICE FORCES (ASSISTANT COMMANDANTS) EXAMINATION, 2012

(COMMISSION’S WEBSITE : www.upsc.gov.in)
No.11/3/2011-E1(B) :  The Union Public
Service Commission will hold a Written
Examination on 11th November, 2012 for
recruitment of Assistant Commandants
(Group A) in the Central Armed Police
Forces (CAPF) viz. Border Security Force
(BSF), Central Reserve Police Force
(CRPF), Central Industrial Security Force
(CISF), Indo-Tibetan Border Police (ITBP)
and Sashastra Seema Bal (SSB).  The
Examination will be held in accordance
with the Rules for the Examination
published by Ministry of Home Affairs in
the Gazette of India dated 28th July, 2012.
The date of holding the examination as
mentioned above is liable to be changed
at the discretion of the Commission.
The tentative number of vacancies to be
filled on the results of the examination is
as follows :
(i) BSF 94
(ii) CRPF 223
(iii) CISF 44
(iv) ITBP 26
(v) SSB 14

Total 401
The number of vacancies mentioned
above is liable to alteration.
Reservation will be given effect to as per
policy of the Govt.
2. CENTRES OF
EXAMINATION :
The Examination will be held at the
following Centres :
AGARTALA GANGTOK PANAJI (GOA)
AHMEDABAD HYDERABAD PATNA
AIZAWL IMPHAL PORT BLAIR
ALLAHABAD ITANAGAR RAIPUR
BANGALORE JAIPUR RANCHI
BAREILLY JAMMU SAMBALPUR
BHOPAL JORHAT SHILLONG
CHANDIGARH KOCHI SHIMLA
CHENNAI KOHIMA SRINAGAR
CUTTACK KOLKATA THIRUVANAN-
DEHRADUN LUCKNOW THAPURAM
DELHI MADURAI TIRUPATI
DHARWAD MUMBAI UDAIPUR
DISPUR NAGPUR VISHAKHA-

PATNAM

The Centres as mentioned above are
liable to be changed at the discretion of
the Commission.  While every effort will
be made to allot the candidates to the
Centre of their choice for the Examination,
the Commission may, at their discretion
allot a different Centre to a candidate,
when circumstances so warrant.
Candidates admitted to the Examination
will be informed of the timetable and place
or places of Examination.

The candidates should note that no
request for change of Centre will be
granted.
A candidate will be eligible to get the
benefit of community reservation only in
case the particular caste, to which the
candidate belongs to, is included in the
list of reserved communities issued by the
Central Government. If a candidate
indicates in his/her Application Form for
Central Armed Police Forces (Assistant
Commandants) Examination that he/she
belongs to General Category but
subsequently writes to the Commission to
change his/her category, to a reserved
one, such request shall not be entertained
by the Commission.
While the above principle will be followed
in general, there may be a few cases where
there was a little gap (say 2-3 months)
between the issuance of a Government

Notification enlisting a particular
community in the list of any of the reserved
communities and the date of submission
of the application by the candidate. In such
cases the request of change of community
from general to reserved may be
considered by the Commission on merit.
The closing date fixed for the receipt of
the application will be treated as the date
for determining the OBC status
(including that of creamy layer) of the
candidates.
3. ELIGIBILITY CONDITIONS :
(I) Nationality : No person who is not a
citizen of India shall, except with the

consent of the Central Government
signified in writing be appointed or
employed under these Rules.
Provided that nothing contained in these
rules shall debar the appointment,
enrolment or employment of a subject of
Nepal  or Bhutan  under these Rules.
(II) Sex : Both Male and Female candidates
are eligible for appointment to the post of
Assistant Commandants in CRPF, CISF
and SSB.  However, for appointment to the
post of Assistant Commandants in BSF
and ITBP only Male candidates are
eligible.
Explanation – A female candidate, even if

her name is there in the list of successful
candidates as declared by UPSC, may not
be appointed if she does not get allocated
to CRPF, CISF or SSB on the basis of merit
and choice indicated by successful
candidates.
(III) Age Limits :
(a) A candidate must have attained the
age of 20 years and must not have
attained the age of 25 years on 1st August,
2012, i.e. he/she must have been born not
earlier than 2nd August, 1987 and not later
than 1st August, 1992.
(b) The upper age limit prescribed above
will be relaxable.
(i) upto a maximum of five years if a
candidate belongs to a Scheduled Caste
or a Scheduled Tribe.
(ii) upto a maximum of three years in the
case of candidates belonging to Other
Backward Classes who are eligible to
avail of reservation applicable to such
candidates.
(iii) upto a maximum of five years for
Civilian Central Government Servants in
accordance with the existing instructions
of the Central Government.  Ex-
Servicemen will also be eligible for this
relaxation. However the total relaxation
claimed on account of Government
Service will be limited to five years.
(iv) upto a maximum of five years if a
candidate had ordinarily been domiciled
in the State of Jammu & Kashmir during
the period from 1st January, 1980  to the
31st day of December, 1989.
Note I : Candidates belonging to the
Scheduled Castes and the Scheduled
Tribes and the Other Backward Classes
who are also covered under any other
clause of Para 3(III)(b) above, viz. those
coming under the category of Civilian
Central Government Servants/ Ex-
Servicemen  and persons domiciled in the
State of Jammu & Kashmir, will be eligible
for grant of cumulative age-relaxation
under both the categories.
Note II :  The term Ex-Servicemen will
apply to the persons who are defined as
Ex-Servicemen in the Ex-Servicemen (Re-
employment in Civil Services and Posts)
Rules, 1979, as amended from time to
time.
Note III :  The term “Civilian Central
Government Servants” in Para 3 (III)(b)(iii)
above will apply to persons who are
defined as “Government Servants” in the
Central Civil Services (Classification,
Control and Appeal) Rules, 1965 as
amended from time to time.

SAVE AS PROVIDED ABOVE
THE AGE LIMITS
PRESCRIBED CAN IN NO
CASE BE RELAXED.
The date of birth accepted by the
Commission is that entered in the
Matriculation or Secondary School
Leaving Certificate or in a certificate
recognised by an Indian University as
equivalent to Matriculation or in an extract
from a Register of Matriculates maintained
by a University, which must be certified by
the proper authority of the University or in
the Higher Secondary or an equivalent
examination certificate.
No other document relating to age like
horoscopes, affidavits, birth extracts from
Municipal Corporation, service records
and the like will be accepted.
The expression Matriculation/Secondary

UNION PUBLIC SERVICE COMMISSION

IMPORTANT
1. CANDIDATES TO ENSURE THEIR ELlGIBILlTIY FOR THE EXAMINATION:

Candidates applying for the examination should ensure that they fulfil all eligibility

conditions for admission to the Examination. Their admission at all the stages of the

examination will be purely provisional subject to satisfying the prescribed eligibility

conditions.

Mere issue of e-Admission Certificate to the candidate will not imply that his/her
candidature has been finally cleared by the Commission.

Verification of eligibility conditions with reference to original documents is taken up

only after the candidate has qualified for Interview/Personality Test.

2. HOW TO APPLY:

Candidates are required to apply online only by using the website
www.upsconline.nic.in Brief instructions for filling up the online Application Form
have been given in Appendix-II. Detailed instructions are available on the above
mentioned  website.

3. LAST DATE FOR SUBMISSION OF APPLICATIONS:

The Online Applications can be filled upto 27th August, 2012 till 11.59 pm, after
which  the link will be disabled.

4. The eligible candidates shall be issued an e-Admission Certificate three weeks
before the commencement of the examination. The e-Admission Certificate will
be made available in the UPSC website [www.upsc.gov.in] for  downloading by
candidates. No Admission Certificate will be sent by post. All the applicants are
required to provide valid and active E-Mail I.D. while filling up Online Application
Form  as the Commission may use electronic mode for contacting them.

5. PENALTY FOR WRONG ANSWERS (In Objective Type Question Paper):

Candidates should note that there will be penalty (Negative Marking) for wrong
answers marked by a candidate in the Objective Type Question Paper.

6. INSTRUCTIONS FOR FILLING UP OMR SHEETS:

a) For both writing and marking answers in the OMR Sheets (Answer Sheet)
candidates must use black ball point pen only. Pens with any other colours are
prohibited. Do not use Pencil or Ink pen. Candidates are further advised to read
Special Instructions contained in Appendix-III of the Notice.

b) Candidates should note that any omission/mistake/discrepancy in encoding/filling
in  details in the OMR answer sheet; especially with regard to Roll Number and Test
Booklet Series Code, will render the answer sheet liable for rejection.

7.  SPECIAL INSTRUCTIONS:

Candidates are advised to read carefully “Special Instructions to the Candidates
for Conventional Type Tests” (Appendix-IV).

8.  FACILITATION COUNTER FOR GUIDANCE OF CANDIDATES:

In case of any guidance/information/clarification regarding their applications,
candidature etc. candidates can contact UPSC’s Facilitation Counter near ‘C’ Gate of
its campus in person or over Telephone No. 011-23385271/011-23381125/011-
23098543 on working days between 10.00 hrs. and 17.00 hrs.

9. Mobile Phones/other articles Banned:

(a) Mobile phones, pagers or any other communication devices are not allowed
inside  the premises where the examination is being conducted. Any infringement of
these instructions shall entail disciplinary action including ban from future
examinations.

(b) Candidates are advised in their own interest not to bring any of the banned item
including mobile phones/pagers or any valuable/costly items to the venue of the
examination, as arrangement for safe-keeping can not be assured. Commission will
not be responsible for any loss in this regard.

CANDIDATES ARE REQUIRED TO APPLY ONLINE ONLY.
NO OTHER MODE IS ALLOWED FOR SUBMISSION OF APPLICATION.

“Government strives to have a workforce which reflects gender balance and women candidates are encouraged to apply”
Continued
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Branch of SBI by cash, or by using net
banking facility of SBI, State Bank of
Bikaner & Jaipur/State Bank of
Hyderabad/State Bank of Mysore /State
Bank of Patiala/State Bank of Travancore
or by using Visa/Master Credit/Debit Card.
Note: 1. Candidates should note that
payment of examination fee can be made
only through the modes prescribed above.
Payment of fee through any other mode is
neither valid nor acceptable. Applications
submitted without the prescribed fee/mode
(unless remission of fee is claimed) shall
be summarily rejected.
Note: 2. Fee once paid shall not be
refunded under any circumstances nor
can the fee be held in reserve for any other
examination or selection.
Note: 3. For the applicants in whose case
payments details have not been received
from the bank, they will be treated as
fictitious payment cases and their
applications will be rejected in the first
instance. A list of all such applicants shall
be made available on the Commission
website within two weeks after the last day
of submission of Online Application. The
applicants shall be required to submit the
proof of their fee payment within 10 days
from the date of such communication
either by hand or by speed post to the
Commission. On receipt of documentary
proof, genuine fee payment cases will be
considered and their applications will be
revived, if they are otherwise eligible.
ALL FEMALE CANDIDATES AND
CANDIDATES BELONGING TO
SCHEDULED CASTES/SCHEDULED
TRIBES ARE NOT REQUIRED TO PAY
ANY FEE. NO FEE EXEMPTION IS,
HOWEVER, AVAILABLE TO OBC
CANDIDATES AND THEY ARE
REQUIRED TO PAY THE FULL
PRESCRIBED FEE.
5. HOW TO APPLY :
(a) Candidates are required to apply
Online using the link www.upsconline.
nic.in Detailed instructions for filling up
Online Applications are available on the
above mentioned website.
(b) The applicants are advised to submit
only single application. However, if due to
any unavoidable situation, he/she submits
another/multiple applications, then he/she
must ensure that application with the
higher RID is complete in all respects like
applicants details, examination centre,
photograph, signature, fee etc. The
applicants who are submitting multiple
applications should note that only the
application with higher RID (Registration
ID) shall be entertained by the
Commission and fee paid against one RID
shall not be adjusted against any other
RID.
(c) All candidates, whether already in
Government Service, Government owned
industrial undertakings or other similar
organisations or in private employment
should submit their applications direct to
the Commission.
Persons already in Government service,
whether in permanent or temporary
capacity or as work-charged employees
other than casual or daily rated employees
or those serving under the Public
Enterprises are however, required to
inform in writing their Head of Office/
Department that they have applied for the
Examination.
Candidates should note that in case a
communication is received from their
employer by the Commission withholding
permission to the candidates applying for/
appearing at the examination, their
application will be liable to be rejected/
candidature will be liable to be cancelled.
NOTE 1 : While filling in  his/her  Online
Application Form, the candidate should
carefully decide about  his/her choice
for the Centre for the Examination.
If any candidate appears at a centre
other than the one indicated by the
Commission in  his/her e-Admission
Certificate, the papers of such a
candidate will not be evaluated and  his/
her candidature will be liable to
cancellation.
NOTE 2 : Incomplete or defective
applications shall be summarily rejected.
No representation or correspondence

regarding such rejection shall be
entertained under any circumstances.
NOTE 3 : Candidates are not required to
submit Hard Copy of their applications to
the Commission at this stage.
The candidates applying for the
examination should ensure that they
fulfil all the eligibility conditions for
admission to the examination.  Their
admission at all the stages of
examination for which they are admitted
by the Commission viz. Written
Examination, Physical and Medical
Standards Tests and Physical
Efficiency Test (PET) and Interview/
Personality Test will be purely
provisional, subject to their satisfying
the prescribed eligibility conditions.  If
on verification at any time before or after
the Written Examination, Physical and
Medical Standards Tests, Physical
Efficiency Test (PET) and Interview/
Personality Test, it is found that they do
not fulfill any of the eligibility conditions,
their candidature for the examination will
be cancelled by the Commission.
If any of their claims is found to be
incorrect, they will render themselves
liable to disciplinary action by the
Commission in terms of Rule 14 of the
Rules for the  Central Armed Police Forces
(Assistant Commandants) Examination,
2012 reproduced below :
A candidate who is or has been declared
by the Commission to be guilty of :
(i)   Obtaining support for his/her
candidature by the following means,
namely :-
(a)   offering illegal gratification to, or
(b)   applying pressure on, or
(c)   blackmailing, or threatening to
blackmail  any person connected with the
conduct of the examination, or
(ii) impersonating, or
(iii) procuring impersonation by any
person, or
(iv) submitting fabricated documents or
documents which have been tampered
with, or
(v) making statements which are incorrect
or false or suppressing material
information, or
(vi)  resorting to the following means in
connection with his/her candidature for the
examination, namely
(a)  obtaining copy of question paper
through improper means,
(b)  finding out the particulars of the
persons connected with secret work
relating to the examination,
(c) influencing the examiners, or
(vii) using unfair means during the
examination, or
(viii) writing obscene matter or drawing
obscene sketches in the scripts, or
(ix) misbehaving in the examination hall
including tearing of the scripts, provoking
fellow examinees to boycott examination,
creating disorderly scene and the like, or
(x) harassing or doing bodily harm to the
staff employed by the Commission for the
conduct of their examinations, or
(xi) being in possession of or using any
mobile phone, pages or any electronic
equipment or device or any other
equipment capable of being used as a
communication device during the
examination; or
(xii) violating any of the instructions issued
to candidates along with their admission
certificates permitting them to take the
examination, or
(xiii) attempting to commit or as the case
may be abetting the commission of all or
any of the acts specified in the foregoing
clauses, may in addition to rendering
himself/herself liable to criminal
prosecution, be liable :
(a)   to be disqualified by the Commission
from the examination for which he/she is
a candidate and/or
(b)   to be debarred either permanently or
for a specified period
(i)    by the Commission from any
examination or selection held by them.
(ii)   by the Central Government from any
employment under them, and
(c)   if he/she is already in service under
Government to disciplinary action under
the appropriate rules.

Examination Certificate in this part of the
instructions includes the alternative
certificates mentioned above.
NOTE 1 : Candidates should note that once
a Date of Birth has been claimed by them
and entered in the records of the
Commission for the purpose of admission
to an Examination, no change will be
allowed subsequently (or at any other
Examination of the Commission) on any
grounds whatsoever.
NOTE 2 : The candidate should exercise
due care while entering their Date of Birth
in Online Application Form for the
Examination.  If on verification at any
subsequent stage, any variation is found
in their Date of Birth from the one entered
in their Matriculation or equivalent
Examination Certificate, disciplinary action
will be taken by the Commission under
the Rules.
(IV) Minimum Educational Qualifications:
A candidate must hold a Bachelor’s
degree of a University incorporated by an
Act of the Central or State Legislature in
India or other educational institutions
established by an Act of Parliament or
declared to be deemed as a University
under Section-3 of the University Grants
Commission Act, 1956 or possess an
equivalent qualification.
NOTE 1 : Candidates who have appeared
at an examination the passing of which
would render them educationally qualified
for the Commission’s examination but
have not been informed of the results as
also the candidates who intend to appear
at such a qualifying examination in the
year 2012 will also be eligible for
admission to the examination.   Such
candidates will be admitted to the
examination if otherwise eligible but the
admission would be deemed to be
provisional and subject to cancellation if
they do not produce proof of having
passed the requisite examination along
with the Detailed Application Form which
will be required to be submitted online
by the candidates who after qualifying
on the result of the written part of the
examination are also declared qualified
in the Physical Standards/Physical
Efficiency Tests and Medical Standards
Tests.
NOTE II : In exceptional cases the Union
Public Service Commission may treat  a
candidate who has not any of the
foregoing qualifications as a qualified
candidate, provided that  he/she has
passed an examination conducted by the
other Institutions, the standard of which in
the opinion of the Commission justifies
his/her admission to the examination.
NOTE III : Candidates possessing
professional and technical qualifications
which are recognised by Government as
equivalent to professional and technical
degree would also be eligible for
admission to the examination.
V. Restriction on reappearance of
candidates finally selected/
recommended earlier:
A candidate who has been finally selected
on the basis of an earlier examination to
the post of Assistant Commandants in any
of the forces participating in the Central
Armed Police Forces (Assistant
Commandants) Examination will not be
eligible to appear at a subsequent
examination for recruitment of Assistant
Commandants in the participating CAPFs.
VI. Physical Standards :
Candidates must meet the prescribed
Physical and Medical Standards for
admission to  Central Armed Police Forces
(Assistant Commandants), Examination
2012 specified in  Appendix-V of the
Notice.
VII. Possession of NCC ‘B’ or ‘C’
Certificates :
Possession of NCC ‘B’ or ‘C’ Certificate
will be a desirable qualification.  These
qualifications will be given consideration
at the time of Interview/ Personality Test
only.
4. FEE :
Candidates (excepting Female/SC/ST
candidates who are exempted from
payment of fee) are required to pay a fee
of Rs. 200/- (Rupees Two Hundred Only)
either by depositing the money in any

Provided that no penalty under these rules
shall be imposed except after
(i) giving the candidate an opportunity of
making such representation, in writing as
he/she may wish to make in that behalf;
and
(ii) taking the representation, if any,
submitted by the candidate within the
period allowed to him/her into
consideration.
6. LAST DATE FOR SUBMI-
SSION OF APPLICATIONS :
The Online Applications can be filled upto
27th August, 2012 till 11.59 pm after which
the link will be disabled.
7. CORRESPONDENCE WITH
THE COMMISSION :
The Commission will not enter into any
correspondence with the candidates about
their candidature except in the following
cases:
(i) The eligible candidates shall be issued
an e-admission Certificate three weeks
before the commencement of the
examination. The e-Admission Certificate
will be made available in the UPSC
website [www.upsc.gov.in] for
downloading by candidates. No paper
Admission Certificate will be sent by post.
For downloading the e-Admission
Certificate/e-Admit Card the candidate
must have his/her vital parameters like RID
& Date of Birth or Roll No. (if received) &
date of birth or name, father's name & Date
of Bir th available with him/her.  If a
candidate does not receive  his/her e-
admission certificate or any other
communication regarding  his/her
candidature for the examination three
weeks before the commencement of the
examination,  he/she should at once
contact the Commission.    Information in
this regard can also be obtained from the
Facilitation Counter located in the
Commission’s office either in person or
over phone Nos. 011-23381125/011-
23385271/011-23098543. In case no
communication is received in the
Commission’s office from the candidate
regarding non-receipt of  his/her e-
admission certificate at least 3 weeks
before the examination,  he/she  himself/
herself  will be solely responsible for
non-receipt of  his/her e-Admission
Certificate.
No candidate will ordinarily be allowed
to take the examination unless  he/she
holds an e-admission certificate for the
examination.  On the receipt of e-
admission certificate, candidates should
check it carefully and bring
discrepancies/errors, if any, to the
notice of UPSC immediately.
The candidates should note that their
admission to the examination would be
purely provisional based on the
information given by them in the application
form.  This will be subject to verification of
all the eligibility conditions by the UPSC.
The mere fact that an e-admission
certificate to the Examination has been
issued to a candidate will not imply that
the Commission has finally cleared  his/
her candidature or that the Commission
has accepted entries made by the
candidate in  his/her application for the
Examination as true and correct.
Candidates may note that the
Commission will take up the verification
of eligibility conditions of a candidate,
with reference to original documents,
only after the candidate has qualified the
Central Armed Police Forces (Written)
Examination.  Unless the Commission
formally confirms candidature, it
continues to be provisional.
The decision of the Commission as to the
eligibility or otherwise of a candidate for
admission to the Examination shall be final.
Candidates should note that the name in
the e-Admission Certificate in some cases
may be abbreviated due to technical
reasons.
(ii) In the event of a candidate downloading
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more than one e-admission certificate from
the website of the  Commission, he/she
should use only one of these admission
certificates for appearing in the
examination and report about the others
to the Commission.
(iii) The candidates must ensure that their
E-Mail IDs given in their Online
Applications are valid and active as the
Commission may use electronic mode of
communication while contacting them at
different stages of examination processes.
(iv) A candidate must see that
communications sent to  him/her  at the
address stated in  his/her application are
redirected, if necessary.  Change in
address should be communicated to the
Commission at the earliest opportunity.
Although the Commission make every
effort to take account of such changes, they
can not accept any responsibility in the
matter.
(v) If a candidate receives an e-admission
certificate in respect of some other

candidate the same should immediately
be brought to the notice of  Commission
with a request to issue the correct e-
Admission Certificate. Candidates may
note that they will not be allowed to take
the examination on the strength of an e-
Admission Certificate issued in respect of
another candidate.

IMPORTANT : ALL COMMUNICATIONS
TO THE COMMISSION SHOULD
INVARIABLY CONTAIN THE FOLLOWING
PARTICULARS.
1. NAME AND YEAR OF THE

EXAMINATION
2. REGISTRATION I.D. (RID)
3. ROLL NUMBER (IF RECEIVED)
4. NAME OF CANDIDATE (IN FULL AND

IN BLOCK LETTERS)
5. COMPLETE POSTAL ADDRESS AS

GIVEN IN THE APPLICATION.
6. VALID AND ACTIVE E-MAIL ID.
N.B.I : Communications not containing the
above particulars may not be attended to.

Candidates are strongly advised to keep
a print out or soft copy of their online
application for future references.
8. WITHDRAWAL OF
APPLICATIONS :
NO REQUEST FOR WITHDRAWAL OF
CANDIDATURE RECEIVED FROM A
CANDIDATE AFTER  HE/SHE HAS
SUBMITTED  HIS/HER  ONLINE
APPLICATION WILL BE ENTERTAINED
UNDER ANY CIRCUMSTANCES.
9. SERVICE ALLOCATION:
Service Allocation will be made on the
basis of position in the Merit List and the
Service Preferences, which will have to
be indicated by the candidates at the time
of filling up the Detailed Application Form
after qualifying the Physical and Medical
Standards Tests and the Physical
Efficiency Tests.  As Female candidates
will be considered for appointment to
CRPF, CISF and SSB only, they will be

to appear before the “Review Medical Board” on their appeal by the Appellate Authority
will be called for Interview/Personality Tests provisionally.  The Interview/Personality
Test will carry 150 Marks.
Candidates who are short-listed for Interview/Personality Test, including those short-
listed for Interview/Personality Test provisionally will be issued a Detailed Application
Form (DAF) in which among other things, they will be required to indicate their preference
of Forces.  As female candidates are eligible for appointment to CRPF, CISF and SSB
only, they will be required to indicate their preference for CRPF, CISF and SSB only.
(iv) Final Selection / Merit  : The merit list will be drawn on the basis of marks obtained
by the candidates in the Written Examination and Interview/Personality Test.
(B) Syllabi of the Written Papers:-
Paper I : General Ability and Intelligence
The objective type questions with multiple choices in this paper will broadly cover the
following areas:
1. General Mental Ability

The questions will be designed to test the logical reasoning, quantitative aptitude
including numerical ability, and data interpretation.

2. General Science
The questions will be set to test general awareness, scientific temper,
comprehension and appreciation of scientific phenomena of everyday observation
including new areas of importance like Information Technology, Biotechnology,
Environmental Science.

3. Current Events of National and International Importance:
The questions will test the candidates’ awareness of current events of national and
international importance in the broad areas of culture, music, arts, literature, sports,
governance, societal and developmental issues, industry, business, globalisation,
and interplay among nations.

4. Indian Polity and Economy:
The questions shall aim to test candidates’ knowledge of the Country’s political
system and the Constitution of India, social systems and public administration,
economic development in India, regional and international security issues and
human rights including its indicators.

5. History of India :
The questions will broadly cover the subject in its social, economic and political
aspects.  This shall also include the areas of growth of nationalism and freedom
movement.

6. Indian and World Geography:
The questions shall cover the physical, social and economic aspects of geography
pertaining to India  and the World.

Paper II  : General Studies, Essay and Comprehension
Part-A – Essay questions which are to be answered in long narrative form either in
Hindi or English totalling 80 Marks. The indicative topics are modern Indian history
especially of the freedom struggle, geography, polity and economy, knowledge of security
and human rights issues, and analytical ability.
Part-B – Comprehension, précis writing, other communications/language skills – to be
attempted in English only (Marks 120) – The topics are Comprehension passages,
précis writing, developing counter arguments, simple grammer and other aspects of
language testing.

(A) Selection Procedure/Scheme: -
The Selection Procedure/Scheme of the Exam. will be as follows:
(i) Written Examination: The written examination to be conducted by Union Public
Service Commission will be held on 11th November, 2012 and will comprise two
papers. Paper I will be held from 10 a.m. to 12.00 Noon and Paper II will be held from
2.00 p.m. to 5.00 p.m.
Paper I  : General Ability and Intelligence - 250 Marks
The questions in this paper will be of Objective (Multiple Answers) Type in which the
questions will be set in English as well as Hindi.
Paper II : General Studies, Essay and Comprehension - 200 Marks
In this paper candidates will be allowed the option of writing the Essay Component in
English or Hindi, but the medium of Precis Writing, Comprehension Components and
other communications/language skills will be English only.
NOTE-I :  Candidates should ensure that in Paper II they write the answers only in the
medium allowed by the Commission for the different Components as mentioned above.
No credit will be given for answers written in a medium other than the one allowed in
the Paper. Candidates will be required to indicate the medium of Essay Component in
the Attendance Lists and on the Answer Book. No credit will be given for the Essay
Component if the candidate indicates a medium on the Attendance List and on the
Answer Book other than the one in which he/she has written the Essay.
NOTE-II: There will be minimum qualifying marks separately in each Paper as may be
fixed by the Commission in their discretion.   Paper-I will be evaluated first and evaluation
of Paper-II will be done only of those candidates who obtain the minimum qualifying
marks in Paper-I.
(ii) Physical Standards/Physical Efficiency Tests and Medical Standards Tests :
Candidates who are declared qualified in the written examination will be summoned
for Physical Standards/Physical Efficiency Tests and Medical Standards Tests.  Those
candidates who meet the prescribed Physical Standards, specified in Appendix-VI,
will be put through the Physical Efficiency Tests as indicated below :
Physical Efficiency Tests (PET)

Males Females
(a) 100 Meters race In 16 seconds In 18 seconds
(b) 800 Meters race In 3 minutes 45 seconds In 4 minutes 45 seconds
(c) Long Jump 3.5 Meters 3.0 meters

(3 chances) (3 chances)
(d) Shot Put (7.26 Kgs.) 4.5 Meters   —
Pregnancy at the time of PET will be a disqualification and pregnant female candidate
will be rejected.
Medical Standards Tests, to check the standards specified in Appendix-VI, will be
conducted only in respect of candidates who are declared qualified in the Physical
Efficiency Test.
The Physical Standards/Physical Efficiency Tests and Medical Standards Tests will be
conducted under the supervision of a Nodal Authority to be appointed by the Ministry of
Home Affairs. These tests will be conducted at various centres to be notified after the
results of the written examination.
Appeals will be entertained only against the Medical Standards Tests and will have to
be made to the Appellate Authority designated by the Ministry of Home Affairs within a
period of 15 days from the date of declaration of the results of these tests.
(iii) Interview/Personality Test : Candidates who are declared qualified in the Medical
Standards Tests, will be called for Interview/Personality Test to be conducted by Union
Public Service Commission.  Candidates who are declared medically unfit but allowed

APPENDIX - I
SELECTION PROCEDURE/SCHEME AND SYLLABUS OF THE EXAMINATION

required to indicate their service
preferences for CRPF, CISF and SSB only.
10. OTHER DETAILS :
For other details regarding the
Examination, the candidates may refer to
the Appendices as specified below :
(a) Selection Procedure/
Scheme and syllabus
of Examination Appendix-I
(b) Instructions to
candidates for
filling up the Online
Application Form Appendix-II
(c) Special Instructions
for Objective Type Tests Appendix-III
(d) Special Instructions
for Conventional Type
Tests Appendix-IV
(e) Physical and
Medical Standards Appendix-V

(Kuldeep Kumar Saharawat)
Deputy Secretary

Union Public Service Commission

Candidates are required to apply Online using the website www.upsconline.nic.in.
Salient features of the system of Online Application Form are given hereunder:
● Detailed instructions for filling up Online Applications are available on the above

mentioned website.
● Candidates will be required to complete the Online Application Form containing

two stages viz. Part-I and Part-II as per the instructions available in the above
mentioned site through drop down menus.

● The candidates are required to pay a fee of Rs. 200/- (Rupees Two Hundred only)
[excepting SC/ST/Female candidates who are exempted from payment of fee]
either by depositing the money in any branch of SBI by cash, or by using net
banking facility of State Bank of India/State Bank of Bikaner & Jaipur/State Bank of
Hyderabad/State Bank of Mysore/ State Bank of Patiala/State Bank of Travancore
or by using any Visa/Master Credit/Debit Card.

● Before start filling up of Online Application, a candidate must have his/her
photograph and signature duly scanned in the .jpg format in such a manner that
each file should not exceed 40 KB and must not be less than 3 KB in size for the
photograph and 1 KB for the signature.

APPENDIX-II
INSTRUCTIONS TO THE CANDIDATES FOR FILLING ONLINE APPLICATIONS

● The Online Applications (Part I and II) can be filled from 28th July, 2012 to 27
August, 2012 till 11.59 p.m., after which link will be disabled.

● Applicants should avoid submitting multiple applications. However, if due to any
unavoidable circumstances, any applicant submits multiple applications then he/
she must ensure that the application with higher RID is complete in all respects.

● In case of multiple applications, the application with higher RID shall be entertained
by the Commission and fee paid against one RID shall not be adjusted against any
other RID.

● The applicants must ensure that while filling their Application Form, they are
providing their valid and active E-Mail IDs as the Commission may use electronic
mode of communication while contacting them at different stages of examination
process.

● The applicants are advised to check their e-mails at regular intervals and ensure
that the e-mail address ending with @nic.in are directed to their inbox folder and
not to the SPAM folder or any other folder.

● Candidates are strongly advised to apply online well in time without waiting for
the last date for submission of Online Applications.
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13. Please read and abide by the instructions on the cover of Test Booklet. If any candidate
indulges in disorderly or improper conduct, he/she will render himself/herself liable for
disciplinary action and/or imposition of a penality as the Commission may deem fit.

ANNEXURE

How to fill in the Answer Sheet of objective-type tests in the Examination Hall

Please follow these instructions very carefully. You may note that since the answer
sheets are to be evaluated  on machine, any violation of these instructions may result in
reduction of your score for which you would yourself be responsible.

Before you mark your responoses on the Answer Sheet, you will have to fill in various
particulars in it.

As soon as the candidates receives the Answer Sheet, he/she should check that it is
numbered at the bottom. If it is found un-numbered he/she should at once get it replaced
by a numbered one.

You will see from the Answer Sheet that you will have to fill in the top line, which reads
thus :

dsUnz fo"k; fo"k; dksM vuqØekad

Centre Subject S. Code Roll Number

If you are, say, appearing for the examination in Delhi Centre for the English Paper* and
your Roll No. is 081276 and your test booklet series is `A', you should fill in thus, using
black ball pen.

dsUnz fo"k; fo"k; dksM vuqØekad

Centre Delhi Subject  English S. Code Roll Number
              (A)

You should write in black ball pen the name of the centre and subject in English or Hindi.

The test Booklet Series is indicated by Alphabets A, B, C or D at the top right hand corner
of the Booklet.

Write your Roll Numbers exactly as it is in your Admission Certificate in ink in the boxes
provided for this purpose. Do not omit any zero(s) which may be there.

The next step is to find out the approriate subject code from the Time Table. Now encode
the Test Booklet Series, Subject Code and the Roll Number in the circles provided for
this purpose. Do the encoding with black ball pen. The name of the Centre need not be
encoded.

Writing and encoding of Test Booklet Series is to be done after receiving the Test Booklet
and confirming the Booklet Series from the same.

For English paper of ‘A’ Test Booklet Series you have to encode the subject code, which
is 01. Do it thus.

iqfLrdk Øe ¼,½ fo"k; 0 1

Booklet Series (A) Subject
● ●

B ➀➀➀➀➀ ●

C ➁➁➁➁➁ ➁➁➁➁➁

D ➂➂➂➂➂ ➂➂➂➂➂

➃➃➃➃➃ ➃➃➃➃➃

➄➄➄➄➄ ➄➄➄➄➄

➅➅➅➅➅ ➅➅➅➅➅

➆➆➆➆➆ ➆➆➆➆➆

➇➇➇➇➇ ➇➇➇➇➇

➈➈➈➈➈ ➈➈➈➈➈

● ●

All that is required is to blacken completely the circle
marked `A' below the Booklet Series and below the sub-
ject code blacken completely the Circles for ‘‘0’’ (in the first
vertical column) and ‘‘1’’ (in the second vertical column).
You should then encode the Roll No. 081276. Do it thus
similarly :

Important : Please ensure that you have carefully en-
coded your subject, Test Booklet Series and Roll Num-
ber.

*This is just illustrative and may not be relevant to
your Examination.

0    8   1    2    7    60   1

vuqØekad
Roll Numbers

0 8 1 2 7 6

● � � � � �

➀➀➀➀➀ ➀➀➀➀➀ ● ➀➀➀➀➀ ➀➀➀➀➀ ➀➀➀➀➀
➁➁➁➁➁ ➁➁➁➁➁ ➁➁➁➁➁ ● ➁➁➁➁➁ ➁➁➁➁➁
➂➂➂➂➂ ➂➂➂➂➂ ➂➂➂➂➂ ➂➂➂➂➂ ➂➂➂➂➂ ➂➂➂➂➂
➃➃➃➃➃ ➃➃➃➃➃ ➃➃➃➃➃ ➃➃➃➃➃ ➃➃➃➃➃ ➃➃➃➃➃
➄➄➄➄➄ ➄➄➄➄➄ ➄➄➄➄➄ ➄➄➄➄➄ ➄➄➄➄➄ ➄➄➄➄➄
➅➅➅➅➅ ➅➅➅➅➅ ➅➅➅➅➅ ➅➅➅➅➅ ➅➅➅➅➅ ●
➆➆➆➆➆ ➆➆➆➆➆ ➆➆➆➆➆ ➆➆➆➆➆ ● ➆➆➆➆➆
➇➇➇➇➇ ● ➇➇➇➇➇ ➇➇➇➇➇ ➇➇➇➇➇ ➇➇➇➇➇
➈➈➈➈➈ ➈➈➈➈➈ ➈➈➈➈➈ ➈➈➈➈➈ ➈➈➈➈➈ ➈➈➈➈➈

1. Articles permitted inside Examination Hall
Clip board or hard board (on which nothing is written), a good quality black ball pen
for making responses on the Answer Sheet. Answer Sheet will be supplied by the
Invigilator.

2. Articles not permitted inside Examination Hall
Do not bring into the Examination Hall any article other than those specified above,
e.g., books, notes, loose sheets, electronic or any other type of calculators, math-
ematical and drawing instruments, Log Tables, stencils of maps, slide rules, Test
Booklets and rough sheets pertaining to earlier session(s), etc.
Mobile phones, pagers or any other communication devices are not allowed
inside the premises where the examination is being conducted. Any infringement
of these instructions shall entail disciplinary action including ban from future
examinations.
Candiates are advised in their own interest not to bring any of the banned items
including mobile phones/pagers to the venue of the examination, as
arrangements for safekeeping cannot be assured.
Candidates are advised not to bring any valuable/costly items to the Examination
Halls, as safekeeping of the same cannot be assured. Commission will not be
responsible for any loss in this regard.

3. Penalty for wrong Answers
THERE WILL BE PENALTY (NEGATIVE MARKING) FOR WRONG AN-
SWERS MARKED BY A CANDIDATE IN THE OBJECTIVE-TYPE QUES-
TION PAPERS.

(i) There are four alternatives for the answer to every question. For each ques-
tion for which a wrong answer has been given by the candidate, one third
(0.33) of the marks assigned to that question will be deducted as penalty.

(ii) If a candidate gives more than one answer, it will be treated as a wrong
answer even if one of the given answers happens to be correct and there will
be same penalty as above for that question.

(iii) If a question is left blank i.e. no answer is given by the candidate, there will
be no penalty for that question.

4. Unfair means strictly prohibited
No candidates shall copy from the papers of any other candidate nor permit his/ her
papers to be copied nor give nor attempt to give nor obtain nor attempt to obtain
irregular assistance of any description.

5. Conduct in Examination Hall
No candidate should misbehave in any manner or create disorderly scene in the
Examination Hall or harass the staff employed by the Commission for the conduct
of the examination. Any such misconduct will be severely penalised.

6. Answer Sheet particulars
(i) Write in black ball pen your Centre and subject followed by test booklet series,
subject code and roll number at the appropriate space provided on the answer
sheet at the top. Also encode your booklet series (A, B, C or D, as the case may be),
subject code and roll number in the circles provided for the purpose in the answer
sheet. The guidelines for writing the above particulars and for encoding the above
particulars are given in Annexure. In case the booklet series is not printed on the
test booklet or answer sheet is un-numbered, please report immediately to the
Invigilator and get the test booklet/answer sheet replaced.
(ii) Candidates should note that any ommission/mistake/discrepancy in encoding/
filling in details in the OMR answer sheet, especially with regard to Roll Number
and Test Booklet Series Code, will render the answer sheet liable for rejection.
(iii) Immediately after commencement of the examination please check that the test
booklet supplied to you does not have any unprinted or torn or missing pages or items
etc. If so, get it replaced by a complete test booklet of the same series and subject.

7. Do not write your name or anything other than the specific items of information
asked for, on the answer sheet/test booklet.

8. Do not fold or mutilate or damage or put any extraneous marking in the Answer
Sheet. Do not write anything on the reverse of the answer sheet.

9. Since the answer sheets will be evaluated on computerised machines, candidates
should exercise due care in handling and filling up the answer sheets. They should
use black ball pen only to darken the circles. For writing in boxes also, they should
use black ball pen. Since the entries made by the candidates by darkening the
circles will be taken into account while evaluating the answer sheets on computer-
ised machines, they should make these entries very carefully and accurately.

10. Method of marking answers
In the "OBJECTIVE TYPE" examination, you do not write the answers. For each ques-
tion (hereinafter referred to as "Item") several suggested answers (hereinafter referred
to as "Responses") are given. You have to choose one response to each item.
The question paper will be in the Form of TEST BOOKLET. The booklet will contain item
bearing numbers 1, 2, 3 ............ etc. Under each item, Responses marked (a), (b), (c), (d)
will be given. Your task will be to choose the correct response. If you think there is more
than one correct response, then choose what you consider the best response.
In any case, for each item you are to select only one response. If you select more
than one response, your response will be considered wrong.
In the Answer Sheet, Serial Nos. from 1 to 160 are printed. Against each number, there
are circles marked (a), (b), (c) and (d). After you have read each item in the Test Booklet
and decided which one of the given responses is correct or the best, you have to mark
your response by completely blackening with black ball pen to indicate your re-
sponse.
For example, if the correct answer to item 1 is (b), then the circle containing the
letter (b) is to be completely blackened with black ball pen as shown below :-
Example :  (a)   ●    (c)   (d)

11. Candidates must write the papers in their own hand. In no circumstances will they
be allowed the help of a scribe.

12.  Entries in Scannable Attendance List
Candidates are required to fill in the relevant particulars with black ball pen only
against their columns in the Scannable Attendance List, as given below:-
i) Blacken the circle [P] under the column [Present/Absent]
ii) Blacken the relevant circle for Test Booklet Series
iii) Write Test Booklet Serial No.
(iv) Write the Answer Sheet Serial No. and also blacken the corresponding circles

below.
v) Append signature in the relevant column.

APPENDIX III
Special instructions to candidates for objective-type tests
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h) Feet and toes should be well formed.
i) Should not have congenital malformation or defects.
j) Should not bear traces of previous acute or chronic disease pointing to any

impaired constitution.
k) Candidate should have no disease of the genito urinary tract.
l) Candidate should have no inguinal, scrotal swelling, any type of Hernia.
m) (Only for male) Both the testicles are in the scrotum and of normal size.
n) The candidate must not have knock knees, flat foot, varicose veins.
o) They must be in good mental and bodily health and free from any physical

defect likely to interfere with the efficient performance of the duties.
(4) Candidate should not suffer from TACHYCARDIA (more than 100 pulse rate

per minute) or BRADYCARDIA (less than 50 per minute).
(5) Candidate should not suffer from Hernia, hemorrhoids, condylomata prolapse

rectum.

APPENDIX-V(B)
MALE AVERAGE BODY WEIGHTS IN KILOGRAMS FOR

DIFFERENT AGE GROUPS AND HEIGHTS
Height in CMs Age in years

18-22 23-27 28-32 33-37
156 44-54 46-56 47-58 48-59
158 45-55 47-57 48.5-59.5 49.5-60.5
160 46-56 47.7-58.5 49.5-60.5 50.5-61.5
162 47-58 49-60 50.5-61.5 52-63
164 48-59 50-61 52-63.5 53-65
166 49.5-60.5 51.5-62.5 53-65 54.5-66.5
168 51-62 52.5-64.5 54.5-66.5 56-68
170 52-64 54-66 56-68 57.5-70.5
172 54-66 55.5-67.5 57-70 59-72
174 55-67 57-70 59-72 61-74.5
176 56.5-69 58.5-71.5 60.5-73.5 62-76
178 57.5-70.5 60-73 61.5-75.5 63.5-77.5
180 59-72 61-75 63.5-77.5 65.5-80
182 61-74.5 62.5-76.5 65-79 66.5-81.5
184 63-77 64.5-78.5 66.5-81.5 68.5-83.5
186 63.5-77.5 65.5-80.5 68-83 70-86
188 65-79 67.5-82.5 70-85.5 71.5-87.5
190 66-81 68.5-83.5 70.5-86.5 72.5-88.5

FEMALE AVERAGE BODY WEIGHTS IN KILOGRAMS FOR
DIFFERENT AGE GROUPS AND HEIGHTS

Height in CMs Age in years
18-22 23-27 28-32 33-37

148 34.5-42.5 37-45 38.5-47 39.5-48.5
150 36.5-44.5 37.5-45.5 39-48 40.5-49.5
153 38-46 39-48 41-50 42-51
155 38.5-47.5 40-49 41.5-50.5 43-52.5
158 40.5-49.5 42-51 43-53 44.5-54.5
160 41.5-50.5 43-52.5 44-54 45.5-54.5
163 43-52.5 44-54 46-56 47-57
165 44-54 45.5-55.5 47-58 48.5-59.5
168 45-55 47-57 48.5-59.5 49.5-60.5

The body weights are given in this chart corresponding to only certain heights
(in cms).  In respect of height in between, the principle of ‘Average’ may be
utilised for calculating body weights.
For calculating average weight beyond the heights tabulated, 0.71 Kg for
every one cm of increase or decrease in height may be added or subtracted
respectively.
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APPENDIX - IV
SPECIAL INSTRUCTIONS FOR CONVENTIONAL TYPE OF PAPERS

1.    Answers to be written in own hand
Write the answers in your own hand in ink.  Pencil may be used for rough work.
2.  Check Answer Book
The candidate must write  his/her roll number (and not  his/her name) only in the
space provided for the purpose on every answer book used by him/her.  Before
writing in the answer book, please see that it is complete.  In case there are any
missing pages, it should be got replaced.
Do not tear out any pages from the Answer Book.  If you use more than one
Answer Book, indicate on the cover of first Answer Book the total number of
Answer Books used.  Do not leave any blank, unused spaces between answers.
If such spaces are left, score them out.
3.    Answers in excess of prescribed number will be ignored
The candidate must attempt questions strictly in accordance with the directions
given on each question paper.  If questions are attempted in excess of the
prescribed number only the questions attempted first up to the prescribed number
shall be valued and the remaining answers will be ignored.

4.    Questions relating to precis should be attempted only on precis sheets to be
supplied on demand by the Invigilators.  Precis sheet, whether used or not,
should be placed inside the answer books and fastened along with the additional
answer book(s), if any.  Candidates who fail to observe this instruction will be
penalized.  Do not write your roll number on these sheets.
5.    Unfair means strictly prohibited
Do not copy from the papers of any other candidate nor allow your papers to be
copied nor give nor attempt to give nor obtain nor attempt to obtain irregular
assistance of any description.  It will be the responsibility of every candidate to
ensure that his/her answers are not copied by another candidate.  Failure to do
so will invite penalty, as may be awarded by the Commission for adoption of
unfair means.
6.    Conduct in Examination Hall
Do not misbehave in any manner or create disorderly scene in the examination
hall or harass or bodily harm the staff deployed for the conduct of examination.
You will be severely penalized if you attempt to do so.
7.    Please read carefully and abide by the instructions printed on the Question
Paper and on the Answer Book supplied in the Examination Hall.

APPENDIX - V
PHYSICAL AND MEDICAL STANDARDS FOR THE CANDIDATE FOR THE POST OF

ASSISTANT COMMANDANTS IN THE CENTRAL ARMED POLICE FORCES
APPENDIX-V(A)
(1)        Physical Standards :
The Minimum requirements for the candidate are as follows :

Men Women
Height 165 cm 157 cm
Chest (unexpanded) 81 cm (Not applicable)

(with 5 cm minimum
expansion)

Weight 50 kg. 46 kg.
Moreover, the weight should be as per the height and age as mentioned in
APPENDIX-V(B).
(2) Medical Standards :
(a) Eye Sight :

Better eye Worse eye
(Corrected Vision) (Corrected Vision)

Distant Vision 6/6 6/12
OR

6/9 6/9
Near vision J1 (corrected) J2 (corrected)
Types of corrections permitted Spectacles
Limits of Refractive errors permitted -4.00 D (including cylinder)

Non-pathological myopia
+4.00 D (including cylinder)
Hypermetropia

Colour Vision High Grade
Candidate should not have squint of any degree and should have high colour
vision.  The candidate will be tested for colour vision by Ishihara’s test as well as
Edridge-Green Lantern Test.  Eyes should be bright, clear with no abnormality/
disease.  Movements of eyeballs should be full and free in all direction.  In every
case of Myopia, fundus examination should be carried out and the results should
be recorded.  Contact lenses or laser surgery is not allowed.
(b) Carrying angle :
Carrying angle should not be more than 15O for male and 20O for female.
(c) Ear :
i) Candidate should not have any degree of deafness or persistent ear discharge.
ii) Candidate should not have any other condition (congenital or acquired) like

atresia of the meatus, exostosis, neoplasm which is causing obstruction of
ear passage and should not have history or recurrent earache, tinnitus and
vertigo.

(d) Nose : Candidate should not have DNS, atrophic rhinitis, tubercular  ulceration,
chronic sinusitis.

(e) Neck : Candidate should not have enlarged lymph nodes, thyroid or other
swelling of neck, inability to extend the neck fully or any evidence of disease
of spine or cervical vertebrae.

(f) Teeth: Candidate must possess sufficient number of sound teeth for    efficient
mastication. Candidate should not have severe pyorrhea.

(g) Venereal Disease:  Candidate should not have active signs of clinical VD.
(h) Chronic skin diseases:  Candidate should not have chronic skin diseases

like Leprosy, chronic dermatitis, extensive Pityriasis Versicolor, psoriasis,
SLE etc.

(3) General Standards :
a) Speech should be without impediment i.e. no stammering.
b) The candidate should not have any indication of chronic disease like TB,

any type of arthritis, high blood pressure, Diabetes, Bronchial Asthma, any
heart disease.

c) Candidate should not have perceptible and visible glandular swelling anywhere
in the body.

d) Chest should be well formed, devoid of any abnormality like flat chest, pigeon
chest, with rickety rosary defects.  Heart and lungs should be sound.

e) Limbs, hands and feet should be well formed and fully developed and there
shall be perfect motion of all joints.

f) Should not have any old/mal united fracture of bones.
g) There should be free and perfect movements of all the joints.
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